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Welcome 

Buenos dias,  

bienvenido!  

Joh-eun achim hwan-yeong!  

Zaoshang hao, huanying guanglin!  

Buoi sang tot va chao mung!  

Sabah alkhyr wamarhabaan bikum!  

 



Ways we are diverse 

We are a racially diverse school district: 

59.4% of students are African American 

25.8% of students are White 

7.9% of students are Hispanic 

2.8% of students are Asian 

4.1% of students are listed as Other 

More than 60 languages other than English are 

spoken in the district with the top five being 

Spanish, Korean, Mandarin Chinese, Vietnamese 

and Arabic. 

Gender and Sexual Orientation 

 



Ways we are diverse 
Socio-economic status (47.38% of our 

students receive free and reduced 

lunches) 

 

 

 

Physical, emotional, mental abilities 

 

 

 

 

 

 

Religion 

 

 

 

 

Age 

 

 



What is diversity and why do we care about inclusion? 

Diversity is any way in which we are 

different. 

I just shared with you some of the ways 

we are diverse in our district.  What are 

some ways in which there is diversity in 

Richland 2 that is not based on race, 

gender, religion, native language or 

age? 

Think about some of the issues you have 

addressed or heard about this school year. 



What is diversity and why do we care about inclusion? 
 
Inclusion is what adds the color, the 

richness, the texture and the flavor to the art 

of teaching and learning. 

 Some of the best results come from 

groups of diverse people who have first 

developed strong relationships with each other.  

They know how to build on one another’s 

strengths. 

 What if all of us thought the same?  

Why would there be a need for anyone other 

than the Superintendent to make decisions if 

each one of you would do the same thing? 

 

Inclusion provides protection for those with 

smaller voices and those with no voices at 

all. 

 Without inclusion, how would we 

know to think about the things we don’t 

know? 

 



One of the ways to be 
inclusive is to be aware 
and sensitive to cultural 

expectations. 

It means that the relationships you 

build with your students and your 

parents will give you a barometer to 

help determine if what you are 

teaching (content) and how you are 

teaching (strategies and procedures) 

will be received by your students and 

their parents. 

To know how your instruction will be 

received requires you to know your 

students. 

What does that mean for you as an 
elementary teacher? 



Once your build those relationships you are better able 
to provide culturally responsive instruction. 

-  The process of using the 

cultural knowledge, prior 

experiences, and 

performance styles of 

diverse students to make 

learning more 

appropriate and effective 

for them         Gay (2000) 

Characteristics include, but are not limited to: 

Builds bridges of meaning between home and 

school; between abstract and reality 

Helps students understand that individual 

experiences, values and perspectives 

influence how they construct knowledge 

Acknowledges the cultural heritages of 

different groups as legacies that affect 

attitudes and approaches to learning and 

as worthy content to be taught  

Different learning styles 

Maintenance of cultural identity and heritage                                               
Saga Briggs 



Examples 
 

Comment:  You need to work harder so that 

when you grow up you don’t have to work in a 

fast food restaurant. 

Problem:  Many parents work these types of jobs 

because that is what they are qualified to do; 

it’s the job that is available; it’s their second or 

third job to support the family; or any number of 

other good reasons.  The comment implies that 

the fast food restaurant worker is somehow 

“less” than people who work in other jobs. 

 

Comment:  Why do we have to recognize race?  

Why can’t we be colorblind? 

Problem:  Most of us are not colorblind so we 

automatically see differences based on race or 

skin color.  Failure to recognize those 

differences minimizes the importance and 

significance of the culture and heritage of the 

person or group. 



Suggestions 

Get to know your students. 

Get to know your parents (guardians). 

If you are unsure about material, ask someone. 

Use a variety of methods. 

Invite all students to contribute to class 

discussions. 

Anticipate possible responses to materials. 

Be sensitive to the experiences of 

underrepresented students. 

Be aware of the dynamics of your classroom 

 

Be aware of how how particular groups are 

portrayed in the materials used. 

Have high expectations for all of your students. 

Use examples from a variety of cultural 

reference points 

Use a variety of materials, including some 

written by people of different backgrounds 

or perspectives. 

 


