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During the 2017 Spring 
semester, the Office of 
Diversity and Multicultural 
Inclusion hosted the 2017 
Community Conversation 
Series.  In its second year, the 
series is designed to give 
community members an 
opportunity to share with the 
district what they see as 
strengths and challenges 
regarding diversity and 
inclusion. 

Under the direction of the 
Chief Diversity and 
Multicultural Inclusion 
Officer, Dr. Helen Grant, the 
2017 series focused on 
diversity and inclusion within 
the district’s three strategic 
goals: Culture and 
Environment; Talent; and 
Achievement.  According to 
Superintendent, Dr. Baron 
Davis, these goals, supported 
by the Principle Practices and 
resting on the district’s Core 
Values of Learning, 
Character, Community and 

Joy, provide a framework for 
moving the district forward.   

Four conversations were 
held across the district and 
over 150 students, parents, 
staff, residents and 
community partners 
participated in small group 
discussions.  Volunteers who 
served as scribes and 
facilitators helped to record 
and organize the thoughts 
and ideas shared at each 
conversation.   

“The information gathered at 
the Community 
Conversations is vital to help 
keep the district’s Diversity 
and Multicultural Inclusion 
Plan relevant to the needs 
and desires of our 
community” said Dr. Grant. 

Special thanks to all 
Conversation participants 
and volunteers.  Your input 
is valued. 

2017 Series is a success! 

 

 

Inside this report: 

Powerful          
Practice: 

The school 
leadership and 
staff commit to a 
culture of shared 
values and beliefs 
about teaching and 
learning and 
support unique, 
challenging and 
equitable 
educational 
programs that 
impact all 
students. 

2017 AdvancED 
Accreditation Report 

Richland School District Two is rich in diversity 

Richland Two has a rich 
history of diversity that 
includes students from over 
60 countries and territories 
including Mexico, 
Honduras, Guatemala, 
India, Germany, Korea, 
Puerto Rico, Philippines 
and Vietnam. There are 

more than 60 languages 
spoken in the district 
including English, Spanish, 
Vietnamese, Mandarin 
Chinese and Arabic. 

Our student population is 
approximately 58.8% 
African American; 23.7% 
White; 10% Hispanic; 3% 

Asian; and 5% Other 
ethnicities.  Approximately 
47% of our students receive 
free or reduced lunch.  

We also count diversity of 
age, gender and thought as 
part of what makes our 
culture strong. 
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“The most powerful 
determiner of individual 
behavior in a group setting is 
the group’s set of norms-it’s 
culture.” Wilfred Bion, M.D., 
Ph.D.   

A family atmosphere, 
inclusion of diverse students 
and our community were 
strengths mentioned most 
often during discussion of 
culture and climate. Actually 
having conversations about 
culture and environment and 
support for various cultures 

2017 Community Conversation Series 
Culture and Climate Strengths and Challenges 

were also mentioned as areas 
of strengths.  Participants 
cited strength in the work of 
the Office of Diversity and 
Multicultural Inclusion along 
with cultural recognitions 
and responsiveness to 
community concerns. 

Concern about the 
consistency of a positive 
climate and culture across 
the district was the largest 
challenge noted by 
conversation participants.  
Attendees also noted the 

challenges of acknowledging 
biases and seeing different 
perspectives.  Bullying and 
support for families were 
identified as challenges to 
our positive culture and 
climate. 

Area of Focus:  building 
positive culture and climate 
that is consistent across the 
entire district. 

Conversation participants 
expressed positive views of 
the district’s communication 
efforts. Special note was 
made about information 
being provided in both 
English and Spanish.  
However, requests were also 
made that more information 
needed to be provided in 
both English and Spanish, 
especially information about  
magnet programs, special 
events, sports and parent 

2017 Community Conversation Series 
Communication & Partnerships Strengths and Challenges 

 opportunities for 
participation in SIC and PTO. 

Of particular note were the 
challenges identified when 
staff do not speak the 
language that parents speak. 
Many participants asked for 
more Spanish speaking staff 
persons. 

Within our Hispanic 
community, there was a 
request for more in person 
community events in 

addition to use of electronic 
communications.  

Area of Focus:  increase the 
number of bilingual staff 
persons.  

 

 

What is inclusion? 
In Richland School District Two, inclusion is making sure everyone is included in the whole and 
that everyone has equitable access to the resources needed to be successful.  Inclusion is what 
adds the color, the richness, the texture and the flavor to the art of teaching and learning.  Some of 
the best results come from groups of diverse people who have first developed strong 
relationships with each other.  They know how to build on one another’s strengths.                                                         
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“We all should 
know that 
diversity makes 
for a rich 
tapestry, and we 
must 
understand 
that all the 
threads of the 
tapestry are 
equal in value 
no matter what 
their color.”  
Maya Angelou 

 



Results from our 2017 series 
show that the community 
finds strength in the variety 
of programs offered to 
students, including the wide 
array of magnet programs 
available across the district.  
Character education, both for 
students and teachers was 
identified as a strength as 
well as the great job the 
district does in preparing 
students for college as 
evidenced by our high 
graduation rates and the 
large amount of scholarships  
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our students are offered each 
year. 

Resources and innovation 
rounded out the top of the 
lists of strengths identified in 
Richland Two’s programs 
and instruction.   

As noted in culture and 
climate, the highest number 
of comments regarding 
challenges related to 
consistency and cohesiveness 
across the district.  Mention 
was also made of the need 
for more ESOL (English for 

Speakers of Other Languages) 
programs and for programs 
that include students with 
special needs. Transportation 
for after school tutoring and 
increasing the numbers of after 
school tutoring programs were 
requested along with the need 
to incorporate diversity 
conversations in the 
curriculum. 

Area of Focus: ensuring 
equitable choice of programs 
across the district. 

Forty percent of the 
comments regarding the 
strengths of our staff spoke 
to the responsiveness of our 
teachers. Others noted that 
supports are in place for the 
teaching staff and that 
teachers are encouraged to 
collaborate. 

However, several 
participants noted that the 
diversity of our staff is a 
challenge.  There were 
requests for more Spanish 
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Staff Strengths and Challenges 

 
speaking staff (not just 
teachers) and for the staff to 
better reflect the race and 
ethnicity of the students of 
the district. 

Another challenge noted is 
providing sufficient time for 
teachers to plan, collaborate 
and be creative. The 
challenge of providing 
diversity training to our 
entire staff was also 
mentioned along with 

evaluation and accountability 
of staff; new certification 
pathways and using the talents 
of our parents to benefit our 
students. 

Area of Focus: continued 
recruitment of diverse staff. 

 

        

No two of our Community 
Conversations were the same 
even though the same format 
was used each time.  We 
started our conversations as 
a whole group for 
introductions and we 
reviewed the strategic 
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planning framework.  We 
then broke into three smaller 
groups, one for culture and 
environment, one for talent 
and one for achievement. 
Each small group discussed 
the strengths and challenges 
of diversity and inclusion 

within its framework and 
then we came back together 
as a whole group.  Each 
group reported out to the 
whole group what had been 
discussed and those records 
were used to compile this 
summary. 
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2017 Community 
Conversations 
 

Wednesday, March 8th                                                                                                                        
Blythewood Middle School  

Tuesday, March 21st                                                                                                                                                   
The Brook                   

Thursday, March 23rd                                                                                                                                         
E.L. Wright Middle School 

Monday, May 8th                                                                                                                                                             
VIVE Church 

 



 

Richland School District Two 
Office of Diversity and 
Multicultural Inclusion 
 
Street Address: 
763 Fashion Drive  
Columbia, SC 29229 
 
Mailing Address 
124 Risdon Way 
Columbia, SC 29223 

the awareness of the 
disproportionality of 
suspensions and expulsions 
of students of color 

Communication and 
Partnerships 1 - To 
effectively communicate 
district wide information 
with all the parents of our 
district without regard to 
the language spoken by the 
parent 

Communication and 
Partnerships 2 - To have a 
Spanish speaking person 
available at each school 
building and at the R2i2 
district office who can 
translate for parents or 
community members who 
need assistance in our 
school buildings and at the 
R2i2 district office 

 

For the full plan, go to: 

https://www.richland2.org/Rich
landDistrict/media/Richland-
District/DiversityPlanChart-
(1).pdf 

 

The Diversity and 
Multicultural Inclusion Plan 
prioritizes the goals of the 
district in the areas of 
Instruction; Communication 
and Partnerships; 
Recruitment and Retention; 
Business; and Climate.  
Some of the plan goals are:  

Instruction 1 - To provide 
diversity and inclusion 
professional development to 
all district staff 

Instruction 2 - To increase 
the use of culturally 
responsive teaching 
strategies and curriculum 

Instruction 3 - To bring 
awareness to the need for 
more inclusion of diverse 
students who participate in 
advanced programs and 
courses 

Instruction 5 - To increase 

Recruitment and Retention 
1 - To increase the number 
of underrepresented 
teachers on our staff 

Recruitment and Retention 
2 - To place more minority 
teachers in higher level and 
magnet courses positions 

Recruitment and Retention 
4 - To retain 
underrepresented teachers 
on the district staff 

Business 1- To increase the 
number of small and 
minority vendors  who do 
business with the district 

Climate 1 - To promote a 
climate across the district 
that acknowledges and 
respects the diversity of our 
district and that seeks to be 
inclusive of all students in 
the district 

 

  

 

 

 

 

 

 

Diversity and Multicultural Inclusion Plan 
Dr. Helen N. Grant 
Chief Diversity and Multicultural 
Inclusion Officer 

hgrant@richland2.org 

www.richland2.org 

 

In partnership with our community, Richland School District Two will work to 
develop the global citizens of tomorrow – citizens who are prepared to lead and 
excel in their chosen pathway. 

Located in the Northeast section of Richland County, South Carolina, Richland School District 
Two serves approximately 28,000 students in pre-K through 12 grade and adult education.   
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Richland School District 
Two                                  

The District of Choice 
Where Every School Is An 

Excellent Choice 

https://www.richland2.org/RichlandDistrict/media/Richland-District/DiversityPlanChart-(1).pdf
https://www.richland2.org/RichlandDistrict/media/Richland-District/DiversityPlanChart-(1).pdf
https://www.richland2.org/RichlandDistrict/media/Richland-District/DiversityPlanChart-(1).pdf
https://www.richland2.org/RichlandDistrict/media/Richland-District/DiversityPlanChart-(1).pdf
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