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The school renewal plan, or annual update, includes elements required by the Early Childhood Development and Academic Assistance Act of 1993 (Act 135) (S.C.
Code Ann. §59-139-10 et seq. (Supp. 2004)), the Education Accountability Act of 1998 (EAA) (S.C. Code Ann. §59-18-1300 et seq. (Supp. 2004)), and SBE
Regulation 43-261. The signatures of the chairperson of the board of trustees, the superintendent, the principal, and the chairperson of the School Improvement Council,
and the School Read to Succeed Literacy Leadership team lead are affirmation of active participation of key stakeholders and alignment with Act 135 and EAA
requirements.

Assurances for the School Renewal Plans
The assurance pages following this page have been completed and the district superintendent’s and school principal’s signature below attests that the school/district
complies with all applicable assurances requirements including ACT 135 assurance pages.
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Superintendent
Baron R. Davis, Ph.D.
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______________________

____________
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______________________

____________

Signature

Date

______________________

____________
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Date

Principal
Matthew Sherman
Printed Name

Chairperson, District Board of Trustees
The Honorable James Manning, M.A.T.
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Chairperson, School Improvement Council
Denean Greene River
Printed Name

______________________

____________

Signature

Date

School Read To Succeed Literacy Leadership Team Lead
Jennifer Cribbs
Printed Name

______________________

____________

Signature

Date
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Assurances for School Renewal Plan
Assurances checked below, along with the signature page signed by the superintendent and school
principal, attest that the school complies with all applicable regulatory and statutory requirements
listed.
Early Childhood Development and Academic Assistance Act (Act 135) Assurances
(S.C. Code Ann §59-139-10 et seq. (Supp. 2004))
N/A

Academic Assistance, PreK–3
The school makes special efforts to assist children in PreK–3 who demonstrate a need
for extra or alternative instructional attention (e.g., after-school homework help
centers, individual tutoring, and group remediation).

Yes

Academic Assistance, Grades 4–12
The school makes special efforts to assist children in grades 4–12 who demonstrate a
need for extra or alternative instructional attention (e.g., after-school homework help
centers, individual tutoring, and group remediation).

Yes

Parent Involvement
The school encourages and assists parents in becoming more involved in their
children’s education. Some examples of parental involvement initiatives include
making special efforts to meet with parents at times more convenient for them;
providing parents with their child’s individual test results and an interpretation of the
results; providing parents with information on the district’s curriculum and assessment
program; providing frequent, two way communication between home and school;
providing parents an opportunity to participate on decision making groups; designating
space in schools for parents to access educational resource materials; including parent
involvement expectations as part of the principal’s and superintendent’s evaluations;
and providing parents with information pertaining to expectations held for them by the
school system, such as ensuring attendance and punctuality of their children.

Yes

Staff Development
The school provides staff development training for teachers and administrators in the
teaching techniques and strategies needed to implement the school/district plan for the
improvement of student academic performance. The staff development program
reflects requirements of Act 135, the EAA, and the National Staff Development
Council’s revised Standards for Staff Development.

Yes

Technology
The school integrates technology into professional development, curriculum
development, and classroom instruction to improve teaching and learning.

Yes

Innovation
The school uses innovation funds for innovative activities to improve student learning
and accelerate the performance of all students.

Yes

Collaboration
The school (regardless of the grades served) collaborates with health and human
services agencies (e.g., county health departments, social services departments, mental
health departments, First Steps, and the family court system).
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Yes

Developmental Screening
The school ensures that the young child receives all services necessary for growth and
development. Instruments are used to assess physical, social, emotional, linguistic, and
cognitive developmental levels. This program normally is appropriate at primary and
elementary schools, although screening efforts could take place at any location.

N/A

Half-Day Child Development
The school provides half-day child development programs for four-year-olds (some
districts fund full-day programs). The programs usually function at primary and
elementary schools. However, they may be housed at locations with other grade levels
or completely separate from schools.

N/A

Developmentally Appropriate Curriculum for PreK–3
The school ensures that the scope and sequence of the curriculum for PreK–3 are
appropriate for the maturation levels of students. Instructional practices accommodate
individual differences in maturation level and take into account the student's social and
cultural context.

Yes

Parenting and Family Literacy
The school provides a four component program that integrates all of the following
activities: interactive literacy activities between parents and their children (Interactive
Literacy Activities); training for parents regarding how to be the primary teachers for
their children and how to be full partners in the education of their children (parenting
skills for adults, parent education); parent literacy training that leads to economic
self-sufficiency (adult education); and an age-appropriate education to prepare children
for success in school and life experiences (early childhood education). Family Literacy
is not grade specific, but is generally most appropriate for parents of children at the
primary and elementary school levels and below as well as for secondary school
students who are parents. Family Literacy program goals are to strengthen parental
involvement in the learning process of preschool children ages birth through five
years; to promote school readiness of preschool children; to offer parents special
opportunities to improve their literacy skills and education; to provide parents a chance
to recover from dropping out of school; and to identify potential developmental delays
in preschool children by offering developmental screening.

Yes

Recruitment
The district makes special and intensive efforts to recruit and give priority to serving
those parents or guardians of children, ages birth through five years, who are
considered at-risk of school failure. “At-risk children are defined as those whose
school readiness is jeopardized by any of, but not limited to, the following personal or
family situation(s): parent without a high school graduation or equivalency, poverty,
limited English proficiency, significant developmental delays, instability or inadequate
basic capacity within the home and/or family, poor health (physical, mental,
emotional) and/or child abuse and neglect.

Yes

Coordination of Act 135 Initiatives with Other Federal, State, and District
Programs
The district ensures as much program effectiveness as possible by developing a
district-wide/school-wide coordinated effort among all programs and funding. Act 135
initiatives are coordinated with programs such as Head Start, First Steps, Title I, and
programs for students with disabilities.
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Stakeholder Involvement for School Renewal Plan

List the name of persons who were involved in the development of the School Renewal Plan.
A participant for each numbered position is required.
Position

Name

1. Principal

Matthew Sherman

2. Teacher

Hope Reed

3. Parent/Guardian

Kim Sizemore

4. Community Member

Marshall Neal

5. Paraprofessional

Melody Cooke-McDuffie

6. School Improvement Council Member

Denean Green

7. Read to Succeed Reading Coach

Jennifer Cribbs

8. School Read To Succeed Literacy Leadership Team Lead

Jennifer Cribbs

9. School Read To Succeed Literacy Leadership Team Member

Gina Taylor

OTHERS (May include school board members, district or school administrators, students, PTO members, agency
representatives, university partners, Head Start representatives, First Step representatives, etc.)
** Must include the School Literacy Leadership Team for Read to Succeed

Teacher

Tami Lenker

School Read To Succeed Literacy Leadership Team Member

Crystal Smith

School Read To Succeed Literacy Leadership Team Member

Amy Whitfield

School Read To Succeed Literacy Leadership Team Member

Kim Tiedemann
Cedric McKnight
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District Requested Strategic/Renewal Plan Waiver

The State Board of Education has the authority to waive regulations pursuant to ( SBE Regulation 43-261 ) (C) District and School Planning which
states the following:
Upon request of a district board of trustees or its designee, the State Board of Education may waive any regulation that would impede the
implementation of an approved district strategic plan or school renewal plan.
All waivers must be requested in writing, signed by the local superintendent, and approved by the local school board prior to being sent to State
Accountability. Use the following link to obtain more information on the waiver process:
http://ed.sc.gov/districts-schools/state-accountability/waiver-requests/
Not Applicable
District Wavier
Explain how the SBE Regulation would impede the implementation of an approved district strategic or
Requested and Approved school renewal plan.
1. Extension for initial
District Strategic and
School Renewal Plans
( SBE Regulation 43-261 )
2. Teachers teaching more
than 1500 minutes
( SBE Regulation 43-205 )
3. Teachers teaching more
than 4 preps
( SBE Regulation 43-205 )
4. High School Principal
over two schools or grades
more than 9-12
( SBE Regulation 43-205 )
5. Other
( Include the SBE
Regulation number to be
waived )
6. Other
( Include the SBE
Regulation number to be
waived )

Page 6 of 81

1

Blythewood High School 2020-2021 Strategic Plan Update

MISSION AND BELIEFS
Mission Statement
● Blythewood High School provides engaging educational opportunities through a rigorous curriculum, innovative
technology, and involvement in our diverse community to produce responsible citizens who contribute to the
present and excel in the future.
Belief Statements
1. We believe that providing students with state-of-the-art technology will prepare them for real-life application of
knowledge using real-world connections.
2. We believe that meaningful conversation with students about learning will develop exciting, inspiring curriculum
that take their needs and learning styles into account and will nurture their interest in exploring future careers.
3. We believe that the key to igniting the joy of learning is in building meaningful relationships with our students,
parents, and community.
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SCHOOL RENEWAL PLAN COVER PAGE
SCHOOL INFORMATION AND REQUIRED SIGNATURES
Blythewood High School

SCHOOL

Richland School District Two

DISTRICT

SCHOOL RENEWAL PLAN FOR YEARS ____2018-2023________________ (five years)
SCHOOL RENEWAL ANNUAL UPDATE FOR __2019-2020_____________ (one year)
Assurances
The school renewal plan, or annual update of the school renewal plan, includes elements required by the Early Childhood Development and Academic Assistance
Act of 1993 (Act 135) and the Education Accountability Act of 1998 (EAA) (S.C. Code Ann. §59-18-1300 and §59-139-10 et seq. (Supp. 2004)). The signatures
of the chairperson of the board of trustees, the superintendent, the principal, and the chairperson of the school improvement council are affirmation of active
participation of key stakeholders and alignment with Act 135 and EAA requirements.
CHAIRPERSON, BOARD OF TRUSTEES
The Honorable James Manning
PRINTED NAME

SIGNATURE

DATE

SUPERINTENDENT
Dr. Baron Davis
PRINTED NAME

SIGNATURE

DATE

CHAIRPERSON, SCHOOL IMPROVEMENT COUNCIL
Mrs. Denean Greene-River
PRINTED NAME

SIGNATURE

DATE

PRINCIPAL
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4
Mr. Matthew Sherman
PRINTED NAME

SIGNATURE

DATE

SCHOOL READ TO SUCCEED LITERACY LEADERSHIP TEAM LEAD
Mrs. Jennifer Cribbs
PRINTED NAME

SIGNATURE

DATE

SCHOOL’S ADDRESS: 10901 Wilson Blvd.
Blythewood S.C. 29016
SCHOOL’S TELEPHONE: (803) 691-4090
PRINCIPAL’S E-MAIL ADDRESS:

msherman@richland2.org

STAKEHOLDER INVOLVEMENT FOR SCHOOL PLAN
List the name of persons who were involved in the development of the school renewal plan. A participant for each numbered category is required.
POSITION

NAME

1. PRINCIPAL

Matthew Sherman

2. TEACHER

Dr. Hope Reed

3. PARENT/GUARDIAN

Kim Sizemore

4. COMMUNITY MEMBER:

Dennis Ballentine

5. SCHOOL IMPROVEMENT COUNCIL:

Denean Greene-Rivers

6. Read to Succeed Reading Coach

Kim Tiedemann

7. School Read to Succeed Literacy Leadership Team Lead

Jennifer Cribbs
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8. OTHERS* (May include school board members, administrators, School Improvement Council members, students, PTO members, agency
representatives, university partners, etc.)
** Must include the School Read to Succeed Literacy Leadership Team.

NAME

POSITION
School Read To Succeed Literacy Team Member

Gina Taylor

School Read To Succeed Literacy Team Member

Crystal Smith

School Read To Succeed Literacy Team Member

Amy Whitfield

School Read To Succeed Literacy Team Member

Kim Tiedemann

Assistant Principal

Cedric McKnight

ASSURANCES FOR SCHOOL PLAN
(Mandated Component)

Act 135 Assurances
Assurances, checked by the principal, attest that the district complies with all applicable Act 135 requirements.
__X__ Academic Assistance, PreK–3
The district makes special efforts to assist children in PreK–3 who demonstrate a need for extra or alternative instructional attention (e.g.,
after-school homework help centers, individual tutoring, and group remediation).
__X__ Academic Assistance, Grades 4–12
The district makes special efforts to assist children in grades 4–12 who demonstrate a need for extra or alternative instructional attention
(e.g., after-school homework help centers, individual tutoring, and group remediation).
__X__ Parent Involvement
The district encourages and assists parents in becoming more involved in their children’s education. Some examples of parent involvement
initiatives include making special efforts to meet with parents at times more convenient for them, providing parents with their child’s
individual test results and an interpretation of the results, providing parents with information on the district’s curriculum and assessment
program, providing frequent, two way communication between home and school, providing parents an opportunity to participate on decision
making groups, designating space in schools for parents to access educational resource materials, including parent involvement expectations
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as part of the principal’s and superintendent’s evaluations, and providing parents with information pertaining to expectations held for them
by the school system, such as ensuring attendance and punctuality of their children.
__X__ Staff Development
The district provides staff development training for teachers and administrators in the teaching techniques and strategies needed to
implement the school/district plan for the improvement of student academic performance. The staff development program reflects
requirements of Act 135, the EAA, and the National Staff Development Council’s revised Standards for Staff Development.

_ X__ Technology
The district integrates technology into professional development, curriculum development, and classroom instruction to improve teaching
and learning.
__X__ Innovation
The district uses innovation funds for innovative activities to improve student learning and accelerate the performance of all students.
Provide a good example of the use of innovation funds.
__X__ Collaboration
The district (regardless of the grades served) collaborates with health and human services agencies (e.g., county health departments, social
services departments, mental health departments, First Steps, and the family court system).
__X__ Developmental Screening
The district ensures that the young child receives all services necessary for growth and development. Instruments are used to assess physical,
social, emotional, linguistic, and cognitive developmental levels. This program normally is appropriate at primary and elementary schools,
although screening efforts could take place at any location.
__X__ Half-Day Child Development
The district provides half-day child development programs for four-year-olds (some districts fund full-day programs). The programs
usually function at primary and elementary schools, although they may be housed at locations with other grade levels or completely separate
from schools.
__X__ Developmentally Appropriate Curriculum for PreK–3
The district ensures that the scope and sequence of the curriculum for PreK–3 are appropriate for the maturation levels of students.
Instructional practices accommodate individual differences in maturation level and take into account the student's social and cultural
context.
__X__ Parenting and Family Literacy
The district provides a four component program that integrates all of the following activities: interactive literacy activities between parents
and their children (Interactive Literacy Activities); training for parents regarding how to be the primary teachers for their children and full
partners in the education of their children (parenting skills for adults, parent education); parent literacy training that leads to economic
self-sufficiency (adult education); and an age-appropriated education to prepare children for success in school and life experiences (early
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childhood education). Family Literacy is not grade specific, but generally is most appropriate for parents of children at the primary and
elementary school levels and below, and for secondary school students who are parents. Family Literacy program goals are to strengthen
parent involvement in the learning process of preschool children ages birth through five years; promote school readiness of preschool
children; offer parents special opportunities to improve their literacy skills and education, a chance to recover from dropping out of school;
and identify potential developmental delays in preschool children by offering developmental screening.
_X__

Recruitment
The district makes special and intensive efforts to recruit and give priority to serving those parents or guardians of children, ages birth
through five years, who are considered at-risk of school failure. “At-risk children are defined as those whose school readiness is jeopardized
by any of, but no limited to, the following personal or family situation(s): Educational level of parent below high school graduation, poverty,
limited English proficiency, significant developmental delays, instability or inadequate basic capacity within the home and/or family, poor
health (physical, mental, emotional) and/or child abuse and neglect.

_X__

Coordination of Act 135 Initiatives with Other Federal, State, and District Programs
The district ensures as much program effectiveness as possible by developing a district-wide/school-wide coordinated effort among all
programs and funding. Act 135 initiatives are coordinated with programs such as Head Start, First Steps, Title I, and programs for students
with disabilities.
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District Strategic Plan Waiver Requests
The SBE has the authority to waive regulations pursuant to R. 43-261 (C) District and School
Planning which states:
Upon request of a district board of trustees or its designee, the State Board of Education may
waive any regulation that would impede the implementation of an approved district strategic
plan or school renewal plan.

X Not Applicable

1.

Teachers teaching more
than 1500 minutes

2.

Teachers teaching more
than 4 preps

Extension for initial
3. District Strategic and
School Renewal Plans
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High School Principal
4. over two schools or grades
more than 9-12

5.

Other (Write in
justification space)

6.

Other (Write in
justification space)
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NEEDS ASSESSMENT DATA
Provide the link to your district’s most recent School Report Card:
https://screportcards.ed.sc.gov/overview/?q=eT0yMDE5JnQ9SCZzaWQ9NDAwMjA5Mg
Directions: Provide additional district’s needs assessment data including both formative and summative assessments used to gauge student
learning. (Charts, graphs, or other formats of data may be used.)
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Number of Absences
0-9

A

B

Grade in Class
C

Number of Students
Percentage

3360
44%

2159
28%

1240
16%

613
8%

229
3%

7601
100%

229
26%

227
26%

184
21%

146
16%

103
12%

889
100%

D

F

Grand Total

10-19

Number of Students
Percentage
20-29
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Number of Students
Percentage

5
6%

13
17%

22
28%

15
19%

23
29%

78
100%

0
0%

2
13%

1
7%

0
0%

12
80%

15
100%

0
0%

0
0%

0
0%

0
0%

2
100%

2
100%

3594
42%

2401
28%

1447
17%

774
9%

369
4%

8585
100%

30-39

Number of Students
Percentage
40-49

Number of Students
Percentage
Total Number of Students
Total Percentage

Grade in Class

Block

Skinny

Avg # of Absences

A
B
C
D
F

3.6
4.2
4.9
5.7
9.8

3.9
4.8
5.5
6.5
7.9

3.8
4.5
5.2
6.0
9.1

Avg # of Absences

4.6

4.7

4.7

Grade Level

Block

Skinny

Avg # of Absences

9
10
11
12

3.4
4.4
4.9
5.8

4.0
4.8
4.4
5.9

3.8
4.6
4.7
5.9

Avg # of Absences

4.6

4.7

4.7

Students with 20+ absences in a class
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Number of Classes with 20 or
more absences

Average Number of Absences

Average Grade in those classes

1
3
2
6
1
3
2
1
1
1
1
2
1

35
33
30
26
26
24
23
22
22
22
21
21
20

36
67
30
66
78
74
81
44
59
73
59
78
80

Number of Classes with 20 or
more absences

Average Number of Absences

Average Grade in those classes

2
4
1
2
3
1
1
1
1
2

34
34
31
31
28
25
25
22
21
21

BBD

ET

59
50
53
27
45
87
66
55
99
84
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1
1
1
1

20
20
20
20

94
48
64
85

Students with 20+ absences in a class
Number of Classes with 20 or
more absences

Average Number of Absences

Average Grade in those classes

3
2
2
1
4
2
2
1
1
1

36
34
29
23
22
22
21
21
20
20

35
33
49
9
49
85
68
81
74
21

Number of Classes with 20 or
more absences

Average Number of Absences

Average Grade in those classes

5
3
1
2
3

27
24
23
23
22

FV

GS

42
68
40
75
78
Page 24 of 81

19

1
1
3
2
2
3
1
2

22
22
22
21
21
21
21
20

67
61
53
82
79
60
80
77
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All English Classes
A

Grade in Class (Female)
B
C
D

F

Grand
Total

Black Female

Number of Students
Percent

135
37%

118
32%

73
20%

26
7%

14
4%

366
100%

55
49%

35
31%

14
13%

3
3%

5
4%

112
100%

Number of Students
Percent

201
61%

82
25%

30
9%

10
3%

6
2%

329
100%

Total Number of Students
Total Percent

391
48%

235
29%

117
14%

39
5%

25
3%

807
100%

F

Grand
Total

Other Female

Number of Students
Percent
White Female

A

Grade in Class (Male)
B
C
D

Black Male

Number of Students
Percent

57
18%

86
28%

73
24%

60
19%

34
11%

310
100%

29
25%

46
39%

19
16%

17
14%

7
6%

118
100%

Other Male

Number of Students
Percent
White Male
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Number of Students
Percent

102
35%

98
33%

56
19%

24
8%

14
5%

294
100%

Total Number of Students
Total Percent

188
26%

230
32%

148
20%

101
14%

55
8%

722
100%
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All Math Classes
A

Grade in Class (Female)
B
C
D

F

Grand
Total

Black Female

Number of Students
Percent

45
16%

92
32%

73
25%

61
21%

19
7%

290
100%

31
30%

36
35%

15
15%

13
13%

8
8%

103
100%

Number of Students
Percent

78
33%

79
33%

47
20%

24
10%

11
5%

239
100%

Total Number of Students
Total Percent

154
24%

207
33%

135
21%

98
16%

38
6%

632
100%

F

Grand
Total

Other Female

Number of Students
Percent
White Female

A

Grade in Class (Male)
B
C
D

Black Male

Number of Students
Percent

42
13%

72
23%

84
27%

82
26%

32
10%

312
100%

21
21%

29
30%

24
24%

16
16%

8
8%

98
100%

Other Male

Number of Students
Percent
White Male
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Number of Students
Percent

53
22%

80
33%

70
28%

31
13%

12
5%

246
100%

Total Number of Students
Total Percent

116
18%

181
28%

178
27%

129
20%

52
8%

656
100%
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Number of Students in each Type of Math Class
(not including Math Seminar or the AP Computer Sciences)
Black

Other

White

Grand
Total

18
20%

13
15%

57
65%

88
100%

466
53%

133
15%

274
31%

873
100%

Number of Students
Percent

60
29%

31
15%

115
56%

206
100%

Total Number of Students
Total Percent

544
47%

177
15%

446
38%

1167
100%

Black

Other

White

Grand
Total

45
24%

35
19%

105
57%

185
100%

349
55%

92
14%

196
31%

637
100%

Advanced Placement

Number of Students
Percent
College Prep

Number of Students
Percent
Honors

Number of Students in each Type of English Class
(not including electives)
Advanced Placement

Number of Students
Percent
College Prep

Number of Students
Percent
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Honors

Number of Students
Percent

160
33%

79
17%

239
50%

478
100%

Total Number of Students
Total Percent

554
43%

206
16%

540
42%

1300
100%
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Number of Students in each Type of Social Studies Class
(not including electives and AP Psych, AP Research, and AP Seminar)
Black

Other

White

Grand
Total

73
22%

56
17%

196
60%

325
100%

351
56%

90
14%

185
30%

626
100%

Number of Students
Percent

80
34%

34
14%

124
52%

238
100%

Total Number of Students
Total Percent

504
42%

180
15%

505
42%

1189
100%

Black

Other

White

Grand
Total

16
17%

17
18%

63
66%

96
100%

262
46%

107
19%

195
35%

564
100%

Advanced Placement

Number of Students
Percent
College Prep

Number of Students
Percent
Honors

Number of Students in each Type of Science Class
(not including lab elective)
Advanced Placement

Number of Students
Percent
College Prep

Number of Students
Percent
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Honors

Number of Students
Percent

42
29%

16
11%

89
61%

147
100%

Total Number of Students
Total Percent

320
40%

140
17%

347
43%

807
100%

Page 33 of 81

28

Class
AP Biology

Number of Students
Percent

Black

Other

White

Grand Total

6
16%

6
16%

26
68%

38
100%

14
22%

8
12%

43
66%

65
100%

2
11%

5
26%

12
63%

19
100%

10
20%

10
20%

29
59%

49
100%

3
21%

3
21%

8
57%

14
100%

12
30%

13
33%

15
38%

40
100%

19
20%

16
17%

61
64%

96
100%

26
29%

19
21%

44
49%

89
100%

9

4

16

29

AP Calculus AB

Number of Students
Percent
AP Calculus BC

Number of Students
Percent
AP Chemistry

Number of Students
Percent
AP Computer Science A

Number of Students
Percent
AP Computer Science Principles

Number of Students
Percent
AP Eng Lang/Comp

Number of Students
Percent
AP Eng Lit/Comp

Number of Students
Percent
AP European Hist

Number of Students
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Percent

31%

14%

55%

100%

8
14%

13
22%

37
64%

58
100%

4
22%

6
33%

8
44%

18
100%

0
0%

1
11%

8
89%

9
100%

Black

Other

White

Grand Total

21
41%

10
20%

20
39%

51
100%

2
29%

0
0%

5
71%

7
100%

2
8%

6
23%

18
69%

26
100%

0
0%

1
25%

3
75%

4
100%

2
50%

0
0%

2
50%

4
100%

23

14

51

AP Human Geography

Number of Students
Percent
AP Microeconomics

Number of Students
Percent
AP Physics 1

Number of Students
Percent
Class
AP Psychology

Number of Students
Percent
AP Research

Number of Students
Percent
AP Seminar

Number of Students
Percent
AP Spanish Lang

Number of Students
Percent
AP Statistics

Number of Students
Percent
AP U.S. Government

Number of Students

88
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Percent

26%

16%

58%

100%

18
19%

11
12%

65
69%

94
100%

Number of Students
Percent

11
29%

8
21%

19
50%

38
100%

Total Number of Students
Total Percent

192
23%

154
18%

490
59%

836
100%

AP U.S. History

Number of Students
Percent
AP World History
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Grade Level
Number of Classes
Taken by Student

9

10

11

12

Grand Total

1
2
3
4
5
6
7
8
9

5
5
8
33
136
217
60
6
0

7
4
15
174
190
57
10
1
0

3
7
28
188
143
53
5
1
0

7
39
106
151
127
32
7
1
1

22
55
157
546
596
359
82
9
1

Grand Total

470

458

428

471

1827
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Received Office Referral
Ethnicity
Black

No

Yes

Grand Total

689
83%

137
17%

826
100%

265
93%

21
7%

286
100%

Percent

673
94%

44
6%

717
100%

Total Number of Students
Total Percent

1627
89%

202
11%

1829
100%

Number of Students

Percent
Other
Number of Students

Percent
White
Number of Students

Same information as above with percents flipped
Received Referral
No

Black

Ethnicity
Other

Number of Students

689
42%

265
16%

673
41%

1627
100%

Percent

137
68%

21
10%

44
22%

202
100%

Total Number of Students
Total Percent

826
45%

286
16%

717
39%

1829
100%

Percent

White

Grand Total

Yes
Number of Students
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Ethnicity

Black
Other
White
Grand Total

Number of Students in School

Number of Students with at least
one referral

Number of Referrals

826 (45%)
286 (16%)
717 (39%)

137 (68%)
21 (10%)
44 (22%)

286 (70%)
43 (10.5%)
80 (19.5%)

1829

202

409
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Received Office Referral
Gender
Female
Number of Students
Percent

No

Yes

Grand Total

814
91%

78
9%

892
100%

Male
Number of Students
Percent

813
87%

124
13%

937
100%

Total Number of Students
Total Percent

1627
89%

202
11%

1829
100%

Same information as above with percents flipped
Gender
Received Office Referral

Female

Male

Grand Total

814
50%

813
50%

1627
100%

Percent

78
39%

124
61%

202
100%

Total Number of Students
Total Percent

892
49%

937
51%

1829
100%

Gender

Number of Students in School

Number of Students with at least
one referral

Number of Referrals

Female
Male

892 (49%)
937 (51%)

78 (39%)
124 (61%)

No
Number of Students

Percent
Yes
Number of Students

141 (34%)
268 (66%)
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Grand Total

1829

202

409

Top 10 Office Referrals
1. Cutting Class (162)
2. Refusal to Obey (48)
3. Cutting School (33)
4. Disrupting Class (30)
5. Leaving School (29)

6. Disrespect (22)
7. Bus Violation (19)
8. Other Offenses - Minor (18)
9. Inappropriate Language (17)
10. Profanity (17)
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Grade Level
Received at least one referral
No

9

10

11

12

Grand Total

415
26%

398
24%

384
24%

430
26%

1627
100%

Number of Students
Percent
Number of Referrals
Percent

55
27%
143
35%

61
30%
129
32%

44
22%
79
19%

42
21%
58
14%

202
100%
409
100%

Total Number of Students
Total Percent

470
26%

459
25%

428
23%

472
26%

1829
100%

Number of Students
Percent
Yes

EXECUTIVE SUMMARY OF NEEDS ASSESSMENT FINDINGS
(Mandated Component)
Must also address Read to Succeed.

The students, parents, and faculty of Blythewood High School share a mission and vision that are aligned with Richland
School District Two’s Four Squares of Success of Learning, Character, Community, and Joy. We have also aligned our
strategic plan with Richland School District Two’s plan which focuses on Student Achievement, Teacher/ Administrator
Quality (Talent), and Culture & Environment (School Climate). Blythewood High School is a smaller learning
communities school founded on the principles of a Future Vision for college and career readiness for our students,
grounded in our community’s culture of collaboration and teamwork in Blythewood By Design, with a global perspective
in a Global Society, immersed in creativity and innovation through Emerging Technologies. This lens provides a focus for
planning as we look to set priorities for our strategic plan to target areas of discrepancies identified from current data.
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Student Achievement
Students scoring “ready” in ACT English
Students in Poverty - 18.1%
With Disability - 11.3%
College Ready Benchmark
Math Benchmark- 22 (BHS- 20)
Science Benchmark- 23 (BHS- 19.3
Teacher/ Administrator Quality
Teachers returning from previous year- 87.6 %
Percentage of teachers and administrators participating in optional PD- 85%
School Climate
Percent satisfied with school-home relations
Teacher- 90.6% Student- 83.5% Parent- 80%
Percent satisfied with social and physical environment
Teacher- 90.6% Student- 82.2% Parent- 76.7%
Number of student facilitate social awareness campaigns- 2019-20 (5)
1.
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Learning: Learning is the cornerstone on which all that we do in Richland Two is built. In our innovative learning environments, all partners
acquire knowledge and skills through quality instruction and engaging experiences. Character, Community, and Joy help to support this key
square.
Achievement Goal

Blythewood High School will work to ensure success for all partners by preparing them for their futures.
Student
Outcome

Our students perform among the highest in the nation on key measures of success.

Staff
Outcome

Our staff participate in ongoing, relevant professional learning experiences.

Community
Outcome

We collaborate with our partners to provide learning opportunities for community members.

Action

Timeline

Responsibility

Est. Cost Funding
Source

Baseline Data

Measure

Accountability

Integrate differentiated
instruction to address
needs of all learners.

2018-2021

Faculty & Staff
Leadership
Team

TBD

TBD

Students scoring
“ready” in ACT
English
Students in Poverty 18.1%
With Disability 11.3%

At least 3% gain
on both
subgroups for the
ACT English
portion

ACT Test Scores

Utilize intentional
collaborative time for
departments and
common courses.

2020-2021

Faculty & Staff

TBD

PD
Funds

Currently 65% of
At least a 10%
teachers participate in gain in teacher
professional learning. participation.

SLO/4.0
Conferences
Individual PL Plan
kept by each
teacher

Integrate community
members into the daily
classroom experience

2020-2021

Faculty & Staff
CDFs
Work Based

TBD

TBD

There have been 25
guest speakers this
year.

Records kept and
shared with the
WBL Coordinator.

Increase the
number of guest
speakers by 3
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of students.

Learning
Coordinator

over the course of
each of the next
three years.

Learning: Learning is the cornerstone on which all that we do in Richland Two is built. In our innovative learning environments, all partners
acquire knowledge and skills through quality instruction and engaging experiences. Character, Community, and Joy help to support this key
square.
Talent Goal

Blythewood High School will dedicate resources towards the ongoing development of the gifts and talents of all partners.
Student
Outcome

Our students benefit from the opportunity to identify their gifts and talents and have the opportunity to pursue
a passion.

Staff
Outcome

Each employee identifies a passion and pursues that passion while working at Blythewood High School.

Community
Outcome

Community members share their gifts and talents with Blythewood High School students and employees.

Action

Timeline

Responsibility

Est.
Cost

Funding
Source

Baseline Data

Measure

Accountability

Students will
participate in CATE
and focus on an
area of interest by
graduation.

2018-2021

Faculty and Staff
CATE
Administrator
CATE Dept. Chair

TBD

TBD

Our current number
of CATE completers
is 50.

The number of
CATE completers
will increase at a
rate of 2% per year.

Guidance will
calculate the
number of CATE
completers each
year.

Faculty and Staff will
be able to leverage
professional
development time to
focus on a specific
area of interest.

2018-2023

Faculty and Staff
Leadership Team
API

TBD

PD
Funds

35% Teachers use
half of their
professional
learning time to
devote to one topic.

The number of
Individual
teachers completing professional
an area of interest
learning plans
will increase by 10%
in the first year.

The PDS
partnership will be
used to develop
teacher and student

2018-2021

BHS PDS
Leadership Team

$1000

USC PDS
Account

The USC liaison
presented to faculty
4 times this year.

The number of
presentations/works
hops will increase in
each subsequent

Workshop
attendance
Professional
Learning
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skills

year by 2.

Plan/Calendar

Learning: Learning is the cornerstone on which all that we do in Richland Two is built. In our innovative learning environments, all partners
acquire knowledge and skills through quality instruction and engaging experiences. Character, Community, and Joy help to support this key
square.
Culture and
Environment
Goal

Blythewood High School will promote collaboration among all partners in order to build and add to our collective knowledge and
expertise.
Student
Outcome

We maintain a student centered environment that fosters collaboration and supports learning.

Staff Outcome

Our staff creates and maintains an environment that promotes collaboration and supports learning for
students and all other partners including themselves.

Community
Outcome

Collaboration with our community partners expands and increases learning opportunities for students, staff,
and community members.

Action

Timeline

Responsibility

Est. Cost

Funding Source

Baseline Data

Provide
opportunities to
be College and
Career Ready.
(CCR)

2018-2023

Faculty and
Staff
Lead Teachers
CDF’s
CCR Staff

TBD

TBD

Number of
Goal of 94%
Seniors who are CCR by
CCR.
Graduation

SIte-Based
CCR data-base
and progress
mointoring.

Integrate
collaboration
into PEP
meetings by
implementing
teams and
PLCs.

2019-2023

Faculty and
Staff

TBD

PD Funds

One PEP
meeting per
month is
dedicated to
teacher
collaboration
time.

Increase the
number of
collaborative
meetings during
PEP by 1 per
month.

PEP Schedule

Faculty and
Staff
NMSI teachers
NMSI Site

TBD

NMSI

Currently, only
AP level
English, Math,
and Science

Increase the
number of
courses utilizing
NMSI strategies

NMSI Meeting
Agenda
AP Pass Rates

Integrate NMSI 2019-2023
initiatives
across courses
beyond AP level

Measure

Accountability
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coursework.

Coordinator

courses utilize
NMSI
strategies.

by 5 each year
during the NMSI
agreement.

Character: Character is a building block to a great education. Positive character traits are essential to becoming contributing members of society.
without opportunities to develop and strengthen strong character traits, learning is not complete.
Achievement
Goal

Blythewood High School will encourage our partners to demonstrate a high level of ethical character within and outside of the
Blythewood High School community.
Student
Outcome

Our students excel in developing and applying the Life and Career Characteristics of the South Carolina
Graduate: Integrity; Self-direction; Global perspective; Perseverance; Work ethic; and Interpersonal skills.

Staff Outcome

Our staff consistently model strong character traits, serving as role models for our students and each other.

Community
Outcome

We work with our community partners to provide opportunities for students and staff to contribute to society.

Action

Timeline

Responsibility

Est. Cost

Funding Source

Baseline Data

Measure

Accountability

Students will
participate in
CATE and
focus on an
area of interest
by graduation.

2018-2023

Faculty and
Staff
CATE
Administrator
CATE Dept.
Chair

TBD

TBD

Our current
number of
CATE
completers is
50.

The number of
CATE
completers will
increase at a
rate of 2% per
year.

Guidance will
calculate the
number of
CATE
completers
each year.

Develop an
annual calendar
for opportunities
for co-curricular
and
extra-curricular
involvement

2018-2023

Faculty and
Staff
Leadership
Team
Lead Teachers
Student
Advisory

TBD

TBD

Survey of
students
(Created and
administered by
Marketing class
students)

Twitter #’s,
Follow-up
survey of staff
and students.

Student
Advisory
Captains’
Classes

Provide
opportunities for

2018-2023

Faculty and
Staff

TBD

TBD

There are 2
school-wide

There will be
Public Relations
one school-wide Documentation
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students and
staff to identify
and participate
in community
service
initiatives.

Student leaders

community
service
activities.

community
service activity
per quarter.

(Country
Chronicle, etc.)

Character: Character is a building block to a great education. Positive character traits are essential to becoming contributing members of society.
Without opportunities to develop and strengthen strong character traits, learning is not complete.
Talent Goal

Blythewood High School will work to recruit, develop, and retain partners who promote the strong positive character traits that
help make learning complete.
Student
Outcome

Our students serve as ambassadors for Blythewood High School by modeling the core values of the district:
Learning; Character; Community; and Joy.

Staff Outcome

Our staff demonstrate a commitment to the district’s core values, model positive character traits and help
students develop those traits as well.

Community
Outcome

Our community provides a safe, secure, and inviting place to live which attracts and retains partners who are
contributing members of society and positive role models for our students.

Action

Timeline

Responsibility

Est. Cost

Funding Source

Baseline Data

Measure

Accountability

Integrate
student
leadership
opportunities for
students to
develop
character
development
lessons for the
student body as
a whole.

2018-2023

Faculty and
Staff
Student Body

TBD

TBD

There is one
lesson
developed by
students for
students, which
lasts during
Bullying
prevention
month.

The number of
lessons will
increase by one
in each
subsequent
school year.

Student lessons
will be archived
to be used each
year.

Foster staff and
student
relationships

2018-2023

Faculty and
Staff
Student Body

TBD

TBD

The leadership
team worked
with the student

The number of
lessons will
increase by one

Student
lessons, with
the support of
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through the
increase in
utilization of
student-develop
ed PAWS
lessons.
Integrate
community
members into
the daily
classroom
experience of
students.

2018-2023

Faculty & Staff
CDFs
Work Based
Learning
Coordinator

TBD

TBD

group that
initially
developed the
bullying
lessons.

in each
subsequent
school year.

faculty and
staff, will be
archived to be
used each year.

There have
been 25 guest
speakers this
year.

Increase the
number of guest
speakers by 3
over the course
of each of the
next three
years.

Records kept
and shared with
the WBL
Coordinator.

Character: Character is a building block to a great education. Positive character traits are essential to becoming contributing members of society.
Without opportunities to develop and strengthen strong character traits, learning is not complete.
Culture and
Environment
Goal

Blythewood High School will work to maintain a culture and environment that reinforces positive character traits.
Student
Outcome

From grade 9 through grade 12, our students participate in character education.

Staff Outcome

Our staff participate in character education and model positive behavior in students.

Community
Outcome

We partner with the community to provide character education programs, and we recognize community
members who model positive behavior for our students and staff.

Action

Timeline

Responsibility

Est. Cost

Funding Source

Baseline Data

Measure

Accountability

Integrate
student
leadership
opportunities for
students to
develop
character
development
lessons for the

2018-2023

Faculty and
Staff
Student Body

TBD

TBD

There is one
lesson
developed by
students for
students, which
lasts during
Bullying
prevention
month.

The number of
lessons will
increase by one
in each
subsequent
school year.

Student lessons
will be archived
to be used each
year.
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student body as
a whole.
Foster staff and
student
relationships
through the
increase in
utilization of
student-develop
ed PAWS
lessons.

2018-2023

Faculty and
Staff
Student Body

TBD

TBD

The leadership
team worked
with the student
group that
initially
developed the
bullying
lessons.

The number of
lessons will
increase by one
in each
subsequent
school year.

Student
lessons, with
the support of
faculty and
staff, will be
archived to be
used each year.

Integrate
community
members into
the daily
classroom
experience of
students.

2018-2023

Faculty & Staff
CDFs
Work Based
Learning
Coordinator

TBD

TBD

There have
been 25 guest
speakers this
year.

Increase the
number of guest
speakers by 3
over the course
of each of the
next three
years.

Records kept
and shared with
the WBL
Coordinator.

Community: We value the power of working with our entire community - students, employees, parents, residents, businesses, faith-based
organizations, government entities, and elected officials (partners). Working together, we continuously improve the Richland Two community and
support each other in maximizing our gifts and talents, as we pursue our pathways to purpose.
Achievement Goal

Action

Blythewood High School will maximize opportunities for partners to collaborate and work together for the greater good.
Student
Outcome

Students participate in meaningful and relevant community service projects that provide opportunities to
expand their learning and support the Blythewood High School community.

Staff
Outcome

Our employees support and serve as leaders in community organizations, building their capacity to support
the mission and vision of the district while bettering the community.

Community
Outcome

We capitalize on mutually beneficial community partnerships that support our students, staff, and community
partners as they pursue their pathways to purpose.

Timeline

Responsibility

Est. Cost

Funding
Source

Baseline Data

Measure

Accountability
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Provide
opportunities for
students to
participate in
club/organization
based community
service.

2018-2023

Club Sponsors
Leadership Team
Student Body
Student Leadership

TBD

TBD

Clubs and
organizations are
not currently
required to
participate in
community
service projects.

Each
club/organization will
participate in one
community service
project per year.

Club Meeting
Agendas
Community
Outreach Public Relations

Highlight community
service opportunities
for staff to be
involved.

2018-2022

Faculty and Staff

TBD

TBD

Teachers are not
currently
required to
participate in
community
service activities.

Set the expectation
that teachers will
participate in one
community service
opportunity per year,
adding one each
subsequent year.

Teacher
Sign-Up Sheet

Identify critical
needs in the
community by
dialoguing with
community
members.

2018-2023

Leadership Team

TBD

TBD

Currently, there
is a minimal
network between
community
partners and
leadership.

Leadership team will
initiate monthly
conversations with
community leaders
and business
owners to solicit
collaborative
dialogue.

Increased
participation
with new
community
members to be
highlighted at
leadership
meetings and
faculty
meetings.

Community: We value the power of working with our entire community - students, employees, parents, residents, businesses, faith-based
organizations, government entities, and elected officials (partners). Working together, we continuously improve the Richland Two community and
support each other in maximizing our gifts and talents, as we pursue our pathways to purpose.
Talent Goal

Blythewood High School will strive to identify and maximize the collective talent of partners.
Student
Outcome

We help our students identify their talents and share them with our community.

Staff
Outcome

Our staff identifies their talents and uses them to assist our students in pursuing personal pathways to
purpose.
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Community
Outcome

Community members share their gifts and talents with Blythewood High Schools students and employees.

Action

Timeline

Responsibility

Est. Cost

Funding
Source

Baseline Data

Measure

Accountability

Provide a structure
where students can
interact with a
variety of subject
areas
(CATE/arts/etc) to
determine their
talents.

2018-2021

Leadership team
Fine Arts Dept. Chair
CATE Dept. Chair

TBD

TBD

There is currently
minimal interaction
with variety of
areas of CATE and
the arts for
students.

Create one
“survey” course
for the school
year
2019-2020.

Registration of
students in
survey course
for the
2019-2020
school year.

Development of a
course for students
to interact with a
variety of areas of
interest.

2018-2021

Leadership Team
Department Chairs

TBD

TBD

There is currently
no course for
students where they
can “sample”
courses in a variety
of areas.

Teachers will
develop the
curriculum and
logistics for a
“survey” course.

Registration of
students in
survey course
for the
2019-2020
school year.

Planning of a
community breakfast
with stakeholders
from within the
Blythewood
community.

2020-2021

Leadership Team

TBD

TBD

There is currently
one community
breakfast hosted by
Blythewood High
School.

Leadership will
engage the
community on a
quarterly basis.

Meeting
agendas

Community: We value the power of working with our entire community - students, employees, parents, residents, businesses, faith-based
organizations, government entities, and elected officials (partners). Working together, we continuously improve the Richland Two community and
support each other in maximizing our gifts and talents, as we pursue our pathways to purpose.
Culture and
Environment Goal

Blythewood High School will promote collaboration among all partners in order to build and add to our collective knowledge
and expertise.
Student
Outcome

In all classrooms, it is evident that every student is valued and appreciated.
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Staff
Outcome

A highly qualified, premier teacher is in all classrooms in the school.

Community
Outcome

We maximize opportunities to bring the community together and lead the way in enhancing Northeast Richland
County.

Action

Timeline

Responsibility

Est. Cost

Funding Source

Baseline Data

Measure

Accountability

Students will be
recognized on a
monthly basis
within each house
based on teacher
recommendation.

2020-2021

Leadership Team
Lead Teachers
Faculty and Staff

$0

none

Currently,
students are
recognized on
an irregular
basis.

Students will be
recognized
monthly in each
house.

“Wall of Fame”
to record each
student of the
month in each
house featured
near the main
entrance to the
school.

Reduce the
2018-2023
number of classes
being taught by an
out-of-area
teacher.

Leadership Team

$0

none

Currently, there
are 3.8% of
classes being
taught by an
out-of-area
teachers.

By the end of
the 5 years, the
percentage of
classes being
taught by an
out-of-area
teacher will be
zero.

Master
Schedule

Planning of a
community
breakfast with
stakeholders from
within the
Blythewood
community.

Leadership Team

TBD

TBD

There is
currently one
community
breakfast
hosted by
Blythewood
High School.

Leadership will
engage the
community on a
quarterly basis.

Meeting
agendas

2020-2021

Joy: What is success without celebration? We value the practice of honoring our accomplishments. Sharing in the job of a job well done
promotes future success. The Richland Two family takes time to revel in the great achievements made by all of our partners. A joyful
environment produces happy and productive people who embrace innovation and learning.
Achievement Goal

Blythewood High School will celebrate and recognize the achievement of all partners.
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Student
Outcome

We celebrate and recognize our students for growth and achievements in academics, arts, athletics, and
service.

Staff
Outcome

Our staff earn celebrations and recognition for demonstrating growth and excellence.

Community
Outcome

We honor community partners for maximizing their gifts and talents.

Action

Timeline

Responsibility

Est.
Cost

Funding
Source

Baseline Data

Measure

Accountability

Utilize the power
of social media to
recognize and
celebrate Bengal
achievements.

2018-2023

Faculty and
Staff
Leadership
Team

TBD

TBD

Currently, social
media presence is
primarily
informational and
infrequent.

Social media will be
utilized on a weekly
basis by leadership
team to recognize
students.

Social Media posts
will increase.

Utilize the power
of social media to
recognize and
celebrate teacher
achievements.

2018-2023

Leadership
Team

TBD

TBD

Currently, social
media presence is
primarily
informational and
infrequent.

Social media will be
utilized on a weekly
basis by leadership
team to recognize
faculty and staff.

Social Media posts
will increase.

Provide formal
opportunities for
community
members and
Blythewood High
School partners to
be recognized as
Order of the
Bengal.

2018-2023

Leadership
Team
SIC Team

TBD

Ed
Foundation

There were 80
participants in the
ceremony in the
2018 school year.

Increase participation
by 25%.

Attendance at the
Order of the Bengal
celebration each
year.

Joy: What is success without celebration? We value the practice of honoring our accomplishments. Sharing in the job of a job well done
promotes future success. The Richland Two family takes time to revel in the great achievements made by all of our partners. A joyful
environment produces happy and productive people who embrace innovation and learning.
Talent Goal

Blythewood High School will consistently look for wars for our partners to experience joy while learning and working.
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Student
Outcome

Our students benefit from multiple opportunities to discover their passions.

Staff
Outcome

Our staff participate in ongoing professional and personal growth opportunities to develop work skills and
knowledge, and to ensure a healthy work/personal-life balance.

Community
Outcome

In joyful settings, we offer community members opportunities to share their gifts and talents with Blythewood
High School students and employees.

Action

Timeline

Responsibility

Est. Cost

Funding
Source

Baseline Data

Measure

Accountability

Provide a structure
where students can
interact with a
variety of subject
areas
(CATE/arts/etc) to
determine their
talents.

2018-2023

Leadership
team
Fine Arts Dept.
Chair
CATE Dept.
Chair

TBD

TBD

There is currently
minimal interaction
with variety of areas
of CATE and the arts
for students.

Create one
“survey” course
for the school
year 2019-2020.

Registration of
students in survey
course for the
2019-2020 school
year.

Integrate
professional
development which
focuses on stress
management as
well as work
relationships.

2018-2023

Leadership
Team
API

TBD

TBD

One professional
learning session was
offered in the
2017-2018 school
year.

One professional
learning session
on stress
management will
be offered each
nine weeks. One
fellowship
opportunity will
be provided,
organized by the
fellowship PLC.

Professional Learning
Log
Activity Log for
Fellowship

Leadership
Team
Faculty & Staff

TBD

TBD

Volunteer hours
were 30,000 in the
2016-2017 school
year.

Increase
percentage of
volunteer hours
by 20% each
year.

Annual Volunteer
Hour Survey

Develop
2018-2023
opportunities for
community
members to be
involved in curricular
and extracurricular
activities.
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Joy: What is success without celebration? We value the practice of honoring our accomplishments. Sharing in the job of a job well done
promotes future success. The Richland Two family takes time to revel in the great achievements made by all of our partners. A joyful
environment produces happy and productive people who embrace innovation and learning.
Culture and
Environment
Goal

Blythewood High School will strive to have a joyful and productive environment for all partners.
Student
Outcome

We ensure all students develop meaningful relationships, which are vital to engaging students in purposeful
learning.

Staff Outcome

Our staff participate in regular motivational and inspirational activities.

Community
Outcome

We maximize opportunities to bring the community together.

Action

Timeline

Responsibility

Est. Cost

Funding Source

Baseline Data

Measure

Integrate a
culture of
building
relationships
between
students and
faculty using
PAWS time.

2018-2023

Leadership
Team
Faculty and
Staff
Student body
Student
leadership

TBD

TBD

Currently, 50%
of PAWS
classrooms are
utilized for
relationships
building.

Increase of 10% PAWS
each year in
participation
PAWS classes
being used to
build
relationships
with students.

Develop an
opportunity for
faculty and staff
to participate in
and attend
celebratory/moti
vational
meetings.

2018-2023

Leadership
Team
Faculty and
Staff

TBD

PD Funds

One celebratory
meeting each
year is held for
faculty and
staff.

Increase
celebratory
meetings by
one each year.

Meetings
agenda

Planning of a
community
breakfast with
stakeholders
from within the

2018-2023

Leadership
Team

TBD

TBD

There is
currently one
community
breakfast
hosted by

Leadership will
engage the
community on a
quarterly basis.

Meeting
agendas

Accountability
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Blythewood
community.

Blythewood
High School.

A. This district documents and monitors the reading and writing assessment and instruction planned for all PK-12 students and the interventions in
prekindergarten through twelfth grade to be provided to all struggling readers who are not able to comprehend grade-level texts.

Lenses of Assessment
A Comprehensive System of Assessment
● Summative Assessment
o SC Ready, End of Course
● Formative Assessment
o Fountas and Pinnell, DRA, Dominie
o Star Reading
o 4K Assessments: PALS, Gold, MyIgGDIs
o MAP
● Data Teams
o Collecting Data, Analyzing, Establishing Goals and Look-fors, Creating Action Plans
● Documentation of Data
Rarely

Sometimes

Routinely

A1. Teachers use a
comprehensive formative
assessment system.

☐

☐

☒

A2. Teachers make instructional
decisions for students based on
data.
A3. Teachers work together in
teams to collect and analyze
data, establish goals and
look-fors for students, and create
action plans for students.
A4. Teachers collect and
analyze data to determine

☐

☐

☒

☐

☐

☒

☐

☐

☒

Possible Sources of Evidence:
Running Records,
Reading/Writing/Researching
Engagement Inventories, Reading
Logs, Reading, Writing,
Researching Notebooks,
Anecdotal Notes, Sample
Writings, Writing about Reading,
Note-taking Samples,
Transcribed Conversations
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targeted, effective in-class
intervention.

B. This district provides supplemental instruction by teachers who have a literacy teacher add-on endorsement and is offered during
the school day and, as appropriate, before or after school in book clubs, through a summer reading camp, or both.
Lenses of Assessment
Assessing for Supplemental Instruction
● Reading Process
● Small Group and Individual
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
B1. Teachers notice, teach,
Anecdotal Notes from small
☐
☐
☒
and prompt for use of
group instruction and individual
strategic reading behaviors.
conferences, schedules, goals
with look-fors and action plans,
B2. Teachers and students
☐
☒
☐
lesson plans focused on teaching
collaborate to set measurable
strategic reading behaviors
short-term goals aimed at
growing students’ reading
behaviors and make strategic
plans outlining how these
goals will be accomplished.
B3. Teachers provide targeted,
effective in-class intervention
which

☐

☐

☒

-must provide individual and
small-group instruction; and
-must be 30 minutes in addition
to 90 minutes of daily reading
and writing instruction.
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C. This district utilizes a system for helping parents understand how they can support the student as a reader at home.
Lenses of Assessment
Assessing for Family Support of Literacy Development
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
C1. Teachers provide
Agendas from Parent Workshops,
☐
☒
☐
opportunities for parent
Sign-in Sheets from Parent
involvement with literacy
Meetings, Newsletters,
development including parent
Conference Summaries,
workshops, parent
Conference Schedules, Anecdotal
conferences, and newsletters.
Notes from Conferences, and
Phone Calls
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D. This district provides for the reading and writing achievement and growth at the classroom, school, and district levels with decisions about
intervention based on all available data.
Lenses of Assessment
Assessing for Research-Based Instructional Practices:
● Reading Workshop: Read Aloud, Shared Reading Experience, Independent Reading, Small Group Reading Instruction, Reading Process, Time to
read w/ conferring and using a system for collecting this data
● Writing Workshop: Read Aloud, Shared/Interactive Writing, Small Group Writing Instruction, Independent Writing, Time to write w/conferring and
using a system for collecting this data
● Research Workshop: Mini lesson, Time to construct knowledge through reading and writing w/conferring and using a system for collecting this data
● Integration of Disciplinary Literacy
● Standards: South Carolina College and Career Ready Standards, Early Learning Standards for 4K
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
D1. Teachers ensure that
instruction is short and focused
so that students practice new
behaviors and processes by
reading and writing authentic
texts for the majority of the
instructional time.
D2. Teachers monitor student
engagement in reading and
writing and use this data to
confer with students.
D3. Teachers use Shared
Reading Experiences (literary
texts and informational texts)
and Shared Writing to scaffold
student success and build
fluency.
D4. Teachers use shared writing
experiences to scaffold student
success and build fluency.

☐

☐

☒

☐

☒

☐

☐

☐

☒

☐

☒

☐

Teacher Observations, Schedules,
Lesson Plans

D. This district provides for the reading and writing achievement and growth at the classroom, school, and district levels with decisions
about intervention based on all available data. (continued)
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Lenses of Assessment
Assessing for Research-Based Instructional Practices:
● Reading Workshop: Read Aloud, Shared Reading Experience, Independent Reading, Small Group Reading Instruction, Reading Process, Time to
read w/ conferring and using a system for collecting this data
● Writing Workshop: Read Aloud, Shared/Interactive Writing, Small Group Writing Instruction, Independent Writing, Time to write w/conferring and
using a system for collecting this data
● Research Workshop: Mini lesson, Time to construct knowledge through reading and writing w/conferring and using a system for collecting this data
● Integration of Disciplinary Literacy
● Standards: South Carolina College and Career Ready Standards, Early Learning Standards for 4K
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
D5. Teachers teach, guide, and
support students in how to
independently use strategies to
construct meaning and monitor
deep understandings using
challenging texts.
D6. Teachers facilitate
interactions so that students are
productively and actively
engaged in constructing meaning
by reading, writing, listening,
speaking, and inquiring.
D7. Teachers provide
opportunities for students to
develop deep conceptual
knowledge in a discipline by
using the habits of reading,
writing, talking, and thinking,
which that discipline values and
uses. (McConachie et.al, 2006)

☐

☐

☒

☐

☐

☒

☐

☐

☒

Teacher Observations, Schedules,
Lesson Plans

D. This district provides for the reading and writing achievement and growth at the classroom, school, and district levels with decisions
about intervention based on all available data. (continued)
Lenses of Assessment
Assessing for Research-Based Instructional Practices:
● Reading Workshop: Read Aloud, Shared Reading Experience, Independent Reading, Small Group Reading Instruction, Reading Process, Time to
read w/ conferring and using a system for collecting this data
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●
●
●
●

Writing Workshop: Read Aloud, Shared/Interactive Writing, Small Group Writing Instruction, Independent Writing, Time to write w/conferring and
using a system for collecting this data
Research Workshop: Mini lesson, Time to construct knowledge through reading and writing w/conferring and using a system for collecting this data
Integration of Disciplinary Literacy
Standards: South Carolina College and Career Ready Standards, Early Learning Standards for 4K
Rarely
Sometimes
Routinely
Possible Sources of Evidence:

D8. Teachers use the South
Carolina College and Career
Ready Standards when planning
instruction.

☐

☐

☒

Teacher Observations, Schedules,
Lesson Plans

E. This district ensures that students are provided with wide selections of texts over a wide range of genres and written on a wide range
of reading levels to match the reading levels of students.
Lenses of Assessment
Assessing for Reading Engagement:
● Student Choice
● Large blocks of time to read, write, and research
● Access to numerous books and other nontraditional forms of texts (audio books, eBooks, etc.) in the classroom that reflect a variety of
genre
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
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E1. Teachers provide students
choice in what they read, write,
and research.
E2. Teachers monitor reading
and writing engagement and use
that data to conference with
students when needed, to
increase reading and writing
volume.
E3. Teachers reflect on and
eliminate activities that interfere
with text reading and writing.
E4. Teachers establish and
directly teach routines and
procedures so that students know
what to do in order to maximize
time.
E5. Teachers ensure there are
ample texts (both informational
and literary) and other materials
available in their classrooms.

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☒

☐

Student Engagement Inventories,
Schedules, Book Inventories,
Photographs of Classroom
Libraries

F. This district provides teacher and administrator training in reading and writing instruction.
Lenses of Assessment
Assessing for Professional Development
● Literacy Competencies for PreK-5th Grade Teachers
● Literacy Competencies for Administrators
● South Carolina College and Career Ready Standards
● Standards for Professional Learning
● Early Learning Standards for 4K
Rarely

Sometimes

Routinely

Possible Sources of Evidence:
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F1. Teachers participate in
professional learning
opportunities based on data
through
o Study groups
o Collaboration with
school coach
o Book clubs
o Teacher action research
o Collaborative planning
o Peer coaching
F2. Administrators participate in
professional learning
opportunities within and outside
the school based on personal
needs and/or school-wide data:
o Study groups
o Collaboration with
school coach
o Book Clubs

☐

☐

☒

☐

☐

☒

Agendas, Sign-in Sheets,
Professional Reading Logs,
Written Reflections of Practice
and New Learning, Coaches’
Schedules, Action Research
Notes, Lesson Plans

G. This district develops strategically planned partnerships with county libraries, state and local arts organizations, volunteers, social
service organizations, community partners, and school media specialists to promote reading and writing.
Lenses of Assessment
Assessing for Literacy Partnerships
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
G1. Teachers and/or schools
Sign-in Logs, Plans for the
☐
☒
☐
participate in strategically
Partnerships, Acknowledgement
planned and developed
of the Partnerships,
partnerships to promote
Documentation of Actions,
reading and writing
Record of Programs Libraries
● County libraries are
Offer
used to increase the
volume of reading in
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the community over
the summer
● State and local arts
organizations
● Volunteers
● Social service
organizations
● School media
specialists
G2. Specific actions are taken
to foster partnerships.

☐

☐

☒

H. This district embeds practices reflective of exemplary literacy-rich environments.
Lenses of Assessment
Assessing for Inquiry-based Learning:
● Immersion, Investigation, Coalescing, Going Public
● Read Aloud/Shared Reading
● Independent reading, writing, researching
● South Carolina College and Career Ready Standards for Inquiry
● Profile of the South Carolina Graduate

H1. Teachers use predictable
structures (Immersion,
Investigation, Coalescing, and
Going Public) so that students
construct knowledge by
reading and writing authentic

Rarely

Sometimes

Routinely

☐

☐

☒

Possible Sources of Evidence:
Schedules reflecting students
reading 40 to 45 minutes for each
hour of reading instruction,
Schedules reflecting students
writing 40 to 45 minutes for each
hour of writing instruction,
Lesson Plans Referencing the
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texts for most of the
instructional time.
H2. Teachers integrate
content-specific reading,
writing, and researching to
provide the authentic
experiences necessary to
become proficient researchers
and readers and writers.
H3. Teachers provide large
blocks of time for instruction
and practice for students to
sustain work on reading,
writing, and researching.
H4. Teachers ensure texts and
materials are organized and
easily accessible by students.
H5. Teachers ensure texts and
other materials are
appropriate for the readers
and writers in their
classrooms.
H6. Teachers prominently
display artifacts reflective of
student learning.
H7. Teachers immerse
students in print-rich
environments.

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☐

☒

Inquiry Standards, Examples of
Student Research Projects,
Student artifacts from research
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Analysis of Data
Strengths
1. Reading Seminar class for entering freshman who need
additional help with reading skills.
2. Students perform better earlier in the day, as has been reflected
by past EOC scores. As such, the English 1 classes are not
scheduled after 6th period. Other core classes are scheduled to
occur earlier in the day.
3. Teachers are actively aligning assessments to the standards.
4. Collaboration occurs between teachers to allow for alignment of
common vocabulary in coursework. This is a horizontal and
vertical alignment where all departments are focused on EOC
scores for students. For example, state feedback from the
English EOC was distributed to all teachers to allow for
supports in areas where most students struggle.
5. Teachers are moving away from teacher-centered classrooms
and more toward learner-centered classrooms where literacy
skills are more readily used.
6. Teacher observe each other more this year and are getting more
feedback from observations as a whole.
7. Teacher observations are being utilized to drive professional
development within the building and at the district office level.
Goals and Action Steps Based on Analysis of Data
Goal #1:
By June 2019, 100% of teachers will have a classroom library
consisting of at least 50 (minimum 20 print) standards/course
aligned resource.
Goal #2:
By June 2019, at least one monthly PD (for teachers and
administrators) offering will center on disciplinary literacy and
integration of literacy strategies in classrooms.

Possibilities for Growth
1. Reading Seminar will focus more on writing skills in the
coming year. In addition, there can be the integration of growth
in reading/literacy skills based on a standardized reading
test/assessment.
2. Continue to build common assessments with the addition of
literacy skills/goals and a common assessment item bank.
3. Teachers will build a bank of questions which are reflective of
the English 1 TDA and will integrate English 2 content to write
English 2 EOC-like TDA questions.
4. Continue to provide opportunities for activities like
“instructional rounds” and more structured administrative
walk-throughs.

Action Steps:
1. Deliberately and strategically dedicate time (PEP, faculty
meetings, etc) for teachers to build classroom libraries.

Action Steps:
1. Teachers and administrators will read one article per
week regarding the topic of literacy in the high school
classroom. These articles will be the topics of collegial
discussion during PEP time, to include the article cited in
this framework.
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Goal #3:
By June 2019, 100% of teachers will create and administer at least
one redesigned assessment that includes higher level critical
thinking demonstrated through reading and writing.

2. Media specialists and department heads will work
together to build classroom libraries that are both print
and digital.
Action Steps:
1. Provide teachers with collaborative time to use the
Assessment Review Protocol.

References

McConachie, S., Hall, M., Resnick, L., Ravi, A.K., Bill, V.L., Bintz, J., & Taylor, J.A. (2006, October). Task, text, and talk. Educational Leadership,
64(2),8-14.
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A. This district documents and monitors the reading and writing assessment and instruction planned for all PK-12 students and the interventions in
prekindergarten through twelfth grade to be provided to all struggling readers who are not able to comprehend grade-level texts.

Lenses of Assessment
A Comprehensive System of Assessment
● Summative Assessment
o SC Ready, End of Course
● Formative Assessment
o Fountas and Pinnell, DRA, Dominie
o Star Reading
o 4K Assessments: PALS, Gold, MyIgGDIs
o MAP
● Data Teams
o Collecting Data, Analyzing, Establishing Goals and Look-fors, Creating Action Plans
● Documentation of Data
Rarely

Sometimes

Routinely

A1. Teachers use a
comprehensive formative
assessment system.

☐

☐

☒

A2. Teachers make instructional
decisions for students based on
data.
A3. Teachers work together in
teams to collect and analyze
data, establish goals and lookfors for students, and create
action plans for students.
A4. Teachers collect and
analyze data to determine

☐

☐

☒

☐

☐

☒

☐

☐

☒

Possible Sources of Evidence:
Running Records,
Reading/Writing/Researching
Engagement Inventories, Reading
Logs, Reading, Writing,
Researching Notebooks,
Anecdotal Notes, Sample
Writings, Writing about Reading,
Note-taking Samples, Transcribed
Conversations
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targeted, effective in-class
intervention.

B. This district provides supplemental instruction by teachers who have a literacy teacher add-on endorsement and is offered during the
school day and, as appropriate, before or after school in book clubs, through a summer reading camp, or both.
Lenses of Assessment
Assessing for Supplemental Instruction
● Reading Process
● Small Group and Individual
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
B1. Teachers notice, teach,
Anecdotal Notes from small
☐
☐
☒
and prompt for use of strategic
group instruction and individual
reading behaviors.
conferences, schedules, goals
with look-fors and action plans,
B2. Teachers and students
☐
☒
☐
lesson plans focused on teaching
collaborate to set measurable
strategic reading behaviors
short-term goals aimed at
growing students’ reading
behaviors and make strategic
plans outlining how these
goals will be accomplished.
B3. Teachers provide targeted,
effective in-class intervention
which

☐

☐

☒

-must provide individual and
small-group instruction; and
-must be 30 minutes in addition
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to 90 minutes of daily reading
and writing instruction.

C. This district utilizes a system for helping parents understand how they can support the student as a reader at home.
Lenses of Assessment
Assessing for Family Support of Literacy Development
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
C1. Teachers provide
Agendas from Parent Workshops,
☐
☒
☐
opportunities for parent
Sign-in Sheets from Parent
involvement with literacy
Meetings, Newsletters,
development including parent
Conference Summaries,
workshops, parent
Conference Schedules, Anecdotal
conferences, and newsletters.
Notes from Conferences, and
Phone Calls
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D. This district provides for the reading and writing achievement and growth at the classroom, school, and district levels with decisions about
intervention based on all available data.
Lenses of Assessment
Assessing for Research-Based Instructional Practices:
● Reading Workshop: Read Aloud, Shared Reading Experience, Independent Reading, Small Group Reading Instruction, Reading Process, Time to read
w/ conferring and using a system for collecting this data
● Writing Workshop: Read Aloud, Shared/Interactive Writing, Small Group Writing Instruction, Independent Writing, Time to write w/conferring and
using a system for collecting this data
● Research Workshop: Mini lesson, Time to construct knowledge through reading and writing w/conferring and using a system for collecting this data
● Integration of Disciplinary Literacy
● Standards: South Carolina College and Career Ready Standards, Early Learning Standards for 4K
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
D1. Teachers ensure that
Teacher Observations, Schedules,
instruction is short and focused
Lesson Plans
so that students practice new
behaviors and processes by
reading and writing authentic
texts for the majority of the
instructional time.
D2. Teachers monitor student
engagement in reading and
writing and use this data to
confer with students.
D3. Teachers use Shared
Reading Experiences (literary
texts and informational texts)

☐

☐

☒

☐

☒

☐

☐

☐

☒
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and Shared Writing to scaffold
student success and build
fluency.
D4. Teachers use shared writing
experiences to scaffold student
success and build fluency.

☐

☒

☐

D. This district provides for the reading and writing achievement and growth at the classroom, school, and district levels with decisions
about intervention based on all available data. (continued)
Lenses of Assessment
Assessing for Research-Based Instructional Practices:
● Reading Workshop: Read Aloud, Shared Reading Experience, Independent Reading, Small Group Reading Instruction, Reading Process, Time to read
w/ conferring and using a system for collecting this data
● Writing Workshop: Read Aloud, Shared/Interactive Writing, Small Group Writing Instruction, Independent Writing, Time to write w/conferring and
using a system for collecting this data
● Research Workshop: Mini lesson, Time to construct knowledge through reading and writing w/conferring and using a system for collecting this data
● Integration of Disciplinary Literacy
● Standards: South Carolina College and Career Ready Standards, Early Learning Standards for 4K
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
D5. Teachers teach, guide, and
Teacher Observations, Schedules,
support students in how to
Lesson Plans
independently use strategies to
construct meaning and monitor
deep understandings using
challenging texts.
D6. Teachers facilitate
interactions so that students are
productively and actively
engaged in constructing meaning
by reading, writing, listening,
speaking, and inquiring.

☐

☐

☒

☐

☐

☒
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D7. Teachers provide
opportunities for students to
develop deep conceptual
knowledge in a discipline by
using the habits of reading,
writing, talking, and thinking,
which that discipline values and
uses. (McConachie et.al, 2006)

☐

☐

☒

D. This district provides for the reading and writing achievement and growth at the classroom, school, and district levels with decisions
about intervention based on all available data. (continued)
Lenses of Assessment
Assessing for Research-Based Instructional Practices:
● Reading Workshop: Read Aloud, Shared Reading Experience, Independent Reading, Small Group Reading Instruction, Reading Process, Time to read
w/ conferring and using a system for collecting this data
● Writing Workshop: Read Aloud, Shared/Interactive Writing, Small Group Writing Instruction, Independent Writing, Time to write w/conferring and
using a system for collecting this data
● Research Workshop: Mini lesson, Time to construct knowledge through reading and writing w/conferring and using a system for collecting this data
● Integration of Disciplinary Literacy
● Standards: South Carolina College and Career Ready Standards, Early Learning Standards for 4K
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
D8. Teachers use the South
Teacher Observations, Schedules,
Carolina College and Career
Lesson Plans
Ready Standards when planning
instruction.

☐

☐

☒
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E. This district ensures that students are provided with wide selections of texts over a wide range of genres and written on a wide range
of reading levels to match the reading levels of students.
Lenses of Assessment
Assessing for Reading Engagement:
● Student Choice
● Large blocks of time to read, write, and research
● Access to numerous books and other nontraditional forms of texts (audio books, eBooks, etc.) in the classroom that reflect a variety of
genre
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
E1. Teachers provide students
Student Engagement Inventories,
☐
☐
☒
choice in what they read, write,
Schedules, Book Inventories,
and research.
Photographs of Classroom
E2. Teachers monitor reading
Libraries
☐
☐
☒
and writing engagement and use
that data to conference with
students when needed, to
increase reading and writing
volume.
E3. Teachers reflect on and
eliminate activities that interfere
with text reading and writing.
E4. Teachers establish and
directly teach routines and
procedures so that students know
what to do in order to maximize

☐

☐

☒

☐

☐

☒
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time.
E5. Teachers ensure there are
ample texts (both informational
and literary) and other materials
available in their classrooms.

☐

☒

☐

F. This district provides teacher and administrator training in reading and writing instruction.
Lenses of Assessment
Assessing for Professional Development
● Literacy Competencies for PreK-5th Grade Teachers
● Literacy Competencies for Administrators
● South Carolina College and Career Ready Standards
● Standards for Professional Learning
● Early Learning Standards for 4K
F1. Teachers participate in
professional learning
opportunities based on data
through
o Study groups
o Collaboration with
school coach
o Book clubs
o Teacher action research
o Collaborative planning
o Peer coaching
F2. Administrators participate in
professional learning
opportunities within and outside
the school based on personal

Rarely

Sometimes

Routinely

☐

☐

☒

☐

☐

☒

Possible Sources of Evidence:
Agendas, Sign-in Sheets,
Professional Reading Logs,
Written Reflections of Practice
and New Learning, Coaches’
Schedules, Action Research
Notes, Lesson Plans
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needs and/or school-wide data:
o Study groups
o Collaboration with
school coach
o Book Clubs

G. This district develops strategically planned partnerships with county libraries, state and local arts organizations, volunteers, social
service organizations, community partners, and school media specialists to promote reading and writing.
Lenses of Assessment
Assessing for Literacy Partnerships
Rarely
Sometimes
Routinely
Possible Sources of Evidence:
G1. Teachers and/or schools
Sign-in Logs, Plans for the
☐
☒
☐
participate in strategically
Partnerships, Acknowledgement
planned and developed
of the Partnerships,
partnerships to promote
Documentation of Actions,
reading and writing
Record of Programs Libraries
● County libraries are
Offer
used to increase the
volume of reading in
the community over
the summer
● State and local arts
organizations
● Volunteers
● Social service
organizations
● School media
specialists
G2. Specific actions are taken
☐
☐
☒
to foster partnerships.
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H. This district embeds practices reflective of exemplary literacy-rich environments.
Lenses of Assessment
Assessing for Inquiry-based Learning:
● Immersion, Investigation, Coalescing, Going Public
● Read Aloud/Shared Reading
● Independent reading, writing, researching
● South Carolina College and Career Ready Standards for Inquiry
● Profile of the South Carolina Graduate

H1. Teachers use predictable
structures (Immersion,
Investigation, Coalescing, and
Going Public) so that students
construct knowledge by
reading and writing authentic
texts for most of the
instructional time.
H2. Teachers integrate
content-specific reading,
writing, and researching to
provide the authentic
experiences necessary to
become proficient researchers

Rarely

Sometimes

Routinely

☐

☐

☒

☐

☐

☒

Possible Sources of Evidence:
Schedules reflecting students
reading 40 to 45 minutes for each
hour of reading instruction,
Schedules reflecting students
writing 40 to 45 minutes for each
hour of writing instruction,
Lesson Plans Referencing the
Inquiry Standards, Examples of
Student Research Projects,
Student artifacts from research
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and readers and writers.
H3. Teachers provide large
blocks of time for instruction
and practice for students to
sustain work on reading,
writing, and researching.
H4. Teachers ensure texts and
materials are organized and
easily accessible by students.
H5. Teachers ensure texts and
other materials are appropriate
for the readers and writers in
their classrooms.
H6. Teachers prominently
display artifacts reflective of
student learning.
H7. Teachers immerse
students in print-rich
environments.

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☐

☒

☐

☐

☒

Analysis of Data
Strengths
1. Reading Seminar class for entering freshman who need
additional help with reading skills.
2. Students perform better earlier in the day, as has been reflected

Possibilities for Growth
1. Reading Seminar will focus more on writing skills in the
coming year. In addition, there can be the integration of
growth in reading/literacy skills based on a standardized
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3.
4.

5.

6.
7.

by past EOC scores. As such, the English 1 classes are not
scheduled after 6th period. Other core classes are scheduled to
occur earlier in the day.
Teachers are actively aligning assessments to the standards.
Collaboration occurs between teachers to allow for alignment of
common vocabulary in coursework. This is a horizontal and
vertical alignment where all departments are focused on EOC
scores for students. For example, state feedback from the
English EOC was distributed to all teachers to allow for supports
in areas where most students struggle.
Teachers are moving away from teacher-centered classrooms
and more toward learner-centered classrooms where literacy
skills are more readily used.
Teacher observe each other more this year and are getting more
feedback from observations as a whole.
Teacher observations are being utilized to drive professional
development within the building and at the district office level.

Goals and Action Steps Based on Analysis of Data
Goal #1:
By June 2019, 100% of teachers will have a classroom library
consisting of at least 50 (minimum 20 print) standards/course
aligned resource.
Goal #2:
By June 2019, at least one monthly PD (for teachers and
administrators) offering will center on disciplinary literacy and
integration of literacy strategies in classrooms.

reading test/assessment.
2. Continue to build common assessments with the addition of
literacy skills/goals and a common assessment item bank.
3. Teachers will build a bank of questions which are reflective of
the English 1 TDA and will integrate English 2 content to
write English 2 EOC-like TDA questions.
4. Continue to provide opportunities for activities like
“instructional rounds” and more structured administrative
walk-throughs.

Action Steps:
1. Deliberately and strategically dedicate time (PEP, faculty
meetings, etc) for teachers to build classroom libraries.

Action Steps:
1. Teachers and administrators will read one article per
week regarding the topic of literacy in the high school
classroom. These articles will be the topics of collegial
discussion during PEP time, to include the article cited in
this framework.
2. Media specialists and department heads will work
together to build classroom libraries that are both print
and digital.

Page 80 of 81

Goal #3:
By June 2019, 100% of teachers will create and administer at least
one redesigned assessment that includes higher level critical
thinking demonstrated through reading and writing.

Action Steps:
1. Provide teachers with collaborative time to use the
Assessment Review Protocol.
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