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Welcome  

Did you know that over 50 languages 

other than English are spoken by the 

students in our district? 

The top 5 are: 

Spanish 

Vietnamese 

Korean 

Mandarin Chinese 

Arabic 

 



What is diversity? 

Diversity is any way in which we are 

different. 

Race 

59.4% of students are African American 

24.93% of students are White 

8.84% of students are Hispanic 

2.81% of students are Asian 

0.17% of students are Native American 

4.21% of students are listed as Other 

 

 

 



What is diversity? 

Physical, emotional or mental abilities Religion or religious beliefs 

 



What is diversity? 

Age Socio-economic status 



What is diversity? 

 

Gender and Sexual Orientation 

Male 

Female 

Transgender or gender nonconforming 

Lesbian, Gay, Bi-sexual 

 

 



What is multicultural inclusion? 

Multicultural inclusion is making sure that all the varied cultures and 

backgrounds of the people who work and attend school in our district are 

actually a part of our district community. 

 



It’s important that we recognize diversity 

We are not color blind. 

 

 

We don’t want to be a melting pot. 



We want all of our unique gifts and 

talents to work together to create a 

beautiful tapestry 



Why do we care about inclusion? 

 
Inclusion is what adds the color, the 

richness, the texture and the flavor to the art 

of teaching and learning. 

 Some of the best results come from 

groups of diverse people who have first 

developed strong relationships with each other.  

They know how to build on one another’s 

strengths. 

 What if all of us thought the same?  

Why would there be a need for anyone other 

than the Superintendent to make decisions if 

each one of you would do the same thing? 

 

Inclusion provides protection for those with 

smaller voices and those with no voices at 

all. 

 Without inclusion, how would we 

know to think about the things we don’t 

know? 

 



Inclusion 



One of the ways to be 

inclusive is to be aware 

and sensitive to cultural 

expectations. 

It means that the relationships you 

build with your students and your 

parents will give you a barometer to 

help determine if what you are 

teaching (content) and how you are 

teaching (strategies and procedures) 

will be received by your students 

and their parents. 

To know how your instruction will 

be received requires you to know 

your students. 

What does that mean for you as a 
teacher? 



Once your build those relationships you are better able 

to provide culturally responsive instruction. 

 

- The process of using the cultural 

knowledge, prior experiences, 

and performance styles of diverse 

students to make learning more 

appropriate and effective for 

them.         Gay (2000) 

In the words of one expert: 



Some characteristics of culturally 

responsive instruction 

Builds bridges of meaning between home and 

school; between abstract and reality 

Helps students understand that individual 

experiences, values and perspectives 

influence how they construct knowledge 

Engages parents 

 

Acknowledges the cultural heritages of 

different groups as legacies that affect 

attitudes and approaches to learning and 

as worthy content to be taught  

Provides for different learning styles 

Maintains cultural identity and heritage                                                                      
Saga Briggs 

 



Suggestions 

Get to know your students. 

 

 

 

 

 

 

Get to know your parents (guardians). 



Suggestions 

Variety 

Use a variety of methods. 

Use examples from a variety of cultural 

reference points 

Invite all students to contribute to class 

discussions. 

Use a variety of materials, including some 

written by people of different backgrounds 

or perspectives 

 

 

 

Many ways to the same goal - 



Suggestions 

Be Aware 

Be aware of how how particular groups are 

portrayed in the materials used. 

Have high expectations for all of your 

students 

Be aware of the dynamics of your classroom 

Anticipate possible responses to materials. 

Be sensitive to the experiences of 

underrepresented students 

 

 



Examples of bias comments 

Comment:  You need to work harder so that 

when you grow up you don’t have to work in a 

fast food restaurant. 

Problem:  Many parents work these types of 

jobs because that is what they are qualified to 

do; it’s the job that is available; it’s their second 

or third job to support the family; or any 

number of other good reasons.  The comment 

implies that the fast food restaurant worker is 

somehow “less” than people who work in other 

jobs. 

Comment:  Why can’t he just be the boy he was 

born to be? 

Problem: For this transgender student, he was 

born to be a girl and  he deeply and truly sees 

and feels himself to be a girl.  It doesn’t really 

matter to our jobs of teaching and learning 

because she is one of our student and we 

prepare all students for success. 



If you are ever 

 in doubt, ASK!!! 
 

 

 

 

 

 

We are all here to help make you and your students successful. 

 

                                                                                                           

hgrant@richland2.org 



One thing that 

can hinder you 

from being 

culturally 

sensitive is 

BIAS 

The collection of learnings 

and experiences that shape 

our perceptions and gives us 

a subjective point of view - 

our own personal 

understanding of ourselves 

and others. 



Bias 

Bias is natural, normal and 

unavoidable. 

 

Biases come from early learnings, 

parents, family, schools, 

neighborhoods, places of worship and 

from all the other places we gain 

memories. 

 

- 



What is the 

impact of 

bias? 
Let’s do an experiment 

Everyone put your hands together 

with your fingers (other than your 

thumbs) touching tip to tip. Now put 

your hands over your eyes. 

 

 

What happens to your vision? 

What do other people look like with 

their hands over their eyes? 

What do you look like to them? 



Confirmational Bias 

Confirmational bias is favoring information that 

confirms previously existing beliefs or biases. 

 

                                                          

Impact of confirmational bias 

It can keep us from looking at situations 

objectively 

It can influence the decisions we make 

It can lead to poor or faulty choices 

It can cause us to ignore information that 

disputes our expectations 

                                                            Kendra Cherry 



How to overcome biases 

The first and most important thing for 

you to do is to identify and 

acknowledge your biases.  Just 

knowing what they are will take you a 

long way toward avoiding their use. 

Select someone who knows you well 

and who has your best interests at 

heart.  Explain to them the concept of 

blind spots and ask them to share with 

you what they notice to be your blind 

spots.  Then, reflect on that feedback, 

especially on how it may be impacting 

the teaching and learning in your 

classroom. 

 



How can you help 

us reach our goal 

of multicultural 

inclusion? 

Will you lend a 

helping hand? 



Let’s get started! 

Build positive relationships with 

your students and their parents 

Collaborate with others to get their 

perspectives 

Expand your horizons with knowledge of 

different cultures 

Get to know someone who is not like you 

Sit with a different group of people at the next 

PD experience 

Join a multicultural civic or community group 

 

 

● Attend lectures at the colleges and 

universities in our city that address 

something new to you 

● Choose reading material that is different 

from what you usually read 



Let’s get started! 

● In your classrooms 

○ Don’t make assumptions 

○ Invite guests in from other cultures 

○ Talk about important contributions 

of various cultural groups, especially 

those represented in your classes 

○ Invite your students’ attention to 

positive articles and stories about 

people from other cultures 

○ Post phrases in multiple languages in 

your classroom 

 

○ Include projects and homework that 

allow students to learn about each other 

○ Schedule time to visit with your students 

while they are with their families 

○ Respect traditions that are not like your 

own 

Have high expectations for all of your 

students! Never let failure be an option. 



If you are ever 

 in doubt, ASK!!! 
 

 

 

 

 

 

We are all here to help make you and your students successful. 

 

                                                                                                           

hgrant@richland2.org 



Questions? 

 

 

 

 



A few comments about transgender and 

gender nonconforming students 

 

 

Gender Identity - A person’s deeply held sense or psychological knowledge of their own gender, which can 

include being female, male, another gender or no gender.  It may be the same or different than the gender 

assigned at birth. 

Gender Expression - The manner in which a person represents or expresses gender to others, often 

through behavior, clothing, hairstyles, activities, voice or mannerisms. 

Transgender - An adjective describing a person whose gender identity or expression is different from that 

traditionally associated with an assigned sex at birth.  The term is sometimes shortened to “trans”. 

Gender Nonconforming - A term for people whose gender expression differs from stereotypical 

expectations.  This includes people who identify outside traditional gender categories or identify as multiple 

genders. Sometimes referred to as gender diverse or gender expansive. 

 

 



For our purposes today, we are addressing 

only gender identity. 

 

Gender Identity - Brain 

Gender Expression - Outward Appearance 

Sexual Orientation - Heart 

Physical Sex - Birth  



If a student or parent comes to you to ask for 

accommodations for their transgender student 

Listen to the request 

Thank them for sharing this information with you 

Refer them to your building principal 

Your principal will have a procedure to follow to determine what types of 

accommodations are appropriate for the student. 

The school district does not discriminate on the basis 
of, or allow harassment on the basis of sex, sexual 
orientation,  gender identity or gender expression. 



   Thanks! 

 

 

 

 


