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Introduction
 
Every school has its own story to tell. The context in which teaching and learning takes place influences the processes and procedures by

which the school makes decisions around curriculum, instruction, and assessment. The context also impacts the way a school stays faithful

to its vision. Many factors contribute to the overall narrative such as an identification of stakeholders, a description of stakeholder

engagement, the trends and issues affecting the school, and the kinds of programs and services that a school implements to support student

learning.

 

The purpose of the Executive Summary (ES) is to provide a school with an opportunity to describe in narrative form the strengths and

challenges it encounters. By doing so, the public and members of the school community will have a more complete picture of how the school

perceives itself and the process of self-reflection for continuous improvement. This summary is structured for the school to reflect on how it

provides teaching and learning on a day to day basis.
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Description of the School

 

 

 
Describe the school's size, community/communities, location, and changes it has experienced in the last three years. Include

demographic information about the students, staff, and community at large. What unique features and challenges are associated

with the community/communities the school serves? 
 
Summit Parkway Middle School is located at 200 Summit Parkway in Columbia, SC. It sits on forty acres and houses 124,000 sq. ft. It was

constructed and launched twenty-six years ago with the idea of being community school. It resides inside one of the largest subdivisions in

Northeast Columbia named "The Summit." Zoning changes over the years have reduced that number to approximately 7% of students that

live in The Summit are being served by our school. Our attendance zone is very long and narrow resulting in an increasingly diverse student

population. Our school is one story and has a capacity of 955 students. Additionally, we have three portable classrooms. They serve

kindergarten students through 5th grade and share our building during lunch time. Our faculty and staff are comprised of 74 certified staff and

14 classified staff. Of our 74 certified staff, 26% are males and 74% are females, 64.8% Caucasian, 31.1% African-American, and 4.1% are

Hispanic or Latino. Of our 14 classified staff, 14.2% are males and 85.8% are females, 35.7% Caucasian, 64.3% African-American, and 0 %

are Hispanic or Latino. We have a highly qualified instructional staff with 60.8% of our teachers hold advanced degrees and 11 of our

teachers are National Board Certified. Our administrative team is comprised of 4 certified staff members, 50% are female and 50% are male,

75% are African-American and 25% are Caucasian with 100% holding advanced degrees.

 

Our student demographics represent the full diversity of a community that is composed of such different pockets of society such as soldiers

serving at Fort Jackson, airmen serving at Shaw Air Force Base, areas of poverty, and middle class neighborhoods. Our total school

population is 955 students, 529 (55.4%) being male and 426 (44.6%) female. Our ethnicity breakdown is African-American (588 students;

61.6%), Caucasian (188 students; 19.5%), Hispanic/Latino (104 students; 11.0%), American Indian/ Alaska Native (4 students; 0.4%), Two or

more races (53 students; 5.5%), Native Hawaiian or Pacific Islander (4 students; 0.4%), Asian (14 students; 1.6%), and unclassified (0

students; 0.0%). Of our 955 students 392 (41%) are free lunch and 89 (9.3%) and reduced lunch for a combined 50.3% of the school

receiving these services. The mascot for Summit Parkway is the Eagle and our school colors are crimson, grey, and white. Our goal is to

instill students to be smart, be humble, and learn like champions through their entire lives.

 

In the last three years, Summit Parkway Middle School has experienced continued student body growth which mirrors the three years before.

We have grown in three years from 937 students to 955 students.The growth has been consistent and steady starting in the high 870's six

years ago. Our school was proud to celebrate its twenty-fifth anniversary last year with the school having only four principals showing the

stability of the administration over the years. All of the school's four principals served as administrators in the district before becoming one of

Summit's principals and the current principal is in his sixth year. Summit has two magnet schools that pull students from the entire district.

We had our first promoted class from the STEM Institute of Design and Innovation (SIDI) last year with great success. These students went

on to be accepted into many of our district's high school magnets and finished the extended school year off by attending NASA's Space

Camp in Alabama for a week. Our second magnet school named The Academy of Exercise Physiology and Sports Medicine (Get Fit) is to

prepare our students to pursue careers related to the support of  healthy lifestyles and to guide students in becoming role models for

exemplary health and wellness. Since the mid-seventies, there has been a sharp increase in the prevalence of overweight and obese

children. For children aged 6-11 years, prevalence increases from 6.5% to 18.8%; and for those aged 12-19 years, prevalence increases

from 5.0% to 17.4%. These statistics speak to the need for professionals to address the issues related to health and fitness.

 

Summit Parkway has two major challenges that have persisted over the years. The first being a major cohort of employees retiring within the

last few years. Many people, of many different job descriptions, came to work at Summit Parkway upon its opening. These professionals then
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chose to work the majority of their career, including the last principal who held the post for twelve years, and as its assistant principal for ten

years before that time. When the previous principal retired, it began a wave of this cohort's retirement as well. The challenge and success of

the last three years has been replacing, rebuilding, and retooling our staff to honor the incredible history and success our school has

experienced while bringing us into the 21st century. The major challenge in transforming our school was bringing our school on-line as a fully

one-to-one computing school. We, as educators, collaborated and piloted three devices in several classrooms and included students in the

decision-making process which resulted in the adoption of Chromebook use. We are on our second generation of Chromebooks.

 

The second challenge of our highly transitory student population is one that is not new to our community. We serve a large number of

families who work or serve at Fort Jackson.

 

"Fort Jackson is the largest and most active Initial Entry Training Center in the U.S. Army, training 50 percent of all soldiers and 60 percent of

the women entering the Army each year." - Wikipedia

We have a large amount of students from these families who are very transitory based on their involvement with the Army. Rarely do we

have these students from the beginning of sixth grade to the end of eighth grade. We enroll students from literally all over the world, some

never having ever attended an American public school in the United States.
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School's Purpose

 

 

 
Provide the school's purpose statement and ancillary content such as mission, vision, values, and/or beliefs. Describe how the

school embodies its purpose through its program offerings and expectations for students. 
 
Summit Parkway adopted the vision statement : "Be smart, be humble, and learn like a champion today!" three years ago and is is known

throughout the school. We want our students to live out this vision statement their entire lives. Being smart means having the intelligence to

be the best at what you do in life, whether being a student in school, preparing for a career, or executing your skill set. We want students to

internalize this as they grow into adults and endeavor to be the smartest at whatever they set their minds to. Being humble speaks to being a

part of something, a community for example, that is bigger than yourself. We want students to contribute to every community they are a part

of, which is why every classroom has a social contract developed by the students and the teacher together as a community. Being humble

means giving - not taking. Learn like a champion speaks to our efforts to develop lifelong learners in the field these students choose, but also

to learn every day in general. This vision is widely known throughout the school including a student crowd-sourced blog asking students what

the vision means to them.

 

The SPMS mission statement is being revised. We have worked for over a year revisiting it, and we are having discussions that will lead to

its update to where our current organization is headed and how it is going to get there. The current mission reads, "Summit Parkway Middle

School, with the support of parents, families, and community, will provide each student the opportunity for a quality education by offering

challenging and diverse learning experiences in a safe and nurturing environment". As a school we have looked at other mission statements,

investigated our own, and are continuing the process of not only choosing the words that will become the daily filter for what we do and how

we do it to reach towards the vision, but we also agree on common definitions for these words.

 

The main value at Summit Parkway is singularly set on relationships. The school culture was founded on this, and it has not wavered. The

staff is incredibly collegial and collaborative. We believe this is the actual air our organization needs to breathe to be healthy. This year we

launched "Capturing Kids' Hearts" which is a program that builds relational capacity within the building then leveraging that equity to get

students to work, behave, and achieve to their personal best. Staff have been trained to embrace the practices that produce this kind of

leverage. There are specific techniques such as "Good Things,", teachers at the door shaking hands and greeting students every day, and

social contracts which include the "Four Questions" that hopefully get students back on track instead of traditional discipline.  
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Notable Achievements and Areas of Improvement

 

 

 
Describe the school's notable achievements and areas of improvement in the last three years.  Additionally, describe areas for

improvement that the school is striving to achieve in the next three years. 
 
The notable achievements of Summit Parkway Middle School span academics, athletics, and student experiences. Our students have seen

standardized test growth specifically on the MAP test over the last four years. This is due to a hybrid content recovery system that exists

during the school day and the computer platforms of both Classworks and USA Test Prep. If a student has a quarter grade of an "F," they are

removed from one or both co-curricular classes and given an additional forty-five minutes daily in that subject. With the help of the platforms,

these students have grown specifically on the MAP test. Classworks imports their Fall scores down to a strand level detail and creates an

Individualized Learning Path (ILP) unique to every student in the entire building. Even if students are not failing, teachers use this platform as

bell ringer or end of activity assignments to grow those students as well. This strategy has specifically shown incredible growth in ELA for our

students.

 

Our District Quiz Whiz bowl team has either won or taken second in the last three years with one of our students competing nationally in the

History Day projects. Our students regularly win regional accolades as well. Our performing arts distinguish themselves from other schools

bringing home regional and state level awards every year. For the last three years our boys basketball team has won the All City invitational

which only includes the best middle school basketball teams in the area. Additionally, Louise Snipes, our Executive Assistant to the Principal,

recently was awarded the Betty Blanton Educational Office Professional of the Year award while our current teacher of the year was an

honor roll Teacher of the Year for the district.

 

Our main area of improvement remains increasing student achievement and closing the achievement gap. Our students struggle in math with

only small gains being made. We have piloted a striated system of student math placement in the eighth grade which places our most at- risk

students in the smallest class sizes with the most support. We hired a math interventionist to also help these students creating co-curricular

classes to help with their growth and remediation. 
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Additional Information 

 

 

 
Provide any additional information you would like to share with the public and community that were not prompted in the previous

sections. 
 
Summit Parkway Middle School is helping all students to develop the world class skills and life and career characteristics of the Profile of the

South Carolina Graduate by consistently creating a learning environment that supports students gaining world class knowledge, world class

skills, and Life and career characteristics. Our students grow and mature by embracing our vision which is "Be smart, be humble, and learn

like a champion today!" Our students demonstrate this by achieving their personal best, belonging and serving the many communities they

are in, and by trying again when a challenge stretches them.

 

The adults at Summit Parkway are continually working and learning to increase the excellent services and experiences we provide to both

students and families. We have dedicated our development and application of best practices to include Depth of Knowledge, a continual

pursuit of rigor, Capturing Kids' Hearts, AVID, dedicated collaborative learning through renovated spaces inside the school, and a rich 1 to 1

technology framework that students use daily. Our magnet schools focus on STEM, the design process, physiology and exercise science,

innovation, and ideation. We are excited to be able to provide what our students need for the next grade level, high school, and later life as a

citizen.

 

At Summit Parkway Middle School we feel very strongly that we are developing the whole child. Our AVID program continues to grow as a

school wide set of common practices and beliefs while our Positive Behavior Interventions and Supports (PBIS) procedures will be entering

its third year. We feel that this shows students not just how to behave but also why it is important to our Summit community. We have

celebrated many successes with special rewards, students exchanging their tickets for treats, and an Academic Success Celebration day.

 

We experienced our second year with GEAR UP (Gaining Early Awareness and Readiness for Undergraduate Programs) which offers the

students, families, educators, and communities of selected SC middle and high schools services that promote academic achievement and

college awareness. This program led SPMS to increase our students qualifying for the Junior Scholar Achievement dramatically. We

continued the WATCH D.O.G.S program which is a one of a kind, school based father involvement program that works to support education

and safety. These men served throughout the school year as a connection to the community through service to our Eagle Family. Our

involvement with the military has continued to grow and strengthen, especially through the Department of Defense grant. It is through this

program that we have supported the many students entering and withdrawing from our school due to their parents being deployed or moved

by the military.

 

At Summit Parkway Middle School we are dedicated to being servants to our entire community of students, families, businesses, and fellow

citizens. It is through this lens and work that our students will go out into life knowing how to be smart, how to humbly serve their community,

and how to learn as champions in future classroom settings and in their occupations. We look forward with excitement to see our students

become the leaders our state, county, and world need!
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Self Assessment 
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Introduction
 
AdvancED's Self Assessment (SA) diagnostic is based on the AdvancED Standards of Quality, which serves as the foundation of the

accreditation and continuous improvement process. The SA is a valuable tool for collaboratively engaging staff members and stakeholders in

purposeful, honest dialogue and reflection to assess the institution's adherence to the Standards, and guide its continuous improvement

efforts. The SA includes the institution's self-ratings of and the evidence cited for each of the indicators, comments that explain the indicator's

ratings and an overall narrative for each Standard. The results of the SA are reviewed by the External Review Team as one essential

component of the preparation process for the institution's External Review.
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Standard 1: Purpose and Direction

 

The school maintains and communicates a purpose and direction that commit to high expectations for learning as well as shared values and

beliefs about teaching and learning.  

Overall Rating:  2.67 

 

 

Indicator Statement or Question Response Evidence Rating
1.1 The school engages in a

systematic, inclusive, and
comprehensive process to
review, revise, and communicate
a school purpose for student
success.

The school's process for review,
revision, and communication of the
purpose statement is documented. The
process is formalized and implemented
on a regular schedule. The process
includes participation by representatives
from all stakeholder groups. The
purpose statement focuses on student
success.

•Examples of
communications to
stakeholders about the
school's purpose (i.e.
website, newsletters,
annual report, student
handbook)

•Communication plan to
stakeholders regarding the
school's purpose

•Minutes from meetings
related to development of
the school's purpose

•Purpose statements -
past and present

•- Copy of strategic plan
- Copy of school vision
- Newsletters, blogs,
websites use to
communicate purpose
- Agendas for school
Leadership Team
- PTO and SIC agendas

Level 3

Indicator Statement or Question Response Evidence Rating
1.2 The school's leadership and staff

commit to a culture that is based
on shared values and beliefs
about teaching and learning and
supports challenging, equitable
educational programs and
learning experiences for all
students that include
achievement of learning, thinking,
and life skills.

Commitment to shared values and
beliefs about teaching and learning is
sometimes evident in documentation.
This commitment is sometimes reflected
in communication among leaders and
most staff. Some challenging
educational programs and equitable
learning experiences are implemented
so that all students achieve some
degree of learning, thinking, and life
skills. Evidence indicates some
commitment to instructional practices
that include active student engagement,
a focus on depth of understanding, and
the application of knowledge and skills.
School leadership maintains high
expectations for professional practice.

•Agendas and/or minutes
that reference a
commitment to the
components of the
school's statement of
purpose

•The school's statement of
purpose

•- PTO and SIC agendas
- Brochures for school and
its two magnet programs
- Principal's blog
- Twitter account

Level 2
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Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following

questions when drafting your narrative response.  Use language from the performance level descriptions to guide your writing.

Cite sources of evidence External Review team members may be interested in reviewing. 
 
School purpose and success is a priority at Summit Parkway Middle.  Our School Administration ensures the school's purpose permeates

everything we do, from the culture fostered with all stakeholders to professional development provided to faculty and staff.  Our school

purpose is a driving force that encourages SPMS to succeed.  We will continue to focus on State, District, school, and individual data. Our

school focus is modeled after Richland Two's focus, which is the four squares of learning, character, community, and joy.  We will look

towards continuous improvement by continuing to review our strategic plan with all stakeholders, creating a culture of consistency with

continuous improvement, and investigate and balance opportunities across magnet and non-magnet students.  Our stakeholders are aware

of the processes and procedures at the school and are kept abreast of the various programs at our school via several mediums such as

blogs, websites, individual teacher digital platforms, brochures, and text/ emails.  We will continue to grow in our practice of PBIS to affect our

students' positive behaviors.  We will focus on the continuous improvement of including all stakeholders, increasing the amount of

communication so stakeholders know what is implemented and when, consistent focus on objective well known to stakeholders, and a higher

level of fidelity in evidence of completion/ student success.  
 

Indicator Statement or Question Response Evidence Rating
1.3 The school's leadership

implements a continuous
improvement process that
provides clear direction for
improving conditions that support
student learning.

School leaders implement a
documented, systematic continuous
improvement process for improving
student learning and the conditions that
support learning. All stakeholder groups
are engaged in the process. School
personnel maintain a profile with current
and comprehensive data on student and
school performance. The profile contains
analyses of data used to identify goals
for the improvement of achievement and
instruction that are aligned with the
school's purpose. Improvement goals
have measurable performance targets.
The process includes action planning
that identifies measurable objectives,
strategies, activities, resources, and
timelines for achieving improvement
goals. School leaders hold all school
personnel accountable for and evaluate
the overall quality of the implementation
of all interventions and strategies. The
process is reviewed and evaluated.
Documentation that the process yields
improved student achievement and
instruction is available and
communicated to stakeholders.

•Agenda, minutes from
continuous improvement
planning meetings

•- PD power points
- Copy of School's
Strategic Plan
- School's PD plan and
schedule with examples of
continuous development
- Individual teacher
meeting minutes for each
year

Level 3
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Standard 2: Governance and Leadership

 

The school operates under governance and leadership that promote and support student performance and school effectiveness. 

Overall Rating:  2.83 

 

Indicator Statement or Question Response Evidence Rating
2.1 The governing body establishes

policies and supports practices
that ensure effective
administration of the school.

Policies and practices support the
school's purpose and direction and the
effective operation of the school. Policies
and practices promote effective
instruction and assessment that produce
equitable and challenging learning
experiences for all students. There are
policies and practices regarding
professional growth of all staff. Policies
and practices provide requirements,
direction for, and oversight of fiscal
management.

•Student handbooks

•Governing body policies,
procedures, and practices

•Staff handbooks

•Communications to
stakeholder about policy
revisions

•School handbooks

•Staff is flexible with
multiple changes
Administrators are
supportive of teachers

Level 3
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Indicator Statement or Question Response Evidence Rating
2.2 The governing body operates

responsibly and functions
effectively.

The governing body has a process to
ensure that its decisions and actions are
in accordance with defined roles and
responsibilities, a code of ethics, and
free of conflict of interest. Governing
body members participate in a
systematic, formal professional
development process regarding the roles
and responsibilities of the governing
body and its individual members.  The
governing body complies with all
policies, procedures, laws, and
regulations and functions as a cohesive
unit.

•Governing body minutes
relating to training

•Communication plan to
inform all staff on code of
ethics, responsibilities,
conflict of interest

•List of assigned staff for
compliance

•Proof of legal counsel

•Assurances, certifications

•Governing body training
plan

•Findings of internal and
external reviews of
compliance with laws,
regulations, and policies

•Communications about
program regulations

•Historical compliance
data

•Governing body policies
on roles and
responsibilities, conflict of
interest

•Governing code of ethics

•Board meetings are live,
televised, and made public
in various formats
School level staff at all
levels present at district
wide professional
development
Policies, procedures, laws,
and regulations are
complied with as a
cohesive unit

Level 3
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Indicator Statement or Question Response Evidence Rating
2.3 The governing body ensures that

the school leadership has the
autonomy to meet goals for
achievement and instruction and
to manage day-to-day operations
effectively.

The governing body protects, supports,
and respects the autonomy of school
leadership to accomplish goals for
improvement in student learning and
instruction and to manage day-to-day
operations of the school. The governing
body maintains a distinction between its
roles and responsibilities and those of
school leadership.

•Roles and responsibilities
of school leadership

•School improvement plan
developed by the school

•Stakeholder input and
feedback

•Maintenance of
consistent academic
oversight, planning, and
resource allocation

•Communications
regarding board actions

•Agendas and minutes of
meetings

•The school has a high
level of integrity in
following school board
policy and administrative
rule as put forth by the
school board and the
district office
Capturing Kids Hearts, as
a district pilot and state
government funded grant,
was supported as a school
level decision and initiative
Input from all levels is
valued as part of a
collaborative decision
making process

Level 3

Indicator Statement or Question Response Evidence Rating
2.4 Leadership and staff foster a

culture consistent with the
school's purpose and direction.

Leaders and staff align their decisions
and actions toward continuous
improvement to achieve the school's
purpose. They expect all students to be
held to high standards in all courses of
study. All leaders and staff are
collectively accountable for student
learning. School leaders support
innovation, collaboration, shared
leadership, and professional growth. The
culture is characterized by collaboration
and a sense of community.

•Examples of collaboration
and shared leadership

•Examples of decisions
aligned with the school's
statement of purpose

•Examples of decisions in
support of the school's
continuous improvement
plan

•Grade level meetings
reinforce standards
Team cohesiveness
among grade levels is
extremely high with the
inclusion of the special
education team members
Capturing Kids' Hearts is
proving to be effective in
its early implementation

Level 3
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Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following

questions when drafting your narrative response.  Use language from the performance level descriptions to guide your writing.

Cite sources of evidence External Review team members may be interested in reviewing. 
 
Areas of Improvement:

The areas of strength for Summit Parkway Middle School in governance and leadership focus on a vertical alignment of communication and

input from school board to employee at any level. There is a respect for all voices at the table and a concentrated effort to use collaborative

decision making whenever possible. Examples of this could be seen as grade level cohesiveness when planning or rolling out an initiative or

Indicator Statement or Question Response Evidence Rating
2.5 Leadership engages stakeholders

effectively in support of the
school's purpose and direction.

Leaders communicate effectively with
appropriate and varied representatives
from stakeholder groups, provide
opportunities for stakeholders to shape
decisions, solicit feedback and respond
to stakeholders, work collaboratively on
school improvement efforts, and provide
and support meaningful leadership roles
for stakeholders. School leaders' efforts
result in measurable, active stakeholder
participation; engagement in the school;
a sense of community; and ownership.

•Minutes from meetings
with stakeholders

•Involvement of
stakeholders in a school
improvement plan

•Communication is
consistent in multiple
mediums
School policies and
procedures are shared
and discussed in detail
Many different types of
teams and PLCs meet
regularly to ensure we are
working towards a
common goal

Level 3

Indicator Statement or Question Response Evidence Rating
2.6 Leadership and staff supervision

and evaluation processes result
in improved professional practice
and student success.

The criteria and processes of
supervision and evaluation include
references to professional practice and
student success. Supervision and
evaluation processes are implemented
at minimal levels. The results of the
supervision and evaluation processes
are used sometimes to monitor and
effectively adjust professional practice
and improve student learning.

•Examples of professional
development offerings and
plans tied specifically to
the results from
supervision and evaluation

•Governing body policy on
supervision and evaluation

•Supervision and
evaluation documents with
criteria for improving
professional practice and
student success noted

•Job specific criteria

•Representative
supervision and evaluation
reports

•Administrators care about
teachers and students
Feedback is immediate
and consistent when
observations are
completed
Leadership and vision
have been essential to
making Capturing Kids'
Hearts successful in its
launch

Level 2
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in reinforcing standards from administration to classroom use. Communication is consistent and school policies are shared and discussed in

detail. Teachers and administrators meet regularly to ensure we are working towards a common goal. Teachers generally feel that

administrators care about teachers and students. Feedback from observations is timely and relevant. Leadership has been provided to

explain and show the vision, why that direction is necessary based on relevant data, and how the entire team's input is a must for continued

success. Our new pathway using Capturing Kids' Hearts had proven to be an incredible beginning for both students and staff.

 

Actions to sustain the areas of strength:

Sustaining these strengths requires us to examine what works and sustain those initiatives while staying flexible. Administrators are

encouraged to always increase support of teachers' work. Transparency needs to be maintained in all areas while holding team members to

the same high standard. Procedures and practices need to be updated or strategically abandoned when necessary. Communication from the

school board will continue to provide the overall direction of the district priorities for middle school.Continuing ongoing climate surveys to

gauge student, parent, and teacher satisfaction needs to continue. With this information even more opportunities for stakeholders' voices to

be heard can be created. At the school level the Capturing Kids' Hearts framework needs to be sustained and grown as the school continues

to implement its design.

 

Areas in need of improvement:

Areas of improvement invovles consistency at all levels. This is an idea that would be given at the district level.  Please focus on school level

areas in need of improvement. Board members holding a town hall forum with only employees could help improve consistency as trends

came out from these discussions. Feedback can be consistent across the district with a standard "expectation" that every classroom could

exude. There has been a running district wide Middle School Task Force that tackles system wide concerns and problems.  Planning time

continues to be a concern and desire at Summit Parkway Middle.  You can expound on planning time discussions.

 

Actions to improve these areas in need:

These improvements can be made with efforts made toward consistency. From communication to policies, procedures and practices across

the district a common language can be built. Needs assessments and focus groups can assist with this. Two way feedback and its use

consistently to make decisions will always lead to improvement. To address the area of improvement related to planning time, deliberate

planning vertically and across grade levels can always improve and tighten to ensure common experiences for all students. Creating an

environment that welcomes positive change while sustaining clear expectations would move the school forward. 
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Standard 3: Teaching and Assessing for Learning 

 

The school's curriculum, instructional design, and assessment practices guide and ensure teacher effectiveness and student learning. 

Overall Rating:  3.0 

 

Indicator Statement or Question Response Evidence Rating
3.1 The school's curriculum provides

equitable and challenging
learning experiences that ensure
all students have sufficient
opportunities to develop learning,
thinking, and life skills that lead to
success at the next level.

Curriculum and learning experiences in
each course/class provide all students
with challenging and equitable
opportunities to develop learning skills,
thinking skills, and life skills.  There is
some evidence to indicate curriculum
and learning experiences prepare
students for success at the next level.
Like courses/classes have equivalent
learning expectations. Some learning
activities are individualized for each
student in a way that supports
achievement of expectations.

•Lesson plans

•Learning expectations for
different courses

•Posted learning
objectives

•Representative samples
of student work across
courses

•Course schedules

•Enrollment patterns for
various courses

•Course descriptions

•Descriptions of
instructional techniques

•School's curriculum is
designed around finding
the correct, challenging
learning environment for
all student
Equity in opportunity is
school wide, specifically in
both of our magnet
schools
Success at the next level
is facilitated by morning
and after school tutoring
with a robust content
recovery program
available to all students
School wide focus on rigor
and depth of knowledge
develops students thinking
skills through all three
grades

Level 3
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Indicator Statement or Question Response Evidence Rating
3.2 Curriculum, instruction, and

assessment are monitored and
adjusted systematically in
response to data from multiple
assessments of student learning
and an examination of
professional practice.

Using data from student assessments
and an examination of professional
practice, school personnel monitor and
adjust curriculum, instruction, and
assessment to ensure vertical and
horizontal alignment and alignment with
the school's goals for achievement and
instruction and statement of purpose.
There is a process in place to ensure
alignment each time curriculum,
instruction, and/or assessments are
reviewed or revised. The continuous
improvement process ensures that
vertical and horizontal alignment as well
as alignment with the school's purpose
are maintained and enhanced in
curriculum, instruction, and assessment.

•Curriculum guides

•A description of the
systematic review process
for curriculum, instruction,
and assessment

•Common assessments

•Standards-based report
cards

•Curriculum writing
process

•Products – scope and
sequence, curriculum
maps

•Lesson plans aligned to
the curriculum

•Data is monitored and
used to adjust curriculum
and instruction, specifically
by looking at state, district,
school, grade, and teacher
achievement
Standardized test data is
used to inform so
appropriate instructional
decisions can be made in
the best interest of the
student
Assessments, in many
forms, are reviewed at
many levels throughout
the school along with
examining professional
practices that accompany
the assessments, then
adjusted to be sure they
are aligned correctly

Level 3
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Indicator Statement or Question Response Evidence Rating
3.3 Teachers engage students in

their learning through
instructional strategies that
ensure achievement of learning
expectations.

Teachers plan and use instructional
strategies that require student
collaboration, self-reflection, and
development of critical thinking skills.
Teachers personalize instructional
strategies and interventions to address
individual learning needs of students
when necessary. Teachers use
instructional strategies that require
students to apply knowledge and skills,
integrate content and skills with other
disciplines, and use technologies as
instructional resources and learning
tools.

•Teacher evaluation
criteria

•Agenda items addressing
these strategies

•Professional development
focused on these
strategies

•Authentic assessments

•Examples of teacher use
of technology as an
instructional resource

•Examples of student use
of technology as a learning
tool

•Student work
demonstrating the
application of knowledge

•Findings from supervisor
walk-thrus and
observations

•Interdisciplinary projects

•AVID instructional
strategies are taught and
reinforced school wide,
yearly, to ensure
achievement
Each student has an
Individual Learning Path
constructed to address
strand level deficits as
shown by the student's
MAP assessment
Strategies to increase rigor
and depth of knowledge
have been focused on
consistently for several
years

Level 3
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Indicator Statement or Question Response Evidence Rating
3.4 School leaders monitor and

support the improvement of
instructional practices of teachers
to ensure student success.

School leaders formally and consistently
monitor instructional practices through
supervision and evaluation procedures
to ensure that they 1) are aligned with
the school's values and beliefs about
teaching and learning, 2) are teaching
the approved curriculum, 3) are directly
engaged with all students in the
oversight of their learning, and 4) use
content-specific standards of
professional practice.

•Curriculum maps

•Documentation of
collection of lesson plans
and grade books

•Supervision and
evaluation procedures

•Peer or mentoring
opportunities and
interactions

•Recognition of teachers
with regard to these
practices

•Examples of
improvements to
instructional practices
resulting from the
evaluation process

•Administrative classroom
observation protocols and
logs

•Instructional practices are
examined beyond
classroom observations
towards the goal of
alignment, specifically as it
relates to assessments
Continual efforts focuses
on instruction reflecting the
vision of the school:" Be
smart, be humble, and
learn like a champion
today!".
Use of content- specific
standards of professional
practice to increase the
improvement of
instructional practices

Level 3

Accreditation Report
Summit Parkway Middle School

SY 2016-2017 Page 20
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



 

Indicator Statement or Question Response Evidence Rating
3.5 Teachers participate in

collaborative learning
communities to improve
instruction and student learning.

All members of the school staff
participate in collaborative learning
communities that meet both informally
and formally. Collaboration often occurs
across grade levels and content areas.
Staff members have been trained to
implement a formal process that
promotes discussion about student
learning. Learning from, using, and
discussing the results of inquiry
practices such as action research, the
examination of student work, reflection,
study teams, and peer coaching occur
regularly among most school personnel.
School personnel indicate that
collaboration causes improvement
results in instructional practice and
student performance.

•Examples of cross
curricular projects,
interdisciplinary
instruction, and classroom
action research project

•Common language,
protocols and reporting
tools

•Agendas and minutes of
collaborative learning
committees

•Calendar/schedule of
learning community
meetings

•Examples of
improvements to content
and instructional practice
resulting from
collaboration

•Teachers are involved
with many types of
collaborative learning
communities throughout
their grade level and
content
Regularly scheduled
meetings of leadership
teams, collaborative/
content driven teams,
AVID site team, etc. focus
on improving instruction
and student learning
Teachers are supported by
collaborative groups
provided by administration
such as first year teachers
and teachers new to the
school

Level 3
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Indicator Statement or Question Response Evidence Rating
3.6 Teachers implement the school's

instructional process in support of
student learning.

All teachers use an instructional process
that informs students of learning
expectations and standards of
performance. Exemplars are often
provided to guide and inform students.
The process includes multiple measures,
including formative assessments, to
inform the ongoing modification of
instruction and provide data for possible
curriculum revision. The process
provides students with specific and
timely feedback about their learning.

•Examples of learning
expectations and
standards of performance

•Examples of
assessments that
prompted modification in
instruction

•Samples of exemplars
used to guide and inform
student learning

•Through specific
instructional processes
teachers support student
learning by explaining
learning expectations
Exemplars are used to
guide and inform students
of desired outcomes
Several different types of
assessments are used to
inform decision making

Level 3

Indicator Statement or Question Response Evidence Rating
3.7 Mentoring, coaching, and

induction programs support
instructional improvement
consistent with the school's
values and beliefs about teaching
and learning.

School personnel are engaged in
mentoring, coaching, and induction
programs that are consistent with the
school's values and beliefs about
teaching, learning, and the conditions
that support learning. These programs
set expectations for all school personnel
and include measures of performance.

•Records of meetings and
walk thrus/feedback
sessions

•Professional learning
calendar with activities for
instructional support of
new staff

•Descriptions and
schedules of mentoring,
coaching, and induction
programs with references
to school beliefs and
values about teaching and
learning

•Personnel manuals with
information related to new
hires including mentoring,
coaching, and induction
practices

•Mentoring programs
extend throughout the
school at all three grade
levels
Coaching and induction
services delivered to
teachers is systematic and
extended throughout the
year
Reliable measures of
performance are are
included

Level 3
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Indicator Statement or Question Response Evidence Rating
3.8 The school engages families in

meaningful ways in their
children's education and keeps
them informed of their children's
learning progress.

Programs that engage families in
meaningful ways in their children's
education are designed and
implemented. School personnel regularly
inform families of their children's learning
progress.

•List of varied activities
and communications
modes with families, e.g.,
info portal, online,
newsletters, parent
centers, academic nights,
open house, early release
days

•Calendar outlining when
and how families are
provided information on
child's progress

•Parental/family/caregiver
involvement plan including
activities, timeframes, and
evaluation process

•Families are engaged in
meaningful ways that
inform them about their
student's progress
Regular progress reports
are provided as well as
digital, live, data that
parents can access when
they choose to
Parents are offered many
opportunities to volunteer
in the way that they feel
comfortable and
productive
The school calendar
outlines school activities
and opportunities keeping
families connected to the
school

Level 3

Indicator Statement or Question Response Evidence Rating
3.9 The school has a formal structure

whereby each student is well
known by at least one adult
advocate in the school who
supports that student's
educational experience.

School personnel participate in a
structure that gives them long-term
interaction with individual students,
allowing them to build strong
relationships over time with the student.
All students may participate in the
structure. The structure allows the
school employee to gain insight into and
serve as an advocate for the student's
needs regarding learning skills, thinking
skills, and life skills.

•List of students matched
to adult advocate

•Curriculum and activities
of formal adult advocate
structure

•Master schedule with time
for formal adult advocate
structure

•Description of formal
adult advocate structures

•Long term interaction with
individual students builds
strong relationships
between teachers and
students
All students participate in
this structure (Capturing
Kids' Hearts)
Adults in the building are
advocates who support the
student's educational
experience

Level 3
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Indicator Statement or Question Response Evidence Rating
3.10 Grading and reporting are based

on clearly defined criteria that
represent the attainment of
content knowledge and skills and
are consistent across grade
levels and courses.

Teachers use common grading and
reporting policies, processes, and
procedures based on clearly defined
criteria that represent each student's
attainment of content knowledge and
skills. These policies, processes, and
procedures are implemented
consistently across grade levels and
courses. Stakeholders are aware of the
policies, processes, and procedures.
The policies, processes, and procedures
are regularly evaluated.

•Evaluation process for
grading and reporting
practices

•Sample report cards for
each grade level and for
all courses

•Sample communications
to stakeholders about
grading and reporting

•Policies, processes, and
procedures on grading and
reporting

•Common grading and
reporting policies are
clearly defined
Policies and processes are
implemented consistently
throughout the grade
levels
Evaluation of these
processes and procedures
are reviewed

Level 3

Indicator Statement or Question Response Evidence Rating
3.11 All staff members participate in a

continuous program of
professional learning.

All staff members participate in a
continuous program of professional
learning that is aligned with the school's
purpose and direction. Professional
development is based on an assessment
of needs of the school. The program
builds capacity among all professional
and support staff. The program is
systematically evaluated for
effectiveness in improving instruction,
student learning, and the conditions that
support learning.

•Results of evaluation of
professional learning
program.

•Evaluation tools for
professional learning

•Brief explanation of
alignment between
professional learning and
identified needs

•Crosswalk between
professional learning and
school purpose and
direction

•Staff participate in a
continuous program of
professional learning
composed of several
strands
PD is developed based on
the needs of the school
The program is evaluated
by school based and
district level staff

Level 3
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Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following

questions when drafting your narrative response.  Use language from the performance level descriptions to guide your writing.

Cite sources of evidence External Review team members may be interested in reviewing. 
 
Based on stakeholder feedback, the strengths of Summit Parkway Middle School centers around self-reflection by teachers and

administrators to continue development throughout the year. The math department teams with other grade levels including the 5th grade at

nearby feeder elementary  schools. Another strength is the time and quality spent on data analysis specifically with our MAP test results/

strands and teacher SLOs.  Teachers feel they are excellent at delivering content especially with the aid of current technology.

Individualization of instruction to include IEPs, 504s, etc.. is done with fidelity using a teamwork mentality.  Care for students and teachers

and the quality of instruction is an ongoing conversation. Those conversations occur during administrative meetings, Key Leader meetings,

and Leadership Team meetings. The principal's walkthroughs that list "praises" and "Things to think about" foster a collegial format to

address what is going well and how it could be improved upon

A strong professional development plan, consistency in lesson planning, and Wednesday content meetings are documented for other

departments and administration to see and learn from. Our instructional approach is student-centered in philosophy and practice.  Teacher

roundtables for support of concerns and challenges continue specifically with new-to-Summit teachers and first-year teachers. As an

additional support, these teachers have mentor and buddy teachers.

 

To sustain these instructional strengths, fidelity of detailed meeting agendas and making collegial conversations a  priority are key. They

cannot be visited only once or twice but will be sustained not only through the school year, but the entire calendar year to be sure they occur

with high quality. Also yearly evaluations of administrators, key leaders, and leadership team members will be refined to ensure high quality

evaluations are completed accurately.  The culture of collaboration and collaborative decision-making will be practiced and celebrated?

purposeful?

 

 

The areas of improvement can be categorized as initiatives that have not been developed  Last year Summit Parkway used the Positive

Behavior Intervention & Support (PBIS) behavioral  system. The system was in place, understood, and enacted but not with the regularity to

see its full potential. Based on classroom walkthroughs, informal feedback, and formal walkthroughs, PBIS was not being implemented with

Indicator Statement or Question Response Evidence Rating
3.12 The school provides and

coordinates learning support
services to meet the unique
learning needs of students.

School personnel use data to identify
unique learning needs of all students at
all levels of proficiency as well as other
learning needs (such as second
languages). School personnel stay
current on research related to unique
characteristics of learning (such as
learning styles, multiple intelligences,
personality type indicators) and provide
or coordinate related learning support
services to all students.

•List of learning support
services and student
population served by such
services

•Training and professional
learning related to
research on unique
characteristics of learning

•Data used to identify
unique learning needs of
students

•Data is systematically
examined at all levels to
identify unique learning
needs
School personnel are
familiar with research that
is related to unique
learning needs and styles
and PD is provided to
further this learning

Level 3
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fidelity.  . Also, a consistent meeting for administration to discuss day-to-day challenges and celebrations was not occurring.  For a school to

continuously improve, open and dedication administrative collaboration must be a priority.  .

 

The actions to improve areas of need require intentional action, planning, and execution from all involved. The meetings for administrators

has been placed on the school's  master calendar for protection. Walkthroughs need to be categorized as data which then is systematically

and regularly analyzed by several groups to look for high quality instruction as well as possible areas of improvement. School departments

must collaborate in reviewing strand data, summative assessment data, and other measures.  Also, Summit Parkway will work with the

district Accountability Office to review the qualities of  valid common assessments and determine the most effective method for having  them

in place for each grade level and content area. (This should happen in your administrative meetings.)
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Standard 4: Resources and Support Systems

 

The school has resources and provides services that support its purpose and direction to ensure success for all students. 

Overall Rating:  3.14 

 

Indicator Statement or Question Response Evidence Rating
4.1 Qualified professional and

support staff are sufficient in
number to fulfill their roles and
responsibilities necessary to
support the school's purpose,
direction, and the educational
program.

Policies, processes, and procedures
ensure that school leaders have access
to, hire, place, and retain qualified
professional and support staff. School
leaders systematically determine the
number of personnel necessary to fill all
the roles and responsibilities necessary
to support the school purpose,
educational programs, and continuous
improvement. Sustained fiscal resources
are available to fund positions critical to
achieve the purpose and direction of the
school.

•School budgets for the
last three years

•Policies, processes,
procedures and other
documentation related to
the hiring, placement and
retention of professional
and support staff

•Assessments of staffing
needs

•Documentation of highly
qualified staff

•HR systematically and
regularly analyze and
project accurate numbers
of students and then
assign FTEs accordingly
Policies and procedures
are in place to ensure the
best quality hire
The district has committed
to several extra positions
at several schools to help
the school achieve its
academic goals (i.e. Math
interventionist, hall
monitor, etc.)
Many leveled and
collaborative discussions
happen every year to craft
the budget, specifically to
professional and support
staff allocation

Level 3
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Indicator Statement or Question Response Evidence Rating
4.2 Instructional time, material

resources, and fiscal resources
are sufficient to support the
purpose and direction of the
school.

Instructional time, material resources,
and fiscal resources are focused on
supporting the purpose and direction of
the school. Instructional time is protected
in policy and practice. School leaders
work to secure material and fiscal
resources to meet the needs of all
students. School leaders demonstrate
that instructional time, material
resources, and fiscal resources are
allocated so that all students have
equitable opportunities to attain
challenging learning expectations.
Efforts toward the continuous
improvement of instruction and
operations include achieving the school's
purpose and direction.

•Examples of efforts of
school leaders to secure
necessary material and
fiscal resources

•School schedule

•Alignment of budget with
school purpose and
direction

•School calendar

•Instructional time,
resources and and fiscal
resources support the
direction of the school
The district works in
concert with the principal
to purchase services that
would benefit the students
such as software,
furniture, and portables.
Equity is paramount when
assigning resources such
as payment for F/R
students field studies,
transportation, and helping
any family in need with
school centered needs

Level 3
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Indicator Statement or Question Response Evidence Rating
4.3 The school maintains facilities,

services, and equipment to
provide a safe, clean, and healthy
environment for all students and
staff.

School leaders have some expectations
for maintaining safety, cleanliness, and a
healthy environment and have shared
these definitions and expectations with
most stakeholders. Selected school
personnel are accountable for
maintaining these expectations. Some
measures are in place that allow for
tracking of these conditions. Personnel
work to improve these conditions.
Results of improvement efforts are
monitored.

•Records of depreciation
of equipment

•Survey results

•Documentation of
compliance with local and
state inspections
requirements

•Documentation of
emergency procedures
such as fire drills,
evacuation and other
emergency procedures.

•System for maintenance
requests

•Maintenance schedules

•Safety committee
responsibilities, meeting
schedules, and minutes

•Some measures are in
place for maintaining
facilities, especially
concerning size.
Some portables have been
furnished to deal with a
growing school's
population.
The district has an
incredible system of
school nursing to ensure
the best chance of campus
health and safety.

Level 2

Accreditation Report
Summit Parkway Middle School

SY 2016-2017 Page 29
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



 

Indicator Statement or Question Response Evidence Rating
4.4 Students and school personnel

use a range of media and
information resources to support
the school's educational
programs.

All students and school personnel have
access to an exceptional collection of
media and information resources
necessary to achieve the educational
programs of the school. Qualified
personnel in sufficient numbers are
available to assist students and school
personnel in learning about the tools and
locations for finding and retrieving
information.

•Budget related to media
and information resource
acquisition

•Data on media and
information resources
available to students and
staff

•Schedule of staff
availability to assist
students and school
personnel related to
finding and retrieving
information

•The school uses every
medium at its disposal to
communicate effectively
and thoroughly with all
stakeholders using digital
and print media as well as
audio services
Information is offered in
several different places in
several different mediums
such as a website, emails,
text messages, digital
marquee, etc.
Extensive PD is offered
and delivered to maximize
the skill of those using
these mediums of media

Level 4
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Indicator Statement or Question Response Evidence Rating
4.5 The technology infrastructure

supports the school's teaching,
learning, and operational needs.

The technology infrastructure is modern,
fully functional, and meets the teaching,
learning, and operational needs of all
stakeholders. School personnel develop
and administer needs assessments and
use the resulting data to develop and
implement a technology plan to
continuously improve technology
services and infrastructure.

•Technology plan and
budget to improve
technology services and
infrastructure

•Assessments to inform
development of technology
plan

•Survey results

•Policies relative to
technology use

•The technology
infrastructure rivals any
modern school in the
country. Each classroom
has a data projector,
current generation
computer, and
Smartboard. Each teacher
also has a laptop or
Chromebook. Ipads are
used extensively as well.
The school is 1 to 1 with
every student having a
Chromebook for their own
personal use.
Various digital platforms
are used and piloted to
maximize the teaching,
learning, and operational
needs of all stakeholders

Level 4

Indicator Statement or Question Response Evidence Rating
4.6 The school provides support

services to meet the physical,
social, and emotional needs of
the student population being
served.

School personnel implement a process
to determine the physical, social, and
emotional needs of each student in the
school. School personnel provide or
coordinate programs to meet the needs
of students as necessary. Measures of
program effectiveness are in place, and
school personnel use the data from
these measures to evaluate all
programs. Improvement plans related to
these programs are designed and
implemented when needed to more
effectively meet the needs of students.

•Agreements with school
community agencies for
student-family support

•Schedule of family
services, e.g., parent
classes, survival skills

•Social classes and
services, e.g., bullying,
character education

•School personnel
implement a process to
determine the physical,
social and emotional
needs of each student.
The student services team
composed of a social
worker, registrar,
attendance clerk, school
counselors and a school
psychologist liaise with
administration to see to
various student needs that
deal with special services,
poverty, mental health,
social services, etc.

Level 3
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Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following

questions when drafting your narrative response.  Use language from the performance level descriptions to guide your writing.

Cite sources of evidence External Review team members may be interested in reviewing. 
 
The areas of strength for Summit Parkway Middle School in this standard are many and diverse. Holistically, we excel in many of these

indicators, specifically because of district-level support which is strategically in place. Our hiring procedures ensure that we are aware of the

highest caliber teaching candidates available to hire nationwide and internationally. Equity is paramount when assigning resources such as

payment for F/R students field studies, transportation, and helping any family in need with school-centered needs. The district has a high

quality system of school nursing to ensure the best chance of campus health and safety. The school uses every mode at its disposal to

communicate effectively and thoroughly with all stakeholders using digital and print media as well as audio services. Information is offered in

several different places in several different formats  such as a website, emails, text messages, digital marquee, etc.. These communication

efforts have  been a point of improvement the community has appreciated over the period of several years.

Extensive professional development is offered and delivered to maximize the skills of those using these various  media outlets. The Student

Support Services Dept. is one of the best in the district and fully serves our student body with excellence.

 

Actions needed to sustain areas of strength center around the continuance of relationships being built and sustained between school

personnel and the district office so resources and energy can be invested to ensure successful implementation of these initiatives. Constant

quality assurance from the community concerning frequent and high quality communication in the format that they prefer needs to continue.

Professional development dedicated to providing updates or introductions to cutting-edge media needs to continue as frameworks and

platforms get upgraded, changed, or discarded. Also, various events where school personnel specifically listen to community needs

pertaining to the school will continue. Community responses and feedback then will be addressed at the school level.  Summit Parkway will

contact the appropriate district office administrators if needed.   (This is a district comment which will be addressed in the district's Standard

4.  This continuous improvement narrative should focus on the school level actions. 

Areas in need of improvement would be to create a superior plan for  hiring, recruiting, and retaining quality teachers and support staff. It has

become more and more challenging to hire quality teachers by the beginning of school based on local competition, actual teachers available,

Indicator Statement or Question Response Evidence Rating
4.7 The school provides services that

support the counseling,
assessment, referral, educational,
and career planning needs of all
students.

School personnel implement a process
to determine the counseling,
assessment, referral, educational, and
career planning needs of all students.
School personnel provide or coordinate
programs necessary to meet the needs
of students whenever possible.
Measures of program effectiveness are
in place, and school personnel use the
data from these measures to evaluate all
programs. Improvement plans related to
these programs are designed and
implemented when needed to more
effectively meet the needs of students.

•List of services available
related to counseling,
assessment, referral,
educational, and career
planning

•Budget for counseling,
assessment, referral,
educational and career
planning

•Description of IEP
process

•Description of referral
process

•The school counseling
department conducts IGPs
with fidelity every year for
every 8th grade student
and their family
Improvement plans for this
department are rewritten
yearly and reexamined
with the head of school
counseling throughout the
year.

Level 3
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and the logistics of hiring nationwide. Also, administrative and teacher time spent away from the building needs to be minimized as much as

possible, specifically as it pertains to meetings at all levels. Professional development  allotment and logistics can be centralized to avoid

time and travel costs. Specifically, at SPMS, one of our largest challenges stems from lack of space. This is not a new problem to the school

with portables only being a quick fix, when available. The school design and size has historically had a difficult time keeping up with student

growth demands. More effort, which is emerging, can be put towards centralizing and standardizing student services such as social work,

school counseling and other areas to streamline services being provided to students and their families.

 

Actions to improve areas of need include a framework for student services that provide continuous updates.  communication of information

and actions that can shorten the time and expand the quality of help given? This is a continuous improvement narrative.  How can

administration at the school reorganize classrooms to lessen the impact of growth?  Concerning the superior plan for hiring, recruitment and

retention need to be a focus for the entire year. (The information here about hiring should come first in this paragraph because in the "Areas

in need of improvement, it is mentioned first. 
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Standard 5: Using Results for Continuous Improvement

 

The school implements a comprehensive assessment system that generates a range of data about student learning and school effectiveness

and uses the results to guide continuous improvement. 

Overall Rating:  3.0 

 

 

Indicator Statement or Question Response Evidence Rating
5.1 The school establishes and

maintains a clearly defined and
comprehensive student
assessment system.

School personnel maintain and use an
assessment system that produces data
from multiple assessment measures,
including locally developed and
standardized assessments about
student learning and school
performance. The system ensures
consistent measurement across
classrooms and courses. Most
assessments, especially those related to
student learning, are proven reliable and
bias free. The system is regularly
evaluated for reliability and effectiveness
in improving instruction, student
learning, and the conditions that support
learning.

•Brief description of
student assessment
system including range of
data produced from
standardized and local
assessments on student
learning and school
performance

•Evidence that
assessments are reliable
and bias free

•easyCBM for math
progress monitoring
MAP Fall/Spring as a
formative assessment for
math and reading
SLO pre and post test
(covers all subjects)

Level 3

Indicator Statement or Question Response Evidence Rating
5.2 Professional and support staff

continuously collect, analyze, and
apply learning from a range of
data sources, including
comparison and trend data about
student learning, instruction,
program evaluation, and
organizational conditions.

Systematic processes and procedures
for collecting, analyzing, and applying
learning from multiple data sources are
used consistently by professional and
support staff. Data sources include
comparison and trend data that provide
a complete picture of student learning,
instruction, the effectiveness of
programs, and the conditions that
support learning. School personnel use
data to design, implement, and evaluate
continuous improvement plans to
improve student learning, instruction, the
effectiveness of programs, and
organizational conditions.

•Written protocols and
procedures for data
collection and analysis

•Examples of use of data
to design, implement, and
evaluate continuous
improvement plans and
apply learning

•List of data sources
related to student learning,
instruction, program
effectiveness, and
conditions that support
learning

•Collecting data from
various sources
continually
Teacher access to
benchmarks
PD to help staff analyze
trends in data
Content recovery program
during the school day
Advisory period

Level 3
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Indicator Statement or Question Response Evidence Rating
5.3 Professional and support staff are

trained in the evaluation,
interpretation, and use of data.

All professional and support staff
members are assessed and trained in a
rigorous professional development
program related to the evaluation,
interpretation, and use of data.

•Policies specific to data
training

•Professional learning
schedule specific to the
use of data

•Documentation of
attendance and training
related to data use

•Training materials specific
to the evaluation,
interpretation, and use of
data

•Many staff members
(faculty and support staff)
use data regularly to
inform decisions in the
classrooms
The school has access to
many different types of
data collection tools
Every year, as a faculty,
and as individuals, we
analyze district, school,
grade level, subject area,
and personal teacher data

Level 3

Indicator Statement or Question Response Evidence Rating
5.4 The school engages in a

continuous process to determine
verifiable improvement in student
learning, including readiness for
and success at the next level.

Policies and procedures describe a
process for analyzing data that
determine verifiable improvement in
student learning, including readiness for
and success at the next level. Results
indicate improvement, and school
personnel consistently use these results
to design, implement, and evaluate the
results of continuous improvement
action plans related to student learning,
including readiness for and success at
the next level.

•Agendas, minutes of
meetings related to
analysis of data

•Examples of use of
results to evaluate
continuous improvement
action plans

•Evidence of student
readiness for the next level

•Evidence of student
growth

•Evidence of student
success at the next level

•Collaboration with peer
teachers over available
data
Team wide planning
weekly
Longitudinal data is
examined for cohort
analysis

Level 3
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Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following

questions when drafting your narrative response.  Use language from the performance level descriptions to guide your writing.

Cite sources of evidence External Review team members may be interested in reviewing. 
 
The strengths that Summit Parkway has in the area of using results for continuous improvement are many and varied. We use easyCBM to

benchmark the entire school to identify students at-risk. Measures of Academic Progress ( MAP)  test results are used to create Individual

Learning Paths through Classworks to remediate and fill in learning gaps.   Enrich and several other frameworks are also used to collect

data. We have taken great strides where both students and teachers are very familiar with their individual data throughout the year. The

administration has organized a framework for teachers and administrators to sit together and plan for continuous improvement based on data

trends.  Professional development  is planned during the summer and throughout the year to prepare staff to use the various data points to

plan and interpret. Time is taken throughout the year for the school's leadership to both monitor and communicate comprehensive

information about student learning.

 

Actions to Sustain Areas of Strength:

	Sustaining these areas of strength will include actions such as continuing to pre and post test students linked to teacher SLOs. We can also

maximize the use of our math interventionist and track these students that she serves as they matriculate through our school. Classworks

has proven to be an invaluable tool to both remediate and increase MAP scores. Continued access to benchmarks to teachers can move

towards common assessments will further these strengths. Continuing opportunities for groups and cohorts within the school to analyze data

together with further the use of data collection tools. Some continued efforts to sustain strengths would include limiting class size, continuing

Indicator Statement or Question Response Evidence Rating
5.5 Leadership monitors and

communicates comprehensive
information about student
learning, conditions that support
student learning, and the
achievement of school
improvement goals to
stakeholders.

Leaders monitor comprehensive
information about student learning,
conditions that support student learning,
and the achievement of school
improvement goals.  Leaders regularly
communicate results using multiple
delivery methods to all stakeholder
groups.

•Communication plan
regarding student learning,
conditions that support
learning, and achievement
of school improvement
goals to stakeholders

•Sample communications
to stakeholders regarding
student learning,
conditions that support
learning, and achievement
of school improvement
goals

•School quality control
procedures for monitoring
information about student
learning, conditions that
support learning, and the
achievement of school
improvement goals

•Executive summaries of
student learning reports to
stakeholder groups

•Multiple methods are
used to deliver results
All stakeholder groups are
communicated with
regularly
Administration and teacher
leaders monitor
comprehensive
information about student
learning across the school
at many different levels

Level 3
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our co-curricular enrichment classes, and continue staffing our morning math lab. One of the common requests is more time for these efforts

which has been given in the past.

 

Areas in Need of Improvement:

	The main area of improvement needed is streamlining the processes listed above. They have not become "natural" yet to the point of

common practice and understanding fully. Scheduling the school day, assessments to collect data, and progress monitoring will help in this

effort. The best use of teacher and staff time, again,  is linked to this  area of improvement with the responsibility  of so many other areas of

need infringing on rich data discussions. Newer employees will be trained earlier in using data interpretation as an instructional tool. With the

assistance of the district Accountability Dept. , there will be a  stronger correlation to the standards. Newer teachers also need more support

as year one through three continues. Also, data will  be more clearly explained to parents in a way that is relevant to them and their student.

 

Actions to Improve Areas of Need:

	Improvement in these areas will include administering easyCBM earlier in the year to have access to the data earlier. Also, we will make

better use of USA Test Prep, which is already available to our teachers. Extensive training on Enrich will better equip both veteran and new

teachers. Common assessments with common question banks across the district will prioritize those standards that need additional attention 
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Report Summary

 

Scores By Section

Sections

1 2 3 4

Section Score

Standard 1: Purpose and Direction

Standard 2: Governance and Leadership

Standard 3: Teaching and Assessing for 
Learning 

Standard 4: Resources and Support 
Systems

Standard 5: Using Results for Continuous 
Improvement

2.67

2.83

3

3.14

3

Accreditation Report
Summit Parkway Middle School

SY 2016-2017 Page 38
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



 

Stakeholder Feedback Diagnostic 
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Introduction
 
The Stakeholder Feedback Diagnostic is designed to analyze the institution's survey results in terms of areas of achievement and areas that

need improvement. Further, the diagnostic is essential to the accreditation and continuous improvement processes in that it provides the

institution with a comprehensive view of the aggregate scores of the surveys administered, and the actual total of respondents for each

survey type to derive a single score for this diagnostic. The performance level score computed at the completion of the diagnostic is used to

broaden and enhance the external review team's understanding of the stakeholder's perceptions of the institution; the diagnostic should be

used in the same manner by the institution as it engages in improvement planning. 
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Stakeholder Feedback Data

 

 

 

Label Assurance Response Comment Attachment
1. Did you complete the Stakeholder Feedback

Data document offline and upload below?
Yes SPMS Stakeholder

Feedback Data Doc
SPM Staff Survey
Results.pdf
SPM Student
Survey Results.pdf
SPM Parent Survey
Results.pdf
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Evaluative Criteria and Rubrics

 

 

Overall Rating:  2.0 

 

Statement or Question Response Rating
1. Questionnaire Administration Few or no required AdvancED questionnaires

were used by the institution. The minimum
response rate was not met (parent
questionnaire: less than 20%, student
questionnaire(s): less than 40%, staff
questionnaire: less than 60%). Questionnaires
were administered with no fidelity to the
administrative procedures. The participants to
whom these questionnaires were administered
did not represent the populations served by the
institution. Appropriate accommodations were
not provided for participants.

Level 1

Statement or Question Response Rating
2. Stakeholder Feedback Results and Analysis All questionnaires had an average item value of

3.20 or above (on a 5.0 scale). Results of
stakeholder feedback collected by the institution
were acceptably analyzed and presented with
reasonable clarity.

Level 3
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Areas of Notable Achievement

 

 

 
Which area(s) indicate the overall highest level of satisfaction or approval? 
 
Parent satisfaction overall was the highest with indicator 4.4 being the highest (Strategic resource management that includes long range

planning...), student satisfaction had indicator 4.5 being the highest (Evaluates the effectiveness of information resources...), and Staff

satisfaction had indicator 4.4 being the highest (Strategic resource management that includes long range planning...). This interestingly

enough, was the same for parents. 
 
 
Which area(s) show a trend toward increasing stakeholder satisfaction or approval? 
 
Our staff results on the whole trended upwards from the last two years. Specific upward trends lended themselves towards continuous

improvement while analyzing data. 
 
 
Which of the above reported findings are consistent with findings from other stakeholder feedback sources?  
 
(Strategic resource management that includes long range planning...) - This was common in two of the three stakeholders' results. 
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Areas in Need of Improvement

 

 

 
Which area(s) indicate the overall lowest level of satisfaction or approval? 
 
Staff - indicators 5.2, 3.5, and 3.8

 

Parent - indicators 3.12, 2.3, 3.5

 

Student - 5.5, 3.9, 4.3 
 
 
Which area(s) show a trend toward decreasing stakeholder satisfaction or approval? 
 
Staff - School's purpose statement is formally reviewed and revised with involvement from stakeholders

 

Parent - Individualizing instruction for their student

 

Students - All students being treated with respect and considering student opinions when planning school improvement 
 
 
What are the implications for these stakeholder perceptions? 
 
The implications are that both perception and actually in action need to be improved. For example, if we are enacting initiatives that

specifically target students feeling respected the initiative either does not span the gap towards improvement or it is not being implemented

with fidelity. Continuous improvement comes from authentic action that also improves perceptions by achieving measurable results. 
 
 
Which of the above reported findings are consistent with findings from other stakeholder feedback sources? 
 
The most aligned report findings came from parents specifically when looked at against state climate surveys. 
 

Accreditation Report
Summit Parkway Middle School

SY 2016-2017 Page 44
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Report Summary

 

Scores By Section

Sections

1 2 3 4

Section Score

Evaluative Criteria and Rubrics 2
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Student Performance Diagnostic  
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Introduction
 
The Student Performance Diagnostic provides an institution with a process to report summative student assessments. This diagnostic is

significant to the accreditation and continuous improvement process as it serves as a resource for schools to view content area assessment

results required by the state, district, or other entities, determine the quality and reliability of the given assessments, and show the alignment

of the assessments to the school's curriculum. The performance level computed at the completion of the diagnostic is used by the external

review team as a comprehensive report to understand fully the institution's assessment program; the diagnostic should be used in the same

manner by the institution as it engages in improvement planning.
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Student Performance Data

 

 

 

Label Assurance Response Comment Attachment
1. Did you complete the Student Performance

Data document offline and upload below?
Yes SPMS student

Performance Data
Doc
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Evaluative Criteria and Rubrics

 

 

Overall Rating:  3.5 

 

 

 

Statement or Question Response Rating
1. Assessment Quality The array of assessment devices used by the

institution to determine students' performances
is sufficiently aligned so that valid inferences
can be reached regarding students' status with
respect to the entire set of curricular aims
regarded as high-priority, “must accomplish,”
instructional targets. The documentation
provided in support of this alignment is
persuasive. All of the assessments used are
accompanied by evidence demonstrating that
they satisfy accepted technical requirements
such as validity, reliability, absence of bias, and
instructional sensitivity.

Level 4

Statement or Question Response Rating
2. Test Administration All the assessments used by the institution to

determine students' performances, whether
externally acquired or internally developed,
have been administered with complete fidelity
to the administrative procedures appropriate for
each assessment. In every instance, the
students to whom these assessments were
administered are accurately representative of
the students served by the institution.
Appropriate accommodations have been
provided for all assessments so that valid
inferences can be made about all students'
status with respect to all of the institution's
targeted curricular outcomes.

Level 4

Statement or Question Response Rating
3. Quality of Learning Evidence of student learning promoted by the

institution is acceptably analyzed and presented
with reasonable clarity. In comparison to
institutions functioning in a similar educational
context, students' status, improvement, and/or
growth evidence indicates that the level of
student learning is at or above what would
otherwise be expected.

Level 3

Statement or Question Response Rating
4. Equity of Learning Evidence of student learning indicates

achievement gaps exist among subpopulations
of students, and these achievement gaps have
noticeably declined.

Level 3
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Areas of Notable Achievement

 

 

 
Which area(s) are above the expected levels of performance? 
 
SC PASS Social Studies is above the district average in 6th and 8th grade and tied in 7th grade.

SC PASS Science 7th grade is higher than the district average.

 
 
 
Describe the area(s) that show a positive trend in performance. 
 
In Math 2014 the percent of students meeting MAP math fall to spring growth target went from 36.7% in 2014 to 40.3% in 2016. In reading

2015 the percent of students meeting MAP reading fall to spring growth targets went from 55.7% in 2015 to 58.4% in 2016.  
 
 
Which area(s) indicate the overall highest performance? 
 
According to SCPASS 2016 the overall highest performing area is 6th, 7th, and 8th grade is Social Studies.  
 
 
Which subgroup(s) show a trend toward increasing performance? 
 
The Asian subgroup in MAP shows a tremendous trend in increasing performance in all subject areas. The African American subgroup in

Math and Reading MAP grew from 2014 to 2016. Female students in Math MAP are growing.  
 
 
Between which subgroups is the achievement gap closing? 
 
The percent of female students meeting their growth targets on Map Math grew in 2014 34% to 41.9% in 2016. The males stayed the same

from 2014-2016.

 
 
 
Which of the above reported findings are consistent with findings from other data sources? 
 
Our Map Math growth target percentage increased by 3.6 percentage points and in comparison, the district also increased over the same

time span by 8.6 percentage points.
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Areas in Need of Improvement

 

 

 
Which area(s) are below the expected levels of performance? 
 
In Math the 6th, 7th, and 8th grade are below the district and SC average on the SC Ready Assessment. Also, on the SC Ready Assessment

in ELA 6th, 7th, and 8 grade are below the district average. In 8th grade Science we are below the District average on the SCPass

Assessment.

 
 
 
Describe the area(s) that show a negative trend in performance. 
 
In 2014 Science at our school went from 59% met or higher to 57% in 2016. Our 7th grade Science students, in 2014 went from 77% to 70%

2016. In 2014 6th grade Social Studies scored at 86% and in 2016 we dropped to 77% met or higher.  In 2014 our 8th grade Science

students dropped from 74% to 70% in 2016.

 

 
 
 
Which area(s) indicate the overall lowest performance? 
 
6th, 7th, and 8th grade Math are our overall lowest performing area.

 
 
 
Which subgroup(s) show a trend toward decreasing performance? 
 
In Reading Map, the White population that met their Map growth target decreased from 63.6% in 2014 to 55.7% in 2016.

 
 
 
Between which subgroups is the achievement gap becoming greater? 
 
The students who pay for lunch had a higher percentage of their met growth target and the students who are free and reduced stayed the

same. The disparity in growth target achievement on Math MAP grew 1.6% to 8.8% in 2016. In addition, the gap between the Asian

population and all other subgroups is increasing in both Reading and Math. The gap is also increasing between our ESOL students and other

subgroups in Math.

 
 
 
Which of the above reported findings are consistent with findings from other data sources? 
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In comparison with the district level data, our Asian population is consistent. However, the district Hispanic subgroup, has increased in

percentage of growth target met while our school's Hispanic population has decreased 13.1% in Math over a two year span.

�
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Report Summary

 

Scores By Section

Sections

1 2 3 4

Section Score

Evaluative Criteria and Rubrics 3.5
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AdvancED Assurances 
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Introduction
 
AdvancED Policies and Procedures outline certain requirements that all institutions must meet in order to be in compliance. Institutions are

required to verify whether or not they meet these requirements by answering a series of questions and in some cases, attaching evidence for

review.

 

By responding to the questions in ASSIST and attaching evidence when required, the institution has verified whether it meets or does not

meet each of the Assurances for Accreditation.
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AdvancED Assurances

 

 

 

 

 

 

 

Label Assurance Response Comment Attachment
1. The institution has read, understands, and

complies with the AdvancED Policies and
Procedures.

Yes

Label Assurance Response Comment Attachment
2. The institution has reported all substantive

changes in the institution that affect the scope
and/or have an impact on the institution's ability
to meet the AdvancED standards and policies.
Such changes include, but are not limited to:
- Restructuring (merging, opening, or closing) of
the institution or institution(s) within its
jurisdiction
- Mission and purpose of the institution
- Governance structure of the institution,
including changing to a charter school/school
system, being the subject of a state takeover, or
a change in ownership
- Grade levels served by the institution
- Staffing, including administrative and other
non-teaching professionals personnel
- Available facilities, including upkeep and
maintenance
- Level of funding
- School day or school year
- Establishment of an additional location
geographically apart from the main campus
- Student population that causes program or
staffing modification(s)
- Available programs, including fine arts,
practical arts and student activities

Yes

Label Assurance Response Comment Attachment
3. The institution implements a written security

and crisis management plan which includes
emergency evacuation procedures and
appropriate training for stakeholders. Attach the
security and crisis management plan. (optional)

Yes

Label Assurance Response Comment Attachment
4. The institution monitors all financial transactions

through a recognized, regularly audited
accounting system.

Yes

Label Assurance Response Comment Attachment
5. The institution engages in a continuous

improvement process and implements an
improvement plan. Attach the improvement plan
if the plan is not located in AdvancED's
Adaptive System of School Improvement
Support Tools (ASSIST).

Yes SPMS_SIP_2016-
2017.docx
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Summit Parkway Middle School  
Stakeholder Feedback Data Document 
 

Survey Administration 

Summit Parkway Middle School administered parent, student, and certified staff stakeholder           
feedback surveys with fidelity in regards to administration procedures using the AdvancED®            
ASSIST™ platform. This was the first administration of the AdvancED® stakeholder feedback            
surveys in our school system. Therefore, there is no comparison data to previous survey              
administrations. However, our school has additional survey data from other sources that will             
support us in analyzing comparison data. Surveys were administered online using the link             
provided for each of the surveys. Paper copies of the parent, student, and certified staff surveys                
were provided in multiple languages. The responses from the paper surveys were then entered              
into the online surveys by school staff. Parents were encouraged to participate in the surveys               
through a variety of means including several social media platforms, phone calls, and emails.              
Parents were also provided opportunities to participate in the survey by using the computers at               
the school. Students used their devices to complete the surveys at school where they had               
assistance in accessing the survey. All certified staff members were encouraged to participate.             
The required response rates for parents, students, and certified staff were met for Summit              
Parkway Middle School. 
 

Stakeholder Feedback Results and Analysis 

All stakeholder survey results were reviewed, disaggregated, and analyzed to look for high and              
low responses. The high/low responses were used in deciding upon the areas of notable              
achievement and areas in need of improvement. The district and school leaders are currently              
using the results from stakeholder surveys as part of the continuous improvement process.  
 
The stakeholder surveys administered were based on a 5-point scale. Results were ranked             
based on average score to determine the highest and lowest level of satisfaction from              
stakeholders. The tables below show the indicator ratings compiled on student, parent, and             
certified staff surveys. 
  



 

Areas of Notable Achievement 

Which areas indicate the overall highest level of satisfaction or approval? 

Staff - Indicator 4.4 The system demonstrates strategic resource management that includes 
long-range planning in support of the purpose and direction of they system.  
 
Student - Indicator 4.5 The system provides, coordinates and evaluates the effectiveness of 
information resources and related personnel to support educational programs throughout the 
system.  
 
Parent -  Indicator 4.3 The system maintains facilities, services and equipment to provide a safe, clean 
and healthy environment for all students and staff. 
 
 
 
Which areas show a trend toward increasing stakeholder satisfaction or approval? 

This survey provides only baseline data for stakeholder feedback. Past survey results are not              
available and were not compared for the purpose of this report. 
 
 
Which of the above reported findings are consistent with findings from other 
stakeholder feedback sources? 

The following information is based on the SDE 2015-2016 Climate Survey and correlates with              
the surveys used for AdvacED. 
 
Staff  Survey - The school administration arranges for collaborative planning and decision making.  
                            29.4% Agree 
 
Student Survey - I use computers and other technology at my school to help me learn. 67.5% agree 
 
Parent Survey - My child feels safe at school. 71.4% Agree 

  My child's school is kept neat and clean. 52.8% agree  
  



Areas in Need of Improvement 

Which areas indicate the overall lowest level of satisfaction or approval? 

Staff - Indicator 3.8 The system and all of its schools engage families in meaningful ways in their 
children’s education and keep them informed of their children’s learning progress.  
 
Student - Indicator 4.3 The system maintains facilities, services and equipment to provide a safe, clean 
and healthy environment for all students and staff.  
 
Parent - Indicator 3.5 The system operates as a collaborative learning organization through structures 
that support improved instruction and student learning at all levels. 
 
 
Which areas show a trend toward decreasing stakeholder satisfaction or approval? 

This survey provides only baseline data for stakeholder feedback. Past survey results are not              
available and were not compared for the purpose of this report. 
 
 
What are the implications for these stakeholder perceptions? 

Staff - Much of the staff believe that time is an issue when trying to engage families. They                  
believe the parents have a lot going on with work and family matters. The staff feels they have                  
tried to engage the parents, but it does not seem to be a priority with the parents.  
 
Student - The restrooms at Summit Parkway need to be updated and need to be working on a                  
consistent basis. 
 
Parent - Parents are not invited to collaborate with teachers and students to improve              
instruction.  
 
Which of the above reported findings are consistent with findings from other 
stakeholder feedback sources? 

Results of the 2015-2106 South Carolina Department of Education school climate surveys …  
 
The following information is based on the State Climate Survey and correlates with the surveys               
used for AdvacED. 
 
Staff  Survey - Parents participate as volunteer helpers in the school or classroom 27.9% disagree.  
 
Student Survey - The bathrooms at my school are kept clean 42% disagree 
 
Parent Survey - My child's teachers invite me to visit my child's classrooms during the school day.                 
42.9% disagree.  



 
 
 

Additional Data and Analysis 
 
 



Summit Parkway Middle School  
Student Performance Data Document 
 

Brief summary of the data your institution uses for decision-making. 

Summit Parkway Middle School uses the standardized assessments mandated by the state of             
South Carolina in compliance with state and federal regulations to inform instruction and             
evaluate program effectiveness. These assessments include the following: 
 
The South Carolina College-and Career-Ready Assessments (SC READY) are statewide          
assessments in English language arts (ELA) and mathematics that will meet all of the              
requirements of Acts 155 and 200, the Elementary and Secondary Education Act (ESEA), the              
Individuals with Disabilities Education Improvement Act (IDEA), and the Assessments Peer           
Review guidance. All students in grades 3–8 are required to take the SC READY except those                
who qualify for the South Carolina National Center and State Collaborative (SC-NCSC).  
 
The South Carolina Palmetto Assessment of State Standards (SCPASS) is a statewide science and              
social studies assessment administered to students in grades 4-8. All students in these grade              
levels are required to take the SCPASS except those who qualify for the South Carolina               
Alternate Assessment (SC-Alt). 
 
The End of Course Examination Program (EOCEP) is a statewide assessment program of end of               
course tests for gateway courses awarded units of credit in English/language arts (English I),              
mathematics (Algebra I), science (Biology I), and social studies(United States History and the             
Constitution). EOCEP examination scores count 20 percent in the calculation of the student’s             
final grade in gateway courses. 
 
The district also uses NWEA’s Measure of Academic Progress (MAP) as a formative assessment              
to guide instruction. Richland Two administers the MAP reading and mathematics tests in             
grades 2-8. Several schools also administer the MAP for Primary Grades (MAP) to kindergarten              
students. The MAP tests are computer adaptive assessments that are given in the fall and again                
in the spring to monitor student progress and inform instruction. 
  



 

Summary of student performance at your institution. 

Provide documentation or a brief description about how results from your assessments prove             
that: 
 
1) The assessments you use are aligned to your curriculum.  
All of our state testing is aligned to our curriculum. MAP testing however is not aligned to our                  
curriculum.  
 
2) All instruction is based on high priority curricular needs. 
In our Math classes, the majority of our instruction is based on high priority curricular needs. In                 
addition, 2 math classes are grouped homogeneously to focus on areas of weakness. This year               
we have also incorporated a Math Interventionist to assist with students who are not              
performing on grade level.  
 
Areas of Notable Achievement  
1.      Which area(s) are above the expected levels of performance? 
SC PASS Social Studies is above the district average in 6th and 8th grade and tied in 7th grade. 
SC PASS Science 7th grade is higher than the district average. 
 
2.      Describe the area(s) that show a positive trend in performance. 
The percent of students meeting their growth targets on Math MAP, from Fall 2014 to Spring                
2016 grew from 36.7% to 40.3%. Improvement was gained each year in Math. 
 
3.      Which area(s) indicate the overall highest performance? 
Based on the SCPass, Social Studies is the area that indicates the overall highest performing.  
 
4.      Which subgroup(s) show a trend toward increasing performance? 
 
The percent of Hispanics meeting their growth targets on Reading MAP, from Fall 2014 to               
Spring 2016, grew from 61.9% to 63.1%. In Math Map White students grew from 41.5% to                
44.8% and African American grew from 33.3% to 38.7%. In addition, the African American              
population also grew in Reading Map from 55.6% to 58%%. Asian students grew in Math and                
Reading MAP. In Math the Asian population grew from 42.9% to 68.4% and in Reading the same                 
group grew from 67.7% to 73.7%.  
 
5.      Between which subgroup is the achievement gap closing? 
The percent of female students meeting their growth targets on Map Math grew in 2014 34%                
to 41.9% in 2016. The males stayed the same from 2014-2016. 
 
6. Which of the above reported findings are consistent with findings from other data              
sources? 
Our Map Math growth target percentage increased by 3.6 percentage points and in             
comparison, the district also increased over the same time span by 8.6 percentage points.  



 
 
Areas in Need of Improvement 
1.      Which area(s) are below the expected levels of performance? 
In Math the 6th, 7th, and 8th grade are below the district and SC average on the SC Ready                   
Assessment. Also, on the SC Ready Assessment in ELA 6th, 7th, and 8 grade are below the                 
district average. In 8th grade Science we are below the District average on the SCPass               
Assessment. 
 
2.      Describe the area(s) that show a negative trend in performance. 
In 2014 Science at our school went from 59% met or higher to 57% in 2016. Our 7th grade                   
Science students, in 2014 went from 77% to 70% 2016. In 2014 6th grade Social Studies scored                 
at 86% and in 2016 we dropped to 77% met or higher. In 2014 our 8th grade Science students                   
dropped from 74% to 70% in 2016.  
 
3.      Which area(s) indicate the overall lowest performance? 
6th, 7th, and 8th grade Math are our overall lowest performing area.  
 
4.      Which subgroup(s) show a trend toward decreasing performance? 
In Reading Map, the White population that met their Map growth target decreased from 63.6%               
in 2014 to 55.7% in 2016.  
 
5.      Between which subgroup is the achievement gap becoming greater? 
The students who pay for lunch had a higher percentage of their met growth target and the                 
students who are free and reduced stayed the same. The disparity in growth target              
achievement on Math MAP grew 1.6% to 8.8% in 2016. In addition, the gap between the Asian                 
population and all other subgroups is increasing in both Reading and Math. The gap is also                
increasing between our ESOL students and other subgroups in Math.  
 
6. Which of the above reported findings are consistent with findings from other data              
sources? 
 
In comparison with the district level data, our Asian population is consistent. However, the              
district Hispanic subgroup, has increased in percentage of growth target met while our school’s              
Hispanic population has decreased 13.1% in Math over a two year span.  
  



 

Document or describe the degree to which all of your summative 
assessments are valid, reliable, and unbiased. 

The SC Ready, SCPASS, and EOCEP tests are statewide assessment programs managed under             
contract by Data Recognition Corporation (DRC). At the conclusion of testing, DRC performs             
several statistical analyses to verify the validity and reliability of the assessments. Reliability             
indices for each of these tests are calculated using coefficient alpha (Cronbach 1951).             
Additionally, both the standard error of measurement and conditional standard errors of            
measurement are computed. DRC also provides validity evidence based on (1) test content, (2)              
internal structure, and (3) relations to other variables. The most recent technical reports for              
these assessments can be found at South Carolina Department of Education’s website:            
http://ed.sc.gov/tests/assessment-information/archives/technical-reports/. 
 
NWEA regularly conducts and publishes studies on the reliability and validity of the MAP tests.               
Detailed information about these studies are found in the NWEA Technical Manual For MAP              
and MPG . The computer adaptive nature of the MAP tests prevents NWEA from using              
traditional test-retest or parallel form methodologies to establish reliability. Instead, NWEA           
calculates correlations between tests spread across several months but “comparable in content            
and structure, differing only in the difficulty level of its items.” They refer to this as “stratified,                 
randomly-parallel form reliability.” As a second measure, they examine the correlations of MAP             
scores from tests taken in one term with the same students tested the following fall or spring                 
term. According to the technical manual NWEA uses four methods to establish validity. First,              
content validity is “developed by carefully mapping into a test blueprint the content standards              
being used by the educational entity commissioning the test.” NWEA also uses concurrent             
assessments to establish validity. Concurrent validity is “expressed in the form of a Pearson              
correlation coefficient between the total domain area RIT score and the total scale score of               
another established test designed to assess the same domain area.” NWEA also has also              
established predictive validity. They express predictive validity as Pearson correlation          
coefficients between the total RIT score and the total scale score of another established test.               
Finally, criterion-related validity is expressed as the point-measure correlation between a MAP            
score and a proficient-not proficient designation on a state assessment. 
 
Northwest Evaluation Association (2011, January), Technical Manual For Measures of Academic Progress® (MAP®) and              
Measures of Academic Progress for Primary Grades (MPG). Portland, OR 

 

Provide documentation or a brief description about how you ensure 
all assessments are administered with complete fidelity to 
administrative procedures. 

Richland School District Two administers all assessments with complete fidelity to           
administrative procedures. The district has several board policies and administrative rules that            
address this issue. District Policy ILB was adopted in 1986 and revised in 2003 to establish the                 
basic structure for administering standardized tests. This policy states the following: 

http://ed.sc.gov/tests/assessment-information/archives/technical-reports/


 
“All mandatory tests administered by or through the state board          
of education to the students of the district will be administered in            
accordance with state law and regulations. Violation of any state          
law or regulation or any of the guidelines in this policy will subject             
the individual to liability and may lead to criminal proceedings          
(resulting in fines and/or imprisonment), termination, suspension       
or revocation of administrative and/or teaching credentials. The        
same policy will be followed for district mandated testing.         
Individuals will adhere to all procedures specified in all operating          
manuals governing the mandated assessment programs.” 
 

Additionally, administrative Rule ILB-R states that the district and schools “will keep all tests              
and test materials under lock and key in a central location both before and after testing” and                 
that “all applicable mandated state testing security procedures will be followed.” This rule also              
states that “no employee of the district will knowingly or willfully violate security procedures,              
including but not limited to the following: 
 

● Give examinees access to test questions prior to testing. 
● Copy, reproduce, or use in any manner inconsistent with test security regulations all or              

any portion of any secure test booklet. 
● Coach examinees during testing or alter or interfere with examinees’ responses in any             

way. 
● Make answer keys available to examinees. 
● Failure to follow security regulations for distribution and return of secure tests as             

directed or failure to account for all secure test materials before, during and after              
testing. 

● Participate in, direct, aid, counsel, assist in, encourage or fail to report any of the acts                
prohibited in this section. 

 
Policy ILBB was adopted in 1981 and most recently revised in 2007 to establish the basic                
structure for implementation of the statewide assessment program. This policy states that “All             
students attending district schools will participate in the statewide assessment program as            
mandated by current applicable laws and regulations.” This policy also requires the district to              
“comply with administrative rules prepared by the administration as well as federal and state              
laws and regulations in the implementation of the statewide assessment program.”           
Administrative Rule ILBB-R states that “district will provide appropriate in-service training for            
staff, including newly employed certified personnel, involved in implementing the statewide           
assessment program.” 
 
The specific procedures to be followed during test administrations are outlined in the test              
administration manuals for the specific tests. The manuals include an excerpt from Section             
59-1- 445 of the South Carolina Code of Laws, a summary of Section 59-1-447 of the Code of                  
Laws, and the entirety of State Board of Education Regulation 43-100. 
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Summit Parkway Middle School 

 
Mission Statement: 

 
Summit Parkway Middle School, with the support of parents, families, and com-

munity, will provide each student the opportunity for a quality education by offering 
challenging and diverse learning experiences in a safe and nurturing environment. 

 
 

 
 

 
Demographic Data: 
  (Day 90, 2015-2016)* 
 

Summit Parkway Middle School is located at 200 Summit Parkway in Columbia, 
SC. Summit Parkway is located in the eastern part of the district serving neighborhoods 
in the southeastern part of the district. Summit Parkway Middle is home to two magnet 
programs, the Academy of Exercise Physiology and Sports Medicine and STEM Institute 
of Design and Innovation (SIDI). Summit Parkway has a total enrollment of 981 students. 
African American students comprise 62% of the student population, while Caucasian stu-
dents represent 22%, Hispanic students represent 9%, Asian students represent 2%, and 
5% are classified as ‘other.’ Of the 981 students, 470 (48%) receive free or reduced 
lunch. 
*Based on 90th day enrollment 

 
 

Highlights 
Palmetto’s Finest, 1993-1994 
National Blue Ribbon, 1996 
Honor Roll School, 2000-2001 
School of Promise, 2001 
Exemplary Writing, 2001 
Exemplary Writing Project, 2002-2005 
National Service Learning School, 2005 
Closing the Achievement Gap, 2006 
Get Fit Magnet Program, 2008 
Red Carpet, 2008 
Blue Cross Blue Shield Grant Recipient, 2008 
Carolina Recycling- Outstanding School, 2009 
Green Steps School, 2010 
PEP Grant Recipient, 2011 
STEM SIDI School 2013 
District Quiz Whiz Champions 2012-2013 SY, 2014-2015 SY 
Metro City Boys Basketball Champions 2013-2014 SY, 2014-2015 SY, 2015-
2016 SY 
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STAKEHOLDER INVOLVEMENT FOR SCHOOL PLANS 
 
 

List the names of persons who were involved in the development of the school renewal plan.  A 
participant for each numbered category is required. 

 
 POSITION          NAME 
 

1. PRINCIPAL:                                                                       ANDREW BARBONE 
  

2. TEACHER:                                                                         JANICE WYLIE 
 
3.   PARENT/GUARDIAN:                                                             REGGIE DARBY 
 
4. COMMUNITY MEMBER:                                              MILTON CLARK (SRO) 

 
5. SCHOOL IMPROVEMENT COUNCIL: COURTNAY-CHRISTIE PAUL (SIC 
PRES.) 

 
6. OTHERS* (May include school board members, administrators, School Improve-
ment Council members, students, PTO members, agency representatives, university 
partners, etc.) 

 
      POSITION             NAME  

 
            CURRICULUM/ TECHNOLOGY SUPPORT:       LOUISE GILL 
            DIRECTOR OF GUIDANCE:                                   DAVID SYMONDS 
            ASSISTANT PRINCIPAL:                                          BENITA ESTEEN   
  
 
 
 
 
 
 
 
 
 

*REMINDER: If state or federal grant applications require representation by other 
stakeholder groups, it is appropriate to include additional stakeholders to meet those 
requirements and to ensure that the plans are aligned. 
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ASSURANCES FOR SCHOOL PLANS 

Act 135 Assurances  
Assurances checked and signed by the district superintendent and the principal, attest that the 
school/district complies with all applicable Act 135 requirements. 
 
__x___ Academic Assistance, PreK–3  The school/district makes special efforts to assist chil-

dren in PreK–3 who demonstrate a need for extra or alternative instructional attention 
(e.g., after-school homework help centers, individual tutoring, and group remediation). 
Provide a good example of academic assistance services for PreK–3 by referencing el-
ementary schools’ plans. 

 
__x___ Academic Assistance, Grades 4–12  The school/district makes special efforts to assist 

children in grades 4–12 who demonstrate a need for extra or alternative instructional at-
tention (e.g., after-school homework help centers, individual tutoring, and group reme-
diation). Provide a good example of academic assistance services for grades 4–12 by 
referencing strategy # 1 and action step 1.4.1. 

 
__x___ Parent Involvement The school/district encourages and assists parents in becoming 

more involved in their children’s education. Some examples of parental involvement in-
itiatives include making special efforts to meet with parents at times more convenient 
for them, designating space in schools for parents to access educational resource mate-
rials, including parent involvement expectations as part of the principal’s and superin-
tendent’s evaluations, and providing parents with information pertaining to expectations 
held for them by the school system, such as ensuring attendance and punctuality of their 
children. Provide a good example of parent involvement by referencing strategy 2 and 
action step 2.1.5. 

 
__x___ Staff Development The school/district provides staff development training for teachers 

and administrators in the teaching techniques and strategies needed to implement the 
school/district plan for improving academic performance. The staff development pro-
gram reflects requirements of Act 135, the EAA, and the National Staff Development 
Council’s revised Standards for Staff Development. Provide a good example of staff de-
velopment by referencing strategy 1 and action steps in 1.3.5. 

 
__x___ Technology The school/district integrates technology into professional development, 

curriculum development, and classroom instruction to improve teaching and learning. 
Provide a good example of the use of technology by referencing strategy # 2 and all of 
2.1.(Additional technology assurances for districts follow the Act 135 assurances). 

 
___x__ Innovation The school/district uses innovation funds for innovative activities to im-

prove student learning and accelerate the performance of all students. Provide a good 
example of the use of innovation funds by referencing strategy # 1 and 1.7.8. 
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___x__ Recruitment The school/district makes special efforts to recruit and give priority in 
parenting and family literacy activities to parents of at-risk 0–5 year olds. The recruit-
ment program is not grade specific, but normally would be most appropriate for parents 
of children at the primary and elementary school levels and below, and for secondary 
school students who are parents. 

 
__x___ Collaboration  The school/district (regardless of the grades served) collaborates with 

health and human service agencies (e.g., county health departments, social services de-
partments, mental health departments, First Steps, and the family court system). 

 
__x___ Developmental Screening The school/district ensures that the young child receives all 

services necessary for growth and development. Instruments are used to assess physical, 
social, emotional, linguistic, and cognitive developmental levels. This program is ap-
propriate at primary and elementary schools, although screening efforts could take place 
at any location. 

 
__x___ Half-Day Child Development The school/district provides half-day child development 

programs for four-year-olds (some districts fund full-day programs). The programs 
usually function at primary and elementary schools, although they may be housed at lo-
cations with other grade levels or completely separate from schools. 

 
__x___ Best Practices in Grades K–3 The school/district provides curricular and instructional 

approaches that are known to be effective in the K–3 setting.  
 
__x__ Developmentally Appropriate Curriculum for PreK–3  The school/district ensures 

that the scope and sequence of the curriculum for PreK–3 is appropriate for the matura-
tion levels of students. Instructional practices accommodate individual differences in 
maturation level and take into account the student's social and cultural context. 

 
__x___ Parenting and Family Literacy The school/district provides parenting activities and 

opportunities for parents of at-risk 0–5 year olds to improve their educational level. This 
program is not grade specific, but generally is most appropriate for parents of children 
at the primary and elementary school levels and below, and for secondary school stu-
dents who are parents. Some districts operate the program at various schools, an early 
childhood development center, or some other location, while other districts operate the 
program through home visits. 

 
__x___ Coordination of Act 135 Initiatives with Other Federal, State, and District Pro-

grams  The school/district ensures as much program effectiveness as possible by devel-
oping a district wide/school wide coordinated effort among all programs and funding. 
Act 135 initiatives are coordinated with programs such as Head Start, First Steps, Title 
I, and programs for students with disabilities. 
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___x__ The School-to-Work Transition Act of 1994 (STW)  The school/district provides re-
quired STW programs for grades 6–12, and STW concepts are a part of the develop-
mentally appropriate curriculum for K–12. 

 
 
 
__________________________   ____________________________________   _______ 
Superintendent’s Printed Name Superintendent’s Signature                      Date 
(for district and school plans) 
 
__________________________   ____________________________________   _______ 
Principal’s Printed Name Principal’s Signature                                Date 
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EXECUTIVE SUMMARY OF NEEDS ASSESSMENT FINDINGS 
 

As part of the district’s accreditation, Summit Parkway Middle School has aligned their 
strategic plan with the district’s plan.  The district has focused on four areas:  student achieve-
ment, school climate, teacher & administrator quality, and parent/community involvement.  Ad-
ditionally, plans focus on the district’s aims and school board’s goals.  The district’s academic 
and accountability teams met with Summit Parkway Middle School in the spring to review cur-
rent data and to assist in goal development.  Summit Parkway continues to work on increasing 
rigor in the middle school curriculum, decreasing behavior problems, implementing the SIDI 
magnet program, and implementing Common Core.
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State Performance Area(s) Student Achievement 
Teacher/Administrator Quality 

School Climate 
Parents/Community 

Board Goals  Ensure the primary focus of 
schools is on the quality of expe-
riences provided to students - 
experiences that result in in-
creased student engagement and 
learning. 
 Advocate for the needs and in-
terests of students. 
 Act as good stewards of public 
resources. 
 Model a culture of honesty, mo-
rality, transparency, and collabo-
ration. 

 Ensure responsible and flexible use of district resources. 
 Develop in the community common understanding of the problems and chal-
lenges facing the school district. 
 Promote and model open communications between and among students, dis-
trict staff, and community. 

Strategy 1. Our School is innovative, challenging, and forward thinking in its use of technology 
and engaging learning environments. 

Action Plans: 1. Analyze multiple sources of data to identify trends and areas of need 
 
2. Prepare students for transition into middle school and into high school 
 
3. Apply instructional strategies to improve rigor and engagement 

 
4. Develop digital mastery for students  
 
5. Launch and refine the STEM magnet school (STEM Institute of Design and Innovation - SIDI) 

 
6. Increase the utilization and availability of technological resources for teachers and students 

 
  



Summit Parkway Middle School 

Summit Parkway Middle School         2 

 

Green text = actual         Orange text = projection 

Key Measure   2010-2011 
T1/Y4 

2011-2012 
T1/Y5 

2012-2013 
T2/Y1 

2013-2014 
T2/Y2 

2014-2015 
T2/Y3 

2015-2016 
T2/Y4 

2016-2017 
T2/Y5 

PASS Writing-Exemplary Grade 6 Not Tested Not Tested 30.30% 31.30% N/A 33.30% 34.30% 

PASS Writing- Met Grade 6 Not Tested Not Tested 43.90% 44.90% N/A 46.90% 47.90% 

PASS Writing –not Met Grade 6 Not Tested Not Tested 25.80% 23.80% N/A 19.80% 17.80% 

PASS Writing-Exemplary Grade 7 Not Tested Not Tested 29.90% 30.90% N/A 32.90% 33.90% 

PASS Writing- Met Grade 7 Not Tested Not Tested 46.30% 47.30% N/A 49.30% 50.30% 

PASS Writing –not Met Grade 7 Not Tested Not Tested 23.80% 21.80% N/A 17.80% 15.80% 

PASS Writing-Exemplary Grade 8 23.9% 24.9% 26.40% 27.40% N/A 29.40% 30.40% 

PASS Writing- Met Grade 8 46.1% 47.1% 50.00% 51.00% N/A 53.00% 54.00% 

PASS Writing –not Met Grade 8 30.0% 28.0% 23.60% 21.60% N/A 17.60% 15.60% 

PASS Reading--Exemplary Grade 6 30.7% 31.7% 28.10% 29.10% N/A 31.10% 32.10% 

PASS Reading- Met Grade 6 38.5% 39.5% 44.50% 45.50% N/A 47.50% 48.50% 

PASS Reading –not Met Grade 6 30.7$ 28.8% 27.40% 25.40% N/A 21.40% 19.40% 

PASS Reading-Exemplary Grade 7 33.7% 34.7% 32.20% 33.20% N/A 35.20% 36.20% 

PASS Reading Met Grade 7 31.7% 32.7% 36.30% 37.30% N/A 39.30% 40.30% 

PASS Reading–not Met Grade 7 34.6% 32.6% 31.50% 29.50% N/A 25.50% 23.50% 

PASS Reading-Exemplary Grade 8 40.3% 41.3% 28.50% 29.50% N/A 31.50% 32.50% 

PASS Reading- Met Grade 8 31.9% 32.9% 32.50% 33.50% N/A 35.50% 36.50% 

PASS Reading-not Met Grade 8 28.7% 25.8% 39.00% 37.00% N/A 33.00% 31.00% 
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PASS Math-Exemplary Grade 6 19.0% 20.0% 14.10% 15.10% N/A 17.10% 18.10% 

PASS Math- Met Grade 6 46.1% 47.1% 48.70% 49.70% N/A 51.70% 52.70% 

PASS Math –not Met Grade 6 34.9% 32.9% 37.30% 35.20% N/A 31.20% 29.20% 

PASS Math-Exemplary Grade 7 27.6% 28.6% 18.70% 19.70% N/A 21.70% 22.70% 

PASS Math- Met Grade 7 41.5% 42.5% 42.90% 43.90% N/A 45.90% 46.90% 

PASS Math–not Met Grade 7 30.9% 28.9% 38.40% 36.40% N/A 32.40% 30.40% 

PASS Math-Exemplary Grade 8 16.8% 17.8% 12.60% 13.60% N/A 15.60% 16.60% 

PASS  Math - Met Grade 8 53.1% 54.1% 42.70% 43.70% N/A 45.70% 46.70% 

PASS Math-not Met Grade 8 30.1% 28.1% 44.70% 42.70% N/A 38.70% 36.70% 

PASS Science-Exemplary Grade 6 7.7% 8.7% 6.90% 7.90% 4.6% 9.90% 10.90% 

PASS Science- Met Grade 6 51.5% 52.5% 49.20% 50.20% 56.4% 52.20% 53.20% 

PASS Science–not Met Grade 6 40.8% 38.8% 43.80% 41.90% 39.0% 37.90% 35.90% 

PASS  Science-Exemplary Grade 7 23.6% 24.6% 22.20% 23.20% 35.4% 25.20% 26.20% 

PASS  Science Met Grade 7 52.4% 53.4% 53.50% 54.50% 36.9% 56.50% 57.50% 

PASS  Science–not Met Grade 7 24.0% 22.0% 24.30% 22.30% 27.7% 18.30% 16.30% 

PASS Science-Exemplary Grade 8 36.0% 37.0% 27.80% 28.80% 26.0% 30.80% 31.80% 

PASS  Science Met Grade 8 28.7% 29.7% 42.90% 43.90% 31.8% 45.90% 46.90% 

PASS  Science-not Met Grade 8 35.3% 33.3% 29.40% 27.30% 42.2% 23.30% 21.30% 

PASS Social Studies--Exemplary Grade 6 42.6% 43.6% 22.60% 23.60% 33.3% 25.60% 26.60% 

PASS Social Studies- Met Grade 6 47.5% 48.5% 59.40% 71.40% 47.4% 69.40% 68.40% 

PASS  Social Studies –not Met Grade 6 9.9% 7.9% 18.00% 5.00% 19.3% 5.00% 5.00% 

PASS Social Studies-Exemplary Grade 7 24.8% 25.8% 21.20% 22.20% 32.3% 24.20% 25.20% 
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PASS  Social Studies- Met Grade 7 32.5% 33.5% 39.20% 40.20% 34.2% 42.20% 43.20% 

PASS Social Studies–not Met Grade 7 42.7% 40.7% 39.60% 37.60% 33.5% 33.60% 31.60% 

PASS  Social Studies-Exemplary Grade 8 37.3% 38.3% 33.90% 34.90% 34.3% 36.90% 37.90% 

PASS Social Studies - Met Grade 8 41.6% 42.6% 43.80% 44.80% 39.7% 46.80% 47.80% 

PASS Social Studies-not Met Grade 8 21.1% 19.1% 22.30% 20.30% 26.0% 16.30% 14.30% 

EOCEP Algebra % Passing   98.5% 95.0% 93.40% 94.40% 98.6% 95.00% 95.00% 

% State Report Card—Teachers satis-
fied with learning environment   87.9% 88.8% 67.70% 68.38% 78.0% 69.75% 70.45% 

 % State Report Card—Students satis-
fied with learning environment   55.4% 56.0% 61.80% 62.42% 61.7% 63.67% 64.31% 

% State Report Card— Parents satis-
fied with learning environment   81.7% 82.5% 73.10% 73.83% 71.2% 75.32% 76.07% 
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Action 
Plan ID 

Action 
Step ID 

Action Step Timeline Responsibility Estimated 
Cost 

Funding Source(s) Accountability 

Start Date End Date Date Method 

1.1 1.1.1 Identify changes in de-
mographics. 

2013 2014 
2015 
2016 
2017 

Admin 
Team/Guidance 

NA NA 2017 Review and track 
PowerSchool data  

1.1 1.1.2 Continue analysis of forma-
tive tests to track progress 
in curriculum (benchmark, 
classroom assessments, 
etc.) 

2013 2014 
2015 
2016 
2017 

Entire Staff NA NA 2017 Review grade distri-
butions 

1.1 1.1.3 Analyze standardized tests 
data. 

2013 2014 
2015 
2016 
2017 

Entire Staff NA NA 2017 Test View/Enrich, 
NWEA Reports, 
District Summary 
Data Reports 

1.1 1.1.4 Analyze qualitative sources 
of data (attendance, disci-
pline, etc.) 

2013 2014 
2015 
2016 
2017 

Entire staff NA NA 2017 Review data in Pow-
erSchool 

1.1 1.1.5 Utilize the school Data 
Coaches to implement staff 
development on the inter-
pretation and instructional 
use of data 

2013 2014 
2015 
2016 
2017 

Data Coach 
Admin. Team 
Entire staff 

NA NA 2017 Documentation of 
staff development 

1.1 1.1.6 Use MAP RIT scores semi-
annually to adjust instruc-
tion 

2013 2014 
2015 
2016 
2017 

Content Area Teach-
ers 
CES 

N/A N/A 2017 Analysis of MAP 
data for achievement 
and growth 
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1.2 1.2.1 Provide orientations for 
transitioning students, spe-
cifically “Step Up To 6th” 

2013 2014 
2015 
2016 
2017 

Admin. Team 
SRO 
Guidance Staff 

N/A N/A 2017 Review orientation 
attendance records, 
LEAP participation, 
and course place-
ment 

1.2 1.2.2 Offer ongoing survival 
skills training for transi-
tioning students (i.e. Coun-
selor Watch Program, 
Summer Survival, HS 
Placement, Orientations, 
LEAP, etc.) 

2013 2014 
2015 
2016 
2017 

Admin. Team 
Guidance Staff 
Career Development 
Facilitator 

N/A N/A 2017 Review attendance 
and effectiveness of 
program 

1.2 1.2.3 Identify and monitor the 
transition of ESOL students 

2013 2014 
2015 
2016 
2017 

ESOL Teacher(s) N/A N/A 2017 Review effectiveness 
of program based on 
grades, local & state 
assessments, and 
ELDA performance 

1.2 1.2.4 Increase the number of 
low-income students who 
are prepared to enter and 
succeed in post-secondary  
education 

2013 2014 
2015 
2016 
2017 

Gear-Up Site  & 
District Coordinators 
AVID Teacher 

TBD Gear-Up Grant 2017 Review effectiveness 
of program; parent & 
student surveys 

1.2 1.2.5 Continue to analyze the 
trends of data before and 
after 1 to 1 initiative  

2013 2014 
2015 
2016 
2017 

Gear-Up Site Coor-
dinator 

TBD Gear-Up Grant 2017 Review attendance 
and participation 
records 
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1.3 1.3.1 Align curriculum to state 
common core standards 

2013 2014 
2015 
2016 
2017 

Administrative 
Team  
CES 

TBD TBD 2017 Observed through 
lesson plans and 
classroom observa-
tions.  Discussed in 
weekly administra-
tive team meetings 

1.3 1.3.2 Continue to train and de-
velop the staff professional-
ly in creating engaging 
lessons that reflect the rigor 
of the new State Standards 

2013 2014 
2015 
2016 
2017 

Administrative 
Team  
CES 

TBD TBD 2017 Observed 75 % of 
the time  through 
lesson plans and 
classroom observa-
tions.  Discussed in 
weekly administra-
tive team meetings 

1.3 1.3.3 Conduct PSAT and SAT 
workshops 

2013 2014 
2015 
2016 
2017 

Guidance Dept. 
CES 

N/A N/A 2017 Analysis of PSAT 
and SAT test scores 
for participating stu-
dents 

1.3 1.3.4 Evaluate the testing of AV-
ID students on PSAT and 
examine the impact the 
AVID Algebra 1 class has/ 
will have 

2013 2014 
2015 
2016 
2017 

Principal / CES N/A N/A 2017 Analysis of PSAT 
scores for AVID 
students and impact 
of those scores on 
the school average 

1.3 1.3.5 Offer professional devel-
opment opportunities for 
teachers on the implemen-
tation of  AVID research-
based instructional strate-
gies 

2013 2014 
2015 
2016 
2017 

AVID Teacher TBD Local School Budget 2017 Evaluate effective-
ness of program 
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1.3 1.3.6 Increase the number of 
teachers who are G/T en-
dorsed 

2013 2014 
2015 
2016 
2017 

Administration 
CES 

N/A N/A 2017 Evaluate teachers’ 
certificates for  G/T 
endorsement 

1.3 1.3.7 Monitor Classworks class 
for remediation and en-
gagement 

2013 2014 
2015 
2016 
2017 

Administration 
District Dept. Chairs 
CES 

N/A N/A 2017 Evaluate unit and 
lesson plans for 
UBD alignment and 
essential questions 

1.3 1.3.8 Share technology strategies 
directly affecting engage-
ment at monthly depart-
ment meetings and weekly 
grade level meetings 

2013 2014 
2015 
2016 
2017 

CES N/A N/A 2017 Evaluate unit and 
lesson plans for im-
proved questioning 
strategies 

1.3 1.3.9 Implement evidence-based 
TIER II Reading Interven-
tion Program (Language!) 

2013 2014 
2015 
2016 
2017 

Teacher N/A Local School Budget 2017 Evaluate students’ 
academic progress 

1.3 1.3.10 Implement credit recovery 
and Classworks classes to 
provide academic assis-
tance 

2013 2014 
2015 
2016 
2017 

SOAR Teachers 
ACE Teachers 
Guidance Staff 
Admin. Team 
CES 

N/A In-House 2017 Review report card 
grades, summer 
school rosters, and 
retention lists 

1.3 1.3.11 Implement evidence-based 
Tier II reading intervention 
program 

2013 2014 
2015 
2016 
2017 

Gear-Up Site & Dis-
trict Coordinators 
CES 
7th grade IAT 

(TBD) Local school budget 2017 Evaluate effective-
ness of program 
through data collect-
ed from MAP and 
state & local as-
sessments 



Summit Parkway Middle School 

Summit Parkway Middle School         5 

1.3 1.3.12 Provide tutoring through 
after-school opportunities 

2013 2014 
2015 
2016 
2017 

Gear-Up Site & Dis-
trict Coordinator 

TBD Gear-Up Grant 2017 Evaluate effective-
ness of program 
through data collect-
ed from MAP and 
state & local as-
sessments 

1.3 1.3.13 Revisit MAP and state as-
sessment data each year to 
sort through any placement 
issues  

2013 2014 
2015 
2016 
2017 

CES 
Guidance Staff 
ITS 

N/A N/A 2017 Evaluate effective-
ness of student 
placement based on 
grades, teacher rec-
ommendations, dis-
trict suggested crite-
ria, and state & local 
assessments 

1.3 1.3.14 Provide parents with re-
sources both digital and 
personnel to assist students 
who are experiencing aca-
demic challenges 

2013 2014 
2015 
2016 
2017 

CES 
Teachers 
Guidance 

N/A N/A 2017 Evaluate effective-
ness of these teach-
ing aids through 
feedback from 
teachers and guid-
ance personnel 

1.3 1.3.15 Implement PBIS school 
wide as a way to increase 
engagement 

2013 2014 
2015 
2016 
2017 

CES 
Math Teachers 

Approx. 
$14,000 

ACT 135 Funds 
338 Funds 
Summer School Funds 

2017 Evaluate effective-
ness of program us-
ing MAP data, EOC 
test data, and state 
math assessment 
data 



Summit Parkway Middle School 

Summit Parkway Middle School         6 

1.4 1.4.1 Conduct career assessments 2013 2014 
2015 
2016 
2017 

Guidance / Career 
Facilitator 

N/A N/A 2017 Completion rate of 
career assessments 

1.4 1.4.2 Conduct IGP conferences 2013 2014 
2015 
2016 
2017 

Guidance N/A N/A 2017 Completion rate of 
IGP conferences 

1.4 1.4.3 Implement uniform 
‘weighted’ grading and 
HW policies (5% Regular 
classes; 10% Honors clas-
ses) 

2013 2014 
2015 
2016 
2017 

Admin Team N/A N/A 2017 Evaluate compliance 
with uniform grad-
ing and homework 
policies 

1.5 1.5.1 Create implementation plan 
for STEM magnet 

2013 2014 
2015 
2016 
2017 

Admin Team N/A N/A 2017 Plan created and 
implemented 

1.5 1.5.2 Provide Professional devel-
opment to all staff members 
on STEM instruction and 
STEM curriculum 

2013 2014 
2015 
2016 
2017 

Admin Team N/A N/A 2017 Documentation of 
PD 

1.5 1.5.3 Review STEM Data and 
revise curriculum and im-
plementation plan as need-
ed. 

2013 2014 
2015 
2016 
2017 

Admin Team N/A N/A 2017 Data reviewed and 
analyzed quarterly 

1.6 1.6.1 Increase the number of 
laptops available for staff 
and student use. 

2013 2014 
2015 
2016 
2017 

Technology Com-
mittee 

$1000/lapt
op 

Dis-
trict/PTO/Grants/local 
budget 

2017 Inventory of work-
ing laptops 
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1.6 1.6.2 Incorporate the use of Ed-
modo into the school envi-
ronment. 

2013 2014 
2015 
2016 
2017 

ITS 
Tech Committee 

N/A N/A 2017 Examination of us-
age statistics and 
training logs 

1.6 1.6.3 Provide Smart Board train-
ing for teachers 

2013 2014 
2015 
2016 
2017 

ITS N/A N/A 2017 Feedback from 
teachers on training 
needs 

1.6 1.6.4 Provide staff development 
for teachers and staff on the 
use of newly acquired tech-
nology hardware and soft-
ware 

2013 2014 
2015 
2016 
2017 

ITS N/A N/A 2017 Feedback from 
teachers on training 
needs 

1.6 1.6.5 Increase web resources for 
student, parent, and com-
munity usage on the 
school’s website 

2013 2014 
2015 
2016 
2017 

ITS N/A N/A 2017 Website utilization 
statistics 

1.6 1.6.6 Obtain and utilize content 
area software, online text-
book, and Web 2.0 re-
sources 

2013 2014 
2015 
2016 
2017 

CES, Tech Commit-
tee, Media Specialist 
ITS 

(TBD) Local School Budget 2017 Monitor training 
logs / Classroom 
observations / Re-
view of software 
inventory 
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State Performance Area(s) Student Achievement 
Teacher/Administrator Quality 

School Climate 
Parents/Community 

Board Goals  Ensure the primary focus of 
schools is on the quality of expe-
riences provided to students - ex-
periences that result in increased 
student engagement and learning. 
 Advocate for the needs and in-
terests of students. 
 Act as good stewards of public 
resources. 
 Model a culture of honesty, mo-
rality, transparency, and collabo-
ration. 

 Ensure responsible and flexible use of district resources. 
 Develop in the community common understanding of the problems and chal-
lenges facing the school district. 
 Promote and model open communications between and among students, dis-
trict staff, and community. 

Strategy 2. Create a student culture where students are engaged, persistent, and excited about learning. 

Action Plans: 2.1 Expand  current extracurricular, service learning activities, career awareness  and celebrations to support stu-
dents 
 
2.2 Students have a sense of ownership because that have a voice and deserve a choice 
 
2.3 School environment is safe, clean, and conducive to learning 
 
2.4 Expand a variety of support systems for students 
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Green text = actual         Orange text = projection 

Key Measure   2010-2011 
T1/Y4 

2011-2012 
T1/Y5 

2012-2013 
T2/Y1 

2013-2014 
T2/Y2 

2014-2015 
T2/Y3 

2015-2016 
T2/Y4 

2016-2017 
T2/Y5 

Discipline Incidents   2000 1,673 1,589 1,511 1,457 1,384 1,315 

 In-School Suspension Days   163 1,379 1,310 394 522 496 471 

Out-School Suspensions Days   196 359 348 1,037 753 730 708 

Expulsions   1 0 0 0 2 0 0 

Serious offenses   0.30% 0 0 0 0.8 0 0 

Student Attendance   98.2% 98.40% 97.70% 97% 97.3% 98% 98% 

% State Report Card ---Teachers satis-
fied with social and physical environ-
ment 

  93.1% 66.70% 74.20% 94.9% 78.4% 79.2% 80.0% 

 % State Report Card ---Students satis-
fied with social and physical environ-
ment 

  63.9% 67.40% 68.20% 68.6% 59.8% 60.4% 61.0% 

% State Report Card ---Parents satis-
fied with social and physical environ-
ment 

  74.7% 66.70% 69.40% 65.8% 70.0% 70.7% 71.4% 
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Action 
Plan ID 

Action 
Step ID 

Action Step Timeline Responsibility Estimated 
Cost 

Funding 
Source(s) 

Accountability 

Start Date End Date Date Method 

2.1 2.1.1 Provide an after-
school program 

2013 2014 
2015 
2016 
2017 

After-School Direc-
tor 

Self-
Supported 

Tuition 
($50/week 
per child) 

2017 Analysis of enroll-
ment figures 

2.1 2.1.2 Encourage participa-
tion in academic 
competitions (i.e. 
Quiz Bowl, Math 
Counts, Science Fair, 
etc.) 

2013 2014 
2015 
2016 
2017 

Club Sponsors 
Teachers 

N/A N/A 2017 Participation rates 
and recognition (lo-
cal, state, and nation-
al) 

2.1 2.1.3 Increase participation 
in after-school clubs 
(i.e. Drama, TCK 
Club, etc.) 

2013 2014 
2015 
2016 
2017 

Club Sponsors 
Community Mem-
bers 

N/A N/A 2017 Participation rates in 
each club 

2.1 2.1.4 Encourage student 
participation in arts 
department (i.e. Dis-
trict Art Fair, Orches-
tra Competitions, Re-
gional Band Competi-
tions, etc.) 

2013 2014 
2015 
2016 
2017 

Teachers N/A N/A 2017 Participation rates 

2.2 2.2.1 Create opportunities 
for students to lead 
events and clubs 

2013 2014 
2015 
2016 
2017 

Admin Team N/A N/A 2017 List of events led by 
students 

2.2 2.2.2 Hold monthly meet-
ings with Principal 
Student Cabinet 
where students bring 
ideas and share reflec-
tion with principal 

2013 2014 
2015 
2016 
2017 

Principal 
Student Leaders 

N/A N/A  Minutes of meetings 
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2.2 2.2.3 Create opportunities 
for non-student lead-
ers to participate and 
have a voice in school 

2013 2014 
2015 
2016 
2017 

Admin 
Teachers 

N/A N/A 2017 Students are nomi-
nated and selected by 
teachers.  Minutes 
and participation of 
events 

2.3 2.3.1 Compile a “grab-and-
go” safety kit and 
command center 

2013 2014 
2015 
2016 
2017 

Admin Team $1500 initial 
cost per bag 
plus monthly 
service cost 

Local School 
Budget 

2017 Evaluate currency of 
information in kit 

2.3 2.3.2 Install additional  and 
relocate existing elec-
tronic keypads on 
exterior doors 

2013 2014 
2015 
2016 
2017 

Admin Team (TBD) District and 
Local School 
Budget 

2017 Inventory of electron-
ic keypads on exteri-
or doors with location 
indicated on a map. 

2.3 2.3.3 Purchase and install 
additional security 
cameras 

2013 2014 
2015 
2016 
2017 

Asst. Principal / 
Safety Plan 

(TBD) District and 
Local School 
Budget 

2017 Inventory of cameras 
with location indicat-
ed on a map. 

2.3 2.3.4 Purchase and maintain 
handheld communica-
tion devices 

2013 2014 
2015 
2016 
2017 

Asst. Principal / 
Safety Plan 

(TBD) District and 
Local School 
Budget 

2017 Inventory and evalua-
tion of handheld 
communication de-
vices 

2.3 2.3.5 Utilize LOBBY 
GUARD system (visi-
tors to our school). 

2013 2014 
2015 
2016 
2017 

ITS + School Re-
ceptionist 

N/A District 2017 Log of visitors to our 
campus 

2.3 2.3.6 Make available school 
and district safety 
procedures on Black-
board and in shared 
folders.   

2013 2014 
2015 
2016 
2017 

ITS 
Admin.Team 
School Receptionist 

N/A N/A 2017 Review/update emer-
gency procedures 
found on Blackboard 
and shared folders. 

2.3 2.3.7 Conduct all annual 
and semiannual safety 
drills.  Review and 
modify as needed. 

2013 2014 
2015 
2016 
2017 

Admin Team N/A N/A 2017 Log of all drills 
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2.4 2.4.1 Teach Second Step 
violence prevention 
(research-based pro-
gram) in Character 
Education that inte-
grates academics with 
social and emotional 
learning  

2013 2014 
2015 
2016 
2017 

Guidance Staff 
SRO 

N/A N/A 2017 Review lesson plans 
to verify implementa-
tion and integration 
of research-based  
programs in character 
education 

2.4 2.4.2 Implement a behavior 
management system 
(PBIS)  

2013 2014 
2015 
2016 
2017 

Admin. Team  
Staff Members 

N/A N/A 2017 Review the number 
and severity of disci-
pline referrals and 
infractions 

2.4 2.4.3 Utilize curriculum 
materials such as Se-
cond Steps and Steps 
to Respect (Bullying 
Prevention) in work-
ing with students’ 
behavior 

2013 2014 
2015 
2016 
2017 

Teachers 
Admin. Team  
Guidance Staff  
SRO  

Materials 
ordered by 
District Of-
fice 

Sarah 
Sanchez 
(Second 
Steps) 

2017 Decrease in referral 
incidents involving 
bullying 

2.4 2.4.4 Research and provide 
ways to expand wrap 
around services to all 
students 

2013 2014 
2015 
2016 
2017 

Admin Team 
Guidance 

TBD TBD 2017 List of services pro-
vided to students 
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State Performance Area(s) Student Achievement 
Teacher/Administrator Quality 

School Climate 
Parents/Community 

Board Goals  Ensure the primary focus of 
schools is on the quality of experi-
ences provided to students - expe-
riences that result in increased stu-
dent engagement and learning. 
 Advocate for the needs and inter-
ests of students. 
 Act as good stewards of public 
resources. 
 Model a culture of honesty, mo-
rality, transparency, and collabora-
tion. 

 Ensure responsible and flexible use of district resources. 
 Develop in the community common understanding of the problems and chal-
lenges facing the school district. 
 Promote and model open communications between and among students, dis-
trict staff, and community. 

Strategy 3. Faculty and staff are highly trained, invested, and lifelong learners of their craft. 

Action Plans: 3.1 Provide comprehensive and ongoing staff development 
. 
3.2 Increase retention of induction teachers 
 
3.3 Actively recruit teachers in critical needs areas 
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Green text = actual         Orange text = projection 

Key Measure   2010-2011 
T1/Y4 

2011-2012 
T1/Y5 

2012-2013 
T2/Y1 

2013-2014 
T2/Y2 

2014-2015 
T2/Y3 

2015-2016 
T2/Y4 

2016-2017 
T2/Y5 

School Report Card Data---Advanced 
Degrees Record Actual Data 90.1% 86.40% 87.8% 82.3% 77.5% 78.3% 79.1% 

School Report Card Data--Continuing 
Contract Record Actual Data 77.5% N/A 74.3% 72.2% 68.8% 69.5% 70.2% 

School Report Card Data--Returning 
Teachers Record Actual Data 90.5% 90.10% 90.6% 87.4% 88.4% 89.3% 90.2% 

School Report Card Data--Teacher At-
tendance   94.7% 95.30% 95.9% 96.1% 94.4% 95.3% 96.3% 

Number of teachers Nationally Board 
Certified Record Actual Data 18 N/A  N/A N/A N/A     

 
 
 

 
 
 

Action 
Plan ID 

Action 
Step ID 

Action Step Timeline Responsibility Estimated 
Cost 

Funding 
Source(s) 

Accountability 

Start Date End Date Date Method 

3.1 3.1.1 Conduct in-service training 
sessions 

2013 2014 
2015 
2016 
2017 

Guidance Staff 
Admin.Team 
Staff Members 
CES 
Support Staff 
Community Mem-
bers 

N/A N/A 2017 Document review of 
agendas 

3.1 3.1.2 Maintain a Middle Level 
Technology/ curriculum 
support position 

2013 2014 
2015 
2016 
2017 

Principal .5 FTE Local School 
Budget 

2017 Principal review of the 
value of the position 
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3.1 3.1.3 Ensure GT endorsement for 
Honors level teachers 

2013 2014 
2015 
2016 
2017 

CES N/A N/A 2017 Review certification 
and transcripts 

3.1 3.1.4 Offer School wide PBIS 
training 

2013 2014 
2015 
2016 
2017 

CES / District Staff (TBD) District 2017 UBD certification, 
classroom observa-
tions, and lesson plan 
review  

3.1 3.1.5 Verify and follow-up with 
the HQ status for all certi-
fied personnel 

2013 2014 
2015 
2016 
2017 

CES N/A N/A 2017 Review certification 
for HQ status. 

3.1 3.1.6 Conduct monthly diversity 
training 

2013 2014 
2015 
2016 
2017 

Diversity Coach/ 
Diversity Committee 

(TBD) District 2017 Review attendance 
sheets and activity 
documentation 

3.1 3.1.7 Create a positive work en-
vironment through recogni-
tions and celebrations 

2013 2014 
2015 
2016 
2017 

Principal 
Admin. Team 
Staff Members 
ITS 
Community Mem-
bers 
PTO Members 

(TBD) Local school 
budget 

2017 SDE Teacher survey 
results 

3.1 3.1.8 Conduct school in-service 
on topics of internet safety, 
cyberspace dangers, and 
cyber bullying. 

2013 2014 
2015 
2016 
2017 

SRO  
Admin. Team 
Staff Members 
ITS 

N/A N/A 2017 Attendance sheet doc-
umenting participation 
during in-service 

3.2 3.2.1 Provide mentors for induc-
tion teachers 

2013 2014 
2015 
2016 
2017 

CES N/A N/A 2017 Documentation of 
mentor meeting dates 
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3.2 3.2.2 Ensure attendance of New 
to Two and induction 
teachers at required district 
meetings 

2013 2014 
2015 
2016 
2017 

CES 
District Content Area 
Coaches 

N/A N/A 2017 Documentation of 
attendance 

3.2 3.2.3 Assign buddy teachers for 
induction teachers 

2013 2014 
2015 
2016 
2017 

CES N/A N/A 2017 Review meeting logs 

3.2 3.2.4 Conduct orientations, spe-
cial programs, survival 
skills, and celebrations for 
induction teachers 

2013 2014 
2015 
2016 
2017 

Admin. Team 
CES 

N/A N/A 2017 Review activities of-
fered  

3.3 3.3.1 Participate in job fairs 2013 2014 
2015 
2016 
2017 

Admin.Team 
Gear-Up Coordinator 
AVID Teacher 
Guidance Staff 
Career Development 
Facilitator 

NA NA 2017 Results of recruitment 
efforts 

3.3 3.3.2 Partner with local colleges 
and universities 

2013 2014 
2015 
2016 
2017 

Admin team 
Gear-Up Coordinator 
AVID Teacher 

NA NA 2017 Recruitment results 
from partner institu-
tions 
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State Performance Area(s) Student Achievement 
Teacher/Administrator Quality 

School Climate 
Parents/Community 

Board Goals  Ensure the primary focus of 
schools is on the quality of expe-
riences provided to students - 
experiences that result in in-
creased student engagement and 
learning. 
 Advocate for the needs and in-
terests of students. 
 Act as good stewards of public 
resources. 
 Model a culture of honesty, mo-
rality, transparency, and collabo-
ration. 

 Ensure responsible and flexible use of district resources. 
 Develop in the community common understanding of the problems and chal-
lenges facing the school district. 
 Promote and model open communications between and among students, dis-
trict staff, and community. 

Strategy 4. Initiate, increase, and incorporate the community’s involvement and contributions to 
our school. 

Action Plans: 4.1 Initiate strategies to engage parents and community 
 
4.2 Involve stakeholder involvement in school strategic planning  
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Green text = actual         Orange text = projection 

Key Measure   2010-2011 
T1/Y4 

2011-2012 
T1/Y5 

2012-2013 
T2/Y1 

2013-2014 
T2/Y2 

2014-2015 
T2/Y3 

2015-2016 
T2/Y4 

2016-2017 
T2/Y5 

% State Report Card—Teachers satis-
fied with School/ Home relations   82.5% 71.40% 77.40% 79.7% 80.4% 81.2% 82.0% 

% State Report Card—Students satis-
fied with School/ Home relations   78.5% 78.10% 83.20% 83.8% 84.5% 85.3% 86.2% 

% State Report Card—Parents  satis-
fied with School/ Home relations   66.7% 61.50% 68.20% 71.1% 58.7% 59.3% 59.9% 

Volunteer hours Record Actual Data N/A N/A N/A N/A N/A     

Unique visits per month on web site  Record Actual Data N/A N/A N/A N/A N/A     

% of eligible parents enrolled in Parent 
Portal  Record Actual Data N/A N/A N/A N/A N/A     

 
 
 

 
 
 
 
 

Action 
Plan ID 

Action 
Step ID 

Action Step Timeline Responsibility Estimated 
Cost 

Funding 
Source(s) 

Accountability 

Start Date End Date Date Method 

4.1 4.1.1 Move toward a paperless 
newsletter. 

2013 2014 
2015 
2016 
2017 

ITS TBD School Funds 2017 Administrative team 
review. 
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4.1 4.1.2 Increase number of  parents 
using Parent Portal 

2013 2014 
2015 
2016 
2017 

PowerSchool Coor-
dinator 
ITS 
Guidance Staff  
Teachers 
Admin. Team  

N/A N/A 2017 IT Staff to provide 
usage statistics. 

4.1 4.1.3 Continue to record im-
portant announcements on 
Connect Ed 

2013 2014 
2015 
2016 
2017 

Principal 
Admin. Assistant 

N/A N/A 2017 SIC/PTO Review 

4.1 4.1.4 Host parent education 
nights for parents to learn 
more about how to become 
partners 

2013 2014 
2015 
2016 
2017 

Admin Team TBD TBD 2017 Record of parents in 
attendance 

4.2 4.2.1 Use electronic surveys to 
gather data specific to initi-
atives or pending decisions 

2013 2014 
2015 
2016 
2017 

Strategic Plan Com-
mittee Members 

N/A N/A 2017 Documentation of 
meeting(s) held 

4.2 4.2.2 Issue an annual school re-
port to parents 

2013 2014 
2015 
2016 
2017 

Administration 
Guidance Staff 
PowerSchool Coor-
dinator 
ITS 

Cost of Pub-
lishing 

School 
Funds 

2017 Proof of  Annual 
School Report  
Document for  

4.2 4.2.3 Issue interim reports to 
parents twice per nine 
weeks- digitally through 
Parent Portal 

2013 2014 
2015 
2016 
2017 

Classroom Teachers Cost of Pub-
lishing 

School Funds 2017 Proof of Documenta-
tion 

4.2 4.2.4 Review and update School 
improvement plan and set 
goals for year based on 
plan. 

2013 2014 
2015 
2016 
2017 

Admin Team 
SIC 

N/A N/A 2017 Plan is updated and 
posted to website and 
state department of 
education. 

 
 



Average SD + D Neutral A + SA

3.97 9.40% 13.68% 76.92%

3.85 11.11% 18.80% 70.09%

3.87 11.11% 16.24% 72.65%

3.68 15.65% 24.35% 60.00%

3.98 10.26% 11.97% 77.78%

4.03 5.13% 16.24% 78.63%

3.85 10.26% 22.22% 67.52%

3.80 8.70% 26.09% 65.22%

4.08 5.50% 16.51% 77.98%

3.98 8.70% 13.91% 77.39%

3.97 8.62% 18.10% 73.28%

4.32 0.00% 10.26% 89.74%

3.85 9.40% 18.80% 71.79%

3.97 6.96% 18.26% 74.78%

4.26 5.13% 5.13% 89.74%

3.79 15.38% 14.53% 70.09%

4.06 8.87% 12.90% 78.23%

3.89 5.26% 27.19% 67.54%

4.01 5.26% 21.05% 73.68%

4.08 5.22% 13.91% 80.87%

3.78 5.45% 31.82% 62.73%

4.02 6.25% 19.53% 74.22%

Item

All of my child's teachers give work that challenges my child.

All of my child's teachers help me to understand my child's progress.

Summit Parkway Middle School

Parent Survey Results

All of my child's teachers keep me informed regularly of how my child is 

being graded.

All of my child's teachers meet his/her learning needs by individualizing 

instruction.

All of my child's teachers provide an equitable curriculum that meets 

his/her learning needs.

All of my child's teachers report on my child's progress in easy to 

understand language.

All of my child's teachers use a variety of teaching strategies and learning 

activities.

All of my child's teachers work as a team to help my child learn.

My child has access to support services based on his/her identified needs.

My child has administrators and teachers that monitor and inform me of 

his/her learning progress.

My child has at least one adult advocate in the school.

My child has up-to-date computers and other technology to learn.

My child is given multiple assessments to measure his/her understanding 

of what was taught.

My child is prepared for success in the next school year.

My child knows the expectations for learning in all classes.

My child sees a relationship between what is being taught and his/her 

everyday life.

Our school communicates effectively about the school's goals and 

activities.

Our school ensures that all staff members monitor and report the 

achievement of school goals.

Our school ensures that instructional time is protected and interruptions 

are minimized.

Our school ensures that the facilities support student learning.

Our school ensures the effective use of financial resources.

Our school has established goals and a plan for improving student learning.



Average SD + D Neutral A + SA

4.09 8.87% 12.10% 79.03%

4.07 3.48% 19.13% 77.39%

4.06 3.51% 17.54% 78.95%

3.82 11.50% 21.24% 67.26%

3.94 5.04% 26.05% 68.91%

4.03 8.70% 12.17% 79.13%

4.02 6.09% 19.13% 74.78%

4.12 3.48% 15.65% 80.87%

3.99 4.10% 24.59% 71.31%

3.84 3.28% 34.43% 62.30%

3.93 7.32% 21.14% 71.54%

4.17 3.15% 14.96% 81.89%

3.88 4.76% 30.16% 65.08%

3.97 7.15% 18.86% 73.99%

Item

Our school has high expectations for students in all classes.

Our school provides a safe learning environment.

Our school provides an adequate supply of learning resources that are 

current and in good condition.

Our school provides excellent support services (e.g., counseling, and/or 

career planning).

Our school provides opportunities for stakeholders to be involved in the 

school.

Our school provides opportunities for students to participate in activities 

that interest them.

Overall Average

Our school's purpose statement is formally reviewed and revised with 

involvement from parents.

Our school's purpose statement is clearly focused on student success.

Our school's governing body operates responsibly and functions effectively.

Our school's governing body does not interfere with the operation or 

leadership of our school.

Our school shares responsibility for student learning with its stakeholders.

Our school provides students with access to a variety of information 

resources to support their learning.

Our school provides qualified staff members to support student learning.



Indicator Average

1.1 3.92

1.3 3.96

2.2 3.86

2.3 3.74

2.4 3.98

2.5 3.89

3.1 3.94

3.3 3.86

3.5 3.70

3.6 4.02

3.8 3.81

3.9 3.90

3.10 3.92

3.12 3.77

4.1 4.02

4.2 3.87

4.3 4.07

4.4 4.12

Summit Parkway Middle School

Parent Survey Results by Indicator

The system engages in a systematic, inclusive, and comprehensive process to review, revise and 

communicate a system-wide purpose for student success.

The school leadership and staff at all levels of the system commit to a culture that is based on shared 

values and beliefs about teaching and learning and supports challenging, equitable educational 

programs and learning experiences for all students that include achievement of learning, thinking 

and life skills.

Indicator Description

The governing body operates responsibly and functions effectively.

The governing body ensures that the leadership at all levels has the autonomy to meet goals for 

achievement and instruction and to manage day-to-day operations effectively.

Leadership and staff at all levels of the system foster a culture consistent with the system’s purpose 

and direction.

Leadership engages stakeholders effectively in support of the system’s purpose and direction.

The system’s curriculum provides equitable and challenging learning experiences that ensure all 

students have sufficient opportunities to develop learning, thinking and life skills that lead to success 

at the next level.

Teachers throughout the district engage students in their learning through instructional strategies 

that ensure achievement of learning expectations.

The system operates as a collaborative learning organization through structures that support 

improved instruction and student learning at all levels.

Teachers implement the system’s instructional process in support of student learning.

The system and all of its schools engage families in meaningful ways in their children’s education and 

keep them informed of their children’s learning progress.

The system designs and evaluates structures in all schools whereby each student is well known by at 

least one adult advocate in the student’s school who supports that student’s educational 

experience.

Grading and reporting are based on clearly defined criteria that represent the attainment of content 

knowledge and skills and are consistent across grade levels and courses.

The system and its schools provide and coordinate learning support services to meet the unique 

learning needs of students.

The system engages in a systematic process to recruit, employ and retain a sufficient number of 

qualified professional and support staff to fulfill their roles and responsibilities and support the 

purpose and direction of the system, individual schools and educational programs.

Instructional time, material resources and fiscal resources are sufficient to support the purpose and 

direction of the system, individual schools, educational programs and system operations.

The system maintains facilities, services and equipment to provide a safe, clean and healthy 

environment for all students and staff.

The system demonstrates strategic resource management that includes long-range planning in 

support of the purpose and direction of the system.



Indicator Average

4.6 3.95

5.4 3.97

5.5 3.92

3.91

The system provides a technology infrastructure and equipment to support the system’s teaching, 

learning and operational needs.

The school system engages in a continuous process to determine verifiable improvement in student 

learning, including readiness for and success at the next level.

System and school leaders monitor and communicate comprehensive information about student 

learning, school performance and the achievement of system and school improvement goals to 

stakeholders.

Overall Average

Indicator Description



Summit Parkway Middle School

Three Highest and Three Lowest Indicator Averages

4.12 4.07 4.02 

3.77 3.74 3.70 

2.00

2.50

3.00

3.50

4.00

4.50

5.00

Indicator 4.4 Indicator 4.3 Indicator 3.6 Indicator 3.12 Indicator 2.3 Indicator 3.5



149

0

0

0

0

0

0

0

52

46

47

1

0

1

2

122

27

6

130

3

1

94

0

5

44

1st grade

2nd grade

K

Hispanic

Not Hispanic or Latino

Ethnicity of the oldest child at this school:

Demographics of Parent Survey Respondents

Summit Parkway Middle School

Pre-K

White

American Indian or Alaska Native

Asian

Black or African American

Native Hawaiian or Other Pacific Islander

Two or more races

Race of the oldest child at this school:

Total Number of Respondents:

Gender of the oldest child at this school:

Female

Male

Grade Level of the oldest child at this school:

8th grade

9th grade

10th grade

11th grade

12th grade

3rd grade

4th grade

5th grade

6th grade

7th grade



Average SD + D Neutral A + SA

3.46 16.83% 32.32% 50.85%

4.16 3.13% 15.28% 81.59%

3.98 6.17% 19.59% 74.24%

3.94 5.65% 23.56% 70.79%

4.03 4.08% 17.77% 78.15%

4.03 4.21% 19.11% 76.68%

4.18 2.16% 16.53% 81.32%

4.07 4.02% 19.03% 76.95%

4.10 3.24% 16.81% 79.95%

3.38 19.61% 34.50% 45.88%

4.14 3.13% 15.18% 81.69%

3.93 6.43% 21.84% 71.72%

3.88 6.40% 24.03% 69.57%

4.08 2.37% 19.31% 78.32%

4.07 8.47% 13.84% 77.68%

3.18 25.38% 34.38% 40.25%

3.16 24.25% 38.06% 37.69%

3.34 17.65% 39.30% 43.05%

4.09 3.91% 18.03% 78.05%

3.43 18.94% 31.06% 50.00%

4.26 2.15% 12.75% 85.10%

Summit Parkway Middle School

Student Survey Results

Item

All of my teachers change their teaching to meet my learning needs.

All of my teachers explain their expectations for learning and behavior so I 

can be successful.

All of my teachers fairly grade and evaluate my work.

All of my teachers keep my family informed of my academic progress.

All of my teachers provide me with information about my learning and 

grades.

All of my teachers use a variety of teaching methods and learning activities 

to help me develop the skills I will need to succeed.

All of my teachers use tests, projects, presentations, and portfolios to 

check my understanding of what was taught.

In my school, a high quality education is offered.

In my school, a variety of resources are available to help me succeed (e.g., 

teaching staff, technology, media center).

In my school, all students are treated with respect.

In my school, computers are up-to-date and used by teachers to help me 

learn.

In my school, I can participate in activities that interest me.

In my school, I have access to counseling, career planning, and other 

programs to help me in school.

In my school, programs and services are available to help me succeed.

In my school, rules are applied equally to all students.

In my school, students help each other even if they are not friends.

In my school, students respect the property of others.

In my school, students treat adults with respect.

In my school, teachers work together to improve student learning.

In my school, the building and grounds are safe, clean, and provide a 

healthy place for learning.

In my school, the principal and teachers have high expectations of me.



Average SD + D Neutral A + SA

4.12 3.20% 15.28% 81.52%

3.55 14.96% 28.80% 56.24%

4.07 3.00% 16.23% 80.77%

3.63 14.39% 27.56% 58.05%

3.89 7.79% 20.86% 71.34%

3.77 8.51% 27.95% 63.55%

4.07 3.63% 18.16% 78.21%

3.82 9.69% 23.97% 66.34%

3.78 7.59% 26.51% 65.90%

4.05 1.92% 18.27% 79.81%

3.77 9.38% 25.09% 65.53%

3.86 8.44% 22.77% 68.79%

My school shares information about school success with my family and 

community members.

OVERALL AVERAGE

Item

My school offers opportunities for my family to become involved in school 

activities and my learning.

My school prepares me for success in the next school year.

My school prepares me to deal with issues I may face in the future.

My school provides learning services for me according to my needs.

My school provides me with challenging curriculum and learning 

experiences.

In my school, the purpose and expectations are clearly explained to me 

and my family.

My school considers students' opinions when planning ways to improve 

the school.

My school gives me multiple assessments to check my understanding of 

what was taught.

My school makes sure there is at least one adult who knows me well and 

shows interest in my education and future.

My school motivates me to learn new things.



Indicator Average

1.1 4.07

1.2 3.67

1.3 4.06

2.1 4.02

2.4 3.74

3.1 3.89

3.2 4.04

3.3 3.64

3.6 4.07

3.8 3.70

3.9 3.55

3.10 3.91

3.12 3.74

4.3 3.18

4.4 4.08

4.5 4.11

4.6 3.59

5.4 4.04

The system ensures that each school engages in a systematic, inclusive and comprehensive process 

to review, revise and communicate a school purpose for student success.

The school leadership and staff at all levels of the system commit to a culture that is based on shared 

values and beliefs about teaching and learning and supports challenging, equitable educational 

programs and learning experiences for all students that include achievement of learning, thinking 

and life skills.

The system’s curriculum provides equitable and challenging learning experiences that ensure all 

students have sufficient opportunities to develop learning, thinking and life skills that lead to success 

at the next level.

The system and its schools provide and coordinate learning support services to meet the unique 

learning needs of students.

The system demonstrates strategic resource management that includes long-range planning in 

support of the purpose and direction of the system.

The governing body establishes policies and supports practices that ensure effective administration 

of the system and its schools.

The governing body operates responsibly and functions effectively.

Curriculum, instruction, and assessment throughout the system are monitored and adjusted 

systematically in response to data from multiple assessments of student learning and an 

examination of professional practice.

Teachers throughout the district engage students in their learning through instructional strategies 

that ensure achievement of learning expectations.

The system provides, coordinates and evaluates the effectiveness of information resources and 

related personnel to support educational programs throughout the system.

The system provides a technology infrastructure and equipment to support the system’s teaching, 

learning and operational needs.

The school system engages in a continuous process to determine verifiable improvement in student 

learning, including readiness for and success at the next level.

Teachers implement the system’s instructional process in support of student learning.

The system and all of its schools engage families in meaningful ways in their children’s education and 

keep them informed of their children’s learning progress.

The system designs and evaluates structures in all schools whereby each student is well known by at 

least one adult advocate in the student’s school who supports that student’s educational 

experience.

Grading and reporting are based on clearly defined criteria that represent the attainment of content 

knowledge and skills and are consistent across grade levels and courses.

The system maintains facilities, services and equipment to provide a safe, clean and healthy 

environment for all students and staff.

The system engages in a systematic, inclusive, and comprehensive process to review, revise and 

communicate a system-wide purpose for student success.

Student Survey Results by Indicator

Indicator Description

Summit Parkway Middle School



Indicator Average

5.5 3.58

3.83Overall Average

Indicator Description

System and school leaders monitor and communicate comprehensive information about student 

learning, school performance and the achievement of system and school improvement goals to 

stakeholders.



Summit Parkway Middle School
Three Highest and Three Lowest Indicator Averages

4.11 4.08 4.07 

3.58 3.55 

3.18 

2.00

2.50

3.00

3.50

4.00

4.50

5.00

Indicator 4.5 Indicator 4.4 Indicator 1.1 Indicator 5.5 Indicator 3.9 Indicator 4.3
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277

300

284

1

0

1

0

379

484

102

693

10

12

466

5

186

170

Black or African American

Native Hawaiian or Other Pacific Islander

Two or more races

White

Hispanic

Not Hispanic or Latino

Race:

American Indian or Alaska Native

Asian

12th grade

Gender:

Female

Male

Ethnicity:

Demographics of Student Survey Respondents

Total Number of Respondents:

Grade Level:

8th grade

11th grade

6th grade

7th grade

9th grade

10th grade

Summit Parkway Middle School



Average SD + D Neutral A + SA

3.63 15.87% 19.05% 65.08%

3.87 7.94% 17.46% 74.60%

3.87 12.70% 11.11% 76.19%

3.76 9.52% 22.22% 68.25%

3.73 9.68% 20.97% 69.35%

3.81 6.45% 24.19% 69.35%

4.06 1.59% 15.87% 82.54%

4.03 6.45% 9.68% 83.87%

4.03 6.35% 7.94% 85.71%

3.86 6.35% 12.70% 80.95%

4.11 4.76% 7.94% 87.30%

3.73 12.70% 20.63% 66.67%

3.70 12.70% 20.63% 66.67%

3.62 15.87% 15.87% 68.25%

3.93 9.84% 8.20% 81.97%

3.87 4.76% 25.40% 69.84%

3.92 9.52% 12.70% 77.78%

3.84 7.94% 15.87% 76.19%

Summit Parkway Middle School

Staff Survey Results

All teachers in our school have been trained to implement a formal process 

that promotes discussion about student learning (e.g., action research, 

examination of student work, reflection, study teams, and peer coaching).

All teachers in our school monitor and adjust curriculum, instruction, and 

assessment based on data from student assessments and examination of 

professional practice.

All teachers in our school participate in collaborative learning communities 

that meet both informally and formally across grade levels and content 

areas.

All teachers in our school personalize instructional strategies and 

interventions to address individual learning needs of students.

All teachers in our school provide students with specific and timely 

feedback about their learning.

All teachers in our school regularly use instructional strategies that require 

student collaboration, self-reflection, and development of critical thinking 

skills.

All teachers in our school use a process to inform students of their learning 

expectations and standards of performance.

Item

All teachers in our school use a variety of technologies as instructional 

resources.

All teachers in our school use consistent common grading and reporting 

policies across grade levels and courses based on clearly defined criteria.

All teachers in our school use multiple types of assessments to modify 

instruction and to revise the curriculum.

In our school, a formal process is in place to support new staff members in 

their professional practice.

In our school, a formal structure exists so that each student is well known 

by at least one adult advocate in the school who supports that student's 

educational experience.

In our school, a professional learning program is designed to build capacity 

among all professional and support staff members.

In our school, all school personnel regularly engage families in their 

children's learning progress.

In our school, all staff members participate in continuous professional 

learning based on identified needs of the school.

In our school, all staff members use student data to address the unique 

learning needs of all students.

In our school, all stakeholders are informed of policies, processes, and 

procedures related to grading and reporting.

In our school, challenging curriculum and learning experiences provide 

equity for all students in the development of learning, thinking, and life 

skills.



Average SD + D Neutral A + SA

4.03 7.94% 7.94% 84.13%

3.75 15.87% 14.29% 69.84%

3.77 6.45% 24.19% 69.35%

3.45 20.97% 24.19% 54.84%

4.03 6.15% 12.31% 81.54%

3.81 8.06% 24.19% 67.74%

3.89 6.56% 18.03% 75.41%

4.00 4.92% 14.75% 80.33%

3.79 11.29% 16.13% 72.58%

3.63 20.97% 14.52% 64.52%

4.23 1.61% 8.06% 90.32%

3.97 6.45% 17.74% 75.81%

4.03 4.84% 12.90% 82.26%

3.85 9.68% 17.74% 72.58%

4.00 3.23% 16.13% 80.65%

3.74 14.52% 14.52% 70.97%

3.87 12.90% 12.90% 74.19%

3.90 8.06% 14.52% 77.42%

3.85 11.29% 9.68% 79.03%

3.92 1.61% 20.97% 77.42%

4.08 0.00% 11.29% 88.71%

4.10 4.76% 12.70% 82.54%

4.11 0.00% 18.03% 81.97%

Item

Our school's governing body or school board complies with all policies, 

procedures, laws, and regulations.

Our school uses multiple assessment measures to determine student 

learning and school performance.

Our school uses data to monitor student readiness and success at the next 

level.

Our school provides sufficient material resources to meet student needs.

Our school provides qualified staff members to support student learning.

Our school provides a plan for the acquisition and support of technology to 

support student learning.

Our school provides a plan for the acquisition and support of technology to 

support the school's operational needs.

Our school provides a variety of information resources to support student 

learning.

Our school has a systematic process for collecting, analyzing, and using 

data.

Our school leaders monitor data related to school continuous 

improvement goals.

Our school leaders monitor data related to student achievement.

Our school maintains facilities that contribute to a safe environment.

In our school, related learning support services are provided for all 

students based on their needs.

In our school, staff members provide peer coaching to teachers.

Our school employs consistent assessment measures across classrooms 

and courses.

Our school ensures all staff members are trained in the evaluation, 

interpretation, and use of data.

Our school has a continuous improvement process based on data, goals, 

actions, and measures for growth.

Our school provides instructional time and resources to support our 

school's goals and priorities.

Our school provides high quality student support services (e.g., counseling, 

referrals, educational, and career planning).

Our school maintains facilities that support student learning.

Our school provides protected instructional time.

Our school provides opportunities for students to participate in activities 

that interest them.

Our school's governing body or school board maintains a distinction 

between its roles and responsibilities and those of school leadership.



Average SD + D Neutral A + SA

3.48 22.22% 20.63% 57.14%

3.67 12.70% 22.22% 65.08%

4.16 7.94% 4.76% 87.30%

3.98 11.11% 9.52% 79.37%

3.95 7.94% 15.87% 76.19%

3.84 6.45% 27.42% 66.13%

3.97 7.94% 14.29% 77.78%

4.14 6.35% 9.52% 84.13%

3.80 12.31% 15.38% 72.31%

4.12 4.62% 9.23% 86.15%

3.51 23.08% 20.00% 56.92%

3.98 3.08% 13.85% 83.08%

3.88 8.97% 15.63% 75.40%

Item

Our school's purpose statement is supported by the policies and practices 

adopted by the school board or governing body.

Our school's purpose statement is formally reviewed and revised with 

involvement from stakeholders.

Our school's purpose statement is clearly focused on student success.

Our school's purpose statement is based on shared values and beliefs that 

guide decision-making.

Our school's leaders support an innovative and collaborative culture.

Our school's leaders regularly evaluate staff members on criteria designed 

to improve teaching and learning.

Our school's leaders provide opportunities for stakeholders to be involved 

in the school.

Our school's leaders hold themselves accountable for student learning.

Our school's leaders hold all staff members accountable for student 

learning.

Our school's leaders expect staff members to hold all students to high 

academic standards.

Our school's leaders ensure all staff members use supervisory feedback to 

improve student learning.

Our school's leaders engage effectively with all stakeholders about the 

school‘s purpose and direction.

Overall Average



Indicator Average

1.1 3.82

1.2 3.80

1.3 4.03

2.1 3.98

2.2 4.10

2.3 3.98

2.4 4.06

2.5 3.63

2.6 3.82

3.1 3.91

3.2 3.87

3.3 3.83

3.5 3.63

3.6 3.86

3.7 3.93

3.8 3.62

3.9 3.73

3.11 3.79

3.12 3.95

The system engages in a systematic, inclusive, and comprehensive process to review, revise and 

communicate a system-wide purpose for student success.

The school leadership and staff at all levels of the system commit to a culture that is based on shared 

values and beliefs about teaching and learning and supports challenging, equitable educational 

programs and learning experiences for all students that include achievement of learning, thinking 

and life skills.

The governing body operates responsibly and functions effectively.

The governing body establishes policies and supports practices that ensure effective administration 

of the system and its schools.

The system ensures that each school engages in a systematic, inclusive and comprehensive process 

to review, revise and communicate a school purpose for student success.

Summit Parkway Middle School

Staff Survey Results By Indicator

Indicator Description

The system operates as a collaborative learning organization through structures that support 

improved instruction and student learning at all levels.

Teachers implement the system’s instructional process in support of student learning.

The system and all of its schools engage families in meaningful ways in their children’s education and 

keep them informed of their children’s learning progress.

The system designs and evaluates structures in all schools whereby each student is well known by at 

least one adult advocate in the student’s school who supports that student’s educational 

experience.

All staff members participate in a continuous program of professional learning.

Mentoring, coaching and induction programs support instructional improvement consistent with the 

system’s values and beliefs about teaching and learning.

The governing body ensures that the leadership at all levels has the autonomy to meet goals for 

achievement and instruction and to manage day-to-day operations effectively.

Leadership and staff at all levels of the system foster a culture consistent with the system’s purpose 

and direction.

Leadership engages stakeholders effectively in support of the system’s purpose and direction.

The system’s curriculum provides equitable and challenging learning experiences that ensure all 

students have sufficient opportunities to develop learning, thinking and life skills that lead to success 

at the next level.

Teachers throughout the district engage students in their learning through instructional strategies 

that ensure achievement of learning expectations.

Curriculum, instruction, and assessment throughout the system are monitored and adjusted 

systematically in response to data from multiple assessments of student learning and an 

examination of professional practice.

Leadership and staff supervision and evaluation processes result in improved professional practice in 

all areas of the system and improved student success.

The system and its schools provide and coordinate learning support services to meet the unique 

learning needs of students.



Indicator Average

4.1 3.90

4.2 3.91

4.3 3.71

4.4 4.13

4.5 3.97

4.6 3.80

5.1 3.93

5.2 3.63

5.4 3.93

5.5 3.82

3.87

The system engages in a systematic process to recruit, employ and retain a sufficient number of 

qualified professional and support staff to fulfill their roles and responsibilities and support the 

purpose and direction of the system, individual schools and educational programs.

Instructional time, material resources and fiscal resources are sufficient to support the purpose and 

direction of the system, individual schools, educational programs and system operations.

The system maintains facilities, services and equipment to provide a safe, clean and healthy 

environment for all students and staff.

The system demonstrates strategic resource management that includes long-range planning in 

support of the purpose and direction of the system.

Indicator Description

Professional and support staff continuously collect, analyze and apply learning from a range of data 

sources, including comparison and trend data about student learning, instruction, program 

evaluation and organizational conditions that support learning.

System and school leaders monitor and communicate comprehensive information about student 

learning, school performance and the achievement of system and school improvement goals to 

stakeholders.

Overall Average

The system provides a technology infrastructure and equipment to support the system’s teaching, 

learning and operational needs.

The system establishes and maintains a clearly defined and comprehensive student assessment 

system.

The system provides, coordinates and evaluates the effectiveness of information resources and 

related personnel to support educational programs throughout the system.

The school system engages in a continuous process to determine verifiable improvement in student 

learning, including readiness for and success at the next level.



Summit Parkway Middle School

Three Highest and Three Lowest Indicator Averages

4.13 4.10 4.06 

3.63 3.63 3.62 

2.00
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Indicator 4.4 Indicator 2.2 Indicator 2.4 Indicator 5.2 Indicator 3.5 Indicator 3.8
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2
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3

12

16

22

15

49

19

4

58

0

0

23

0

5

40

Other

Support Staff

Teacher

Summit Parkway Middle School

Demographics of Staff Survey Respondents

Total Number of Respondents:

Position:

Administration

White

Years of Experience:

More than 20 years

American Indian or Alaska Native

Asian

Black or African American

Native Hawaiian or Other Pacific Islander

Two or more races

Male

Ethnicity:

Hispanic

Not Hispanic or Latino

Race:

11-20 years

Gender:

Female

Less than 1 year

1-3 years

4-10 years
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