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Introduction
Every school has its own story to tell. The context in which teaching and learning takes place influences the processes and procedures by
which the school makes decisions around curriculum, instruction, and assessment. The context also impacts the way a school stays faithful
to its vision. Many factors contribute to the overall narrative such as an identification of stakeholders, a description of stakeholder
engagement, the trends and issues affecting the school, and the kinds of programs and services that a school implements to support student
learning.

The purpose of the Executive Summary (ES) is to provide a school with an opportunity to describe in narrative form the strengths and
challenges it encounters. By doing so, the public and members of the school community will have a more complete picture of how the school
perceives itself and the process of self-reflection for continuous improvement. This summary is structured for the school to reflect on how it
provides teaching and learning on a day to day basis.
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Description of the School

Describe the school's size, community/communities, location, and changes it has experienced in the last three years. Include
demographic information about the students, staff, and community at large. What unique features and challenges are associated
with the community/communities the school serves?

Richland Northeast High School is located off of Decker Boulevard in the northeastern section of Richland County, Columbia, South Carolina.
It is one of five high schools in Richland School District Two and is the only International Baccalaureate World High School in the district. As
a part of the IB Programme, all students in grades 9 and 10 participate in the IB Middle Years Programme (MYP) and students in grades 11
and 12 have the option of seeking the IB Diploma. Our school is a part of the International Corridor that includes a diversity of ethnic
businesses and established residential neighborhoods. Fort Jackson, an army military training base, is also located near Richland Northeast
High School. Military-connected students have the choice to attend our school or other Richland District Two schools.

The student enrollment is approximately 1,414 students in grades 9 through 12 and is highly diversified ethnically, racially, and economically.
The student population is 69% African-American, 12% Caucasian, 12% Hispanic, and 7% other ethnicities. Also, 48% of our students are
female and 52% are male. Fifty-five percent of Richland Northeast High School students receive free or reduced lunch, 11% of the student
population has identified special needs, and 14% of our students are English Language Learners. We pride ourselves on the diverse student
population which reflects our surrounding community.

Richland Northeast High School has ninety-eight faculty members. Our diverse faculty population consists of 61% Caucasian, 33% AfricanAmerican, and 6% other ethnicities. Also, 67% are female and 33% are male. Ninety-eight of our teachers are teaching in their area of
certification with three teachers participating in the PACE program. Richland Northeast High School has nineteen National Board Certified
teachers in various content areas which include English Language Arts, Spanish, Art, History, Science, Special Education, School
Counseling, and Career and Technology Education. Nine teachers currently teach AP courses and twenty-two teachers currently teach IB
courses. The majority of our faculty members received IB training due to the fact that we are a full International Baccalaureate World School.
Our faculty and staff continue to seek additional professional development and advanced degrees to meet the diverse needs of our student
population.

In addition to the teaching faculty, our administrative staff brings a host of experience with various areas of previous teaching experience and
leadership skills. We have one IB/Magnet Director, one MYP Coordinator, and one IB Career Program Coordinator (IB CP) designee. We
are currently applying for the IB Career Program authorization. Our administrative staff includes the principal, three assistant principals and
three assistant administrators. The administrative staff is 71% African-American and 29% Caucasian. Fifty-seven percent of the
administrative staff is female and 43% are male.
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School's Purpose

Provide the school's purpose statement and ancillary content such as mission, vision, values, and/or beliefs. Describe how the
school embodies its purpose through its program offerings and expectations for students.

Richland Northeast High School, in partnership with the community, will ensure challenging academic opportunities that advance positive
individual growth and prepare responsible global citizens for post-secondary education, military, or career readiness.

Our vision embraces the commitment to teach all students to think critically, appreciate diversity, serve others, and be productive and
responsible citizens who are lifelong learners in a global society. Richland Northeast High School is a whole school magnet for the
International Baccalaureate Programme. As such, our mission and vision are for all students and all content areas. The theme of the
mission and vision is about nurturing our learners so that they may grow into citizens who are critical thinkers and contributing members to
their environments. We foster this environment by using the mission and vision as a guide and a focus in all initiatives and programs it
implements.

We believe:
-Every member of the school community has a responsibility to maintain a safe environment.
-Every student can achieve academic success in an appropriately rigorous academic program.
-Every student can develop competence in the areas of technology, critical thinking, problem-

solving, communication, and teamwork.

-Every student must be responsible and accountable for his or her learning and actions.
-Every member of the school community should contribute to an environment that fosters mutual respect.
-Every member of the school community has a responsibility to be civically engaged in the local and global community.
-Every student can become artistically literate.
-Every student has the opportunity to choose from a variety of extracurricular and community service activities that will encourage growth
outside the classroom setting.
-Every student can achieve a high level of health and well-being.

In addition to the International Baccalaureate Programme, Richland Northeast High School offers the following three additional magnet
programs: Horizon Academic, Convergence Media, and Palmetto Center for the Arts (PCA). Our magnets focus on cultivating learners who
are college- and career- ready while being engaged global citizens who think critically about the world around them. This theme is integrated
in core classes as well as electives and co-curricular activities.

We allocate instructional time and resources so that students have equitable opportunities to engage in challenging learning experiences.
Richland Northeast High School fosters staff collaboration via cross-curricular Professional Learning Communities as well as weekly wholeschool Professional Early Planning (PEP) time for which the focus is academics and curriculum. During PEP time, the faculty collaborates
and plans with the IB Approaches to Learning as a guiding factor.

Richland Northeast High School has Core Values which include Honesty, Respect, Integrity, Responsibility, and Community. These Core
Values are integrated with aims of the International Baccalaureate Programme which include encouraging students to be knowledgeable,
inquiring, caring and compassionate, and to develop open-mindedness and the attitudes necessary to respect and value other viewpoints.
The Richland Northeast High School Core Values highlight and support the focus of IB.
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Richland Northeast High School has a character education program that is facilitated by teachers and recognizes students who exhibit Core
Value attributes in and out of academic classes. These students are recognized quarterly. Richland Northeast High School also has a
comprehensive extracurricular program that includes both athletic and non-athletic clubs, programs, and organizations that support the
International Baccalaureate academic focus and the Core Values. Participants in these programs sign Codes of Conduct which state the
program's commitment to the magnet theme and the school's Core Values.

The theme of the International Baccalaureate Programme is visible throughout the school in order to create a continuous learning
environment in and out of the actual classroom. Additionally, all Honor Societies and athletic programs participate in academic tutoring and
study hall. This requirement reflects our commitment to fostering an environment of continuous learning. Our classrooms have posters that
highlight the aims of IB as well as the school's Core Values. Pictures of students and staff exhibiting the Core Values and the themes of the
magnet programs hang in hallways and common areas.

Our professional staff follows the school's calendar and provides bell to bell instruction. Weekly lesson plans must be created and uploaded
online based on the South Carolina State Standards, AP curriculum, and IB curriculum. Our course offerings are College Preparatory,
Honors, Advanced Placement, and International Baccalaureate levels. More specifically, we offer ten AP courses and 47 IB courses. We also
offer one dual credit Teacher Cadet Course through Newberry College. Moreover, we offer the following Career and Technology programs:
Business and Technology Education to include Project Lead the Way, Cosmetology, Culinary Arts, and Health Science / Sports Medicine.
Students are provided the opportunity to earn certifications in each of the specified areas. In addition, our CATE programs have developed
partnerships and resources with local businesses. Our Business program (through CATE) collaborated with SAFE Federal Credit Union to
establish a branch on our campus for students, faculty, and staff to provide financial services. We also offer Advancement via Individual
Determination (AVID) program to sixty-three students in grades 9 - 12. This program teaches organizational and study strategies to help first
generation college bound students to be successful now and in college.

The education programs at Richland Northeast High School are designed to meet the academic, social, physical and emotional needs of our
students. We provide a broad spectrum of resources and levels of support to all students. Students have access to small learning groups
where they will have extra supports to address their instructional need, have access to self-contained classrooms, and have access to
inclusive classrooms where a certified Special Education teacher or English Language Learner teacher co-teaches with the core academic
teacher. In co-taught classrooms, the general education and specialized co-teacher collaborate and develop lessons that are modified for
students with special needs. School counselors meet with each student each year to develop a personalized Individual Graduation Plan
which is used to guide students' course requests and needs as well as their extracurricular interests.

Richland Northeast High School is committed to implementing innovative practices which integrate the approved state curriculum with the
mission and vision of the International Baccalaureate Programme.
Richland Northeast High School has partnered with The Buck Institute to integrate curriculum with project based learning to maximize the
theme of the magnet program. This instructional practice encourages student collaboration and increases the rigor and depth of knowledge
for students. Students must look at diverse scenarios and use the 21st century skills of collaboration, communication, critical thinking, and
creativity to create solutions to real world global issues. For example, all students have to complete a Personal Project in their tenth grade
year which synthesizes the theme of IB and their content learning by creating a real world problem or issue of interest to them. This
culminates with a school-wide showcase where students present their projects and a reflection of the process to members of the student
body, faculty, staff, and surrounding community.

Richland Northeast High School is a 1:1 computing school and all students and staff have a computing device. This practice encourages
more discussion and engagement with the content because notes and presentations are read and watched at home. For example, many
math classes have students watch videos of how to do problems so they can engage with materials during class. These innovative practices
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are implemented into the classroom setting through Professional Learning Communities, monthly professional development, and with an
Enterprise Learning Coach and Digital Resource Coach who support and assist teachers.
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Notable Achievements and Areas of Improvement

Describe the school's notable achievements and areas of improvement in the last three years. Additionally, describe areas for
improvement that the school is striving to achieve in the next three years.

Richland Northeast High School was the recipient of the 2013 - 2014 Dick and Tunky Riley Award for School Improvement Council
Excellence for the second time. This distinction recognizes the innovative work that the School Improvement Council, which is comprised of
parents, community members, students, and staff, has done to improve the school.

Richland Northeast High School and Richland School District Two Marketing Coordinator Dr. Theresa Riley Stephens received the 2015
Golden Achievement Award from the National School Public Relations Association (NSPRA). The distinction was awarded for the project,
Richland Northeast: The Right Direction. NSPRA's Golden Achievement award is one of the highest honors a nominee can receive and
recognizes exemplary work in all aspects of school public relations, communication, marketing, and engagement.

In 2016 we had one National Merit Finalist and one Gates Millennium Scholar recipient. Richland Northeast High School also had eighteen
seniors who obtained the IB Diploma and our IB Diploma program had a 72% pass rate.

All seniors enrolled in the cosmetology program offered at Richland Northeast High School passed both their practical and theory exams.
They are now licensed cosmetologist.

Our Coach Stephen Venugopal was named 4A Strength Coach of the Year by the South Carolina High School Strength Coaches
Association. Our Choral Director Dr. Elizabeth Mears was named the new Music Director of the Columbia Choral Society.

The Richland Northeast High School newspaper, yearbook, and literary magazine won first place awards at the South Carolina Scholastic
Press Association's annual conference and the Southern Interscholastic Press Association's annual convention. Our Model United Nations
team won the First Place Award of Distinction for the 27th time at the National High School Model United Nations Conference in New York
City.

The Richland Northeast High School Band closed out the 2015-2016 South Carolina Band Directors Association's (SCBDA) performance
schedule by participating in the Solo and Ensemble Festival. Our band students earned eighteen Superior ratings (five perfect scores) and
five Excellent ratings. This year the band program earned the Outstanding Performance award which is the most prestigious award given by
SCBDA. This is the first time Richland Northeast has won this award as a 3A school.

The Cavalier Ambassadors program continues to grow and train students to be representatives of Richland Northeast High School for visitors
who come to the Northeast campus as well as for presentations within our community. All of the Cavalier Ambassadors receive guidance to
help prepare them for the job of representing Richland Northeast High School as well as provide them presentation and communications
skills that will be useful for future endeavors. In addition, our Cavalier Interpreters program allows students to obtain training to receive
certification to interpret for parents, community members, students, and the faculty and staff at Richland Northeast High School.

The fourth annual RNE Spring Festival took place on April 23, 2016 and is an event that continues to grow and expand. The festival is one of
the key areas of outreach to the greater RNE community and will feature performances by Northeast students as well as others from
Richland School District Two elementary and middle schools and the Army band from Fort Jackson. In addition to the performances offered,
SY 2016-2017
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fun and fellowship are available for the entire family through kid-friendly activities such as face-painting, games, and bounce houses. Local
food vendors and the skills of our Culinary Arts students are highlighted during this event.

Richland Northeast High School continues to take steps to improve student achievement through Professional Learning Communities (PLC),
on-going professional development for faculty and staff, the utilization of Data ERA 5 to analyze student and teacher data, the development
and implementation of a total points system through the Grading and Assessment PLC with a focus on formative and summative
assessments. Richland Northeast High School received the Race to the Top grant during the 2014 - 2015 school year. The purpose of the
Race to the Top grant is to provide funding to low performing schools/districts for programs, resources, and required technology to increase
student achievement. Specifically, the programs, resources, and technology are utilized to assist with college and career readiness, tracking
student data/growth, and teacher/ administrative support. This grant provided our school and a few other schools in the district with an
Enterprise Learning Coach and a Digital Resource Coach. The Enterprise and Digital Coaches assist teachers with instructional and
technology support in the classroom. The coaches also aide in providing personalized learning professional development for our faculty and
staff. Mastery Connect is an online resource that is provided through the grant to help teachers identify and track student mastery of state
standards through formative assessments to inform teaching practices.

Our Professional Learning Communities are designed to support the voice and role of the faculty and staff as leaders in the school. While
PLCs are teacher lead, the guiding focus of each PLC involves student achievement. Effective PLCs work to support and/or create positive
improvements within the school. Our PLCs include the following:

-AVID: School Wide Implementation,
-Cavalier Focus: Life Skills, Character Education, and Goal Setting
-Diversity: Urban Students, Poverty, Closing the Achievement Gap
-Effective Use of Data
-Grading and Assessment
-MYP/IB: Vertical Articulation
-New Student Needs: New Students, Transfers, and Military
-Non Traditional: Alternative Choices, Career Exploration
-Parental Involvement and Community Building
-Project Based Learning
-Student Engagement: Use of Technology and Best Practices
-Testing and Tutoring

To improve ACT and SAT scores, we implemented ACT/SAT Prep Math and Reading courses. Our School Counseling department also
provides informational sessions for students and parents on ACT and SAT guidelines. Students are provided access to USA Test Prep and
Khan Academy to help prepare for the ACT and SAT. Additionally, focused ACT strategies are taught to students in their junior English
classes.

Reading and Math Seminar courses were also implemented to provide additional support for students in English 1 and Algebra 1 courses.
Students are placed into these courses based on previous standardized test scores, grades, and teacher recommendations.

We are also continuing to work on improving the graduation rate. The graduation rate for Richland Northeast High School has increased
each year for the past four years. The 2016 graduation rate was 84.1%. This was three percent higher than the 2015 rate of 81.9%. The
total increase over the four year span was 20.3%.
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Richland Northeast High School continues to move in the "Right Direction!"
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Additional Information

Provide any additional information you would like to share with the public and community that were not prompted in the previous
sections.

Our next Richland Northeast High School Festival will be the Fall of 2017! We welcome the community to join us!
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Self Assessment
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Introduction
AdvancED's Self Assessment (SA) diagnostic is based on the AdvancED Standards of Quality, which serves as the foundation of the
accreditation and continuous improvement process. The SA is a valuable tool for collaboratively engaging staff members and stakeholders in
purposeful, honest dialogue and reflection to assess the institution's adherence to the Standards, and guide its continuous improvement
efforts. The SA includes the institution's self-ratings of and the evidence cited for each of the indicators, comments that explain the indicator's
ratings and an overall narrative for each Standard. The results of the SA are reviewed by the External Review Team as one essential
component of the preparation process for the institution's External Review.
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Standard 1: Purpose and Direction
The school maintains and communicates a purpose and direction that commit to high expectations for learning as well as shared values and
beliefs about teaching and learning.
Overall Rating: 3.0
Indicator
1.1

Statement or Question
The school engages in a
systematic, inclusive, and
comprehensive process to
review, revise, and communicate
a school purpose for student
success.

Response
The school's process for review,
revision, and communication of the
purpose statement is documented. The
process is formalized and implemented
on a regular schedule. The process
includes participation by representatives
from all stakeholder groups. The
purpose statement focuses on student
success.

Evidence
•Survey results

Rating
Level 3

•Examples of
communications to
stakeholders about the
school's purpose (i.e.
website, newsletters,
annual report, student
handbook)
•Communication plan to
stakeholders regarding the
school's purpose
•Minutes from meetings
related to development of
the school's purpose
•Documentation or
description of the process
for creating the school's
purpose including the role
of stakeholders
•Purpose statements past and present
•- Strategic Plan
-TransformSC
- Meeting minutes from:
-SIC
- Adminstration
Meetings
- PEP
- PLC
- Dept. Directors
Meeting
- Faculty Meetings
- Education Foundation
- School Website
- Blogs
- Twitter
- Newsletters
- Student and Teacher
Handbook
- School Climate Survey
- Communication
Relations Plan
- Classroom Observations
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Indicator
1.2

Statement or Question
The school's leadership and staff
commit to a culture that is based
on shared values and beliefs
about teaching and learning and
supports challenging, equitable
educational programs and
learning experiences for all
students that include
achievement of learning, thinking,
and life skills.

Response
Commitment to shared values and
beliefs about teaching and learning is
evident in documentation and decision
making. This commitment is regularly
reflected in communication among
leaders and staff. Challenging
educational programs and equitable
learning experiences are implemented
so that all students achieve learning,
thinking, and life skills necessary for
success. Evidence indicates a
commitment to instructional practices
that include active student engagement,
a focus on depth of understanding, and
the application of knowledge and skills.
School leadership and staff share high
expectations for professional practice.

Evidence
•Agendas and/or minutes
that reference a
commitment to the
components of the
school's statement of
purpose

Rating
Level 3

•Survey results
•The school's statement of
purpose
•- School's Mission
Statement
- Strategic Plan
- TransformSC Plan of
Innovation
- Enterprise Learning
Process
- Professional
Development Plan
- High School's That Work
- PBL
- PLC
- PEP
- AVID Minute
- Avid Site Team Meetings
- Faculty Meetings
- Classroom Observations
Meeting minutes from:
-SIC
- Admin Meetings
- PEP
- PLC
- Department Directors
Meeting
- Faculty Meetings
- Education Foundation
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Indicator
1.3

Statement or Question
The school's leadership
implements a continuous
improvement process that
provides clear direction for
improving conditions that support
student learning.

Response
School leaders implement a
documented, systematic continuous
improvement process for improving
student learning and the conditions that
support learning. All stakeholder groups
are engaged in the process. School
personnel maintain a profile with current
and comprehensive data on student and
school performance. The profile contains
analyses of data used to identify goals
for the improvement of achievement and
instruction that are aligned with the
school's purpose. Improvement goals
have measurable performance targets.
The process includes action planning
that identifies measurable objectives,
strategies, activities, resources, and
timelines for achieving improvement
goals. School leaders hold all school
personnel accountable for and evaluate
the overall quality of the implementation
of all interventions and strategies. The
process is reviewed and evaluated.
Documentation that the process yields
improved student achievement and
instruction is available and
communicated to stakeholders.

Evidence
•Survey results

Rating
Level 3

•The school data profile
•Agenda, minutes from
continuous improvement
planning meetings
•Communication plan and
artifacts that show twoway communication to
staff and stakeholders
•The school continuous
improvement plan
•- Award Winning School
Improvement Council
"Dick and Tunky Riley
Award"
- Professional Learning
Communities (PLC)
- Uniform grading policy
- College and Career
Program
- Co-teaching available to
ESOL and Special
Education
- SLOs
- Community Outreach /
Career Day
- Classroom Observations
- ACT and SAT
Performance Prep
- ASVAB
- School Climate Survey
- Communication
Relations Plan

Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following
questions when drafting your narrative response. Use language from the performance level descriptions to guide your writing.
Cite sources of evidence External Review team members may be interested in reviewing.

Indicators 1.2 and 1.3 are areas of strength for Richland Northeast High School as during the self-assessment, our stakeholders rated these
two standards with a score of 3.

Indicator 1.2 states that the school leadership and staff commit to a culture that is based on shared values and beliefs about teaching and
learning and supports challenging, equitable educational programs and learning experiences for all students that include achievement of
learning, thinking and life skills. The school leadership and staff at Richland Northeast High are committed to a culture that is based on
shared values and beliefs about learning. Tutoring programs are always present and available. We also have multiple programs that appeal
to the various interests and needs of our students. Our programs are always focused on student learning. Observation feedback consistently
encourages professional growth and student achievement. We have provide much evidence to support Indicator 1.2 as an area of strength
which includes the following: our school's mission statement, our Strategic Plan, TransformSC Plan of Innovation, Enterprise Learning
Process, Professional Development Plan, High Schools That Work, PBL, PLC, PEP, AVID Minute, AVID Site Team meetings, faculty
meetings, classroom observations, meeting minutes from SIC, administration meetings, PEP, PLC, Department Directors meetings, faculty
meetings, and Education Foundation meetings.

Indicator 1.3 is another area of strength for Richland Northeast High School as stakeholders rated this indicator as a 3. Indicator 1.3 states
that the school's leadership implements a continuous improvement process that provides clear direction for improving conditions that support
SY 2016-2017
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student learning. Our school leadership implements clear processes for continuous improvement. The following systems are in place to
support consistent involvement from our stakeholders: Our Award Winning School Improvement Council "Dick and Tunky Riley Award",
Professional Learning Communities (PLC), Uniform grading policy, College and Career Program, Co-teaching available to ESOL and Special
Education, SLOs, Community Outreach, Career Day, ACT and SAT Performance Preparation, ASVAB Testing, Data collection and analysis,
Cavalier Student Interpreters, Cavalier Ambassadors, and Student Support Group (S2S).

In order to sustain this culture, we will continue our strong professional learning communities that are focused on school improvement and
student achievement. We will also continue administering surveys in order to meet the interests and needs of our stakeholders. Also, we will
continue to take detailed minutes of all meetings scheduled throughout the school year and continue to involve stakeholders in the various
types of meetings that are held.

As noted by our self-assessment, one area which was identified for improvement involves providing equitable access to academic programs
for all students. We also need to focus on reducing our achievement gap. Also, our stakeholders noted an apparent disconnect between
school and individual teacher goals.

Indicator 1.1 is an area in need of improvement for Richland Northeast High School as we rate ourselves with a score of 2. Indicator 1.1
states that the school engages in a systematic, inclusive and comprehensive process to review, revise and communicate a school purpose
for student success. At Richland Northeast High, our process for review, revision, and communication of the school's purpose is focused on
student success and includes representatives from various stakeholder groups. All organizations that represent the school routinely take
minutes that collect the details from meetings. We need to more regularly communicate our mission statement to all stakeholders.

Participating in the continuous improvement process, we will continue to provide intentional professional development on levels of
engagement, rigor, and differentiated instruction. Also, we will focus on creating a systematic way to effectively communicate essential
information to all stakeholders. Additionally, we will create a system that supports continuous and intentional review and revision of the
school's mission and purpose.

Although stakeholders noted an apparent disconnect between school and individual teacher goals, administration recognizes that
communication efforts need to be strengthen. Administration will resolve this area identified for improvement by intentionally reviewing the
impact of teacher data on our school's goals. By sharing this information, teachers will become more aware of the links between their goals
and school goals.
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Standard 2: Governance and Leadership
The school operates under governance and leadership that promote and support student performance and school effectiveness.
Overall Rating: 3.0
Indicator
2.1

Statement or Question
The governing body establishes
policies and supports practices
that ensure effective
administration of the school.

Response
Policies and practices generally support
the school's purpose and direction and
the effective operation of the school.
Most policies and practices promote
effective instruction and assessment that
produce equitable and challenging
learning experiences for all students.
There are policies and practices
regarding professional growth of staff.
Policies and practices provide
requirements and oversight of fiscal
management.

Evidence
•Student handbooks

Rating
Level 2

•Governing body policies,
procedures, and practices
•Staff handbooks
•Communications to
stakeholder about policy
revisions
•-Copy of Richland School
District Two Policies and
Procedures
-Copies of Revisions to
Policies and Revisions
-RNE Student Handbook
(available on school's
website)
-RNE Staff Handbook
(available on
Administration Google
Classroom)
-RSD2 Employee
Handbook
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Indicator
2.2

Statement or Question
The governing body operates
responsibly and functions
effectively.

Response
The governing body has a process to
ensure that its decisions and actions are
in accordance with defined roles and
responsibilities, a code of ethics, and
free of conflict of interest. Governing
body members participate in a
systematic, formal professional
development process regarding the roles
and responsibilities of the governing
body and its individual members. The
governing body complies with all
policies, procedures, laws, and
regulations and functions as a cohesive
unit.

Evidence
•Governing body minutes
relating to training

Rating
Level 3

•Communication plan to
inform all staff on code of
ethics, responsibilities,
conflict of interest
•List of assigned staff for
compliance
•Proof of legal counsel
•Assurances, certifications
•Governing body training
plan
•Findings of internal and
external reviews of
compliance with laws,
regulations, and policies
•Communications about
program regulations
•Historical compliance
data
•Governing body policies
on roles and
responsibilities, conflict of
interest
•Governing code of ethics
•-RSD2 Policies on Roles
and Responsibilities
-RSD2 Code of Ethics
-RSD2 Communication
Plan
-RSD2 School Board
Training minutes and plan
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Indicator
2.3

Statement or Question
The governing body ensures that
the school leadership has the
autonomy to meet goals for
achievement and instruction and
to manage day-to-day operations
effectively.

Response
The governing body protects, supports,
and respects the autonomy of school
leadership to accomplish goals for
improvement in student learning and
instruction and to manage day-to-day
operations of the school. The governing
body maintains a distinction between its
roles and responsibilities and those of
school leadership.

Evidence
Rating
•Roles and responsibilities Level 3
of school leadership
•School improvement plan
developed by the school
•Stakeholder input and
feedback
•Maintenance of
consistent academic
oversight, planning, and
resource allocation
•Communications
regarding board actions
•Survey results regarding
functions of the governing
body
•Agendas and minutes of
meetings
•-School Improvement
Plan
-Strategic Plan
-TransformSC Plan
-Literacy Plan
-Communication Plan
-SIC Meeting Minutes
-Education Foundation
Meeting Minutes
-Administration Team
Meeting Minutes
-Faculty Meeting Minutes
-PLC Meeting Minutes
-Department Meeting
Minutes
-Administration Roles &
Responsibilities
-Planning/Resource
Allocation Budget Plan
-Stakeholder Surveys
-Social Media (twitter and
blog)
-RNE-TV & R2TV
-Emails
-YouTube videos of RSD2
School Board Meetings
and Minutes
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Indicator
2.4

Statement or Question
Leadership and staff foster a
culture consistent with the
school's purpose and direction.

Response
Leaders and staff deliberately and
consistently align their decisions and
actions toward continuous improvement
to achieve the school's purpose. They
encourage, support, and expect all
students to be held to high standards in
all courses of study. All stakeholders are
collectively accountable for student
learning. School leaders actively and
consistently support and encourage
innovation, collaboration, shared
leadership, and rigorous professional
growth. The culture is characterized by
collaboration and a sense of community
among all stakeholders.

Evidence
Rating
•Examples of collaboration Level 4
and shared leadership
•Survey results
•Examples of decisions
aligned with the school's
statement of purpose
•Examples of decisions in
support of the school's
continuous improvement
plan
•Strategic Plan
TransformSC Plan
Literacy Plan
Professional
Development/Technology
Plan
RNE Program of Studies
AP & IB Curriculum
CATE Local Plan
Communication Plan
PLC Rotation Schedule
Meeting Minutes
(Administration,
Department Directors,
Literacy, SIC, PEP)
Weekly Lesson Plans
Course Syllabi
Walk-Through
Observations
PEP Rotation
Family Night (Military,
FASFA, Latino)
Testing and Tutoring /
Cavalier After School
Tutoring
Career Day
AVID & GEAR UP
Programs
College & Career
Specialists
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Indicator
2.5

Statement or Question
Leadership engages stakeholders
effectively in support of the
school's purpose and direction.

Response
Leaders communicate effectively with
appropriate and varied representatives
from stakeholder groups, provide
opportunities for stakeholders to shape
decisions, solicit feedback and respond
to stakeholders, work collaboratively on
school improvement efforts, and provide
and support meaningful leadership roles
for stakeholders. School leaders' efforts
result in measurable, active stakeholder
participation; engagement in the school;
a sense of community; and ownership.

Evidence
•Minutes from meetings
with stakeholders

Rating
Level 3

•Copies of surveys or
screen shots from online
surveys
•Survey responses
•Involvement of
stakeholders in a school
improvement plan
•Communication plan
•-Meeting Minutes
(Administrative Team,
Communication,
Department Directors,
Department, Faculty
Advisory Council, School
Improvement Council,
RNE Education
Foundation, School
Counselors Advisory
Council, CATE Advisory,
Council, Professional
Learning Communities)
-SAFE Federal Credit
Union Partnership
-Cavalier Ambassadors
-SIC Neighborhood
Association Attendance
-Climate Surveys /
Responses
-Strategic Plan
-TransformSC Plan
-School Improvement Plan
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Indicator
2.6

Statement or Question
Leadership and staff supervision
and evaluation processes result
in improved professional practice
and student success.

Response
The focus of the criteria and processes
of supervision and evaluation is
improving professional practice and
improving student success. Supervision
and evaluation processes are regularly
implemented. The results of the
supervision and evaluation processes
are used to monitor and effectively
adjust professional practice and improve
student learning.

Evidence
Rating
•Examples of professional Level 3
development offerings and
plans tied specifically to
the results from
supervision and evaluation
•Governing body policy on
supervision and evaluation
•Supervision and
evaluation documents with
criteria for improving
professional practice and
student success noted
•Job specific criteria
•Representative
supervision and evaluation
reports
•-Meeting Minutes
(Administrative Team,
Communication,
Department Directors,
Department, Faculty
Advisory Council, School
Improvement Council,
RNE
Education Foundation,
School Counselors
Advisory Council, CATE
Advisory, Council,
Professional Learning
Communities, SAFE
Federal Credit Union
Partnerships
-Cavalier Ambassadors
-SIC Neighborhood
Association Attendance
-Climate Surveys /
Responses
-Strategic Plan
-TransformSC Plan
-School Improvement Plan
-Student Government

Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following
questions when drafting your narrative response. Use language from the performance level descriptions to guide your writing.
Cite sources of evidence External Review team members may be interested in reviewing.

We found Indicator 2.4 to be our area of strength as we rate ourselves with a score of 4 for this standard. Indicator 2.4 states, "Leadership
and staff foster a culture consistent with the school's purpose and direction." At Richland Northeast High, our mission is to ensure challenging
academic opportunities that advance positive individual growth and prepare responsible global citizens for a post-secondary education,
military or career readiness for all students. Leaders and staff align decisions and actions toward continuous improvement to achieve this
mission. We conduct weekly and monthly meetings (i.e. Administrative Team meetings, Faculty meetings, Department Directors meetings,
Professional Learning Community meetings, Department meetings, Communication meetings, SIC, RNE Education Foundation, Literacy
Team meetings) to ensure progress toward achieving our mission. We implemented the International Baccalaureate Programme and added
Culinary Arts and Health Science to our CATE program to provide additional opportunities for our students. Richland Northeast High has
three magnet programs (Horizon, Convergence Media, and Palmetto Center for the Arts) to allow students to demonstrate their unique
talents. We expect all students to be held to high standards in all courses of study in accordance with South Carolina State Standards,
International Baccalaureate Curriculum, and Advanced Placement curriculum. All leaders and staff are collectively accountable for student
SY 2016-2017
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learning. Our administrative team support innovation, collaboration, shared leadership and professional growth. Our twelve Professional
Learning Communities (i.e. Grading and Assessment, Data, Student Engagement, New Student Needs, Diversity, Testing & Tutoring, AVID,
IB, PBL, Cavalier Focus, Parental Involvement & Community Building, and Non-Traditional Student) assist in creating a culture characterized
by collaboration to improve student learning. Moreover, Professional Early Planning (PEP) is incorporated every Wednesday to allow for
collaboration amongst professional and support staff.

In order to sustain areas of strength, we will continue to collaborate and share in the decision-making process to ensure that we are
achieving the mission of Richland Northeast High. We will continue to have high expectations for student achievement in accordance with
South Carolina State Standards, IB and AP Curricula.

Based on the school self-assessment, our area in need of improvement is Indicator 2.1 as stakeholders rated this indicator a score of 2.
Indicator 2.1 states, "The governing body establishes policies and supports practices that ensure effective administration of the school."
School administration need to clearly identify and monitor district goals for our students that align with student learning. Leadership must
strategically invite and involve stakeholders for identifying these goals and for designing a plan for monitoring them. With our focus and
movement into Data Era 5, we should model what is being asked of our schools. Furthermore, school personnel, especially teachers, would
prefer to be included in the decision-making process when it comes to the implementation of new initiatives that are recommended by district
administration. School personnel at Richland Northeast High are evaluated strategically and systematically on an annual basis. The
superintendent is also evaluated by the school board on an annual basis.

To improve our area of need, school administration will clearly identify and monitor district goals for our students that align with student
learning. We will regularly involve stakeholders to identify goals and design a plan to monitor goals using Data Era 5. Also, school-level
personnel will be more involved in the decision-making process for new district initiatives.
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Standard 3: Teaching and Assessing for Learning
The school's curriculum, instructional design, and assessment practices guide and ensure teacher effectiveness and student learning.
Overall Rating: 3.08
Indicator
3.1

Statement or Question
The school's curriculum provides
equitable and challenging
learning experiences that ensure
all students have sufficient
opportunities to develop learning,
thinking, and life skills that lead to
success at the next level.

Response
Curriculum and learning experiences in
each course/class provide all students
with challenging and equitable
opportunities to develop learning skills,
thinking skills, and life skills. There is
some evidence to indicate curriculum
and learning experiences prepare
students for success at the next level.
Like courses/classes have equivalent
learning expectations. Some learning
activities are individualized for each
student in a way that supports
achievement of expectations.

Evidence
•Survey results

Rating
Level 3

•Lesson plans
•Learning expectations for
different courses
•Posted learning
objectives
•Representative samples
of student work across
courses
•Course schedules
•Enrollment patterns for
various courses
•Course descriptions
•Descriptions of
instructional techniques
•-Program of Study
(curriculum guide)
-Course Pacing Guides &
SC Standards
-IB (MYP & DP)
Programmes & Curriculum
Guides
-Magnet Programs
(Horizon, Convergence
Media & PCA)
-CATE (Culinary Arts,
Cosmetology, Business,
Technology, Project Lead
the Way (PLTW) and
Health Science)
-Certified Nurse Assistant
(CNA) Program
-AP and IB Course
Offerings
-AVID
-Special Education &
ESOL courses
-PBL
-South Carolina &
Richland Two Virtual
Courses
-R2I2 Courses
-MYP Personal Projects,
CAS, Extended Essays
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Indicator
3.2

Statement or Question
Curriculum, instruction, and
assessment are monitored and
adjusted systematically in
response to data from multiple
assessments of student learning
and an examination of
professional practice.

Response
Using data from student assessments
and an examination of professional
practice, school personnel monitor and
adjust curriculum, instruction, and
assessment to ensure vertical and
horizontal alignment and alignment with
the school's goals for achievement and
instruction and statement of purpose.
There is a process in place to ensure
alignment each time curriculum,
instruction, and/or assessments are
reviewed or revised. The continuous
improvement process ensures that
vertical and horizontal alignment as well
as alignment with the school's purpose
are maintained and enhanced in
curriculum, instruction, and assessment.

Evidence
•Curriculum guides

Rating
Level 3

•A description of the
systematic review process
for curriculum, instruction,
and assessment
•Common assessments
•Standards-based report
cards
•Surveys results
•Curriculum writing
process
•Products – scope and
sequence, curriculum
maps
•Lesson plans aligned to
the curriculum
•-Enrich
-Mastery Connect
-MAP, PASS, ACT, EOC,
PSAT, SAT, AP, IB,
Benchmark Tests
-SLOs (Teacher
Evaluation)
-Student Course Grades
-Grading and Assessment
PLC, Data PLC
-IGPs
-ACT & SAT Information
Sessions
-Tutoring
-EE, CAS, MYP Personal
Projects
-Course Grade Distribution
-Magnet Performances &
Presentations
-Weekly Lesson Plans
-Classroom Observations
-Student Interviews
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Indicator
3.3

Statement or Question
Teachers engage students in
their learning through
instructional strategies that
ensure achievement of learning
expectations.

Response
Teachers plan and use instructional
strategies that require student
collaboration, self-reflection, and
development of critical thinking skills.
Teachers personalize instructional
strategies and interventions to address
individual learning needs of students
when necessary. Teachers use
instructional strategies that require
students to apply knowledge and skills,
integrate content and skills with other
disciplines, and use technologies as
instructional resources and learning
tools.

Evidence
•Teacher evaluation
criteria

Rating
Level 3

•Agenda items addressing
these strategies
•Professional development
focused on these
strategies
•Authentic assessments
•Examples of teacher use
of technology as an
instructional resource
•Examples of student use
of technology as a learning
tool
•Student work
demonstrating the
application of knowledge
•Findings from supervisor
walk-thrus and
observations
•Surveys results
•Interdisciplinary projects
•-Professional
Development
(Differentiated
Learning,Technology,
Literacy, AVID, PBL, MYP
& DP, Personalized
Learning)
-Classroom Observations
(Walk Through
Observation Form &
ELEOT)
-Weekly Lesson Plans
-MYP Personal Projects &
Other Classroom Projects
-Assessments & Scores
(Teacher gradebook)
-SLOs & SAFE-T (Teacher
Evaluation)
-Magnet Performances &
Presentations
-Mastery Connect
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Indicator
3.4

Statement or Question
School leaders monitor and
support the improvement of
instructional practices of teachers
to ensure student success.

Response
School leaders formally and consistently
monitor instructional practices through
supervision and evaluation procedures
to ensure that they 1) are aligned with
the school's values and beliefs about
teaching and learning, 2) are teaching
the approved curriculum, 3) are directly
engaged with all students in the
oversight of their learning, and 4) use
content-specific standards of
professional practice.

Evidence
•Curriculum maps

Rating
Level 3

•Documentation of
collection of lesson plans
and grade books
•Supervision and
evaluation procedures
•Peer or mentoring
opportunities and
interactions
•Recognition of teachers
with regard to these
practices
•Surveys results
•Examples of
improvements to
instructional practices
resulting from the
evaluation process
•Administrative classroom
observation protocols and
logs
•-Professional
Development
(Differentiated and
Personalized Learning,
Literacy, Technology,
AVID, IB (MYP & DP),
PBL)
-Classroom Observations
(Electronic Google form)
-Structured PEP Sessions
-Structured Faculty
Meetings
-Game On Award / Spark
Award
-PLC Survey
-Mentors
-Program of Studies
-Content Pacing Guides /
Standards
-Grading and Assessment
PLC
-Data PLC
-SAFE-T / SLO Teacher
Evaluation
-Weekly Lesson Plans / IB
Unit Plans
-Quarterly Principal / New
Teachers Luncheon
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Indicator
3.5

Statement or Question
Teachers participate in
collaborative learning
communities to improve
instruction and student learning.

Response
All members of the school staff
participate in collaborative learning
communities that meet both informally
and formally. Collaboration often occurs
across grade levels and content areas.
Staff members have been trained to
implement a formal process that
promotes discussion about student
learning. Learning from, using, and
discussing the results of inquiry
practices such as action research, the
examination of student work, reflection,
study teams, and peer coaching occur
regularly among most school personnel.
School personnel indicate that
collaboration causes improvement
results in instructional practice and
student performance.

Evidence
Rating
•Examples of cross
Level 3
curricular projects,
interdisciplinary
instruction, and classroom
action research project
•Common language,
protocols and reporting
tools
•Agendas and minutes of
collaborative learning
committees
•Calendar/schedule of
learning community
meetings
•Survey results
•Peer coaching guidelines
and procedures
•Examples of
improvements to content
and instructional practice
resulting from
collaboration
•-PEP Rotation Calendar
-PEP Meeting Minutes /
Notes
-PLC Grouping & Minutes /
Notes
-PLC Survey
-CFG Protocols Training
-Faculty Meeting Agendas
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Indicator
3.6

Statement or Question
Teachers implement the school's
instructional process in support of
student learning.

Response
All teachers use an instructional process
that informs students of learning
expectations and standards of
performance. Exemplars are often
provided to guide and inform students.
The process includes multiple measures,
including formative assessments, to
inform the ongoing modification of
instruction and provide data for possible
curriculum revision. The process
provides students with specific and
timely feedback about their learning.

Evidence
•Examples of learning
expectations and
standards of performance

Rating
Level 3

•Survey results
•Examples of
assessments that
prompted modification in
instruction
•Samples of exemplars
used to guide and inform
student learning
•-RNE Walkthrough
Observation form /
Feedback
-District's Snapshot Tool
-Grading and Assessment
-PLC Presentation
-Lesson Plans / Checklist
-Board Postings
(MYP/Essential Question,
Objective(s), Agenda, &
Homework)
-SAFE-T / SLOs
-Formative & Summative
Assessments
-Uniform Grading (Total
Points)

SY 2016-2017
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.

Page 29

Accreditation Report
Richland Northeast High School
Indicator
3.7

Statement or Question
Mentoring, coaching, and
induction programs support
instructional improvement
consistent with the school's
values and beliefs about teaching
and learning.

Response
School personnel are engaged in
mentoring, coaching, and induction
programs that are consistent with the
school's values and beliefs about
teaching, learning, and the conditions
that support learning. These programs
set expectations for all school personnel
and include measures of performance.

Evidence
Rating
•Records of meetings and Level 3
walk thrus/feedback
sessions
•Survey results
•Professional learning
calendar with activities for
instructional support of
new staff
•Descriptions and
schedules of mentoring,
coaching, and induction
programs with references
to school beliefs and
values about teaching and
learning
•Personnel manuals with
information related to new
hires including mentoring,
coaching, and induction
practices
•-District New to Two
Sessions
-District Induction Program
/ Sessions
-RNE New Teacher
Orientation
-Quarterly Principal /New
Teachers Luncheon
-Mentors
-CFGs
-SAFE-T / SLOs; GBE
-Teacher Handbook
-Classroom Observations
-Peer Classroom
Observations
-IB Training
-Professional
Development
(Differentiated &
Personalized Learning,
Literacy, technology,
AVID, PBL, PLC
Presentations)
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Indicator
3.8

Statement or Question
The school engages families in
meaningful ways in their
children's education and keeps
them informed of their children's
learning progress.

Response
Programs that engage families in
meaningful ways in their children's
education are designed and
implemented. School personnel regularly
inform families of their children's learning
progress.

Evidence
•Survey results

Rating
Level 3

•Volunteer program with
variety of options for
participation
•List of varied activities
and communications
modes with families, e.g.,
info portal, online,
newsletters, parent
centers, academic nights,
open house, early release
days
•Calendar outlining when
and how families are
provided information on
child's progress
•-Family Nights (Latino,
Military, Freshmen Focus)
-New Parent Breakfast
-New Student Orientation
-Schedule Pick-up Days
-FASFA Night
-ACT/SAT Information
Sessions
-Pastries for Parents
-SIC
-Education Foundation
-Spring Festival
-Open House
-Senior Awards Assembly
-Honor Roll Recognition
-Parent Portal
-RNE Website
-Cavalier Newspaper
-Blogs
-Tweets
-EdConnect Messages
-Banquets / Awards
Ceremonies
-Parent Booster Clubs
-Communication
Committee
-Magnet Program
Performances /
Presentations
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Indicator
3.9

Statement or Question
The school has a formal structure
whereby each student is well
known by at least one adult
advocate in the school who
supports that student's
educational experience.

Response
School personnel participate in a
structure that gives them long-term
interaction with individual students,
allowing them to build strong
relationships over time with the student.
All students may participate in the
structure. The structure allows the
school employee to gain insight into and
serve as an advocate for the student's
needs regarding learning skills, thinking
skills, and life skills.

Evidence
•List of students matched
to adult advocate

Rating
Level 3

•Survey results
•Curriculum and activities
of formal adult advocate
structure
•Master schedule with time
for formal adult advocate
structure
•Description of formal
adult advocate structures
•-Magnet Programs
(Horizon, Convergence
Media, Palmetto Center for
the Arts)
-Career and Technology
Education
-AVID
-ESOL
-Mentor Programs
-S2S
-Special Education
-ROTC
-Cavalier Ambassadors
-Cavalier Interpreter
Ambassadors
-Student Government
-FBLA
-IB/MYP mentor
-After school tutoring
-Step Team
-Honor Society
-HOPE 365 Committee
-Various clubs/committees
-Sports
-RNE's Core Values
-IGPs
-College & Career
Specialists
-Administrators & School
Counselors assigned to
students (alphabet)
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Indicator
3.10

Statement or Question
Grading and reporting are based
on clearly defined criteria that
represent the attainment of
content knowledge and skills and
are consistent across grade
levels and courses.

Response
All teachers consistently use common
grading and reporting policies,
processes, and procedures based on
clearly defined criteria that represent
each student's attainment of content
knowledge and skills. These policies,
processes, and procedures are
implemented without fail across all grade
levels and all courses. All stakeholders
are aware of the policies, processes,
and procedures. The policies,
processes, and procedures are formally
and regularly evaluated.

Evidence
•Evaluation process for
grading and reporting
practices

Rating
Level 4

•Survey results
•Sample report cards for
each grade level and for
all courses
•Sample communications
to stakeholders about
grading and reporting
•Policies, processes, and
procedures on grading and
reporting
•-Administration Syllabus
Checklist
-Teacher's Course Syllabi
-Weekly Lesson & Unit
Plans
-Classroom Observations
-Grading and Assessment
Survey Results /
Presentation
-Grading and Assessment
PLC Policies
-School Wide Total Points
System
-Curriculum and
Instruction Presentation
-Grades Distribution
(Gradebook)
-Electronic Interim
Progress
-Report Cards
-Parent Portal
(Powerschool)
-Mastery Connect
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Indicator
3.11

Statement or Question
All staff members participate in a
continuous program of
professional learning.

Response
All staff members participate in a
continuous program of professional
learning that is aligned with the school's
purpose and direction. Professional
development is based on an assessment
of needs of the school. The program
builds capacity among all professional
and support staff. The program is
systematically evaluated for
effectiveness in improving instruction,
student learning, and the conditions that
support learning.

Evidence
•Results of evaluation of
professional learning
program.

Rating
Level 3

•Evaluation tools for
professional learning
•Survey results
•Brief explanation of
alignment between
professional learning and
identified needs
•Crosswalk between
professional learning and
school purpose and
direction
•-Professional
Development
(Differentiated Instruction,
Personalized Learning,
Literacy, Technology,
AVID, PBL, IB, CFG)
-Co-teaching/Inclusion
-AP / IB Trainings
-PLTW
-PLC Presentations

Indicator
3.12

Statement or Question
The school provides and
coordinates learning support
services to meet the unique
learning needs of students.

Response
School personnel use data to identify
unique learning needs of all students at
all levels of proficiency as well as other
learning needs (such as second
languages). School personnel stay
current on research related to unique
characteristics of learning (such as
learning styles, multiple intelligences,
personality type indicators) and provide
or coordinate related learning support
services to all students.

Evidence
•Survey results

Rating
Level 3

•List of learning support
services and student
population served by such
services
•Training and professional
learning related to
research on unique
characteristics of learning
•Data used to identify
unique learning needs of
students
•-Enrich
-AimsWeb (Easy CBM)
-Mastery Connect
-Workkeys
-IEP & 504 plans /
meetings
-Intervention Assistance
Team (IAT) Meetings
-Co-Teaching / Inclusion
for SPED and ESOL
-PD provided by
Psychologist and ESOL
Coordinator
-Literacy, Diversity,
Differentiated Learning,
Co-Teaching / Inclusion
PD
-Classroom Observations
-Weekly Lesson & Unit
Plans
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Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following
questions when drafting your narrative response. Use language from the performance level descriptions to guide your writing.
Cite sources of evidence External Review team members may be interested in reviewing.

Indicator 3.10 is our greatest area of strength as we rated ourselves with a 4.0 score. Richland Northeast High's grading and reporting
procedures reflect the South Carolina Teaching and Learning Standards and the South Carolina Uniform Grading Policy. Content teachers
are expected to develop and implement objectives and activities that reflect S.C. content standards. All assessments must reflect what was
taught according to the content standards. Assigning of grades must reflect the S.C. Uniform Grading Policy and the Total points system set
forth by the Grading and Assessment PLC. Formative, summative, and minimum number of assessments was also established by the
Grading and Assessment PLC for the entire school. The Grading and Assessment PLC presented to the faulty their evaluation results of the
school's grading and assessment policy. Also, teachers provided a syllabus to students for each taught course that clearly define assessment
criteria. In addition, teachers are required to update grades weekly in Powerschool (gradebook) to keep students and parents informed of
academic progress. Evidence to support Indicator 3.10 include Grading and Assessment PLC Policies, Grading and Assessment survey
results, teacher's grade distribution in the gradebook, Teacher's syllabi, Administration Syllabus Checklist, Formative and Summative
Assessments, Weekly Lesson Plans, Classroom Observations, report cards, and more.

In order to sustain our area of strength, the Grading and Assessment PLC will continue to evaluate grading and assessment policy to ensure
proper implementation. Administration will continue to conduct classroom observations and monitor grades in Powerschool. In addition, prior
to teachers distributing their syllabi to students, administrators will continue to review each teacher's syllabi using an Administration Syllabus
Checklist.

The area in need of improvement at Richland Northeast High is Indicator 3.4 as we rated ourselves with a 3.0 score. This indicator states that
our school leaders monitor and support the improvement of instructional practices of teachers to ensure student success. Although we
provide various professional developments to teachers throughout the school year during PEP, planning blocks, and faculty meetings, we
found that we do not obtain feedback from teachers on the professional development offered to determine its effectiveness in instructional
practices to ensure student success. In order to improve, administrators will obtain feedback via surveys from teachers to determine the
effectiveness of the professional development offered throughout the school year.
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Standard 4: Resources and Support Systems
The school has resources and provides services that support its purpose and direction to ensure success for all students.
Overall Rating: 2.86
Indicator
4.1

Statement or Question
Qualified professional and
support staff are sufficient in
number to fulfill their roles and
responsibilities necessary to
support the school's purpose,
direction, and the educational
program.

Response
Policies, processes, and procedures
ensure that school leaders have access
to, hire, place, and retain qualified
professional and support staff. School
leaders systematically determine the
number of personnel necessary to fill all
the roles and responsibilities necessary
to support the school purpose,
educational programs, and continuous
improvement. Sustained fiscal resources
are available to fund positions critical to
achieve the purpose and direction of the
school.

Evidence
•School budgets for the
last three years

Rating
Level 3

•Survey results
•Policies, processes,
procedures and other
documentation related to
the hiring, placement and
retention of professional
and support staff
•Assessments of staffing
needs
•Documentation of highly
qualified staff
•-Climate Surveys
-New Teacher Orientation
-Professional
Development Training (IB,
PBL, CFG, DI, Literacy)
-Student Registration
-Master Scheduling
-Professional Early
Planning (PEP) Meetings
(Department, Professional
Learning Communities,
Magnet, IB, CFG, Literacy,
Faculty, Communication),
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Indicator
4.2

Statement or Question
Instructional time, material
resources, and fiscal resources
are sufficient to support the
purpose and direction of the
school.

Response
Instructional time, material resources,
and fiscal resources are focused on
supporting the purpose and direction of
the school. Instructional time is protected
in policy and practice. School leaders
work to secure material and fiscal
resources to meet the needs of all
students. School leaders demonstrate
that instructional time, material
resources, and fiscal resources are
allocated so that all students have
equitable opportunities to attain
challenging learning expectations.
Efforts toward the continuous
improvement of instruction and
operations include achieving the school's
purpose and direction.

Evidence
•Examples of efforts of
school leaders to secure
necessary material and
fiscal resources

Rating
Level 3

•Survey results
•School schedule
•Alignment of budget with
school purpose and
direction
•School calendar
•-Bell Schedule
-Lesson Plans
-Walk Through/ELEOT
Teacher Observations
-Course Syllabi
-School Budget/CATE
Budget
-Race to the Top Grant
-DOD Grant
-Technology Learning
Coach (TLC)
-Technology Plan
-Mastery Connect / USA
Test Prep
-Magnet Expectations
-College Visits
-IGPs
-Career Day
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Indicator
4.3

Statement or Question
The school maintains facilities,
services, and equipment to
provide a safe, clean, and healthy
environment for all students and
staff.

Response
School leaders have some expectations
for maintaining safety, cleanliness, and a
healthy environment and have shared
these definitions and expectations with
most stakeholders. Selected school
personnel are accountable for
maintaining these expectations. Some
measures are in place that allow for
tracking of these conditions. Personnel
work to improve these conditions.
Results of improvement efforts are
monitored.

Evidence
•Records of depreciation
of equipment

Rating
Level 2

•Survey results
•Documentation of
compliance with local and
state inspections
requirements
•Documentation of
emergency procedures
such as fire drills,
evacuation and other
emergency procedures.
•System for maintenance
requests
•Maintenance schedules
•Safety committee
responsibilities, meeting
schedules, and minutes
•-Maintenance Requests /
Work orders
-Facilities report/grades
-Science Lab Safety
Student Contracts
-RNE Crisis Plan, Safety
Drills Schedule,
Evacuation Maps
-Monthly District Safety
Meetings

Indicator
4.4

Statement or Question
Students and school personnel
use a range of media and
information resources to support
the school's educational
programs.

Response
Students and school personnel have
access to media and information
resources necessary to achieve the
educational programs of the school.
Qualified personnel are available to
assist students and school personnel in
learning about the tools and locations for
finding and retrieving information.

Evidence
•Budget related to media
and information resource
acquisition

Rating
Level 3

•Survey results
•Data on media and
information resources
available to students and
staff
•Schedule of staff
availability to assist
students and school
personnel related to
finding and retrieving
information
•-Media / TLC Schedule
-Brightbytes survey results
-Technology Plan
-Professional
Development Plan
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Indicator
4.5

Statement or Question
The technology infrastructure
supports the school's teaching,
learning, and operational needs.

Response
The technology infrastructure meets the
teaching, learning, and operational
needs of all stakeholders. School
personnel develop and administer needs
assessments and use the resulting data
to develop and implement a technology
plan to improve technology services and
infrastructure.

Evidence
•Technology plan and
budget to improve
technology services and
infrastructure

Rating
Level 3

•Assessments to inform
development of technology
plan
•Survey results
•Policies relative to
technology use
•-1:1 Computing Plan
-Technology Plan
-RUP Policy
-Technology Budget
-Technology Professional
Development
-District Technology
Meeting with TLC
-Technology meeting with
Administration Team
-Bright Bytes Surveys
-iSAFE lessons
-DISCUS
-Smartboards
-Online Professional
Development (PD
Express)
-Google Classroom
-Hapara Dashboard
-Mastery Connect
-C-Lab
-Media Center
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Indicator
4.6

Statement or Question
The school provides support
services to meet the physical,
social, and emotional needs of
the student population being
served.

Response
School personnel implement a process
to determine the physical, social, and
emotional needs of each student in the
school. School personnel provide or
coordinate programs to meet the needs
of students as necessary. Measures of
program effectiveness are in place, and
school personnel use the data from
these measures to evaluate all
programs. Improvement plans related to
these programs are designed and
implemented when needed to more
effectively meet the needs of students.

Evidence
•Student assessment
system for identifying
student needs

Rating
Level 3

•Agreements with school
community agencies for
student-family support
•Survey results
•Schedule of family
services, e.g., parent
classes, survival skills
•Social classes and
services, e.g., bullying,
character education
•List of support services
available to students
•-School Counseling
Advisory Council
-S2S
-Teen Talk
-HOPE 365,
-Clubs (FBLA, HOSA, Key,
French, Spanish)
-Latino Family Night
-Military Family Night
-Freshmen Focus Night
-Intervention Services
-IGP Meetings
-Counseling Department
Meeting Minutes
-Encourage Student
Involvement (via Social
Media, MNS, Word of
Mouth, Flyers, School's
Website)
-SIC / Latino SIC
-Community Partnerships
to aid in the needs of our
students (transportation,
food, jobs, housing)
through school social
worker
-Quick Jobs
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Indicator
4.7

Statement or Question
The school provides services that
support the counseling,
assessment, referral, educational,
and career planning needs of all
students.

Response
School personnel implement a process
to determine the counseling,
assessment, referral, educational, and
career planning needs of all students.
School personnel provide or coordinate
programs necessary to meet the needs
of students whenever possible.
Measures of program effectiveness are
in place, and school personnel use the
data from these measures to evaluate all
programs. Improvement plans related to
these programs are designed and
implemented when needed to more
effectively meet the needs of students.

Evidence
•List of services available
related to counseling,
assessment, referral,
educational, and career
planning

Rating
Level 3

•Survey results
•Budget for counseling,
assessment, referral,
educational and career
planning
•Description of IEP
process
•Description of referral
process
•-School Counseling
Department Yearly
Calendar Schedule
-School Counseling
Advisory Council
Meetings/Minutes
-IAT Meeting Minutes
-IGP Reports
-IEP (video) & Referral
Process Description
-IEP & 504 Meeting
Minutes
-Naviance & Parchment
Reports
-School Counseling
classroom visits
-College/University
classroom & Campus
visits
-Career classroom visits
-Career Day
-Co-taught classes
(Special Ed. & ESOL)

Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following
questions when drafting your narrative response. Use language from the performance level descriptions to guide your writing.
Cite sources of evidence External Review team members may be interested in reviewing.

Richland Northeast High identified several areas of strength for Standard 4 as we rated ourselves a score of 3 for many of the indicators.
More specifically, we found Indicators 4.2 and 4.6 to be our greatest areas of strength. Indicator 4.2 states that instructional time, material
resources and fiscal resources are sufficient to support the purpose and direction of the school. Our mission is to help our students to be
college and career ready. School leaders at Richland Northeast High demonstrate that instructional time, material and fiscal resources are
allocated so that students have equitable opportunities to obtain challenging learning expectations. Our professional staff and students are
expected to follow the school's calendar (A/B Day) and provide bell-to-bell instruction. Weekly lesson plans must be created and uploaded
online based on the South Carolina Standards. School leaders conduct walk through observations using the eleot© and Walk Through
Observation form to monitor and provide constructive feedback for instructional improvement. We are a 1:1 computing school, so every
student has access to technology using Chromebooks to enhance their learning needs. Students have the opportunity to take IB, AP, and
CATE (Culinary Arts, Cosmetology, Health Science, Business, and Technology) courses. We also have special Magnet programs i.e.
Horizon, Convergence Media, and Palmetto Center for the Arts. Indicator 4.6 states that the school provides support services to meet the
physical, social and emotional needs of the student population being served. Richland Northeast High meets the physical, social, and
emotional needs of our students. Specifically, we offer physical education, ROTC, Health and Science courses. We provide a wide variety of
SY 2016-2017
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extracurricular activities such as football, basketball, tennis, golf, swimming, baseball, and track. We also support organizations such as
HOPE 365, Key Club, FBLA, HOSA, Model UN, etc. In addition to curricular and extra-curricular opportunities, Richland Northeast High
provides social and emotional services for our students through our school counselors, school psychologist and full-time social worker. We
often refer students to our district's Intervention Services to help our students and their families. Moreover, our school counseling department
has bi-annual School Counseling Advisory Council meetings to review and discuss how we can better meet the needs of our students.
Richland Northeast also has a school based Intervention Assistance Team which meets monthly to identify students who are referred for
services by classroom teachers.

In order to sustain areas of strength, we must continue to align our budget to support the instructional time, materials, and fiscal resources to
provide equitable opportunities for all students to obtain challenging learning expectations. Moreover, we will continue to offer courses,
extracurricular activities, and social organization opportunities that help students to meet their physical, social, and emotional needs. In
addition, our school counselors, psychologist and social worker will continue to meet with students and their families to help students be
successful. Our school counselors will continue to meet with every student throughout the year and our Intervention Assistance Team will
continue to meet monthly to refer students for services.

Indicator 4.3 is the area in need of improvement because we rated ourselves with a score of 2. Indicator 4.3 states that the school maintains
facilities, services and equipment to provide a safe, clean and healthy environment for all students and staff. We have adopted the state and
district expectations for maintaining a safe, clean and healthy environment for all students and staff. We have shared our expectations and
requests with stakeholders and have secured necessary documentation. For example, we have implemented a crisis plan, maintenance
schedules, inspections, drills, and other standards to keep our school environment safe, clean and healthy for students and staff. However,
the overall cleanliness of our school is in need of improvement. Richland School District Two has a standing contract with Service Solutions
and EnviroAg. Students, faculty and staff have made complaints about the upkeep of the interior and exterior facilities of our school. In
addition, although timelines have been created for construction, some work has occurred during school hours of operation.

Richland Northeast administrators will continue to monitor, document and share our concerns with district officials about the need to improve
the overall cleanliness and safety of our school. We will continue to provide monthly reports/grades on the safety, cleanliness, and health
standards of our school facilities. In addition, we will continue to require all school personnel and students to be held accountable for
maintaining a safe, clean, and healthy environment. A facilities survey will be implemented for all students, faculty and staff to complete in
order for us to provide continuous improvements. Results from this survey will help school administration to design an outreach plan to "Keep
Richland Northeast Beautiful." A small group of stakeholders, along with school administration, will implement the plan to ensure that the
safety, cleanliness, and health standards of our school facilities are improved.
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Standard 5: Using Results for Continuous Improvement
The school implements a comprehensive assessment system that generates a range of data about student learning and school effectiveness
and uses the results to guide continuous improvement.
Overall Rating: 3.2
Indicator
5.1

Statement or Question
The school establishes and
maintains a clearly defined and
comprehensive student
assessment system.

Response
School personnel maintain and use an
assessment system that produces data
from multiple assessment measures,
including locally developed and
standardized assessments about
student learning and school
performance. The system ensures
consistent measurement across
classrooms and courses. Most
assessments, especially those related to
student learning, are proven reliable and
bias free. The system is regularly
evaluated for reliability and effectiveness
in improving instruction, student
learning, and the conditions that support
learning.

Evidence
•Documentation or
description of evaluation
tools/protocols

Rating
Level 3

•Survey results
•Brief description of
student assessment
system including range of
data produced from
standardized and local
assessments on student
learning and school
performance
•Evidence that
assessments are reliable
and bias free
•-Grading and Assessment
PLC Plan
-School-Wide Total Points
System
-Mastery Connect
-USA Test Prep
-APEX
-Benchmark Tests
(Algebra 1, English 1,
Biology, and U.S. History)
-Assessment Rubrics
-EOC Planning Day
-SAFE-T / SLO Teacher
Evaluation
-Data ERA 5 Review
meetings
-Data review (for ACT,
EOCT PSAT, SAT, IB
exams, AP exams,
Workkeys, Cosmetology
State Board Exam,
Certified Nursing Assistant
State Board Exam)
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Indicator
5.2

Statement or Question
Professional and support staff
continuously collect, analyze, and
apply learning from a range of
data sources, including
comparison and trend data about
student learning, instruction,
program evaluation, and
organizational conditions.

Response
Systematic processes and procedures
for collecting, analyzing, and applying
learning from multiple data sources are
used consistently by professional and
support staff. Data sources include
comparison and trend data that provide
a complete picture of student learning,
instruction, the effectiveness of
programs, and the conditions that
support learning. School personnel use
data to design, implement, and evaluate
continuous improvement plans to
improve student learning, instruction, the
effectiveness of programs, and
organizational conditions.

Evidence
•Survey results

Rating
Level 3

•Examples of use of data
to design, implement, and
evaluate continuous
improvement plans and
apply learning
•List of data sources
related to student learning,
instruction, program
effectiveness, and
conditions that support
learning
•-Professional
Development Plan based
on Data
-Enrich
-Data Era 5 meeting
-Data Review from (EOC,
ACT, Workkeys, PSAT,
ACT, IB, AP, SAT, MAP,
EasyCBM
-IEPs & 504s
-EOC Data Review
Meeting with each EOC
Department
-EOC Course Protocols
and Procedures
-Benchmark Tests and
Common Assessments for
EOC courses
-USA Test Prep, Mastery
Connect & APEX
-AP Potential
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Indicator
5.3

Statement or Question
Professional and support staff are
trained in the evaluation,
interpretation, and use of data.

Response
All professional and support staff
members are assessed and trained in a
rigorous professional development
program related to the evaluation,
interpretation, and use of data.

Evidence
•Policies specific to data
training

Rating
Level 3

•Professional learning
schedule specific to the
use of data
•Documentation of
attendance and training
related to data use
•Survey results
•Training materials specific
to the evaluation,
interpretation, and use of
data
•-Data PLC
-New-to-Two Orientation
-SAFE-T/SLO
trainings/materials,
-SAFE-T/SLO evaluations
-SLO Student Data
Collection
-ELEOT trainings &
observations data
collection
-EOC Courses Benchmark
analysis and collection
-Mastery Connect Data
Collection
-Walk-Through
Observations Data
Collection
-Data Collection for
Assessments (AP, IB,
PSAT, SAT, ACT,
Workkeys, EOC, MAP,
ACCESS)
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Indicator
5.4

Statement or Question
The school engages in a
continuous process to determine
verifiable improvement in student
learning, including readiness for
and success at the next level.

Response
Policies and procedures clearly define
and describe a process for analyzing
data that determine verifiable
improvement in student learning
including readiness for and success at
the next level. Results indicate
significant improvement, and school
personnel systematically and
consistently use these results to design,
implement, and evaluate the results of
continuous improvement action plans
related to student learning, including
readiness for and success at the next
level.

Evidence
•Student surveys

Rating
Level 4

•Agendas, minutes of
meetings related to
analysis of data
•Description of process for
analyzing data to
determine verifiable
improvement in student
learning
•Examples of use of
results to evaluate
continuous improvement
action plans
•Evidence of student
readiness for the next level
•Evidence of student
growth
•Evidence of student
success at the next level
•-Data PLC
-SLOs
-Benchmark Process
Description
-Scores from various
assessments (i.e.
Teacher/Textbook
generated tests,
benchmarks, MAP,
EasyCBM, ASVAB,
ACCESS, PSAT, ACT,
SAT, Workkeys, EOC) Mastery Connect
-USA Test Prep
-AP Potential
-GEAR UP
-AVID
-IGPs
-Naviance
-Cavalier After School
Tutoring Program
-Testing & Tutoring Center
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Indicator
5.5

Statement or Question
Leadership monitors and
communicates comprehensive
information about student
learning, conditions that support
student learning, and the
achievement of school
improvement goals to
stakeholders.

Response
Leaders monitor comprehensive
information about student learning,
conditions that support student learning,
and the achievement of school
improvement goals. Leaders regularly
communicate results using multiple
delivery methods to all stakeholder
groups.

Evidence
•Minutes of board
meetings regarding
achievement of student
learning goals

Rating
Level 3

•Communication plan
regarding student learning,
conditions that support
learning, and achievement
of school improvement
goals to stakeholders
•Survey results
•Sample communications
to stakeholders regarding
student learning,
conditions that support
learning, and achievement
of school improvement
goals
•School quality control
procedures for monitoring
information about student
learning, conditions that
support learning, and the
achievement of school
improvement goals
•Executive summaries of
student learning reports to
stakeholder groups
•-Meeting Minutes
(Education Foundation &
SIC)
-Grade Distribution
-Communication
Committee and Plan
-Interim Reports / Report
Cards
-PLCs
-Climate Surveys
-Black Board Connect
(telephone, email, and
text)
-Parent Portal
(PowerSchool)
-Cavalier Newspaper
-RNE Website
-Social Media (Twitter,
Blog, Instagram),
-RNE Marquee
-Strategic Plan
-TransformSC
-School Report Card
-ELEOT & Walk Through
Observations
-Weekly Lesson & Unit
Plans

Reflect upon your responses to each of the indicators and performance levels by considering and responding to the following
questions when drafting your narrative response. Use language from the performance level descriptions to guide your writing.
Cite sources of evidence External Review team members may be interested in reviewing.

Based on our school self-assessment, Indicator 5.4 is our area of strength. Indicator 5.4 states that the school engages in a continuous
process to determine verifiable improvement in student learning, including readiness for and success at the next level. At Richland Northeast
High, school personnel analyze data in Enrich from previous years, teacher/textbook generated assessments, pre- and post-tests,
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benchmark tests, SLOs, Mastery Connect, USA Test Prep, Measures of Academic Progress (MAP), EasyCBM, ASVAB, ACCESS,PSAT, AP
Potential, ACT, SAT, Workkeys, End of Course (EOC) and other assessments to determine improvement in student learning, including
readiness for and success at the next level. School personnel use these results to design, implement, and evaluate the results of our
continuous improvement action plan related to student learning, including readiness for and success at the next level. Furthermore, we
implement programs such as AVID, GEAR UP and Individual Graduation Plan (IGPs) (with Naviance) to track student success. Our school
counselors collaborate with professional staff to determine if students have mastered the required the necessary skills for readiness and
success at the next level. Students are also referred to Cavalier Tutoring based on assessment results.

We will continue to analyze data from various assessments and programs to improve student learning and readiness for success at the next
level. Some programs such as GEAR UP will require federal funding in order to continue, and the district Grants Office continuously applies
for this student support program when it is offered.

Although stakeholders rated Indicator 5.2 with a score of 3, it is an area in need of improvement. Indicator 5.2 states that professional and
support staff continuously collects, analyze and apply learning from a range of data sources, including comparison and trend data about
student learning, instruction, program evaluation and organizational conditions. Richland Northeast High has implemented some processes
and procedures for collecting, analyzing, and applying learning from data sources used by professional and support staff. For example, our
special education teachers consistently review assessment data to determine individual educational plans/goals for each student. Teachers
are expected to review data from Enrich, classroom formative and summative assessments to determine areas of weakness and strengths.
EOC teachers are expected to provide common assessments / benchmark tests and analyze data to include grade distribution and
commonly missed questions) to determine where to re-teach and re-assess. Assessments for courses have been vetted to determine
reliability and validity of assessment questions. Mastery Connect and USA Test Prep are other assessment tools that are utilized by teachers
to collect and analyze assessment data. However, data are collected and analyzed by the administration team, but there is no clearly written
protocol and procedure for disseminating this information to all teachers. We meet with individual teachers and departments to review End of
Course (EOC) assessments, WorkKeys, and ACT data.

In order to improve Indicator 5.2, we will develop written protocol and procedures for collection, analysis, and dissemination of data for all
assessments, all teachers and courses. This process must include curriculum assessment vetting and implementation of common
assessments for courses that are alike. Implementation of a survey will be conducted to determine the effectiveness of the written protocol
and procedures for collecting, analyzing, and disseminating data for assessments.
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Report Summary

Scores By Section
Section Score
1

2

3

Standard 1: Purpose and Direction

3

Standard 2: Governance and Leadership

3

Standard 3: Teaching and Assessing for
Learning

4

3.08

Standard 4: Resources and Support
Systems

2.86

Standard 5: Using Results for Continuous
Improvement

3.2

Sections
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Stakeholder Feedback Diagnostic
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Introduction
The Stakeholder Feedback Diagnostic is designed to analyze the institution's survey results in terms of areas of achievement and areas that
need improvement. Further, the diagnostic is essential to the accreditation and continuous improvement processes in that it provides the
institution with a comprehensive view of the aggregate scores of the surveys administered, and the actual total of respondents for each
survey type to derive a single score for this diagnostic. The performance level score computed at the completion of the diagnostic is used to
broaden and enhance the external review team's understanding of the stakeholder's perceptions of the institution; the diagnostic should be
used in the same manner by the institution as it engages in improvement planning.
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Stakeholder Feedback Data

Label
1.

Assurance
Did you complete the Stakeholder Feedback
Data document offline and upload below?

Response
Yes

Comment
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Attachment
RNE Parent Survey
Results
RNE Student
Survey Results
RNE Staff Survey
Results
RNE Stakeholder
Feedback Data
Document
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Evaluative Criteria and Rubrics

Overall Rating: 2.0

1.

Statement or Question
Questionnaire Administration

Response
Rating
Few or no required AdvancED questionnaires
Level 1
were used by the institution. The minimum
response rate was not met (parent
questionnaire: less than 20%, student
questionnaire(s): less than 40%, staff
questionnaire: less than 60%). Questionnaires
were administered with no fidelity to the
administrative procedures. The participants to
whom these questionnaires were administered
did not represent the populations served by the
institution. Appropriate accommodations were
not provided for participants.

2.

Statement or Question
Stakeholder Feedback Results and Analysis

Response
Rating
All questionnaires had an average item value of Level 3
3.20 or above (on a 5.0 scale). Results of
stakeholder feedback collected by the institution
were acceptably analyzed and presented with
reasonable clarity.
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Areas of Notable Achievement

Which area(s) indicate the overall highest level of satisfaction or approval?

According to the student survey data results, our overall average indicator shows 3.57%. Indicators 1.1, 4.4, and 3.2 were our highest levels
of satisfaction or approval. Indicator 1.1 has an average of 3.94% and states that the system engages in a systematic, inclusive, and
comprehensive process to review, revise and communicate a system-wide purpose for student success. Indicator 4.4 has an average of
3.87% and states that the system demonstrates strategic resource management that includes long-range planning in support of the purpose
and direction of the system. Indicator 3.2 has an average of 3.81% and states that curriculum, instruction, and assessment throughout the
system are monitored and adjusted systematically in response to data from multiple assessments of student learning and an examination of
professional practice.

According to the parent survey data results, our overall average indicator shows 4.01%. Indicators 3.1, 4.4, and 3.6 were our highest levels of
satisfaction or approval. Indicator 3.1 has an average of 4.22% and states that the system's curriculum provides equitable and challenging
learning experiences that ensure all students have sufficient opportunities to develop learning, thinking and life skills that lead to success at
the next level. Indicator 4.4 has an average of 4.19% and states that the system demonstrates strategic resource management that includes
long-range planning in support of the purpose and direction of the system. Indicator 3.6 has an average of 4.17% and states that teachers
implement the system's instructional process in support of student learning.

According to the staff survey data results, our overall average indicator shows 4.01%. Indicators 4.6, 4.4, and 4.1 were our highest levels of
satisfaction or approval. Indicator 4.6 has an average of 4.37% and states that the system provides a technology infrastructure and
equipment to support the system's teaching, learning and operational needs. Indicator 4.4 has an average of 4.24% and states that the
system demonstrates strategic resource management that includes long-range planning in support of the purpose and direction of the
system. Indicator 4.1 has an average of 4.23% and states that the system engages in a systematic process to recruit, employ and retain a
sufficient number of qualified professional and support staff to fulfill their roles and responsibilities and support the purpose and direction of
the system, individual schools and educational programs.

Which area(s) show a trend toward increasing stakeholder satisfaction or approval?

This survey provides only baseline data for stakeholder feedback. Past survey results are not available and were not compared for the
purpose of this report.

Which of the above reported findings are consistent with findings from other stakeholder feedback sources?

According to the results of the 2015-2106 South Carolina Department of Education school climate surveys for Richland Northeast High
School, we found that the learning environment, social and physical environment, the instructional focus, resources, and safety were the
highest levels of satisfaction or approval.
SY 2016-2017
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.

Page 54

Accreditation Report
Richland Northeast High School

According to the student school climate survey results, the learning environment was the highest level of satisfaction or approval. 96.7% of
students indicated that their teachers expect students to learn. 92.1% of students indicated that their teachers expect students to learn and
92.1% of students also indicated that they use computers and other technology at school to help them learn.

According to the parent school climate survey results, the learning environment and social and physical environment were the highest level of
satisfaction or approval. 86.4% of parents believe that their child feels safe at school. 83.9% of parents believe that their child's school has
high expectations for student learning. Also, 82.6% of parents believe that their child's teachers encourage their child to learn.

According to the staff school climate survey results, the instructional focus, resources, and safety were the highest level of satisfaction or
approval. 99% of teachers believe that they feel safe going to or coming from school. In addition, 99% of teachers believe that Richland
Northeast High provides challenging instructional programs for students. Moreover, 98% of teachers believe that instructional strategies are
used to meet the needs of academically gifted students. 98% of teachers also believe that our school has a good selection of library and
media materials.
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Areas in Need of Improvement

Which area(s) indicate the overall lowest level of satisfaction or approval?

According to the student survey data results, Indicators 5.5, 3.3, and 4.3 were our overall lowest levels of satisfaction or approval. Indicator
5.5 has an average of 3.39% and states that the system and school leaders monitor and communicate comprehensive information about
student learning, school performance and the achievement of system and school improvement goals to stakeholders. Indicator 3.3 has an
average of 3.32% and states that teachers throughout the district engage students in their learning through instructional strategies that
ensure achievement of learning expectations. Indicator 4.3 has an average of 2.96% and states that The system maintains facilities, services
and equipment to provide a safe, clean and healthy environment for all students and staff.

According to the parent survey data results, Indicators 5.5, 2.4, and 2.3 were our overall lowest levels of satisfaction or approval. Indicator
5.5 has an average of 3.91% and states that the system and school leaders monitor and communicate comprehensive information about
student learning, school performance and the achievement of system and school improvement goals to stakeholders. Indicator 2.4 has an
average of 3.89% and states that the leadership and staff at all levels of the system foster a culture consistent with the system's purpose and
direction. Indicator 2.3 has an average of 3.79% and states that the governing body ensures that the leadership at all levels has the
autonomy to meet goals for achievement and instruction and to manage day-to-day operations effectively.

According to the staff survey data results, Indicators 3.5, 5.2, and 3.8 were our overall lowest levels of satisfaction or approval. Indicator 3.5
has an average of 3.74% and states that the system operates as a collaborative learning organization through structures that support
improved instruction and student learning at all levels. Indicator 5.2 has an average of 3.70% and states that the professional and support
staff continuously collect, analyze and apply learning from a range of data sources, including comparison and trend data about student
learning, instruction, program evaluation and organizational conditions that support learning. Indicator 3.8 has an average of 3.66% and
states that the system and all of its schools engage families in meaningful ways in their children's education and keep them informed of their
children's learning progress.

Which area(s) show a trend toward decreasing stakeholder satisfaction or approval?

This survey provides only baseline data for stakeholder feedback. Past survey results are not available and were not compared for the
purpose of this report.

What are the implications for these stakeholder perceptions?

According to all stakeholder survey data results, Indicator 4.4 was the most consistent in terms of the overall highest level of satisfaction or
approval. Indicator 4.4 states that the system demonstrates strategic resource management that includes long-range planning in support of
the purpose and direction of the system. However, our overall lowest level of satisfaction or approval was Indicator 5.5. Indicator 5.5 states
that the system and school leaders monitor and communicate comprehensive information about student learning, school performance and
the achievement of system and school improvement goals to stakeholders.
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Which of the above reported findings are consistent with findings from other stakeholder feedback sources?

Results from the 2015-2106 South Carolina Department of Education school climate surveys for Richland Northeast High found that homeschool relations and areas of the social and physical environment were the lowest levels of satisfaction or approval.

According to the student school climate survey results, the social and physical environment indicated that 29.1% of students believe that the
bathrooms are kept clean. 37.8% of students believe that students behave well in the hallways, in the lunchroom, and on school grounds. In
addition, 42.8% of students believe that parents at my school know their children's homework assignments.

According to the parent school climate survey results, the home-school relations indicated that 39% of parents believe that my child's school
considers changes based on what parents say. 25% of parents believe that their child's teachers contact me to say good things about my
child. Also, 25% of parents believe that their child's teachers invite me to visit my child's classroom during the school day.

According to the teacher school climate survey, the home-school relations were also an area of concern. 67.7% of teachers believe that
parents attend school meetings and other school events. Also, 44.5% of teachers believe that parents participate as volunteer helpers in the
school or classroom.
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Introduction
The Student Performance Diagnostic provides an institution with a process to report summative student assessments. This diagnostic is
significant to the accreditation and continuous improvement process as it serves as a resource for schools to view content area assessment
results required by the state, district, or other entities, determine the quality and reliability of the given assessments, and show the alignment
of the assessments to the school's curriculum. The performance level computed at the completion of the diagnostic is used by the external
review team as a comprehensive report to understand fully the institution's assessment program; the diagnostic should be used in the same
manner by the institution as it engages in improvement planning.
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Student Performance Data

Label
1.

Assurance
Did you complete the Student Performance
Data document offline and upload below?

Response
Yes

Comment

SY 2016-2017
© 2017 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.

Attachment
RNE Student
Performance Data
Document

Page 61

Accreditation Report
Richland Northeast High School

Evaluative Criteria and Rubrics

Overall Rating: 3.25

1.

Statement or Question
Assessment Quality

Response
Rating
The array of assessment devices used by the
Level 4
institution to determine students' performances
is sufficiently aligned so that valid inferences
can be reached regarding students' status with
respect to the entire set of curricular aims
regarded as high-priority, “must accomplish,”
instructional targets. The documentation
provided in support of this alignment is
persuasive. All of the assessments used are
accompanied by evidence demonstrating that
they satisfy accepted technical requirements
such as validity, reliability, absence of bias, and
instructional sensitivity.

2.

Statement or Question
Test Administration

Response
Rating
All the assessments used by the institution to
Level 4
determine students' performances, whether
externally acquired or internally developed,
have been administered with complete fidelity
to the administrative procedures appropriate for
each assessment. In every instance, the
students to whom these assessments were
administered are accurately representative of
the students served by the institution.
Appropriate accommodations have been
provided for all assessments so that valid
inferences can be made about all students'
status with respect to all of the institution's
targeted curricular outcomes.

3.

Statement or Question
Quality of Learning

Response
Rating
Evidence of student learning promoted by the
Level 3
institution is acceptably analyzed and presented
with reasonable clarity. In comparison to
institutions functioning in a similar educational
context, students' status, improvement, and/or
growth evidence indicates that the level of
student learning is at or above what would
otherwise be expected.

4.

Statement or Question
Equity of Learning

Response
Rating
Evidence of student learning indicates
Level 2
achievement gaps exist among subpopulations
of students, and these achievement gaps
demonstrate a modest decline.
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Areas of Notable Achievement

Which area(s) are above the expected levels of performance?

Our English 1 End of Course percent passing rate increased by 12.9% for all students and subgroups from 2014 - 2015 to 2015 - 2016
school years. Our Algebra 1 End of Course African American percent pass rate exceeded the percent pass rate for Richland School District
Two.

Describe the area(s) that show a positive trend in performance.

Our English 1 End of Course percent passing rate increased by 12.9% for all students and subgroups from 2014 - 2015 to 2015 - 2016
school years. Richland Northeast High School had the largest English 1 EOC increase compared to 8.8% increase for Richland School
District Two and 3.8% increase for South Carolina. Our Algebra 1 End of Course African American percent pass rate of 83.2% exceeded the
percent pass rate for Richland School District Two of 82.4%.

Which area(s) indicate the overall highest performance?

Although our Algebra 1 percent pass rate decline by -1.6% from the 2014 - 2015 school year to the 2015 - 2016 school year, Algebra 1 End
of Course percent pass rate is 83.3% and indicates the overall highest performance compared to our English 1, Biology 1, and U.S. History
End of Course pass rates.

Which subgroup(s) show a trend toward increasing performance?

All subgroups showed increasing performance on the English 1 End of Course (+12.9%) from the 2014 - 2015 school year to the 2015 - 2016
school years. In addition, our White students showed increasing performance on the U.S. History and Biology 1 End of Course exams. Our
Hispanic students also showed increasing performance on the U.S. History End of Course.

Between which subgroups is the achievement gap closing?

On the English 1 End of Course, the achievement gap is closing between African American students (69.6%) and Hispanic students (65.3%).

Which of the above reported findings are consistent with findings from other data sources?

According to the ACT Readiness Benchmark, the achievement gap is closing between African American students and Hispanic students in
the areas of English, Reading, and Science. WorkKeys also indicates a closing in achievement gap between African American and Hispanic
students.
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Areas in Need of Improvement

Which area(s) are below the expected levels of performance?

We are below the expected levels of performance on the Biology 1 and U.S. History End of Courses. In addition, our ACT Readiness
Benchmark data for the percentage of students who met the benchmark in the areas of English, Mathematics, Reading and Science are
below the expected levels of performance compared to Richland School District Two.

Describe the area(s) that show a negative trend in performance.

Biology 1 and U.S. History End of Course percent pass rate has declined for the last three years (2013 - 2014 to 2015 - 2016). Specifically,
the Biology 1 EOC data shows 73.5% pass rate in 2013 - 2014 to 59.1% pass rate in 2015 - 2016. U.S. History EOC data shows 63.6% pass
rate in 2013 - 2014 to 55.5% pass rate in 2015 - 2016.

Which area(s) indicate the overall lowest performance?

Both Biology 1 and U.S. History End of Courses have indicated the overall lowest performances. For the 2015 - 2016 school year, Biology 1
had a 59.1% pass rate. U.S. History had a 55.5% pass rate.

Which subgroup(s) show a trend toward decreasing performance?

Our African American students show a trend toward decreasing performance in Algebra 1, Biology 1, and U.S. History. Our Hispanic
students show a trend toward decreasing performance in Algebra 1 and Biology 1.

Between which subgroups is the achievement gap becoming greater?

There is a greater achievement gap between African American students / Hispanic students and White students. Specifically, EOC data
indicates that White students are performing higher than African Americans and Hispanic students on the Algebra 1, Biology 1, English 1 and
U.S. History EOC. In addition, females are performing higher than males on the Algebra 1 and English 1 EOC.

Which of the above reported findings are consistent with findings from other data sources?

ACT Readiness Benchmark data for percentage of students who met the benchmark in English, Mathematics, Reading, and Science
indicates that Asian students are performing higher than all other subgroups. White students are performing higher than African American
and Hispanic students in all areas of the ACT Readiness Benchmark. In addition, WorkKeys indicates that Asian (55.6% Gold) and White
(31.5% Gold & 1.9% Platinum) students are also performing higher than all other subgroups.
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Introduction
AdvancED Policies and Procedures outline certain requirements that all institutions must meet in order to be in compliance. Institutions are
required to verify whether or not they meet these requirements by answering a series of questions and in some cases, attaching evidence for
review.

By responding to the questions in ASSIST and attaching evidence when required, the institution has verified whether it meets or does not
meet each of the Assurances for Accreditation.
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AdvancED Assurances

Label
1.

Assurance
The institution has read, understands, and
complies with the AdvancED Policies and
Procedures.

Response
Yes

Comment

Attachment

Label
2.

Assurance
Response
The institution has reported all substantive
Yes
changes in the institution that affect the scope
and/or have an impact on the institution's ability
to meet the AdvancED standards and policies.
Such changes include, but are not limited to:
- Restructuring (merging, opening, or closing) of
the institution or institution(s) within its
jurisdiction
- Mission and purpose of the institution
- Governance structure of the institution,
including changing to a charter school/school
system, being the subject of a state takeover, or
a change in ownership
- Grade levels served by the institution
- Staffing, including administrative and other
non-teaching professionals personnel
- Available facilities, including upkeep and
maintenance
- Level of funding
- School day or school year
- Establishment of an additional location
geographically apart from the main campus
- Student population that causes program or
staffing modification(s)
- Available programs, including fine arts,
practical arts and student activities

Comment

Attachment

Label
3.

Assurance
Response
The institution implements a written security
Yes
and crisis management plan which includes
emergency evacuation procedures and
appropriate training for stakeholders. Attach the
security and crisis management plan. (optional)

Comment

Attachment

Label
4.

Assurance
Response
The institution monitors all financial transactions Yes
through a recognized, regularly audited
accounting system.

Comment

Attachment

Label
5.

Assurance
Response
The institution engages in a continuous
Yes
improvement process and implements an
improvement plan. Attach the improvement plan
if the plan is not located in AdvancED's
Adaptive System of School Improvement
Support Tools (ASSIST).

Comment

Attachment
RNE School
Improvement Plan
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Survey Administration
Richland Northeast High School administered parent, student, and certified staff stakeholder
feedback surveys with fidelity in regards to administration procedures using the AdvancED®
ASSIST™ platform. This was the first administration of AdvancED® stakeholder feedback surveys
in our school system. Therefore, there is no comparison data to previous survey
administrations. However, our school has additional survey data from other sources that will
support us in analyzing comparison data. Surveys were administered online using the link
provided for each of the surveys. Paper copies of the parent, student, and certified staff surveys
were provided in multiple languages. The responses from the paper surveys were then entered
into the online surveys by school staff. Parents were encouraged to participate in the surveys
through a variety of means including several social media platforms, phone calls, and emails.
Parents were also provided opportunities to participate in the survey by using the computers at
the school. Students used their devices to complete the surveys at school where they had
assistance in accessing the survey. All certified staff members were encouraged to participate.
The required response rates for parents, students, and certified staff were met for Richland
Northeast High School.

Stakeholder Feedback Results and Analysis
All stakeholder survey results were reviewed, disaggregated, and analyzed to look for high and
low responses. The high/low responses were used in deciding upon the areas of notable
achievement and areas in need of improvement. The district and school leaders are currently
using the results from stakeholder surveys as part of the continuous improvement process.
The stakeholder surveys administered were based on a 5-point scale. Results were ranked
based on average score to determine the highest and lowest level of satisfaction from
stakeholders. The tables below show the indicator ratings compiled on student, parent, and
certified staff surveys.
RNHS Student Survey Results
RNHS Parent Survey Results
RNHS Staff Survey Results

Areas of Notable Achievement
Which areas indicate the overall highest level of satisfaction or approval?
1. According to the student survey data results, our overall average indicator shows 3.57%.
Indicators 1.1, 4.4, and 3.2 were our highest levels of satisfaction or approval. Indicator
1.1 has an average of 3.94% and states that the system engages in a systematic,
inclusive, and comprehensive process to review, revise and communicate a system-wide
purpose for student success. Indicator 4.4 has an average of 3.87% and states that the
system demonstrates strategic resource management that includes long-range planning
in support of the purpose and direction of the system. Indicator 3.2 has an average of
3.81% and states that curriculum, instruction, and assessment throughout the system
are monitored and adjusted systematically in response to data from multiple
assessments of student learning and an examination of professional practice.
According to the parent survey data results, our overall average indicator shows 4.01%.
Indicators 3.1, 4.4, and 3.6 were our highest levels of satisfaction or approval. Indicator 3.1 has
an average of 4.22% and states that the system’s curriculum provides equitable and challenging
learning experiences that ensure all students have sufficient opportunities to develop learning,
thinking and life skills that lead to success at the next level. Indicator 4.4 has an average of
4.19% and states that the system demonstrates strategic resource management that includes
long-range planning in support of the purpose and direction of the system. Indicator 3.6 has an
average of 4.17% and states that teachers implement the system’s instructional process in
support of student learning.
According to the staff survey data results, our overall average indicator shows 4.01%. Indicators
4.6, 4.4, and 4.1 were our highest levels of satisfaction or approval. Indicator 4.6 has an average
of 4.37% and states that the system provides a technology infrastructure and equipment to
support the system’s teaching, learning and operational needs. Indicator 4.4 has an average of
4.24% and states that the system demonstrates strategic resource management that includes
long-range planning in support of the purpose and direction of the system. Indicator 4.1 has an
average of 4.23% and states that the system engages in a systematic process to recruit employ
and retain a sufficient number of qualified professional and support staff to fulfill their roles
and responsibilities and support the purpose and direction of the system, individual schools and
educational programs.

Which areas show a trend toward increasing stakeholder satisfaction or approval?
This survey provides only baseline data for stakeholder feedback. Past survey results are not
available and were not compared for the purpose of this report.

Which of the above reported findings are consistent with findings from other
stakeholder feedback sources?
According to the results of the 2015-2106 South Carolina Department of Education school
climate surveys for Richland Northeast High School, we found that the learning environment,
social and physical environment, the instructional focus, resources, and safety were the highest
levels of satisfaction or approval.
According to the student school climate survey results, the learning environment was the
highest level of satisfaction or approval. 96.7% of students indicated that their teachers expect
students to learn. 92.1% of students indicated that their teachers expect students to learn and
92.1% of students also indicated that they use computers and other technology at school to
help them learn.
According to the parent school climate survey results, the learning environment and social and
physical environment were the highest level of satisfaction or approval. 86.4% of parents
believe that their child feels safe at school. 83.9% of parents believe that their child’s school has
high expectations for student learning. Also, 82.6% of parents believe that their child’s teachers
encourage their child to learn.
According to the teacher school climate survey results, the instructional focus, resources, and
safety were the highest level of satisfaction or approval. 99% of teachers believe that they feel
safe going to or coming from school. In addition, 99% of teachers believe that Richland
Northeast High provides challenging instructional programs for students. Moreover, 98% of
teachers believe that instructional strategies are used to meet the needs of academically gifted
students. 98% of teachers also believe that our school has a good selection of library and media
materials.

Areas in Need of Improvement
Which areas indicate the overall lowest level of satisfaction or approval?
According to the student survey data results, Indicators 5.5, 3.3, and 4.3 were our overall
lowest levels of satisfaction or approval. Indicator 5.5 has an average of 3.39% and states that
the system and school leaders monitor and communicate comprehensive information about
student learning, school performance and the achievement of system and school improvement
goals to stakeholders. Indicator 3.3 has an average of 3.32% and states that teachers
throughout the district engage students in their learning through instructional strategies that
ensure achievement of learning expectations. Indicator 4.3 has an average of 2.96% and states
that The system maintains facilities, services and equipment to provide a safe, clean and
healthy environment for all students and staff.

According to the parent survey data results, Indicators 5.5, 2.4, and 2.3 were our overall lowest
levels of satisfaction or approval. Indicator 5.5 has an average of 3.91% and states that the
system and school leaders monitor and communicate comprehensive information about
student learning, school performance and the achievement of system and school improvement
goals to stakeholders. Indicator 2.4 has an average of 3.89% and states that the leadership and
staff at all levels of the system foster a culture consistent with the system’s purpose and
direction. Indicator 2.3 has an average of 3.79% and states that the governing body ensures
that the leadership at all levels has the autonomy to meet goals for achievement and
instruction and to manage day-to-day operations effectively.
According to the staff survey data results, Indicators 3.5, 5.2, and 3.8 were our overall lowest
levels of satisfaction or approval. Indicator 3.5 has an average of 3.74% and states that the
system operates as a collaborative learning organization through structures that support
improved instruction and student learning at all levels. Indicator 5.2 has an average of 3.70%
and states that the professional and support staff continuously collect, analyze and apply
learning from a range of data sources, including comparison and trend data about student
learning, instruction, program evaluation and organizational conditions that support learning.
Indicator 3.8 has an average of 3.66% and states that the system and all of its schools engage
families in meaningful ways in their children’s education and keep them informed of their
children’s learning progress.
Which areas show a trend toward decreasing stakeholder satisfaction or approval?

This survey provides only baseline data for stakeholder feedback. Past survey results are not
available and were not compared for the purpose of this report.
What are the implications for these stakeholder perceptions?
According to all stakeholder survey data results, Indicator 4.4 was the most consistent in terms
of the overall highest level of satisfaction or approval. Indicator 4.4 states that the system
demonstrates strategic resource management that includes long-range planning in support of
the purpose and direction of the system. However, our overall lowest level of satisfaction or
approval was Indicator 5.5. Indicator 5.5 states that the system and school leaders monitor and
communicate comprehensive information about student learning, school performance and the
achievement of system and school improvement goals to stakeholders.
Which of the above reported findings are consistent with findings from other
stakeholder feedback sources?
Results of the 2015-2106 South Carolina Department of Education school climate surveys for
Richland Northeast High, we found that home-school relations and areas of the social and
physical environment were the lowest levels of satisfaction or approval.

According to the student school climate survey results, the social and physical environment
indicated that 29.1% of students believe that the bathrooms are kept clean. 37.8% of students
believe that students behave well in the hallways, in the lunchroom, and on school grounds. In
addition, 42.8% of students believe that parents at my school know their children’s homework
assignments.
According to the parent school climate survey results, the home-school relations indicated that
39% of parents believe that my child’s school considers changes based on what parents say.
25% of parents believe that their child’s teachers contact me to say good things about my child.
Also, 25% of parents believe that their child’s teachers invite me to visit my child’s classroom
during the school day.
According to the teacher school climate survey, the home-school relations were also an area of
concern. 67.7% of teachers believe that parents attend school meetings and other school
events. Also, 44.5% of teachers believe that parents participate as volunteer helpers in the
school or classroom.

Additional Data and Analysis

Richland Northeast High School
Student Performance Data Document
Brief summary of the data your institution uses for decision-making.
Richland Northeast High School uses the standardized assessments mandated by the state of
South Carolina in compliance with state and federal regulations to inform instruction and
evaluate program effectiveness. These assessments include the following:
The South Carolina College-and Career-Ready Assessments (SC READY) are statewide
assessments in English language arts (ELA) and mathematics that will meet all of the
requirements of Acts 155 and 200, the Elementary and Secondary Education Act (ESEA), the
Individuals with Disabilities Education Improvement Act (IDEA), and the Assessments Peer
Review guidance. All students in grades 3–8 are required to take the SC READY except those
who qualify for the South Carolina National Center and State Collaborative (SC-NCSC).
The South Carolina Palmetto Assessment of State Standards (SCPASS) is a statewide science and
social studies assessment administered to students in grades 4-8. All students in these grade
levels are required to take the SCPASS except those who qualify for the South Carolina
Alternate Assessment (SC-Alt).
The End of Course Examination Program (EOCEP) is a statewide assessment program of end of
course tests for gateway courses awarded units of credit in English/language arts (English I),
mathematics (Algebra I), science (Biology I), and social studies(United States History and the
Constitution). EOCEP examination scores count 20 percent in the calculation of the student’s
final grade in gateway courses.
The district also uses NWEA’s Measure of Academic Progress (MAP) as a formative assessment
to guide instruction. Richland Two administers the MAP reading and mathematics tests in
grades 2-8. Several schools also administer the MAP for Primary Grades (MAP) to kindergarten
students. The MAP tests are computer adaptive assessments that are given in the fall and again
in the spring to monitor student progress and inform instruction.

Summary of student performance at your institution.
Provide documentation or a brief description about how results from your assessments prove
that:
1) The assessments you use are aligned to your curriculum.
We focus on the whole student and make a commitment to teach all students to think critically,
to appreciate diversity, to serve others and be productive, and to be responsible citizens and
lifelong learners in a global society. We want students to be college and career ready when
they leave the school and one way to measure that through student achievement on state
assessments. All students must take End of Course assessments (as shown below) in English,
Algebra I, Biology and U.S History. All of the assessments, with the exception of U.S History, are
taken in the student’s ninth or tenth grade year. U.S History is taken during the students third
year of high school. These courses are aligned to the South Carolina State Standards. All third
year high school students are required to take the ACT Readiness Benchmark (as shown below)
in the areas of English, Mathematics, Reading and Science. The WorkKeys assessment is also
administered to third year high school students in the areas of Applied Math, Locating
Information, and Reading for Information. The Advanced Placement (AP) assessment is
administered to students that take courses such as AP Human Geography, AP Microeconomics,
AP Psychology, AP Calculus AB, AP Statistics, AP U.S. History, AP English Language and
Composition, AP English Literature and Composition, and AP Studio Art.
2) All instruction is based on high priority curricular needs.
All instruction is based on high priority curricular needs for our students. We offer an
International Baccalaureate Programme, three magnet programs Convergence Media (formerly
known as iMedia), Horizon (Academic), and Palmetto Center for the Arts (Performing Arts). We
also offer a variety of Advanced Placement (AP), International Baccalaureate, Honors, and
College Preparatory (CP) courses. Instruction is based on the South Carolina State Standards of
each subject area and the IB curriculum.
Areas of Notable Achievement
1. Which area(s) are above the expected levels of performance?
Our English 1 End of Course percent passing rate increased by 12.9% for all students and
subgroups from 2014 – 2015 to 2015 – 2016 school years. Our Algebra 1 End of Course African
American percent pass rate exceeded the percent pass rate for Richland School District Two.
2. Describe the area(s) that show a positive trend in performance.
Our English 1 End of Course percent passing rate increased by 12.9% for all students and
subgroups from 2014 – 2015 to 2015 – 2016 school years. Richland Northeast High School had

the largest English 1 EOC increase compared to 8.8% increase for Richland School District Two
and 3.8% increase for South Carolina. Our Algebra 1 End of Course African American percent
pass rate of 83.2% exceeded the percent pass rate for Richland School District Two of 82.4%.
3. Which area(s) indicate the overall highest performance?
Although our Algebra 1 percent pass rate decline by -1.6% from the 2014 – 2015 school year to
the 2015 – 2016 school year, Algebra 1 End of Course percent pass rate is 83.3% and indicates
the overall highest performance compared to our English 1, Biology 1, and U.S. History End of
Course pass rates.
4. Which subgroup(s) show a trend toward increasing performance?
All subgroups showed increasing performance on the English 1 End of Course (+12.9%) from the
2014 – 2015 school year to the 2015 – 2016 school years. In addition, our White students have
showed increasing performance on the U.S. History and Biology 1 End of Course exams. Our
Hispanic students also showed increasing performance on the U.S. History End of Course.
5. Between which subgroup is the achievement gap closing?
On the English 1 End of Course, the achievement gap is closing between African American
students (69.6%) and Hispanic students (65.3%).
6. Which of the above reported findings are consistent with findings from other data sources?
According to the ACT Readiness Benchmark, the achievement gap is closing between African
American students and Hispanic students in the areas of English, Reading, and Science.
WorkKeys also indicates a closing in achievement gap between African American and Hispanic
students.
Areas in Need of Improvement
1. Which area(s) are below the expected levels of performance?
We are below the expected levels of performance on the Biology 1 and U.S. History End of
Courses. In addition, our ACT Readiness Benchmark data for the percentage of students who
met the benchmark in the areas of English, Mathematics, Reading and Science are below the
expected levels of performance compared to Richland School District Two.
2. Describe the area(s) that show a negative trend in performance.
Biology 1 and U.S. History End of Course percent pass rate has declined for the last three years
(2013 – 2014 to 2015 – 2016). Specifically, the Biology 1 EOC data shows 73.5% pass rate in
2013 – 2014 to 59.1% pass rate in 2015 – 2016. U.S. History EOC data shows 63.6% pass rate in
2013 – 2014 to 55.5% pass rate in 2015 – 2016.
3. Which area(s) indicate the overall lowest performance?
Both Biology 1 and U.S. History End of Courses have indicated the overall lowest performances.
For the 2015 – 2016 school year, Biology 1 had a 59.1% pass rate. U.S. History had a 55.5% pass
rate.

4. Which subgroup(s) show a trend toward decreasing performance?
Our African American students show a trend toward decreasing performance in Algebra 1,
Biology 1, and U.S. History. Our Hispanic students show a trend toward decreasing performance
in Algebra 1 and Biology 1.
5. Between which subgroup is the achievement gap becoming greater?
There is a greater achievement gap between African American students / Hispanic students and
White students. Specifically, EOC data indicates that White students are performing higher than
African Americans and Hispanic students on the Algebra 1, Biology 1, English 1 and U.S. History
EOC. In addition, females are performing higher than males on the Algebra 1 and English 1 EOC.
6. Which of the above reported findings are consistent with findings from other data sources?
ACT Readiness Benchmark data for percentage of students who met the benchmark in English,
Mathematics, Reading, and Science indicates that Asian students are performing higher than all
other subgroups. White students are performing higher than African American and Hispanic
students in all areas of the ACT Readiness Benchmark. In addition, WorkKeys indicates that
Asian (55.6% Gold) and White (31.5% Gold & 1.9% Platinum) students are also performing
higher than all other subgroups.

Document or describe the degree to which all of your summative
assessments are valid, reliable, and unbiased.
The SC Ready, SC PASS, and EOCEP tests are statewide assessment programs managed under
contract by Data Recognition Corporation (DRC). At the conclusion of testing, DRC performs
several statistical analyses to verify the validity and reliability of the assessments. Reliability
indices for each of these tests are calculated using coefficient alpha (Cronbach 1951).
Additionally, both the standard error of measurement and conditional standard errors of
measurement are computed. DRC also provides validity evidence based on (1) test content, (2)
internal structure, and (3) relations to other variables. The most recent technical reports for
these assessments can be found at South Carolina Department of Education’s website:
http://ed.sc.gov/tests/assessment-information/archives/technical-reports/.
NWEA regularly conducts and publishes studies on the reliability and validity of the MAP tests.
Detailed information about these studies are found in the NWEA Technical Manual For MAP
and MPG. The computer adaptive nature of the MAP tests prevents NWEA from using
traditional test-retest or parallel form methodologies to establish reliability. Instead, NWEA
calculates correlations between tests spread across several months but “comparable in content
and structure, differing only in the difficulty level of its items.” They refer to this as “stratified,
randomly-parallel form reliability.” As a second measure, they examine the correlations of MAP
scores from tests taken in one term with the same students tested the following fall or spring
term. According to the technical manual NWEA uses four methods to establish validity. First,
content validity is “developed by carefully mapping into a test blueprint the content standards
being used by the educational entity commissioning the test.” NWEA also uses concurrent
assessments to establish validity. Concurrent validity is “expressed in the form of a Pearson
correlation coefficient between the total domain area RIT score and the total scale score of
another established test designed to assess the same domain area.” NWEA also has also
established predictive validity. They express predictive validity as Pearson correlation
coefficients between the total RIT score and the total scale score of another established test.
Finally, criterion-related validity is expressed as the point-measure correlation between a MAP
score and a proficient-not proficient designation on a state assessment.
Northwest Evaluation Association (2011, January), Technical Manual For Measures of Academic Progress® (MAP®)
and Measures of Academic Progress for Primary Grades (MPG). Portland, OR

Provide documentation or a brief description about how you ensure all
assessments are administered with complete fidelity to administrative
procedures.
Richland School District Two administers all assessments with complete fidelity to
administrative procedures. The district has several board policies and administrative rules that

address this issue. District Policy ILB was adopted in 1986 and revised in 2003 to establish the
basic structure for administering standardized tests. This policy states the following:
“All mandatory tests administered by or through the state board
of education to the students of the district will be administered in
accordance with state law and regulations. Violation of any state
law or regulation or any of the guidelines in this policy will subject
the individual to liability and may lead to criminal proceedings
(resulting in fines and/or imprisonment), termination, suspension
or revocation of administrative and/or teaching credentials. The
same policy will be followed for district mandated testing.
Individuals will adhere to all procedures specified in all operating
manuals governing the mandated assessment programs.”
Additionally, administrative Rule ILB-R states that the district and schools “will keep all tests
and test materials under lock and key in a central location both before and after testing” and
that “all applicable mandated state testing security procedures will be followed.” This rule also
states that “no employee of the district will knowingly or willfully violate security procedures,
including but not limited to the following:
● Give examinees access to test questions prior to testing.
● Copy, reproduce, or use in any manner inconsistent with test security regulations all or
any portion of any secure test booklet.
● Coach examinees during testing or alter or interfere with examinees’ responses in any
way.
● Make answer keys available to examinees.
● Failure to follow security regulations for distribution and return of secure tests as
directed or failure to account for all secure test materials before, during and after
testing.
● Participate in, direct, aid, counsel, assist in, encourage or fail to report any of the acts
prohibited in this section.
Policy ILBB was adopted in 1981 and most recently revised in 2007 to establish the basic
structure for implementation of the statewide assessment program. This policy states that “All
students attending district schools will participate in the statewide assessment program as
mandated by current applicable laws and regulations.” This policy also requires the district to
“comply with administrative rules prepared by the administration as well as federal and state
laws and regulations in the implementation of the statewide assessment program.”
Administrative Rule ILBB-R states that “district will provide appropriate in-service training for
staff, including newly employed certified personnel, involved in implementing the statewide
assessment program.”
The specific procedures to be followed during test administrations are outlined in the test
administration manuals for the specific tests. The manuals include an excerpt from Section 59-

1- 445 of the South Carolina Code of Laws, a summary of Section 59-1-447 of the Code of Laws,
and the entirety of State Board of Education Regulation 43-100.

Data supporting your institution’s Student Performance Diagnostic
Questions and the summaries given at the beginning of this document.
https://drive.google.com/drive/folders/0B1_x0g-l0oj_WkplZlNkOXVxMzg?usp=sharing
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Mission Statement:

Richland Northeast High School, in partnership with the community, will ensure
challenging academic opportunities that advance positive individual growth and prepare
responsible global citizens for a post-secondary education, military or career readiness.

Demographic Data:
(Day 90, 2015-2016)*

Richland Northeast High School is located at 7500 Brookfield Rd. in Columbia, SC. Richland
Northeast High School is the southwestern most high school in the district having a more urban
setting than the other high schools. Richland Northeast is one of five high schools in Richland
District Two. Richland Northeast High School has a total enrollment of 1409 students. African
American students comprise 70% of the student population, while Caucasian students represent
14%, Hispanic students represent 10%, Asian students represent 3%, and 2% are classified as
„other.‟ Of the 1409 students, 766 (54%) receive free or reduced lunch.
*90th day enrollment

Highlights:
SAFE Federal Credit Union Branch at Richland Northeast High, 2014
Dick & Tunkey Riley School Improvement Council Award, 2013
International Baccalaureate MYP and DP Programs, 2013
Gold and Silver Award Program Awards, 2011-2012
ACT/SAT S.C. Performance Improvement Award, 2010
National Blue Ribbon School, 1985, 1993
News Week Top 1000 schools in America
S.C. Association of Student Councils' 2009 - 2010 Administrator of the Year
National Ticket School of Distinction- For the Performing Arts from the John F.
Kennedy Center of the Performing Arts
Magnet Programs: Palmetto Center for the Arts, Horizon, iMedia

Richland Northeast High School

STAKEHOLDER INVOLVEMENT FOR SCHOOL PLANS
List the name of persons who were involved in the development of the school renewal plan. A
participant for each numbered category is required.
POSITION

NAME

1. PRINCIPAL

Dr. Sabrina Suber

2. TEACHER

Yvonne Easaw

3. PARENT/GUARDIAN

Dwayne Smalls

_____________

4. COMMUNITY MEMBER ___Ron Huff_________________________
5. SCHOOL IMPOVEMENT COUNCIL

Ginger Bates___________

6. OTHERS* (May include school board members, administrators, School
Improvement Council members, students, PTO members, agency representatives,
university partners, etc.)
POSITION

NAME

Administrators
Dr. Joseph A. Watson_
__________________________________________
Vanessa Rhoden______
__________________________________________
Denise Fowler_______
_Ed. Foundation________________________________ Dr. Shirley Ballard___
_Ed Foundation ________________________________ Denise Owens________
_Ed. Foundation________________________________ Butch Owens________
SIC__________________________________________ Ginger Bates_________
_Students______________________________________ Lesley Lobo_________
_______________________________________________Matthew Cao________
_______________________________________________Mychealla Turner____
_______________________________________________Christian Peterson____
_______________________________________________Darius Adamson___ __
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
REMINDER: If state or federal grant applications require representation by other
stakeholder groups, it is appropriate to include additional stakeholders to meet those
requirements and to ensure that the plans are aligned.
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ASSURANCES FOR SCHOOL PLANS
Act 135 Assurances
Assurances, checked and signed by the district superintendent and the principal, attest that the
school/district complies with all applicable Act 135 requirements.
__x___ Academic Assistance, PreK–3 The school/district makes special efforts to assist
children in PreK–3 who demonstrate a need for extra or alternative instructional
attention (e.g., after-school homework help centers, individual tutoring, and group
remediation). Provide a good example of academic assistance services for PreK–3 by
referencing elementary schools‟ plans.
_ x____ Academic Assistance, Grades 4–12 The school/district makes special efforts to assist
children in grades 4–12 who demonstrate a need for extra or alternative instructional
attention (e.g., after-school homework help centers, individual tutoring, and group
remediation). Provide a good example of academic assistance services for grades 4–12
by referencing the 1st strategy and action step 1.5.10.
___x__ Parent Involvement The school/district encourages and assists parents in becoming
more involved in their children‟s education. Some examples of parent involvement
initiatives include making special efforts to meet with parents at times more convenient
for them, designating space in schools for parents to access educational resource
materials, including parent involvement expectations as part of the principal‟s and
superintendent‟s evaluations, and providing parents with information pertaining to
expectations held for them by the school system, such as ensuring attendance and
punctuality of their children. Provide a good example of parent involvement by
referencing the 4th strategy and action step 4.1.2
__x___ Staff Development The school/district provides staff development training for teachers
and administrators in the teaching techniques and strategies needed to implement the
school/district plan for the improvement of student academic performance. The staff
development program reflects requirements of Act 135, the EAA, and the National Staff
Development Council‟s revised Standards for Staff Development. Provide a good
example of staff development by referencing
Strategy #3 and action step 3.2.9.

___x__ Technology The school/district integrates technology into professional development,
curriculum development, and classroom instruction to improve teaching and learning.
Provide a good example of the use of technology by referencing the 1st strategy and
action step 1.2.3 (additional technology assurances for districts follow the Act 135
assurances).
___x__ Innovation The school/district uses innovation funds for innovative activities to
improve student learning and accelerate the performance of all students. Provide a good
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example of the use of innovation funds by referencing the 3rd strategy and action step
3.2.9
__x___ Recruitment The school/district makes special efforts to recruit and give priority in
parenting and family literacy activities to parents of at-risk 0–5 year olds. The
recruitment program is not grade specific, but normally would be most appropriate for
parents of children at the primary and elementary school levels and below, and for
secondary school students who are parents.
___x__ Collaboration The school/district (regardless of the grades served) collaborates with
health and human services agencies (e.g., county health departments, social services
departments, mental health departments, First Steps, and the family court system).
___x__ Developmental Screening The school/district ensures that the young child receives all
services necessary for growth and development. Instruments are used to assess physical,
social, emotional, linguistic, and cognitive developmental levels. This program
normally is appropriate at primary and elementary schools, although screening efforts
could take place at any location.
__x___ Half-Day Child Development The school/district provides half-day child development
programs for four-year-olds (some districts fund full-day programs). The programs
usually function at primary and elementary schools, although they may be housed at
locations with other grade levels or completely separate from schools.
___x__ Best Practices in Grades K–3 The school/district provides in grades K–3 curricular
and instructional approaches that are known to be effective in the K–3 setting.
__x___ Developmentally Appropriate Curriculum for PreK–3 The school/district ensures
that the scope and sequence of the curriculum for PreK–3 are appropriate for the
maturation levels of students. Instructional practices accommodate individual
differences in maturation level and take into account the student's social and cultural
context.
___x__ Parenting and Family Literacy The school/district provides parenting activities and
opportunities for parents of at-risk 0–5 year olds to improve their educational level. This
program is not grade specific, but generally is most appropriate for parents of children
at the primary and elementary school levels and below, and for secondary school
students who are parents. Some districts operate the program at various schools, an
early childhood development center, or some other location, while other districts
operate the program through home visits.
__x___ Coordination of Act 135 Initiatives with Other Federal, State, and District
Programs The school/district ensures as much program effectiveness as possible by
developing a district wide/school wide coordinated effort among all programs and
funding. Act 135 initiatives are coordinated with programs such as Head Start, First
Steps, Title I, and programs for students with disabilities.
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__x___ The School-to-Work Transition Act of 1994 (STW) The school/district provides
required STW programs for grades 6–12, and STW concepts are a part of the
developmentally appropriate curriculum for K–12.

__________________________ ____________________________________ _______
Superintendent‟s Printed Name
Superintendent‟s Signature
Date
(for district and school plans)
__________________________ ____________________________________ _______
Principal‟s Printed Name
Principal‟s Signature
Date
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EXECUTIVE SUMMARY OF NEEDS ASSESSMENT FINDINGS
Richland Northeast High School upgraded their strategic plan in the spring of 2015. The
Northeast plan is aligned to the district plan and focuses on these four areas: Student
Achievement, School Climate, Teacher Administrator Quality and Parents/Community. In
addition, the Northeast Plan focuses on district‟s aims and board goals. The focus of the plan is
to implement the International Baccalaureate Programme. Additional initiatives include magnet
programs (Palmetto Center for the Arts, Horizon, and iMedia). Career and Technology
Education expanded to include Culinary Arts and Health Science. Most recently, the school was
awarded the Race to the Top Grant.
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State Performance Area(s)
Board Goals

Strategy

Action Plans:

Student Achievement
School Climate
Teacher/Administrator Quality
Parents/Community
Ensure the primary focus of schools is on the
Ensure responsible and flexible use of district
quality of experiences provided to students resources.
experiences that result in increased student
Develop in the community common understanding of
engagement and learning.
the problems and challenges facing the school district.
Advocate for the needs and interests of students.
Promote and model open communications between
Act as good stewards of public resources.
and among students, district staff, and community.
Model a culture of honesty, morality,
transparency, and collaboration.
1. Engage students in strategies for academic success utilizing a relevant curriculum that emphasizes
literacy.
Setting High Expectations
Choices for School-based and Work-based learning
Career/Technical Studies
Students engaged in the learning process
Rigorous Academic Studies
Involving students/parents in a guidance system
Challenging Program of Study
Structured system for teachers working together
Structured system of Extra Help
Using assessment /data for continuous improvement.
1.1
Analyze multiple sources of data to identify trends and areas of need
1.2

Set high expectations for all students through a rigorous curriculum and engage students in the
learning process through relevant work, to include Project Based Learning, AVID, personalized
learning, IB Approaches to Learning (ATL)

1.3

Maintain the IB philosophy

1.4

Increase the opportunities and reduce the achievement gap through a variety of academic initiatives

1.5

Continue to provide high quality magnet options for students

Green text = actual

Richland Northeast High School

Orange text = projection
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9th Grade Retention

17.0%

20112012
T1/Y5
15.3%

HSAP ELA Passage

74.9%

90.2%

91.1%

92.0%

N/A

93.9%

94.8%

HSAP Math Passage

70.4%

78.7%

79.5%

80.3%

N/A

81.9%

82.7%

HSAP First Time Passage

67.7%

74.1%

74.8%

75.6%

N/A

77.1%

77.9%

SAT Composite( including writing)

1464

1414

1429

1443

1377

1391

1405

SAT Reading

490

476

481

486

469

474

478

SAT Math

494

477

482

487

459

464

468

SAT Writing

474

462

467

471

449

453

458

ACT Composite

19.7

19.9

20.2

20.6

19.4

19.7

20.1

ACT English

18.9

18.9

19.3

19.7

18.4

18.8

19.1

ACT Reading

19.6

20.5

20.9

21.3

20.3

20.7

21.1

ACT Math

19.8

20.1

20.5

20.9

18.9

19.3

19.7

ACT Science

19.8

19.6

20.0

20.4

19.5

19.9

20.3

Algebra EOC Passage

82.5%

74.6%

75.3%

76.1%

84.9%

85.7%

86.6%

English EOC Passage

72.2%

67.0%

67.7%

68.3%

59.9%

60.5%

61.1%

Physical Science EOC Passage

69.0%

72.2%

72.9%

73.7%

62.6%

63.2%

63.9%

US History EOC Passage

55.7%

48.7%

49.2%

49.7%

59.9%

60.5%

61.1%

Enrolled in AP Program

36.7%

38.5%

40.5%

42.5%

26.5%

27.8%

29.2%

Successful on AP

61.2%

61.0%

62.2%

63.5%

55.8%

56.9%

58.1%

% State Report Card—Teachers satisfied
with learning environment

89.2%

82.6%

83.4%

84.3%

91.3%

92.2%

93.1%

% State Report Card—Students satisfied
with learning environment

76.4%

76.1%

76.9%

77.6%

76.2%

77.0%

77.7%

% State Report Card—Parents
satisfied with learning environment

96.7%

90.7%

91.6%

92.5%

81.3%

82.1%

82.9%

Key Measure
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2010-2011
T1/Y4

20122013
T2/Y1
13.8%

12.4%

20142015
T2/Y3
N/A

20152016
T2/Y4
10.0%

20162017
T2/Y5
9.0%

2013-2014
T2/Y2

2
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Action
Plan
ID
1.1

Action
Step
ID
1.1.1

Action Step

Timeline
Start Date End Date

Responsibility

Estimate
d Cost

Monitor changes in
demographics to assure
appropriate academic
strategies are in place

2015

Data Team,
Administrative
Team, Student
Data Coordinator

N/A

1.1

1.1.2

Analyze student
performance data for
incoming students to
determine program
placement (test scores,
grades, etc.)

2015

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

Guidance and
Administrative
Team

N/A

N/A

2020

1.1

1.1.3

2015

2016
2017
2018
2019
2020

2020

1.1.4

2015

2016
2017
2018
2019
2020

AP for Teacher
TBD
Accountability,
Guidance, and
District Title III
Compliance
Administrator
AP for Curriculum TBD
and Instruction, AP
for Teacher
Accountability,
and Department
Leaders

TBD

1.1

Analyze test data by
gender, ethnicity,
socio-economic,
disability, English
proficiency, (ELA,
Math, Writing)
Analyze final passage
rate on required state
assessments

TBD

2020
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Funding Accountability
Source(s Date
Method
)
N/A
2020
Analyze
demographics in
July of each year

Analysis of
performance data
for incoming
students within the
first week of
students‟ arrival to
the school.
Utilize Enrich to
obtain student data

Information on final
passage rate on
required state
assessments shared
with teachers during
in-service/PEP.
Guidance and
administration
determine which
students need to
enroll in academic
assistance classes.
Teachers adjust
curriculum to assist
3
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Action
Plan
ID
1.1

Action
Step
ID
1.1.5

Action Step

Timeline

Responsibility

Estimate
d Cost
TBD

Analyze EOC results in
English, Algebra, U.S.
History and Biology

2015

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction, AP
for Teacher
Accountability,
and Department
Leaders

1.1

1.1.6

Look at MAP / PASS
data as part of student
placement

2015

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction, AP
for Teacher
Accountability,
and Department
Leaders

TBD

1.1

1.1.7

Increase the number of
students taking
advanced courses based
on PLAN and PSAT
results

2015

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction, AP
for Teacher
Accountability,
Magnet/IB
Coordinator,
Advanced
Placement
Teachers, and
Guidance

TBD

1.1

1.1.8

Ensure students receive
guidance in choosing
Richland Northeast High School

2015

2016
2017

Administration
Team, and

TBD

Funding Accountability
Source(s
students.
)
TBD
2020
EOC results
analyzed by
individual and class
scores. Results
shared with teachers
during PD.
Teachers use test
data to adjust pacing
and to make sure
that they are
covering required
content in the next
course.
TBD
2020
Enrich data
information is used
to appropriately
place rising 9th
grade students and
monitor progress of
special education
students.
TBD
2020
Baseline established
in 2015 and set
goals to increase
numbers based on
AP Potential roster.
Issue invitations for
students to take
Honors, AP, and IB
based on PLAN and
PSAT scores and
prerequisite courses.
TBD
2020
Guidance will
provide overview of
4
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Action
Plan
ID

Action
Step
ID

Action Step
between the SAT
and/or ACT

1.1

1.1.9

Analyze ACT and SAT
data

2015

2016
2017
2018
2019
2020

1.1

1.1.10

Analyze AP/IB data
and determine the
success of those
students

2015

2016
2017
2018
2019
2020

1.1

1.1.11

Increase Graduation
Rate based on District
and State Standards

2015

2016
2017
2018
2019
2020

Richland Northeast High School

Timeline
2018
2019
2020

Responsibility
Guidance

Estimate
d Cost

AP for Curriculum
& Instruction, AP
for Teacher
Accountability,
Data Team, and
District Officer for
Accountability
AP for Curriculum
& Instruction, AP
for Teacher
Accountability,
Advanced
Placement/IB
Teachers, Data
Team, and District
Officer for
Accountability
Administration
Team and
Guidance

TBD

Funding Accountability
Source(s
PLAN and PSAT
)
results and assist
students in selecting
which test is most
appropriate.
TBD
2020
Information shared
with teachers during
PD

TBD

TBD

2020

Increase the number
of students
participating in at
least one AP/IB
course. Establish
baseline and percent
to increase each
year.

TBD

TBD

2020

Monitor to ensure
correct data is
entered on students
who are no longer
in the Northeast
database.
Create a data base
of students to track
them for graduation
based on the year of
their entry into the
9th grade.
Administration
5
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Action
Plan
ID

Action
Step
ID

Action Step

1.1

1.1.12

Analyze EESA data

2015

1.1

1.1.13

Use ASSET or
COMPASS to project
students that are ready
for college level
courses

1.1

1.1.14

Reduce Failure /
Retention Rates

Richland Northeast High School

Timeline

Responsibility

Estimate
d Cost

2016
2017
2018
2019
2020

Administration
Team and
Guidance

N/A

Funding Accountability
Source(s
looks at baseline
)
data and sets
incremental goals to
achieve 90%
graduation rate.
N/A
2020
Administration
Team and Guidance
looks at break down
of EESA results.
Plan established to
distribute EESA
results.

2015

2016
2017
2018
2019
2020

Guidance

TBD

TBD

2020

2015

2016
2017
2018
2019
2020

Administration
TBD
Team, Guidance,
Teachers, and Staff

TBD

2020

ASSET and
COMPASS given to
identified students
ASSET and
COMPASS are now
known as
ACCUPLACER
Analyze grade
distribution and
share with teachers.
Track 9th graders‟
academic progress,
for completion of 5
required courses.
Provide
opportunities for
students through
such programs as
tutoring, credit
recovery, virtual
classes, APEX, etc.
6
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Action
Plan
1.2
ID

Action
Step
1.2.1
ID

Action Step
Explain standards and
objectives at beginning
of each lesson and
review Essential
Questions / MYP
Objectives

Timeline
2015
2016
2017
2018
2019
2020

Responsibility
Administration
Team and
Teachers

Estimate
d Cost
N/A

1.2

1.2.2

2015

2016
2017
2018
2019
2020

Administration
Team,
Department
Leaders, and
Teachers

N/A

1.2

1.2.3

Actively engage
students in a variety of
instructional strategies
and Project Based
Learning, AVID,
Personalized Learning,
IB Approaches to
Learning (ATL)
Continue to use
technology as a tool for
active engagement of
learning

2015

2016
2017
2018
2019
2020

Administration
Team, Technology
Learning Coach,
Digital Learning
Coach, and
Teachers

TBD

TBD

2020

1.2

1.2.4

Promote higher level
thinking skills and
questioning in all
subjects

2015

2016
2017
2018
2019
2020

Administration
Team, Department
Leaders, and
Teachers

TBD

TBD

2020

1.2

1.2.5

2015

2016
2017
2018
2019
2020

Administration
Team and EOC
Teachers

N/A

N/A

2020

Align core curriculum
to district and national
standards and set high
expectations (pacing
guides, common
assessments,
Richland Northeast High School

Funding Accountability
Source(s 2020
N/A
100 % of Lesson
)
Plans and
observations should
indicate and address
SC Standards,
Objectives and
Essential Questions
/MYP Objectives
N/A
2020
Lesson plans and
observations should
indicate 2 or more
instructional
strategies each day

Lesson plans and
observations should
indicate 75% use of
technology as a tool
for active
engagement of
learning
Higher level
thinking skills and
questioning is
observed in 50 % of
lesson plans and
observations
Start with EOC
courses first and
then expand to other
core content areas.
A minimum of one
EOC course per
7
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Action
Plan
ID
1.2

Action
Step
ID
1.2.6

Action Step
benchmarks, etc.)
Utilize mastery
learning in core content
areas

2015

1.2

1.2.7

Use formative
assessments to redirect
teaching and learning

2015

1.2.

1.2.8

Develop rigorous
2015
assignments,
assessments, and
rubrics to increase
proficient and advanced
level instruction

1.3

1.3.1

Research an
articulation agreement
with Midland Tech and
local colleges.

2015

1.3

1.3.2

Research a dual
enrollment program

2015

1.4

1.4.1

Submit application for
IB Career Certificate
program
Richland Northeast High School

Timeline

2015

Responsibility

Estimate
d Cost

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

AP of Curriculum
and Instruction and
Teachers

TBD

Funding Accountability
Source(s
year.
)
TBD
2020
Increase course pass
rate and scores of
EOC scores in other
core content areas.

Teachers

TBD

TBD

2020

Formal and
informal testing
samples

Administration
Team and
Teachers

TBD

TBD

2020

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018

Administration
Team

N/A

N/A

2020

Teachers
collaborate to
develop
assignments,
assessments and
rubrics that push
students to
proficient and
advanced levels of
instruction
Articulation
agreement
established

Administration
Team

N/A

N/A

2020

Dual enrollment
opportunities
established

Administration
Team
and

N/A

N/A

2020

Application
submitted in fall
2015
8
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Action
Plan
ID

Action
Step
ID

Action Step

1.4

1.4.2

Approval for IB Career
Certificate program

1.4

1.4.3

Make global
connections in the
classroom and
understand the
perspective of others

Timeline
2019
2020
2015

2015

1.4

1.4.4

Expand the
opportunities for all
students to take foreign
languages

2015

1.4

1.4.5

Identify Sophomores
and Juniors to complete
the IB diploma track

2015

1.4

1.4.6

Expand transition
opportunities for all
rising 9th graders

2015

Richland Northeast High School

2016
2017
2018
2019
2020

2016
2017
2018
2019
2020

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

Responsibility
Magnet/IB
Coordinator

Estimate
d Cost

Funding Accountability
Source(s
)

Administration
Team, Magnet/IB
Coordinator, and
District CATE
Director
Magnet/IB
Coordinator,
Administration
Team, and
Teachers

N/A

N/A

TBD

District
2020
and local
funds

2020

Magnet/IB
TBD
Coordinator,
Guidance, and
Administration
Team
Magnet/IB
TBD
coordinator
and Administration
Team

District
funds

2020

District
funds

2020

Administration
Team,
Guidance, and
Director of Student
Activities

School
Funds
and
Race to
the Top

2020

TBD

IBCC approved by
summer of 2016

Include
international
reflection as a
closure in 75% of
lesson planning.
Observed by
monitoring lesson
plans.
Reviewed by IB
Coordinator and
Administration
Team.
Number of students
taking foreign
languages and are
successful in
foreign languages
Students identified
and enrolled in IB
diploma track
program
Transition
Programs evaluated
each year and
updated/revised
9
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Action
Plan
ID
1.4

Action
Step
ID
1.4.7

Action Step
Expand opportunities
for students to explore
CATE courses

2015

1.4

1.4.8

Provide students with
an overview of
requirements and
opportunities about
colleges

2015

1.5

1.5.1

1.5

1.5.2

Analyze master
schedule and
registration process to
make sure that all
students have the
opportunity to take
challenging courses
Increase the number of
students enrolled in
Honors, IB, and AP
level

1.5

1.5.3

Maximize the use of
AVID to provide
support to move
students into more
Richland Northeast High School

Timeline

Responsibility

Estimate
d Cost
N/A

Funding Accountability
Source(s
grant
)
N/A
2020
Promote CATE
Programs, tours,
literature, etc. on
CATE courses

TBD

District/
school
funds

2020

Students take
ASSET or
COMPASS and tour
colleges. In 2016,
the assessment will
no longer be called
COMPASS. It is
now called
ACCUPLACER.

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

CATE Director,
Administration
Team,
Teachers, and
Guidance
Administration
Team,
Teachers,
Guidance, and
CDF‟s

2015

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction,
Magnet/IB
Coordinator,
Guidance, and
AVID Coordinator

N/A

N/A

2020

Analysis of master
schedule. Re-visit in
fall of each year
prior to registration.

2015

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction,
Magnet/IB
Coordinator,
Guidance and
AVID coordinator

N/A

N/A

2020

Set goals for the
next four years.
Maximize Honors,
IB, and AP
opportunities for
students.

2015

2016
2017
2018
2019

AP for Curriculum
& Instruction,
AVID
Coordinator, and

TBD

District
and
school
funds

2020

Document the
number of students
participating in
AVID and set goals
10
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Action
Plan
ID

Action
Step
ID

Action Step
challenging courses

Timeline
2020

Responsibility
AVID teachers

Estimate
d Cost

1.5

1.5.4

Advise students to take
core courses each year
in high school (For
example, 4 years of
math, 4 years of
Science, etc.)

2015

1.5

1.5.5

1.5

1.5.6

1.5

1.5.7

Funding Accountability
Source(s
to increase. Provide
)
support for students
in CP and above
courses. Update the
administrative team
quarterly.
N/A
2020
Guidelines for
registration.
Audit of schedules.
Administration
looks at schedules.
in summer.

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction,
Guidance,
AVID
Coordinator, and
Magnet/IB
Coordinator

N/A

Ensure that all students 2015
leave high school with
postsecondary credit or
having met standards
for postsecondary
studies to avoid
remedial courses

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction,
CATE Director,
Guidance,
AVID
Coordinator, and
Magnet/IB
Coordinator

N/A

N/A

2020

Increase number of
students taking AP
and IB courses;
Analysis of ASSET
scores

Provide challenging
CATE programs to
include certification
and work-based
learning experiences

2015

2016
2017
2018
2019
2020

AP for Curriculum
& Instruction,
CATE Director,
Work-Based
Learning
Coordinator, and
Career
Development
Facilitators

TBD

TBD

2020

Examination of
current courses.
Add certification
programs. Long
range plan
developed by CATE
Director and AP for
Curriculum &
Instruction.

Continue extended time 2015
for Algebra 1 identified
Richland Northeast High School

2016
2017

AP for Curriculum
& Instruction,

TBD

TBD

2020

Track test data
for students who are
11
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Action
Plan
ID

Action
Step
ID

Action Step
students

1.5

1.5.8

Provide a variety of
opportunities for
students to retrieve
courses

1.5

1.5.9

Evaluate the
2015
effectiveness of extra
help programs and
provide a variety of
programs to meet the
needs of students at risk
of failing courses, and
required state
assessments

1.5

1.5.10

Continue to implement 2015
strategies to meet the
needs of ESOL students

Richland Northeast High School

Timeline
2018
2019
2020
2015
2016
2017
2018
2019
2020

Responsibility
Guidance, and
Teachers

Estimate
d Cost

Funding Accountability
Source(s
in extended time for
)
Algebra 1

Administration
Team and
Guidance

TBD

District
Act 338
School
funds

2020

2016
2017
2018
2019
2020

Administration
Team, Guidance,
and Teachers

TBD

District
Act 338
School
funds

2020

2016
2017
2018
2019
2020

Administration
Team, District
Title III
Compliance
Administrator, and

TBD

District
Act 338
School
funds

2020

Number of students
participating in
credit retrieval
opportunities such
as credit recovery
using Apex
software, virtual
course, etc.
Number of students
participating in such
programs as: After
school tutoring,
before school
tutoring, Reteach/Retest, Lunch
hour tutoring,
Testing and
Tutoring program,
Apex Software, SC
Virtual High
School.
Students‟ success
rate will be
reviewed by
Administration
Team in the
summer.
Disaggregate and
track data for ESOL
success

12
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Action
Plan
ID
1.5

Action
Step
ID
1.5.11

Action Step
Provide extra
intervention through
Special Education
programs and Career
Prep

Richland Northeast High School

Timeline
2015

2016
2017
2018
2019
2020

Responsibility
ESOL Teachers
Administration
Team,
School
Psychologist, and
Special Education
Teachers

Estimate
d Cost
TBD

Funding Accountability
Source(s
)
District
2020
Track special
Act 338
education students‟
School
success through
funds
Individual
Education Plans.
Set goals based on
data to move this
group forward.
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State Performance
Area(s)
Board Goals

Strategy

High Schools That
Work

Action Plans:

Student Achievement
School Climate
Teacher/Administrator Quality
Parents/Community
Ensure the primary focus of schools is on the quality of
Ensure responsible and flexible use of district
experiences provided to students - experiences that result in
resources.
increased student engagement and learning.
Develop in the community common understanding
Advocate for the needs and interests of students.
of the problems and challenges facing the school
Act as good stewards of public resources.
district.
Model a culture of honesty, morality, transparency, and
Promote and model open communications between
collaboration.
and among students, district staff, and community.
2. Create a climate of high expectations based on Northeast Core Values:
Respect, Honesty, Responsibility, Integrity, and Community
Setting High Expectations
Career/Technical Studies
Rigorous Academic Studies
Challenging Program of Study
Structured system of Extra Help

Choices for School-based and Work-based learning
Students engaged in the learning process
Involving students/parents in a guidance system
Structured system for teachers working together
Using assessment/data for continuous improvement.

2.1. Establish behavior and social standards based on Northeast Core Values (Respect, Honesty, Responsibility,
Integrity, and Community)
2.2. Provide a safe and secure environment
2.3. Develop 21st century citizens using the Profile of a South Carolina Graduate and the four C’s: Critical Thinking,
Communication, Collaboration, and Creativity, by focusing on global awareness through the IB Programme

Richland Northeast High School
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17.0%
62.3%
95.7%
3.5%
3000

20112012
T1/Y5
15.3%
70.5%
95.5%
1.6%
2,022

20122013
T2/Y1
13.8%
71.2%
96.5%
2.0%
1,921

12.4%
71.9%
97.4%
2.0%
1,770

20142015
T2/Y3
N/A
80.3%
92.8%
1.5
1,331

20152016
T2/Y4
10.0%
81.1%
93.7%
2.0
1,264

20162017
T2/Y5
9.0%
81.9%
94.7%
2.0
1,201

In-School Suspension Days

496

2,248

2,136

533

515

489

465

Out-School Suspensions Days

707

1,444

1,401

1,563

1,757

1,704

1,653

Expulsions

22

21

20

25

11

0

0

Serious offenses

2.6%

2.5%

2.3%

0.9

0.3

0

0

Percent of students involvement in extracurricular activities (sports, clubs, service
learning)

40.0%

44.0%

48.4%

53.2%

N/A

N/A

N/A

% State Report Card ---Teachers satisfied
with social and physical environment

87.7%

92.0%

92.9%

93.8%

93.0%

93.9%

94.9%

% State Report Card ---Students satisfied
with social and physical environment

77.0%

84.3%

85.1%

86.0%

70.2%

70.9%

71.6%

% State Report Card ---Parents satisfied
with social and physical environment

73.3%

74.4%

75.1%

75.9%

79.2%

80.0%

80.8%

Key Measure
9th retention
State Graduation Rate
Student Attn. %
Annual Dropout rate
Discipline Incidents

Richland Northeast High School

2010-2011
T1/Y4

2013-2014
T2/Y2
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Action
Plan ID

Action
Step ID

Action Step

Timeline
Start Date
End Date

Responsibility

Estimated
Cost

Funding
Source(s)

Accountability
Date
Method

2.1

2.1.1

Continue to make
students, faculty and
staff aware of the five
RNHS core values

2015

2016
2017
2018
2019
2020

Administration
Team, Guidance,
Teachers and
Staff

TBD

School funds

2020

2.1

2.1.2

Create an atmosphere
of high expectations
that fosters each
student‟s personal best

2015

2016
2017
2018
2019
2020

Administration
Team, Guidance,
Teachers and
Staff

TBD

School funds

2020

2.1

2.1.3

2015

2016
2017
2018
2019
2020

Administration
Team,
Teachers, and
Magnet/IB
Coordinator

TBD

School funds

2020

2.1

2.1.4

Continue emphasis on
core values to include
IB learner profile
(Inquirers, Thinkers,
Principled, Caring,
Balanced,
Knowledgeable,
Communicators, OpenMinded, Risk-takers,
Reflective) by infusing
the profile into
academic and
school culture.
Continue “Student to

2015

2016

Guidance

TBD

School Funds 2020

Richland Northeast High School

Include core
values in all
publications,
news
programs,
posters, etc.
and continue
Core Value
awards
recognition
High
Expectations
and personal
best
emphasized
throughout
our
community
Learner
profile
emphasized
in lessons

“Student to
16
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Student” program for
new students

2.2

2.2.1

Disaggregate all
discipline data by
types. Divide into Tier
I, Tier II, and Tier III
issues.

2015

2.2

2.2.2

Monitor consistency of
disciplinary procedures
and practices
throughout the school

2015

2.2

2.2.3

Decide as an
administrative team the
“Hot Zone” behaviors
that you focus on each
year (tardies,
disruptions, disrespect,
etc.)

2.2

2.2.4

Coordinate programs
on bullying (include
Cyber bullying), sexual
harassment, and
conflict resolution

Richland Northeast High School

2017
2018
2019
2020
2016
2017
2018
2019
2020

Student”
program exit
survey
Administration
Team and
Power School
Coordinator

N/A

N/A

2020

2016
2017
2018
2019
2020

Administration
Team and
Teachers

N/A

N/A

2020

2015

2016
2017
2018
2019
2020

Administration
Team and
Teachers

N/A

N/A

2020

2015

2016
2017
2018
2019
2020

Administration
Team,
Teachers,
Guidance, and
Technology
Learning Coach

N/A

N/A

2020

Discipline
disaggregated at
the end of
each
semester.
Reviewed by
Administrati
on Team.
Establish
baseline in
2015-16 and
set goals for
next 4 years
Establish
baseline data
and % of
decrease for
items
considered
“hot” each
year
Programs on
bullying,
sexual
harassment,
and conflict
resolution
implemented
via Morning
News Show
17
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2.3

2.3.1

2.3

2.3.2

2.3

2.3.3

As part of the IB MYP
program, students will
complete a personal
project during the
sophomore year
As part of the IB DP
program, students will
complete an Extended
Essay during the junior
and senior years
As part of becoming a
Transform SC school,
teachers will focus on
embedding Critical
Thinking,
Communication,
Collaboration, and
Creativity into their
curriculum plans

Richland Northeast High School

2015

2015

2015

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

and iSafe
Lessons
Evaluation of
Personal
Projects

Magnet/IB
Coordinator,
Teachers, and
Students

TBD

School funds

2020

Magnet/IB
Coordinator,
Teachers, and
Students

TBD

School funds

2020

Evaluation of
Extended
Essays

Administration
Team, Teachers,
Magnet/IB
Coordinator,
Technology
Learning Coach

N/A

N/A

2020

Offer
Professional
Development
on the 4Cs
which will
include
focused
reading
materials.
Include a
lesson plan
checklist to
guide
teachers as
they plan for
student
learning
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State Performance Area(s)
Board Goals

Strategy

High Schools That Work

Action Plans:

Student Achievement
School Climate
Teacher/Administrator Quality
Parents/Community
Ensure the primary focus of schools is on the
Ensure responsible and flexible use of district
quality of experiences provided to students resources.
experiences that result in increased student
Develop in the community common understanding of
engagement and learning.
the problems and challenges facing the school district.
Advocate for the needs and interests of students.
Promote and model open communications between
Act as good stewards of public resources.
and among students, district staff, and community.
Model a culture of honesty, morality,
transparency, and collaboration.
3. Create a professional learning environment that attracts and supports faculty and staff.
Setting High Expectations
Career/Technical Studies
Rigorous Academic Studies
Challenging Program of Study
Structured system of Extra Help

Choices for School-based and Work-based learning
Students engaged in the learning process
Involving students/parents in a guidance system
Structured system for teachers working together
Using assessment /data for continuous improvement.

3.1.Recruit and retain highly qualified teachers
3.2. Customize a professional development plan that meets the instructional needs of RNHS students
3.3. Create a positive work environment for faculty and staff

Richland Northeast High School
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Key Measure

20102011
T1/Y4

20112012
T1/Y5

Green text = actual
Orange text = projection
20132014201520162012-2013
2014
2015
2016
2017
T2/Y1
T2/Y2
T2/Y3
T2/Y4
T2/Y5

School Report Card Data---Advanced
Degrees

Record Actual Data

75.7%

78.1%

75.5%

75.7%

66.7%

67.4%

68.0%

School Report Card Data--Continuing
Contract

Record Actual Data

75.7%

81.9%

74.5%

72.9%

66.7%

67.4%

68.0%

School Report Card Data--Returning
Teachers

Record Actual Data

85.6%

88.2%

85.3%

85.3%

81.0%

81.8%

82.6%

95.5%

95.5%

96.20%

96.8%

96.0%

97.0%

97.9%

36

N/A

N/A

N/A

N/A

School Report Card Data--Teacher
Attendance
Number of teachers Nationally Board
Certified

Record Actual Data

Action
Plan ID

Action
Step ID

Action Step

Timeline
Start Date
End Date

Responsibility

Estimated
Cost

Funding
Source(s)

Accountability
Date
Method

3.1

3.1.1

Encourage faculty
members to recruit
teachers needed in
critical needs area

2015

2016
2017
2018
2019
2020

Administration
Team and
Teachers

NA

NA

2020

3.1

3.1.2

Participate in job fairs.

2015

Administration
Team

NA

NA

2020

3.1

3.1.3

Partner with local
colleges and
universities

2015

2016
2017
2018
2019
2020
2016
2017
2018
2019

Administration
Team and
Guidance

NA

NA

2020

Richland Northeast High School

Documentation
of teachers and
staff hired that
were referred or
recruited by
Northeast faculty
and staff
# of job fairs
attended

Number of
student teachers
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2020
2016
2017
2018
2019
2020

Administration
Team

NA

NA

2020

2016
2017
2018
2019
2020

AP for
Curriculum &
Instruction, Data
Team, and
Department
Leaders

N/A

N/A

2020

2015

2016
2017
2018
2019
2020

Administration
Team and
Department
Leaders

N/A

N/A

2020

Provide staff
2015
development on Enrich,
data profile and how to
use data for instruction

2016
2017
2018
2019
2020

AP for
Curriculum &
Instruction,
Technology
Learning Coach,
Digital Learning
Coach, and
District Director
of Assessment
and

N/A

N/A

2020

3.1

3.1.4

Continue mentoring
programs for new
teachers and teachers
transitioning into
Richland Northeast

2015

3.2

3.2.1

Maintain a database of
faculty and staff
documenting the
professional
development attended

2015

3.2

3.2.2

Share an instructional
strategy in every
faculty, department,
and PEP meeting

3.2

3.2.3

Richland Northeast High School

Assignment of
mentors to all
new teachers. A
variety of support
programs for new
teachers.
Database
established and
maintained
yearly.
Reviewed by
Administrative
Team.
Agendas of
meetings;
Instructional
strategies will be
implemented
75% of the time
in lesson plans
and in
observations.
Reviewed by
Administration
Team weekly.
List of teachers
who participate
in Enrich training
to set up class
profile
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3.2

3.2.4

3.2

3.2.5

Plan staff development 2015
needed to meet the
yearly goals of CCEL
which will include
personalized learning, a
focus on literacy, and a
focus on Critical
Thinking,
Communication,
Collaboration, and
Creativity
Review expectations on 2015
SC Standards,
Objectives, Essential
Questions / MYP
Objectives that are to
be posted at beginning
of each lesson. Provide
staff development for
new teachers.

Richland Northeast High School

2016
2017
2018
2019
2020

Accountability
CCEL
Professional
Development
Team and
Administration
Team

2016
2017
2018
2019
2020

Administration
Team,
Department
Leaders, and
Teachers

N/A

N/A

2020

Staff
Development
implemented for
yearly goals.
Observed 75% of
time through
lesson plans and
observations.

N/A

N/A

2020

100 % of Lesson
plans and
observations
should indicate
standards and
objectives. SC
Standards,
Objectives and
Essential
Questions / MYP
Objectives
should be posted
in classrooms
100 % of the
time. 100 % of
classrooms
observations
show that SC
Standards,
Objectives,
Essential
Questions / MYP
Objectives are
addressed.
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3.2

3.2.6

Provide staff
2015
development to actively
engage students in a
variety of instructional
strategies to include
project-based learning,
mastery learning,
AVID, IB Approaches
to Learning (ATL),
Personalized Learning
and Depth of
Knowledge

2016
2017
2018
2019
2020

Administration
Team,
Department
Leaders, and
Teachers

TBD

TBD

2020

3.2

3.2.7

Provide technology
2015
training for teachers to
use technology as a tool
for learning based on
the teacher‟s individual
needs

2016
2017
2018
2019
2020

Administration
Team, Tech
Mentors, and
Technology
Learning Coach

TBD

TBD

2020

2016

Administration

TBD

TBD

2020

3.2
3.2.8
Continue to train
Richland Northeast High School

2015

Lesson plans and
observations
should indicate 2
or more
instructional
strategies each
day. Monthly
peer observations
of teachers who
are actively
engaging
students in
instruction.
Feedback from
Administration
Team on walkthroughs.
Lesson plans and
observations
should indicate
75% use of
technology as a
tool for active
engagement of
learning.
Monthly peer
observations of
teachers who are
actively engaging
students in
instruction.
Feedback from
Administration
Team on walkthroughs.
Individuals
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3.3

3.3.1

3.3

3.3.2

3.3

3.3.3

teachers and
administrators on IB
Programme and on how
to infuse literacy into
curriculum for all
subject areas.
Continue to create a
2015
positive work
environment through
celebrations and
Northeast traditions
Celebrate teacher
2015
attendance and
longevity

Showcase best
practices (technology,
interdisciplinary,
literacy strategies, IB)

Richland Northeast High School

2015

2017
2018
2019
2020

Team,
Magnet/IB
Coordinator, and
Teachers

continue training
each year at
various locations

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

Administration
Team and
Teachers

TBD

TBD

2020

List of
celebrations and
traditions

Administration
Team and
Teachers

N/A

N/A

2020

Analysis of data
List of
individuals
recognized

Administration
Team and
Teachers

N/A

N/A

2020

Number of best
practices
showcased

24

Richland Northeast High School

State Performance Area(s)
Board Goals

Strategy

Student Achievement
School Climate
Teacher/Administrator Quality
Parents/Community
Ensure the primary focus of schools is on
Ensure responsible and flexible use of district resources.
the quality of experiences provided to
Develop in the community common understanding of the
students - experiences that result in increased problems and challenges facing the school district.
student engagement and learning.
Promote and model open communications between and among
Advocate for the needs and interests of
students, district staff, and community.
students.
Act as good stewards of public resources.
Model a culture of honesty, morality,
transparency, and collaboration.
4. Expand Northeast partnerships with Parents, Community, National and International community
Setting High Expectations
Career/Technical Studies
Rigorous Academic Studies
Challenging Program of Study
Structured system of Extra Help

Action Plans:

Choices for School-based and Work-based learning
Students engaged in the learning process
Involving students/parents in a guidance system
Structured system for teachers working together
Using assessment /data for continuous improvement.

4.1 Initiate strategies to engage parents and community
4.2 Market Northeast to the district and community
4.3 Expand Northeast International focus
4.4 Involve stakeholders in school strategic planning

Richland Northeast High School
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Green text = actual
Orange text = projection
20132014201520162012-2013
2014
2015
2016
2017
T2/Y1
T2/Y2
T2/Y3
T2/Y4
T2/Y5

Key Measure

20102011
T1/Y4

20112012
T1/Y5

% State Report Card—Teachers satisfied
with School/ Home relations

76.9%

72.4%

80.2%

72.3%

82.6%

83.4%

84.3%

% State Report Card—Students satisfied
with School/ Home relations

82.2%

80.4%

78.1%

80.7%

83.4%

84.2%

85.1%

% State Report Card—Parents satisfied
with School/ Home relations

80.6%

65.9%

0.696

43.4%

55.1%

55.7%

56.2%

Volunteer hours

Record Actual Data

26500

N/A

N/A

N/A

N/A

% of eligible parents enrolled in Parent
Portal

Record Actual Data

N/A

N/A

N/A

N/A

N/A

Unique visits per month on web site

Record Actual Data

N/A

N/A

N/A

N/A

N/A

Action
Plan ID

Action
Step ID

Action Step

Timeline
Start Date
End Date

Responsibility

Estimated
Cost

Funding
Source(s)

Accountability
Date
Method

4.1

4.1.1

Increase parental
involvement with IGP

2015

2016
2017
2018
2019
2020

Administration
Team,
Guidance,
Teachers, and
Career
Facilitators

TBD

School
funds

2020

4.1

4.1.2

Set up special parental
meetings with parents
to discuss school
programs

2015

2016
2017
2018
2019
2020

Administration
Team and
Magnet/ IB
Coordinator

TBD

School
funds

2020

4.1

4.1.3

2015

2016
2017

Administration
Team,

N/A

N/A

2020

Increase the use of
parent portal
Richland Northeast High School

Examine data on
parent involvement
via surveys in the
IGP process.
Administrative
Team and
Guidance Director
reviews each
summer.
Individualized
program
reviewed by
Administrative
Team each
summer
Data analyzed on
parent portals and
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2018
2019
2020
4.1

4.1.4

Update guidelines for
parents that include
important dates and
decisions

2015

2016
2017
2018
2019
2020

4.1

4.1.5

Continue to expand the
involvement of RNE in
community events

2015

2016
2017
2018
2019
2020

4.1

4.1.6

Expand community
partnerships

2015

2016
2017
2018
2019
2020

4.1

4.1.7

Establish Midland Tech 2015
partnership to offer
dual enrollment

4.2

4.2.1

Document global
activities to support IB

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

Richland Northeast High School

2015

Technology
Learning Coach,
Guidance, and
Teachers
Administration
Team and
Communication
Committee

goals set

TBD

School
funds

2020

Guidelines updated
in summer of each
year and include in
appropriate
publications on
social media
List of community
events that
Northeast is
involved in. Focus
on community
website.
Additional
partnerships
established with
local businesses,
military, and
feeder schools

Administration
Team and
Director of
Student Activities

TBD

School
funds

2020

Administration
Team,
Magnet/IB
Coordinator, and
Office of
Strategic
Partnerships
Administration
Team,
CATE Director,
and
Guidance
Administration
Team,
Magnet/IB
Coordinator,
Technology
Learning Coach,
and
iMedia

N/A

N/A

2020

N/A

N/A

2020

Established dual
enrollment

TBD

School
funds

2020

Activities
documented for
use in marketing
plan
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4.2

4.2.2

Continue to market
RNE and program
offerings to include IB,
magnets, and CATE

2015

2016
2017
2018
2019
2020

4.2

4.2.3

Update website to
include IB and CATE
courses

2015

4.2

4.2.4

Annual Parent
Orientation of RNE to
include magnet, IB and
CATE courses

2015

4.2

4.2.5

Utilize iMedia to
highlight new and
unique offerings of
Northeast

2015

4.3

4.3.1

Increase the number of
student participants in
the Exchange program

2015

4.3

4.3.2

Continue to explore the
use of Decker Corridor
to promote Northeast
International focus

2015

4.3

4.3.3

Continue to expand the
partnership with Fort
Jackson

2015

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

Richland Northeast High School

Administration
Team,
Magnet/IB
Coordinator, and
Communication
Committee
Administration
Team,
Magnet/IB
Coordinator, and
iMedia
Administration
Team and
Magnet/IB
Coordinator

N/A

N/A

2020

Marketing plan
developed and
implemented

TBD

School
funds

2020

Website updated
and kept current

TBD

School
funds

2020

Parent Orientation
held annually

Administration
Team,
Magnet/IB
Coordinator, and
iMedia
Administration
Team and
World Languages
Teachers

TBD

School
funds

2020

Highlight new and
unique offerings
via social media

N/A

N/A

2020

Partnerships
developed

Administration
Team and
Magnet/IB
Coordinator

N/A

N/A

2020

Involvement of
Decker Corridor

Administration
Team and
Magnet/IB
Coordinator

N/A

N/A

2020

Fort Jackson
partnership
expanded
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4.4

4.4.1

Review strategic plan
the Fall of each year

2015

4.4

4.4.2

Issue each year a
school annual report to
parents

2015

Richland Northeast High School

2016
2017
2018
2019
2020
2016
2017
2018
2019
2020

Administration
Team and
Teachers

N/A

N/A

2020

Plan review at SIC
meeting by
September

Administration
Team and
SIC

TBD

School funds

2020

Issued in April of
each year
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Richland Northeast High School
Parent Survey Results
Item

Average

SD + D

Neutral

A + SA

4.26

3.10%

13.95%

82.95%

3.93

13.18%

14.73%

72.09%

All of my child's teachers keep me informed regularly of how my child is
being graded.

3.84

14.84%

15.63%

69.53%

All of my child's teachers meet his/her learning needs by individualizing
instruction.

3.88

11.63%

14.73%

73.64%

All of my child's teachers provide an equitable curriculum that meets
his/her learning needs.

4.21

4.69%

10.16%

85.16%

All of my child's teachers report on my child's progress in easy to
understand language.

4.05

8.53%

13.95%

77.52%

All of my child's teachers use a variety of teaching strategies and learning
activities.

4.05

5.47%

18.75%

75.78%

3.91

9.30%

20.93%

69.77%

4.10

5.65%

14.52%

79.84%

3.93

9.38%

17.97%

72.66%

4.16

4.69%

14.06%

81.25%

4.31

3.91%

5.47%

90.63%

3.97

8.59%

19.53%

71.88%

4.12

6.20%

13.18%

80.62%

4.40

1.55%

5.43%

93.02%

My child sees a relationship between what is being taught and his/her
everyday life.

3.84

13.95%

16.28%

69.77%

Our school communicates effectively about the school's goals and
activities.

3.98

11.11%

12.59%

76.30%

Our school ensures that all staff members monitor and report the
achievement of school goals.

3.95

6.25%

21.88%

71.88%

Our school ensures that instructional time is protected and interruptions
are minimized.

4.05

7.03%

12.50%

80.47%

4.16

3.91%

13.28%

82.81%

3.80

8.66%

27.56%

63.78%

4.02

7.09%

15.60%

77.30%

All of my child's teachers give work that challenges my child.
All of my child's teachers help me to understand my child's progress.

All of my child's teachers work as a team to help my child learn.
My child has access to support services based on his/her identified needs.
My child has administrators and teachers that monitor and inform me of
his/her learning progress.
My child has at least one adult advocate in the school.
My child has up-to-date computers and other technology to learn.
My child is given multiple assessments to measure his/her understanding
of what was taught.
My child is prepared for success in the next school year.
My child knows the expectations for learning in all classes.

Our school ensures that the facilities support student learning.
Our school ensures the effective use of financial resources.
Our school has established goals and a plan for improving student learning.

Item

Average

SD + D

Neutral

A + SA

3.96

10.37%

15.56%

74.07%

4.09

5.43%

12.40%

82.17%

Our school provides an adequate supply of learning resources that are
current and in good condition.

4.15

2.34%

15.63%

82.03%

Our school provides excellent support services (e.g., counseling, and/or
career planning).

4.13

6.25%

10.94%

82.81%

Our school provides opportunities for stakeholders to be involved in the
school.

3.87

8.89%

24.44%

66.67%

Our school provides opportunities for students to participate in activities
that interest them.

4.29

3.88%

7.75%

88.37%

4.14

4.65%

10.85%

84.50%

4.19

1.55%

14.73%

83.72%

3.88

9.02%

20.30%

70.68%

3.84

1.50%

35.34%

63.16%

3.94

5.19%

23.70%

71.11%

4.14

3.57%

16.43%

80.00%

Our school's purpose statement is formally reviewed and revised with
involvement from parents.

3.85

7.30%

26.28%

66.42%

Overall Average

4.04

6.82%

16.25%

76.92%

Our school has high expectations for students in all classes.
Our school provides a safe learning environment.

Our school provides qualified staff members to support student learning.
Our school provides students with access to a variety of information
resources to support their learning.
Our school shares responsibility for student learning with its stakeholders.
Our school's governing body does not interfere with the operation or
leadership of our school.
Our school's governing body operates responsibly and functions effectively.
Our school's purpose statement is clearly focused on student success.

Richland Northeast High School
Parent Survey Results by Indicator
Indicator

Indicator Description

1.1

The system engages in a systematic, inclusive, and comprehensive process to review, revise and
communicate a system-wide purpose for student success.

3.92

1.3

The school leadership and staff at all levels of the system commit to a culture that is based on shared
values and beliefs about teaching and learning and supports challenging, equitable educational
programs and learning experiences for all students that include achievement of learning, thinking
and life skills.

4.02

2.2

The governing body operates responsibly and functions effectively.

Average

3.94

2.3

The governing body ensures that the leadership at all levels has the autonomy to meet goals for
achievement and instruction and to manage day-to-day operations effectively.

3.79

2.4

Leadership and staff at all levels of the system foster a culture consistent with the system’s purpose
and direction.

3.89

2.5

Leadership engages stakeholders effectively in support of the system’s purpose and direction.

3.93

3.1

The system’s curriculum provides equitable and challenging learning experiences that ensure all
students have sufficient opportunities to develop learning, thinking and life skills that lead to success
at the next level.

4.22

3.3

Teachers throughout the district engage students in their learning through instructional strategies
that ensure achievement of learning expectations.

4.01

3.5

The system operates as a collaborative learning organization through structures that support
improved instruction and student learning at all levels.

3.91

3.6

Teachers implement the system’s instructional process in support of student learning.

4.17

3.8

The system and all of its schools engage families in meaningful ways in their children’s education and
keep them informed of their children’s learning progress.

3.93

3.9

The system designs and evaluates structures in all schools whereby each student is well known by at
least one adult advocate in the student’s school who supports that student’s educational
experience.

4.12

3.10

Grading and reporting are based on clearly defined criteria that represent the attainment of content
knowledge and skills and are consistent across grade levels and courses.

3.93

3.12

The system and its schools provide and coordinate learning support services to meet the unique
learning needs of students.

3.95

4.1

The system engages in a systematic process to recruit, employ and retain a sufficient number of
qualified professional and support staff to fulfill their roles and responsibilities and support the
purpose and direction of the system, individual schools and educational programs.

4.14

4.2

Instructional time, material resources and fiscal resources are sufficient to support the purpose and
direction of the system, individual schools, educational programs and system operations.

3.96

4.3

The system maintains facilities, services and equipment to provide a safe, clean and healthy
environment for all students and staff.

4.09

4.4

The system demonstrates strategic resource management that includes long-range planning in
support of the purpose and direction of the system.

4.19

Indicator

Indicator Description

4.6

The system provides a technology infrastructure and equipment to support the system’s teaching,
learning and operational needs.

4.17

5.4

The school system engages in a continuous process to determine verifiable improvement in student
learning, including readiness for and success at the next level.

4.12

5.5

System and school leaders monitor and communicate comprehensive information about student
learning, school performance and the achievement of system and school improvement goals to
stakeholders.

3.91

Overall Average

4.01

Average

Richland Northeast High School

Three Highest and Three Lowest Indicator Averages

5.00

4.50

4.00

4.22

4.19

4.17
3.91

3.89

3.79

3.50

3.00

2.50

2.00
Indicator 3.1

Indicator 4.4

Indicator 3.6

Indicator 5.5

Indicator 2.4

Indicator 2.3

Richland Northeast High School
Demographics of Parent Survey Respondents
Total Number of Respondents:

151

Grade Level of the oldest child at this school:
Pre-K

0

K

0

1st grade

0

2nd grade

0

3rd grade

1

4th grade

0

5th grade

0

6th grade

0

7th grade

0

8th grade

0

9th grade

40

10th grade

40

11th grade

37

12th grade

33

Gender of the oldest child at this school:
Female

113

Male

38

Ethnicity of the oldest child at this school:
Hispanic

12

Not Hispanic or Latino

127

Race of the oldest child at this school:
American Indian or Alaska Native

0

Asian

4

Black or African American

81

Native Hawaiian or Other Pacific Islander

0

Two or more races

10

White

51

Richland Northeast High School
Middle and High Student Survey Results

Item

Average

SD + D

Neutral

A + SA

3.08

28.15%

36.40%

35.45%

3.82

5.93%

27.79%

66.28%

3.65

10.76%

28.65%

60.58%

3.43

15.83%

36.93%

47.25%

All of my teachers provide me with information about my learning and
grades.

3.74

7.66%

29.35%

62.99%

All of my teachers use a variety of teaching methods and learning activities
to help me develop the skills I will need to succeed.

3.69

9.93%

27.69%

62.38%

All of my teachers use tests, projects, presentations, and portfolios to
check my understanding of what was taught.

3.90

5.47%

24.45%

70.08%

3.97

4.83%

22.56%

72.62%

3.90

3.31%

25.65%

71.04%

3.09

27.46%

38.67%

33.87%

3.78

6.87%

28.79%

64.34%

4.02

4.04%

20.93%

75.03%

3.99

4.14%

21.28%

74.59%

4.08

4.04%

16.97%

78.99%

3.44

22.03%

24.66%

53.31%

3.09

25.78%

39.02%

35.20%

2.81

35.43%

39.48%

25.09%

2.99

28.18%

42.50%

29.32%

3.70

8.13%

30.25%

61.63%

3.21

22.67%

36.40%

40.93%

3.96

4.32%

24.55%

71.14%

All of my teachers change their teaching to meet my learning needs.
All of my teachers explain their expectations for learning and behavior so I
can be successful.
All of my teachers fairly grade and evaluate my work.
All of my teachers keep my family informed of my academic progress.

In my school, a high quality education is offered.
In my school, a variety of resources are available to help me succeed (e.g.,
teaching staff, technology, media center).
In my school, all students are treated with respect.
In my school, computers are up-to-date and used by teachers to help me
learn.
In my school, I can participate in activities that interest me.
In my school, I have access to counseling, career planning, and other
programs to help me in school.
In my school, programs and services are available to help me succeed.
In my school, rules are applied equally to all students.
In my school, students help each other even if they are not friends.
In my school, students respect the property of others.
In my school, students treat adults with respect.
In my school, teachers work together to improve student learning.
In my school, the building and grounds are safe, clean, and provide a
healthy place for learning.
In my school, the principal and teachers have high expectations of me.

Item

Average

SD + D

Neutral

A + SA

In my school, the purpose and expectations are clearly explained to me
and my family.

3.86

6.29%

25.59%

68.13%

My school considers students' opinions when planning ways to improve
the school.

3.37

17.58%

35.53%

46.89%

My school gives me multiple assessments to check my understanding of
what was taught.

3.85

4.66%

27.94%

67.40%

My school makes sure there is at least one adult who knows me well and
shows interest in my education and future.

3.49

17.17%

29.91%

52.92%

3.66

9.99%

31.59%

58.42%

3.50

13.70%

35.60%

50.70%

3.78

6.21%

29.71%

64.08%

3.51

15.23%

30.81%

53.95%

3.65

8.96%

31.90%

59.14%

My school provides me with challenging curriculum and learning
experiences.

3.91

4.76%

24.01%

71.23%

My school shares information about school success with my family and
community members.

3.50

12.04%

36.71%

51.25%

OVERALL AVERAGE

3.61

12.51%

30.03%

57.46%

My school motivates me to learn new things.
My school offers opportunities for my family to become involved in school
activities and my learning.
My school prepares me for success in the next school year.
My school prepares me to deal with issues I may face in the future.
My school provides learning services for me according to my needs.

Richland Northeast High School
Middle and High Student Survey Results by Indicator

Indicator

Indicator Description

1.1

The system engages in a systematic, inclusive, and comprehensive process to review, revise and
communicate a system-wide purpose for student success.

3.94

1.2

The system ensures that each school engages in a systematic, inclusive and comprehensive process
to review, revise and communicate a school purpose for student success.

3.48

1.3

The school leadership and staff at all levels of the system commit to a culture that is based on shared
values and beliefs about teaching and learning and supports challenging, equitable educational
programs and learning experiences for all students that include achievement of learning, thinking
and life skills.

3.66

2.1

The governing body establishes policies and supports practices that ensure effective administration
of the system and its schools.

3.39

2.4

The governing body operates responsibly and functions effectively.

Average

3.44

3.1

The system’s curriculum provides equitable and challenging learning experiences that ensure all
students have sufficient opportunities to develop learning, thinking and life skills that lead to success
at the next level.

3.69

3.2

Curriculum, instruction, and assessment throughout the system are monitored and adjusted
systematically in response to data from multiple assessments of student learning and an
examination of professional practice.

3.81

3.3

Teachers throughout the district engage students in their learning through instructional strategies
that ensure achievement of learning expectations.

3.32

3.6

Teachers implement the system’s instructional process in support of student learning.

3.75

3.8

The system and all of its schools engage families in meaningful ways in their children’s education and
keep them informed of their children’s learning progress.

3.44

3.9

The system designs and evaluates structures in all schools whereby each student is well known by at
least one adult advocate in the student’s school who supports that student’s educational
experience.

3.45

3.10

Grading and reporting are based on clearly defined criteria that represent the attainment of content
knowledge and skills and are consistent across grade levels and courses.

3.49

3.12

The system and its schools provide and coordinate learning support services to meet the unique
learning needs of students.

3.62

4.3

The system maintains facilities, services and equipment to provide a safe, clean and healthy
environment for all students and staff.

2.96

4.4

The system demonstrates strategic resource management that includes long-range planning in
support of the purpose and direction of the system.

3.87

4.5

The system provides, coordinates and evaluates the effectiveness of information resources and
related personnel to support educational programs throughout the system.

3.73

4.6

The system provides a technology infrastructure and equipment to support the system’s teaching,
learning and operational needs.

3.65

5.4

The school system engages in a continuous process to determine verifiable improvement in student
learning, including readiness for and success at the next level.

3.73

Indicator

Indicator Description

5.5

System and school leaders monitor and communicate comprehensive information about student
learning, school performance and the achievement of system and school improvement goals to
stakeholders.

3.39

Overall Average

3.57

Average

Richland Northeast High School
Three Highest and Three Lowest Indicator Averages
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Richland Northeast High School
Demographics of Student Survey Respondents
Total Number of Respondents:

918

Grade Level:
6th grade

3

7th grade

4

8th grade

2

9th grade

246

10th grade

268

11th grade

229

12th grade

166

Gender:
Female

492

Male

426

Ethnicity:
Hispanic

136

Not Hispanic or Latino

693

Race:
American Indian or Alaska Native

3

Asian

38

Black or African American

548

Native Hawaiian or Other Pacific Islander

18

Two or more races

150

White

125

Richland Northeast High School
Staff Survey Results
Item

Average

SD + D

Neutral

A + SA

3.74

14.74%

20.00%

65.26%

All teachers in our school monitor and adjust curriculum, instruction, and
assessment based on data from student assessments and examination of
professional practice.

3.78

15.79%

10.53%

73.68%

All teachers in our school participate in collaborative learning communities
that meet both informally and formally across grade levels and content
areas.

4.20

7.37%

7.37%

85.26%

All teachers in our school personalize instructional strategies and
interventions to address individual learning needs of students.

3.65

14.74%

22.11%

63.16%

All teachers in our school provide students with specific and timely
feedback about their learning.

3.69

10.53%

25.26%

64.21%

All teachers in our school regularly use instructional strategies that require
student collaboration, self-reflection, and development of critical thinking
skills.

3.95

6.32%

17.89%

75.79%

All teachers in our school use a process to inform students of their learning
expectations and standards of performance.

4.05

3.16%

14.74%

82.11%

All teachers in our school use a variety of technologies as instructional
resources.

4.07

5.26%

10.53%

84.21%

4.04

5.26%

14.74%

80.00%

All teachers in our school use multiple types of assessments to modify
instruction and to revise the curriculum.

3.94

7.37%

16.84%

75.79%

In our school, a formal process is in place to support new staff members in
their professional practice.

3.94

10.53%

6.32%

83.16%

In our school, a formal structure exists so that each student is well known
by at least one adult advocate in the school who supports that student's
educational experience.

3.75

14.74%

13.68%

71.58%

In our school, a professional learning program is designed to build capacity
among all professional and support staff members.

4.00

8.42%

11.58%

80.00%

In our school, all school personnel regularly engage families in their
children's learning progress.

3.66

11.58%

26.32%

62.11%

In our school, all staff members participate in continuous professional
learning based on identified needs of the school.

4.11

7.37%

7.37%

85.26%

In our school, all staff members use student data to address the unique
learning needs of all students.

3.74

13.68%

16.84%

69.47%

In our school, all stakeholders are informed of policies, processes, and
procedures related to grading and reporting.

4.04

2.11%

15.79%

82.11%

In our school, challenging curriculum and learning experiences provide
equity for all students in the development of learning, thinking, and life
skills.

3.82

11.58%

18.95%

69.47%

All teachers in our school have been trained to implement a formal process
that promotes discussion about student learning (e.g., action research,
examination of student work, reflection, study teams, and peer coaching).

All teachers in our school use consistent common grading and reporting
policies across grade levels and courses based on clearly defined criteria.

Item

Average

SD + D

Neutral

A + SA

4.06

4.21%

12.63%

83.16%

3.74

10.75%

20.43%

68.82%

Our school employs consistent assessment measures across classrooms
and courses.

3.92

6.52%

17.39%

76.09%

Our school ensures all staff members are trained in the evaluation,
interpretation, and use of data.

3.61

20.65%

17.39%

61.96%

Our school has a continuous improvement process based on data, goals,
actions, and measures for growth.

4.10

3.03%

12.12%

84.85%

Our school has a systematic process for collecting, analyzing, and using
data.

3.79

10.87%

22.83%

66.30%

Our school leaders monitor data related to school continuous
improvement goals.

4.08

1.09%

13.04%

85.87%

4.02

2.17%

14.13%

83.70%

4.11

4.26%

7.45%

88.30%

4.13

6.38%

4.26%

89.36%

Our school provides a plan for the acquisition and support of technology to
support student learning.

4.30

1.06%

7.45%

91.49%

Our school provides a plan for the acquisition and support of technology to
support the school's operational needs.

4.23

0.00%

9.57%

90.43%

Our school provides a variety of information resources to support student
learning.

4.19

2.13%

5.32%

92.55%

Our school provides high quality student support services (e.g., counseling,
referrals, educational, and career planning).

4.36

1.06%

5.32%

93.62%

Our school provides instructional time and resources to support our
school's goals and priorities.

4.10

5.32%

9.57%

85.11%

Our school provides opportunities for students to participate in activities
that interest them.

4.38

1.06%

1.06%

97.87%

3.94

8.51%

12.77%

78.72%

4.23

1.06%

4.26%

94.68%

4.03

6.38%

10.64%

82.98%

Our school uses data to monitor student readiness and success at the next
level.

3.89

5.43%

18.48%

76.09%

Our school uses multiple assessment measures to determine student
learning and school performance.

4.16

3.26%

8.70%

88.04%

Our school's governing body or school board complies with all policies,
procedures, laws, and regulations.

4.17

1.02%

14.29%

84.69%

3.98

4.08%

18.37%

77.55%

In our school, related learning support services are provided for all
students based on their needs.
In our school, staff members provide peer coaching to teachers.

Our school leaders monitor data related to student achievement.
Our school maintains facilities that contribute to a safe environment.
Our school maintains facilities that support student learning.

Our school provides protected instructional time.
Our school provides qualified staff members to support student learning.
Our school provides sufficient material resources to meet student needs.

Our school's governing body or school board maintains a distinction
between its roles and responsibilities and those of school leadership.

Item

Average

SD + D

Neutral

A + SA

Our school's leaders engage effectively with all stakeholders about the
school‘s purpose and direction.

3.91

8.16%

14.29%

77.55%

Our school's leaders ensure all staff members use supervisory feedback to
improve student learning.

3.90

9.28%

12.37%

78.35%

Our school's leaders expect staff members to hold all students to high
academic standards.

4.21

4.08%

8.16%

87.76%

Our school's leaders hold all staff members accountable for student
learning.

4.26

3.06%

10.20%

86.73%

3.82

13.27%

15.31%

71.43%

Our school's leaders provide opportunities for stakeholders to be involved
in the school.

4.00

3.06%

14.29%

82.65%

Our school's leaders regularly evaluate staff members on criteria designed
to improve teaching and learning.

4.18

7.14%

5.10%

87.76%

4.19

3.06%

7.14%

89.80%

4.17

1.01%

9.09%

89.90%

4.35

0.00%

6.00%

94.00%

Our school's purpose statement is formally reviewed and revised with
involvement from stakeholders.

3.86

9.00%

19.00%

72.00%

Our school's purpose statement is supported by the policies and practices
adopted by the school board or governing body.

4.15

2.02%

9.09%

88.89%

Overall Average

4.01

6.47%

12.71%

80.82%

Our school's leaders hold themselves accountable for student learning.

Our school's leaders support an innovative and collaborative culture.
Our school's purpose statement is based on shared values and beliefs that
guide decision-making.
Our school's purpose statement is clearly focused on student success.

Richland Northeast High School
Staff Survey Results By Indicator
Indicator

Indicator Description

1.1

The system engages in a systematic, inclusive, and comprehensive process to review, revise and
communicate a system-wide purpose for student success.

4.11

1.2

The system ensures that each school engages in a systematic, inclusive and comprehensive process
to review, revise and communicate a school purpose for student success.

4.13

1.3

The school leadership and staff at all levels of the system commit to a culture that is based on shared
values and beliefs about teaching and learning and supports challenging, equitable educational
programs and learning experiences for all students that include achievement of learning, thinking
and life skills.

4.06

2.1

The governing body establishes policies and supports practices that ensure effective administration
of the system and its schools.

4.11

2.2

The governing body operates responsibly and functions effectively.

Average

4.17

2.3

The governing body ensures that the leadership at all levels has the autonomy to meet goals for
achievement and instruction and to manage day-to-day operations effectively.

3.98

2.4

Leadership and staff at all levels of the system foster a culture consistent with the system’s purpose
and direction.

4.12

2.5

Leadership engages stakeholders effectively in support of the system’s purpose and direction.

3.95

2.6

Leadership and staff supervision and evaluation processes result in improved professional practice in
all areas of the system and improved student success.

4.02

3.1

The system’s curriculum provides equitable and challenging learning experiences that ensure all
students have sufficient opportunities to develop learning, thinking and life skills that lead to success
at the next level.

3.93

3.2

Curriculum, instruction, and assessment throughout the system are monitored and adjusted
systematically in response to data from multiple assessments of student learning and an
examination of professional practice.

3.78

3.3

Teachers throughout the district engage students in their learning through instructional strategies
that ensure achievement of learning expectations.

3.89

3.5

The system operates as a collaborative learning organization through structures that support
improved instruction and student learning at all levels.

3.74

3.6

Teachers implement the system’s instructional process in support of student learning.

3.89

3.7

Mentoring, coaching and induction programs support instructional improvement consistent with the
system’s values and beliefs about teaching and learning.

3.80

3.8

The system and all of its schools engage families in meaningful ways in their children’s education and
keep them informed of their children’s learning progress.

3.66

3.9

The system designs and evaluates structures in all schools whereby each student is well known by at
least one adult advocate in the student’s school who supports that student’s educational
experience.

3.75

3.11
3.12

All staff members participate in a continuous program of professional learning.
The system and its schools provide and coordinate learning support services to meet the unique
learning needs of students.

4.10
3.90

Indicator

Indicator Description

4.1

The system engages in a systematic process to recruit, employ and retain a sufficient number of
qualified professional and support staff to fulfill their roles and responsibilities and support the
purpose and direction of the system, individual schools and educational programs.

4.23

4.2

Instructional time, material resources and fiscal resources are sufficient to support the purpose and
direction of the system, individual schools, educational programs and system operations.

4.02

4.3

The system maintains facilities, services and equipment to provide a safe, clean and healthy
environment for all students and staff.

4.12

4.4

The system demonstrates strategic resource management that includes long-range planning in
support of the purpose and direction of the system.

4.24

4.5

The system provides, coordinates and evaluates the effectiveness of information resources and
related personnel to support educational programs throughout the system.

4.23

4.6

The system provides a technology infrastructure and equipment to support the system’s teaching,
learning and operational needs.

4.37

5.1

The system establishes and maintains a clearly defined and comprehensive student assessment
system.

4.04

5.2

Professional and support staff continuously collect, analyze and apply learning from a range of data
sources, including comparison and trend data about student learning, instruction, program
evaluation and organizational conditions that support learning.

3.70

5.4

The school system engages in a continuous process to determine verifiable improvement in student
learning, including readiness for and success at the next level.

3.96

5.5

System and school leaders monitor and communicate comprehensive information about student
learning, school performance and the achievement of system and school improvement goals to
stakeholders.

4.08

Overall Average

4.00

Average

Richland Northeast High School
Three Highest and Three Lowest Indicator Averages

5.00

4.50
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4.24
4.00

4.23
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3.70
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Indicator 3.5

Indicator 5.2

Indicator 3.8

3.50

3.00

2.50

2.00
Indicator 4.6

Indicator 4.4

Indicator 4.1

Richland Northeast High School
Demographics of Staff Survey Respondents
Total Number of Respondents:

102

Position:
Administration

3

Other

9

Support Staff

1

Teacher

89

Years of Experience:
Less than 1 year

5

1-3 years

19

4-10 years

25

11-20 years

26

More than 20 years

27

Gender:
Female

75

Male

27

Ethnicity:
Hispanic

6

Not Hispanic or Latino

89

Race:
American Indian or Alaska Native

1

Asian

3

Black or African American

35

Native Hawaiian or Other Pacific Islander

0

Two or more races

3

White

60

