
 

Many of you have 

heard about the Per-

formance Bonus that 

Mr. Norton talked to 

you about just prior to 

the Holiday Break. 

There was a lot of re-

search done prior to 

sending this packet to 

the Richland Two 

Board members and a 

lot of discussion once 

it got there.  It is our 

hope that with the hard 

work it took to get it to 

you, you will put forth 

the effort to keep it for 

yourselves and future 

RSD2 Transportation 

employees.  The KEY 

is remember this is a 

TRIAL.  Showing the 

board members that 

you plan to show up to 

receive their additional 

money ensures this 

becomes a continuous 

annual bonus. 
 

Effective January 3rd, 

2017, Drivers and 

Monitors are eligible 

for a $100 monthly 

performance bonus as 

long as they meet the 

following eligibility 

requirements: 
 

➤  Must be employed 

on the 1st day of the 

month to be eligible 

for that performance 

period 

➤  Maintain 100% at-

tendance throughout 

each District calendar 

month 

➤  No At-Fault Acci-

dents/Traffic violations 

Absences that are ac-

cepted: 

Family Bereavement 

Jury Duty 

FMLA 

Workers Comp 

Religious Holidays (as 

approved by the Superin-

tendent) 
 

Payout: 

Each month the employ-

ee maintains the eligibil-

ity requirements, they 

will “bank” $100 each 

month.    The bonus 

checks will be distributed 

separately in two live-

check payments (Not 

Direct Deposit).  One 

issued in December for 

August through Novem-

ber and the second issued 

in June for December 

through June. The maxi-

mum payout is $1,000 

which includes an addi-

tional $100 if the em-

ployee comes to work 

each day throughout the 

9 month school year and 

PLAYS IT SAFE!  All 

required tax deductions 

will be applied to each 

payment according to 

IRS guidelines. 

 However, they will not 

be subject to retirement 

contributions as pre-

scribed by PEBA. 
 

Process for Requesting 

Payment: 

Transportation Supervi-

sors are responsible for 

keeping accurate rec-

ords; tracking absences 

and accidents through-

out the year for drivers 

and monitors. A list of 

eligible participants will 

be submitted to payroll 

for each performance 

period for payment in 

December and June. 
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Mr. Alvin Ellison started his CDL 

training in RSD2 in the heat of July 

2003 under the instruction of Mr. 

Moffit. In fact, his classmate was none 

other than Ms. Fontilla Canzater.  His 

first assignment was driving for the 

Killian Hub on route #64 as a partner 

with Billy Windhorn.  He almost quit 

the first month because the kids were 

so bad but he decided right there and 

then that “those kids were not going to 

get the best of him!” Mr. “E” drove 

for Regular Ed route until 2008 and 

then headed over to Special Ed Trans-

portation under the Supervision of 

Mrs. Patsy. Anyone who knows Mr. 

Ellison knows he kept his bus SPOT-

LESS (You could literally eat off the 

floor). He has had that reputation for 

quite some time. That is the reason 

when it came time for new buses to be 

dispersed on the Special Needs Hub 

he was personally shown to “his bus” 

by the supervisor. He remembers 

“Mrs. Patsy saying # 2580 is yours 

because you take care of your bus. But 

there are more senior people here he 

told her. But I know YOU take care of 

your bus and THIS one is for you. I’ve 

been keeping that bus as clean as I 

could ever since.” Mr. Ellison has 

been driving special needs students to 

and from various schools over the 

years and he’s maintained that lesson 

learned from those early days. “Never 

let the students run you (the driver) 

off; hold your ground.” 
 
But what about the rest of the story? 

There is so much more to Mr. Alvin 

Ellison. He graduated from C.A. John-

son High School here in Columbia 

second in his class. While attending 

high school, he played both football 

and basketball. After high school, he 

went on to attend Howard University 

in Washington, DC and was active in 

the Army ROTC program. He be-

gan studying in the field of Archi-

tecture fueled by a Jr. High passion 

for drafting and a talent for win-

ning local awards as a young stu-

dent. After realizing he lacked ar-

tistic ability required to further in 

that field he realized he had a 

knack for mathematics and trans-

ferred into the Mathematics Depart-

ment.    
 
From there Mr. Ellison’s 

 enthusiasm for numbers and statis-

tics met with a sense of purpose. It 

was by happenstance that he be-

friended a computer wiz who got 

him into the computer lab and from 

there Mr. E’s numbers found rea-

son and the ability to be proven. 

Through the computer lab he be-

came the Mathematics tutor for his 

peers.  To this day he and his 

“computer wiz” are still good 

friends. Mr. E graduated from 

Howard University in 1968 with a 

degree in Mathematical & Statisti-

cal Economics which focused on 

forecasting economic trends. His 

eyes lit up and the details were so 

descriptive when he explained the var-

ious college assignments he designed. 
 
Mr. Ellison has had many jobs work-

ing in and around the communications 

and phone services and then with Blue 

Cross and Blue Shield.  With a man as 

talented as Mr. Alvin Ellison, we have 

been blessed to have him for as long as 

we have.  When I asked for a piece of 

wisdom before he left, he gave this: 

“If you aren’t prepared for what 

you want to do in your future you 

are bound to fail.”  He said this be-

cause he felt that he was excited to go 

to school to be an architect and 

thought he had what it took because he 

had won all those awards as a youth. 

What he found out at college was that 

he had only been copying someone 

else's’ work; taking someone else’s 

design and redrawing it.  At college, 

he was expected to come up with an 

original design on his own, draft it, 

create it, build a model, and make an 

artistic drawing of it.  He had not been 

given all of those tools nor had he re-

searched what went into being an ar-

chitect prior to choosing it as a career. 

  To sum it up “Fail to plan or Plan to 

fail.” Mr. Ellison, we wish you well 

and smooth travels with no potholes! 

Who wants to make a bet we’ll see 

him in the Activity Department very 

soon? I’d venture a guess that he’d 

make a great mentor to some of our 

Mathematic students here in RSD2 as 

well who might need a coach along 

their career path. 

 
By Tammy Rivera 
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 Special Needs Driver Hangs Up the Keys to Enjoy Retirement 

Mr. Ellison at his retirement 

Party January 31, 2017 



SAFETY THIRD! SAY WHAT? 
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The month of January has been 

downright hazardous for the Trans-

portation department when it 

comes to safety! As the designated 

Safety Representative for all of 

Transportation I have been looking 

for ways to show you (my most 

precious people) how important 

Safety is in your daily actions and I 

came across a very interesting and 

yet oddball way of thinking about 

safety. 
 

Some of you may have heard of 

Mike Rowe from the tv series Dirty 

Jobs. He tells of a time when he is 

doing a show on a crab boat and 

the waves are rocking the boat and 

there is really nothing to hold on to 

and he goes to the captain of the 

boat and he says “OSHA?” and the 

captain yells back “Ocean?”  Mike 

is yelling over the waves what do I 

hold on to? You’ve got no safety 

devices around here.  The captain 

looks him square in the eye and 

says “Mike, my job is to make the 

boys on my boat rich. It’s their job 

to keep themselves alive.” 
 
So what does that have to do with 

Safety being #3 you ask? Think of 

the times that you have injured 

yourself. Accidents usually happen 

when you get complacent. When 

you put something; usually time in 

first place. You want to rush to get 

somewhere. That becomes 1st. 

 Then the phone rings or someone 

walks by and you want to have a 

conversation before they leave. 

They become second. Before you 

know it safety is third or fourth or not 

even thought about. Complacency 

removes safety. 
Your safety is important to me. It 

should be even MORE important to 

you.  

No one can keep you more safe than 

YOU. This February Love Yourself 

enough to Keep yourself SAFE! 
  Hold on to railings as you walk 

up/down steps 
  Wait to talk once you have finished 

walking up/down stairs 
  Make sure your sight of vision is 

clear when you carry boxes/packages 
  Look out for changes in the as-

phalt/cement that can trip you up 
  Pick up trash/debris that could 

cause you or someone else to fall 
  Quickly clean up spills or put out 

signs to notify people of wet floors 
                      By Tammy Rivera 
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During the Week of February 
13th through 17th we honor our 

Bus Drivers & Monitors 
for safely transporting our        
students to and from our 

RSD2 schools and other activities 
safely each day! 

It is our hope that each of our 
Richland Two schools will also 

join us 
in saying “thank you” in some 

special way. 
You are valued and appreciated! 

Without YOU many of our        
students would not have a way 

to get to school to get the        
education they need! 

Bus Driver Appreciation 

Week Coming Soon  

The New Faces in 

Transportation 

2017 has brought many new faces to the 
Transportation Department. There has been 
a huge influx of new drivers and monitors 
coming into our family.  As they are dis-
persed throughout our four hubs I hope they 
find the same warm welcoming people that I 
see each time I visit. Remember when you 
were just coming into Richland Two, how 
you felt not knowing the ropes and all the 
faces to put with the names.  Each one of 
us comes from different walks of life and 
has something to offer in talents, expertise 
as well as friendship. 
 
For those of you who are new, if you have 
not been introduced to “Tammy from Trans-
portation” make sure you go see your hub 
secretary and ask to make an appointment. 
 Tammy is the person who gives you 
“goodies” including your district shirts.   
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RSD2 

Transportation 

Activity Hub 

Dana Cash 1/23  

1/24 Melissa Rowson 

Felicia Smith 1/24 

2/4 Doris Nixon 

2/26 Jamie William 

 

Special Needs Transportation  

1/01 Alvin Ellison 

1/02 Fanta Jenkins 

1/03 Lanisha Smith 

1/06 Ann Johnson 

1/23 Deryl Keith 

1/21 Rose Doxie 

Killian Hub 

1/11 Tina Bessinger 

1/25 Cleve Ellison 

1/28 Petra Nowland 

2/10 Renea Sease 

2/14 Rafael Hernandez Jr 

2/16 Mathland Cupid 

2/20 Michael Stewart 

Richland NE Hub 

1/03 Patricia Gibson 

1/17 Wesley Joyner 

1/18 Sonya Jeffcoat 

1/25 Gregory Gainyard 

2/18 Brandon Broady 

2/23 Dale Schofield 

 

1/22 Andre’ Kimble 

1/26 Marie Leonard 

2/01 Lula Williams 

2/02 Kenneth Ferrucci 

2/04 Jeanine Lemmons 

2/07 Pam Simons 

2/09 Veronica Bouknight 

2/13 Janae Simpson 

2/29 Daniel Boozer 

Call Tammy Rivera 

Phone: 803-736-3774  X 

23227 

E-mail: 

trivera@richland2.org 

HAPPY BIRTHDAY!!!! 

Free Friday(s) in February at Riverbanks Zoo                           

Richland or Lexington County Residents just show proof of 

residency  

State Museum $1 Sunday (1st Sunday each 

month) 

Columbia Museum of Art Free Sunday(s) 

February 14th Valentine’s Day & Organ Do-

nor’s Day! 

February 17th Early Release for Middle/Elementary AND       Ran-

dom Acts of Kindness day! 

February 20th REGULAR school day-make up flood day         Pres-

Do you know of a youth between the ages of 10-17 who needs some structured extra curricular         

activities to get them off the couch and away from the video games? Look up the U.S Naval Sea Cadet 

Corps. I have never seen a program challenge kids and teach them life-skills that prepares them for 

successful careers any better. Year-round monthly training (one weekend a month PLUS summers) 

Summer is just around the corner and this program offers summer trainings for around $240 for     

14-days (meals & accommodations) Check out www.seacadets.org for more information. 


